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B. EXECUTIVE SUMMARY-SWOC ANALYSIS

Institutions generally focus on either past or fatwhile realizing the vision.
While, GMR Institute of Technology honours & takes pride in building on
the legacy of its past and accustomed to think afuture for a greater role to
be played in the field of higher education and hie society at large. The
caption declaring th&tTraining tomorrow’s engineers today” orients the
institute vision towards a distinct horizon. Credyi threatens the status quo
and entails risk and this is being demonstratedabyattitude towards the
conversion of weaknesses into strengths and thrigdits opportunities.
Institute in nearly two decades of its journey offg quality technical
education to the aspirants of the rural area Riegam (Srikakulam District

of Andhra Pradesh) has crossed several mile-stones. To name a few,
Accreditation by NAAC, Re-accreditation byNBA, Conferment of
autonomy, identification of two departments of the instguas research
centres by affiliating University, Gold medals foest academic performance
at university level and creation of technology dadlacademic environment.

GMR Varalakshami Foundation, the Corporate Social Responsibility (CSR)
arm of theGMR group established GMRIT in the yeB®97. Institute came
into being deriving inspiration from the GMR growgsion to bring the
advantage of the advanced technological learningigiiest standards to the
students. Situated at Rajam about 100 KM from ebasity of Vizag
(Visakhapatnam) in Andhra Pradesh, Institute takes pride in spraw
campus of 157 acres. The institute is affiliatedNd UK, Kakinada offering
eight B.Tech. and seven M.Tech. programmvégk annual intake of 966and
maintains faculty — student ratio as per the nortns. approved by AICTE,
conferred with autonomy by UGC, accredited by NAA{Eh A grade, all the
eligible UG programs accredited by NBA and is a®:19001-2008 certified
institution. Performance of the institute has beewdorsed by some of the
popular magazines listing among top 75 collegesth@ country. Under
industry-institute interaction initiative MoUs hatseen signed with corporates
for academic and research collaborations.

Institute in its journey of 18 years turned outcassful engineers, technocrats
with professional ethics instilling core values abdliefs towards Nation
building. Institute provides congenial and frienddnvironment for both
students and faculty to face the challenges of tfesipective domains. The
institute offers students and staff a cosmopolika challenging institute
culture of getting used to technology enhancecdhlagrsystems. Apart from
the curriculum, students are trained in holistiosge by instilling the value
system, sprit of enquiry and self motivation wiktigement.

Institute had grants, received from various fundiggncies viz. AICTE, DST,
UGC, BRNS, PCB and ISTE for laboratory developm&adulty development




and promotion of research. Institute provides béshe Knowledge Resource
Centre in an IT enabled environment with good nunabéitles & volumes of
books and with online and print journal subscripio Teaching
methodologies at the institute are improvised cwdusly on an ongoing
basis by following several best examples and prestthose exist, like timely
feedback from students and other stake holdersle§ts are also trained to
groom themselves and improve their soft-skills bgviling regular training
programs by academicians and professional traioktbe industry thereby
making them employable and industry ready. Caresteldpment Cell (CDC)
with all the initiatives to train the students iretholistic sense is able to place
good number of students every year in the reputganizations.

IQAC continuously strives in ensuring the systemgliace and submits the
compliance report from time to time. Welfare measunabling the staff and
students to give their best are in place. Institumes at making the students to
get experienced with motivating and excited int@tlearning from their day

one in the campus and take off with a demonstra#esonnel and technical
development that will position themselves and tistitution next to none.

A detailed SWOC analysis was carriedout in a stmect manner involving all
the faculty and staff members and this analysisttogr with the core values
of GMRIT formed the basis for developing a stratggjan to evolve with the
Vision of our Institution. Details of the SWOC aysik are

Strengths

* Enlightened, forward looking and financially souménagement with
a vision for bringing up the institution to the hesgt level of quality.

» Strong backup from GMR group.

» Effective, efficient, and collective academic |eesdap.

* Accredited by NAAC, NBA and an ISO 9001:2008 ceetif
Autonomous institution.

* Highly transparent governance and administratioth wiell-defined
decentralization of authority.

* Highly qualified, experienced, stable, committed! atudents-caring
faculty.

» Active alumni association with large membership awine of our
alumni are in senior executive positions.

» Hostel facility for students and staff quarters faculty on campus
with all amenities like Modern Gym, Aerobic centrdub house,
sports and games facilities, round the clock medacal ambulance
facilities to create a work culture of utilizatiof resources beyond the
working hours.

* Innovative facilities like Entrepreneurship develont cell,
Technology incubation centre to hone the skillstatients.




Wi-Fi facility with e-learning resources on campuAN and round the
clock web connectivity.

Fee waiver policy for merit students at the entagdd on EAMCET
rank and cash prizes for encouraging the studeptafessional body
activities like paper presentation, project exiditetc.

Well defined HR policy for faculty incentives foresearch
contribution, faculty retention, consultancy, Qilastaff development
programmes.

Well defined AOP (Annual operating plan) for varsogapital and
revenue expenditures.

Association with professional bodies viz, ISTE, IEEEE,ASME,
IETE,IIChE, CSI etc.

ERP for all the institutional activities viz. fine®, purchases, inventory
and student academic data base with web reporaodity to the
parent to access the progress of their wards.

Green and eco friendly campus.

Recognized as research centre by INTUK, Kakinada.

Best academic practices taking care cognitive ewélstudents with
OBE philosophy.

Identified as one of the training centres of NBA.

Ministry of IT identified GMRIT as one of the ceatr of HAM Radio.
Merit scholarships for academic excellence.

Weaknesses

Industrial consultancy is to be strengthened camalaly.

Potential of networking with other institutionsniet fully explored.
Industry-Institute Interaction needs to be streagéd.

R&D in cutting-edge technologies needs to be enddnc

Students with vernacular background and its impact the
employability.

Limited scope for consultancy in the existing laiories.

Insufficient usage of resources to impart trainitg enhance
employability.

Less interaction/collaboration with reputed unsiges at national/
international level in terms of specialized coursesl sharing the
resources.

Opportunities

Inter-disciplinary research and collaboration wather institutes to
develop effective engineering solutions for thebpems in the fields
of bio-medical engineering, nano technology, ali&renergy sources,
environmental engineering, cloud computing, sigmatessingetc.
Possibility of offering electives and add on casrsn the emerging
areas in collaboration with industries.




Industry that is looking forward to partner in easch projects,
outsourcing their training programs, and extendiognsultancy

projects to larger number of academic institutes.

Networking and sharing of facilities with other tigtions and

industries.

Leveraging the strong links with distinguished athirto increase the
intewraction with industry for development projectsonsultancy
works etc.

Collaboration with foreign Universities for pos&blexchange
programmes.

Inviting senior professor /adjunct professor/digtirshed professor in
the specialized areas.

Sharing the spare capacity of the infrastructuretigring vocational

training to increase the non-tuition revenue.

Establishment of Centre of Excellence for reseaetl training and
development in collaboration with industries ansiegach laboratories
in the specialized areas.

Approach research organizations and funding agsrioiegnprove the
funding/research.

Academic consultancy opportunity is there to bel@eal.

Moving towards deemed university/ private universiatus.

Challenges

Attrition of faculty in high-demand areas to indystand other
institutes.

Placing all the students in industry internship.

Peer Competition from other institutions locatedithan areas.
Dynamic changes in educational and recruitmentigdi

Paucity in the availability of committed and qualifaculty with
passion for teaching.

Students opting engineering education by chancerandoy choice
because of free education policy.

Ensuring all the students employable.

Impact of industry slowdown on the campus placemsent

Attracting meritorious students.

Addressing academically weak students.

The results of the SWOC analysis together withdbee values, vision and
mission of the institute as well as the institutp&rceptions about its social
responsibilities formed the basis for developing tktrategic plan. The
institute is firm in its maintenance of financiahkility to renew, upgrade or
induct afresh infrastructure to the growing neeflthe institution apart from

attracting well qualified faculty who are willing go that extramile within the
given facilities for the growth of the institution.




C. PROFILE OF THE AUTONOMOUS COLLEGE

1. Name and address of the College:

Address: GMR Nagar, CityRajam, Srikakulam Dist.

Website: www.gmrit.org

Name: GMR Institute of Technology

State: Andhra Pradesh

2. For communication:

Co-ordinator

Designation Name Telephone with Mobile
STD code
Principal Dr.CLVRSV.Prasad O: 251592 9441406014
R: 251592 (Ex. 132
E-Mail prasad.clvrsv@gmrgroup.in F:251591(08941)
Vice Principal | - O: - -
R: -
Steering Dr.V.Chitti Babu 0O: 251593 9491934294
Committee R: -

3. Status of the Autonomous College by management.

4. Name of University to which the College is Affileat

Government
Private

Constituent College of the University

JNTUK- KAKINADA

5. a. Date of establishment, prior to the grant aiténomy’ : (28/08/1997)
b. Date of grant of ‘Autonomy’ to the College by GG : (16/08/2012)

6. Type of

institution:

a. By Gender
i. For Men
ii. For Women

b. By shift
.
i
i

Co-education

Regular
. Day
i. Evening




c. Source of funding
i. Government
ii. Grant-in-aid
iii. Self-financing
iv. Any other (Please specify)

7. Is it a recognized minority institution?

8.

Yes
No

\/

If yes specify the minority status (Religious/lingfic/ any other) and
provide documentary evidence.

a. Details of UGC recognition:

) Date, Month & Year Remarks
Under Section
(dd-mm-yyyy) (If any)
i. 2(f 02.06.2011 -
ii. 12 (B) 21-05-2012 -

(Enclose the Certificate of recognition u/s 2 (a2 (B) of the UGC Act)

b. Details of recognition/approval by statutoryliegory bodies other than
UGC(AICTE,NCTE,MCI,DCI,PCI,RCI etc.)

Under Day, Month and Validity | Programme Remarks
Section/ | vear / institution
Clause
AICTE First Approval: 2014-15 | B.Tech &
28.08.1997 M.Tech
Latest approval:
04.06.2014
JNTU First Affiliation: B.Tech
11.12.97 &
Latest Permanent 2013-16 | M.Tech
Affiliation:
26.06.2013
NBA 04.01.2013 03.01.13 B.Tech ECE, EE
ME, CE &
CSE
05.08.2013 04.08.13 B.Tech IT & Ch.E
NAAC 28.03.2010 27.03.13 B.Tech &
M.Tech

(Enclose the Certificate of recognition/approval)




9.

Has the College been recognized
a. By UGC as a ‘College with Potential

Yes [ ] No| V

If yes, date of recognition : ...............

Yes[ ] No |V

for Excellen€&PE)?

......... (dd/mml/yyyy

b. For its contributions/performance by any other gomeental agency?

If yes, Name of the agency ........................ and

Date of recognition: ........................ (dd/mm/yyyy)
10.Location of the campus and area:

Location * Rural

Campus area in sq. mts or acres 157 acres

Built up area in sq. mts. 56992

11.

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, uothers specify)

Does the College have the following facilities b tampus (Tick
College hasagreement with
other agencies in using such facilities provideinfation on the

the available facility)? In case the

facilities covered under the agreement.

« Auditorium/seminar complex
» Sports facilities

O play ground

[0 swimming pool -

0 gymnasiumv
* Hostel

0 Boys’ hostels/

0 Girls’ hostelsy
* Residential facilities

O for teaching staff v

O for non-teaching staff
« CafeteriaV
» Health centre —

o First aid facilityV

o Inpatient facility -

o Outpatient facilityy

o ambulance facility v

0 emergency care facility/




e Health centre staff —
o Qualified doctor -
o Qualified Nurse v

e Other facilities
o Bank v
0 ATM
o Post office ¥
o Book shopsv

» Transport facilities
O for studentsy
O for staff

« Power houseV
« Waste management facility

Full time -
Full time v

Part-g&m

Part-time

12. Details of programmes offered by the institutictQ14-15
Mediu Sanction No. of
Sl Name of the Entry ed/appro :
Programme . 7. m of students
No Programme/ | Duration| Qualific | . ved :
Level . instruct admitte
Course ation . Student
ion . d
intake
1 | UG (B.Tech)| Chemical 4 years 10+2 English 60 26
2 | UG (B.Tech)| Civil 4 years 10+2 | English 60 60
3 | UG (B.Tech)| CSE 4 years 10+2 English 180 182
4 | UG (B.Tech)| EEE 4 years 10+2 English 120 120
5 UG (B.Tech)| ECE 4 years 10+2 English 180 180
6 | UG (B.Tech)| IT 4 years 10+2 English 60 45
7 | UG (B.Tech)| Mechanical 4 years 10+2 English 120 120
8 UG(B.Tech) | Power 4 years 10+2 English 60 38
9 |PG Power & Indl| 2 years BE / | English 18 11
(M.Tech) Drives B.Tech
10 | PG Transportation | 2 years BE / | English 18 11
(M.Tech) | Engg B.Tech
11 | PG CSE 2 years BE / | English 18 11
(M.Tech) B.Tech
12 | PG Digital 2 years BE / | English 18 13
(M.Tech) Electronics & B.Tech
Commn Systems




13 | PG
(M.Tech)

VLSI &

Embedded
Systems

2 years

BE /
B.Tech

English

18

14

14 | PG
(M.Tech)

Thermal Engg

2 years

BE /
B.Tech

English

18

10

15 | PG
(M.Tech)

Environmental
Engg

2 years

BE /
B.Tech

English

18

11

16 | Integrated
Masters

17 | M.Phil.

18 | Ph.D.

19 | Integrated
Ph.D.

20 | Certificate

21 | Diploma

22 | PG Diploma

23 | Any other
(Specify)

13. Does the institution offer self-financed Programfes

YesV] No

If yes, how many?

[]

15

14. Whether new programmes have been

years?

If yes

Yes |V | No

Number

PG-5
UG-1

10

introduced ngldhie last five




15. List the departments: ( Do not list facilities likérary, Physical

16.

17.

18.

19.

Education as departments unless these are teadpragtments and offer
programmes to students)

Particulars Number | Number of Students
ScienceUnder Graduate - -
Post Graduate
Research centre(s)
Arts Under Graduate - -
Post Graduate

Research centre(s)
CommerceUnder Graduate - -
Post Graduate

Research centre(s)
Any Other (please specify) Engg |&
TechnologyUnder Graduate (B.Tech) 08 UG - 3418
Post Graduate (M.Tech) 07 PG — 206 (M.Tech &
- MCA)

Research centre(s)

Are there any UG and/or PG programmes offered byQGhbllege, which
are not covered under Autonomous status of UGC®e @avails.

No

Number of Programmes offered under (Programme meardgegree
course like BA, MA, BSc, M Sc, B.Com etc.)

a. annual system

b. semester system B.Tech & M.Tech

C. trimester system

Number of Programmes with
a. Choice Based Credit System -

b. Inter/multidisciplinary approach

c. Any other (specify) fixed credit systen UG-8, PG-7

Unit Cost of Education

(Unit cost = total annual recurring expenditure {aal) divided by total
number of students enrolled )

(a) including the salary component Rs. 74.917
(b) excluding the salary component Rs.24.94¢-
With Salaries = 26,12,35,915 / 3487 = 14,9

Without Salaries = 8,69,95,033 / 3487 =24,948

11




20. Does theCollege have a department of Teacher Education offering
NCTE recognized degree programmes in Education?

Yes [ ] No |

If yes,

a. How many years of standing does the departmentzhave
......... years

b. NCTE recognition details (if applicable)

Date: ..o (dd/mmlyyyy)

c. Is the department opting for assessment and atatiedi separately?

Yes [ ] No [ ]

21. Does theCollege have a teaching department of Physical Education
offering NCTE recognized degree programmes in Ray&ducation?

Yes[ INo |V

If yes,

a. How many years of standing does the departmentzhave
......... years

b. NCTE recognition details (if applicable)

Date: ..o (dd/mml/yyyy)

c. Is the department opting for assessment and atatiedi separately?

Yes [ ] No[ ]
22. Whether the College is offering professional prograe?
Yes v No []

If yes, please enclose approval / recognition tetssued by the statutory
body governing the programme.

23. Has the College been reviewed by any regulatoryaaity? If so, furnish
a copy of the report and action taken there upon.

No

12




24. Number of teaching and non-teaching positions énQGbllege

Positions Teaching faculty Non- Technical
teaching staff
staff

Professor Associat | Assistant
e Professor
Professor
*M | *F | *M | *F |[*M | *F |[*M |*F M| *F

Sanctioned by thy

UGC / University /

State Government - - - - - - - - - -

Recruited

Yet to recruit

Sanctioned by the

Management/Societ

or other authorized

bodiesRecruited 20 O | 28 | 06| 125 23 | 58 | 03 50 | 04

Yet to recruit 0 0 0 0 0| O 0 0 0 0

*M-Male *F-Female
25. Qualifications of the teaching staff
Highest Professor Associate Assistant Total
gualification Professor Professor
Male | Female] Mal§ Female Male Female
Permanent teachers
D.Sc./D.Litt.
Ph.D. 20 - 14 03 08 - 45
M.Phil. - - - - 12 01 13
PG - - 14 03 106 21 144

Temporary teache

-

S

Ph.D.

M.Phil.

PG

Part-time teachers

Ph.D.

M.Phil.

PG

26. Number of Visiting Faculty/ Guest Faculty engaggdhe College

13

02




27. Students enrolled in the College during the

the following details:

curadademic year, with

Students UG PG| IntegM.Phi| Ph. |Integr| D.Li | Cert| Diplo | PG
rated | I. D. ated | tt./ ifica | ma Diplo
Mast Ph.D. | D.Sc | te ma
ers .
MIF MFMF MFIMFIM|FIMF MF[ MF|MF
From the| 1 611
statewhere7846________________
the College 4 43 1
is located 9
From other v
states of 2|0
: 0|4
India
NRI
students | | | | L 0 T
Foreign
students | | | | L 0
Total 1 711
8 6
1 014 1
9 8|5

*M-Male F-Female

28. Dropout rate in UG and PG (average for the lasthatzhes)

UG| 2012-13 : 24/671 = 3.57%

2013 -14 : 20/584 = 3.42%
2014-15 :10/652 = 1.53%

P¢ 2012 -13: 0/45 = No drop outs
2013 -14:01/68 = 1.47%

29. Number of working daysduring the last academic y2ai3-14) :

30. Number of teaching days during the last acadenmac (2013-14) :

31. Is the College registered as a study centre fariolj distance education

programmes for any University?

If yes, provide the
a. Name of the University

b.

Is it recognized
Yes

No

Ye

235

199

No | +

bf/ the Distance Education Council?

c. Indicate the number of programmes offe||

14




32. Provide Teacher-student ratio for each of the @agne/course offered :
B.Tech : Teacher — Student ratio : 1:18.25, M.Tedracher — Student
ratio: 1:12

33. Is theCollegeapplying for?
Accréditation : Cycle[ ] Cyclg ayd | Cycle[ ]

Re-Assessment |:|

34. Date of accreditation* (applicable for Cycle 2, &y, Cycle 4 and re-
assessment only)

Cycle 1 28/03/2010
Accreditation outcome/resultiNVAAC ‘A’ grade 3.24 out of 4.

Cycle 2: ..................... (dd/mm/yyyy) Accreditation Outcafnesults
Cycle 3: ...........eenev.. (dd/mm/yyyy) Accreditation outcernesults

* Kindly enclose copy of accreditation certificat(and peer team
report(s)

Cycle 1 refers to first accreditation; Cycle 2 ahdyond refers to
reaccreditation

35. a. Date of establishment of Internal Quality AssgeaCell (IQAC)
04/02/2009

b. Dates of submission of Annual Quality AssuraReports (AQARS).
() AQAR for year 2014-15 on 08.07.2015
(i) AQAR for year 2013-14 on 24.07.2014
(i) AQAR for year 2012-13 on 30.06.2014
(iv) AQAR for year 2011-12 on 30.09.2014
(v) AQAR for year 2010-11 on30.09.2014

36. Any other relevant data, the College would like itwlude. (Not
exceeding one page)

* The institute has been conferred the status ofnaumty with
effect from the academic year 2012-13 by UGC and th
affiliating University INTUK-Kakinada.

« Two departments of the institute have been receghézs Research
Centers of affiliating UniversityJNTUK-Kakinada.

» All the eligible departments of the institute acer@dited by NBA.

15




D. CRITERIA-WISE EVALUATIVE REPORT
D1. Criterion-I: Curricular Aspects

1.1 Curriculum Design and Development
1.1.1 How are the institutional vision / mission reflected in the academic
programmes of the college?

Vision
“To be among the most preferred institutions forgieeering and
technological education in the country...
An institution that will bring out the best fronsistudents, faculty and staff
—to learn, to achieve, to compete and to grow erathe very best...
An institution where ethics, excellence and excégamwill be the work
religion while research, innovation and impact, wuoek culture”

Mission

* To turnout disciplined and competent engineers wihnd work and
life ethics.

* To implement outcome based education in an IT-ethbhvironment.

* To encourage all-round rigor and instill a spifitemquiry and critical
thinking among students, faculty and staff.

e To develop teaching, research and consulting enwiemt in
collaboration with industry and other institutions.

Process of academic programmes towards attainmentf ovision and
mission:

* The curriculum and course structure of all the progmes is designed
based on OBE philosophy. The innovative acadenactmes and full
semester internship programme enables the studenbet more
employable and makes GMRIT as the most preferrstitution.

 Regular feedback from all the stakeholders of thstitution is
analyzed and implemented in course and curricul@sigth for the
holistic development of the student.

* Enhanced self learning through more number of kiooy courses and
audit courses with continuous assessment reinfotisestechnical
competencies of the student.

» Laboratory demonstrations, student projects, semminawareness
talks, expert lectures from national and interrmegloindustry / R&D
personnel, industrial visits etc. are conductecaaegular basis. This
would encourage the students to become familidr autrent trends in
technology and research, to develop self-learnimgl dife-long
learning interests, to become aware of professi@thical and societal
responsibilities.

16




112

113

Describe the mechanism used in the design and development of the
curriculum? Give details on the process. (Need assessment,
Feedback, etc)

The institution has followed the curriculum andlalyl prescribed by
the University when it was non-autonomous till 20TRe university
reviews the syllabi every two years. Since 2012titute after being
conferred with autonomy, Board of Studies (BoS) feach
programme/department has been constituted in amcoedwith UGC
regulations. Under autonomy, curriculum design dedelopment has
received great attention and the BOS meets evergr y®
review/modify the course structure and contentpkeg abreast with
the industry requirements. Curriculum has beengesi based on
predefined program and learning outcomes. BoS lothal academic
programmes have taken steps to make changes itotheareas like
course design, assessment strategies and delivethods in line with
OBE. All the aspects Ilike planning, implementation,
assessment/evaluation and continual quality imprmare are
emphasized.

Feedack from stake holders’ viz. students, parentsimai and
industry is taken and analyzed. Various requiresienf the
stakeholders are understood and incorporated vesitablishing the
PEQ'’s. Feedback on every course is also takereatrid of the course
and all these feedbacks are analyzed to fine-fumeyllabi. Feedback
will also be used as an assessment tool to ediatbles attainment of
the PO’s and PEO's.

The Programme Outcomes (PO) are established tte reldah the

skills, knowledge and attitude that the studentuaeqduring their

study. PO'’s are defined in consistent with the geae attributes as per
NBA guidelines. Course design involves defining temits, course
outcomes (COs), which describe what students goeated to know
and be able to do at the end of the course. Atwamnof these

outcomes is established through mapping of COthed”O'’s.

How does the college involve industry, research bodies and civil
society in the curriculum design and development process? How did
the college benefit through the involvement of stakeholders?

Involvement of industry, research bodies and csatiety in the
curriculum design is done at different levels tlyglouGoverning
Body, Academic Council, Board of Studies & variatakeholders.
Renowned people from industries, research bodidscasil society
are made as part of various committees at theutistial governance
level.
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Governing Body, an apex committee constituted as per the UGC
norms, has the representation from Management, BJQIGC, State
Government,  Affiliating  university, Industry, Renoed
academicians, Research organizations and Facuiity. cbmmittee
meets thrice in a year and deliberates on strategid policy
decisions regarding administrative, academic andnitial matters
and decides the way forward for the institute.

Academic Council is an institute level committee comprising of the
Principal, Deans, external members (Industry, Aonadians from
premier organizations and affiliating university nmoees), HODs
and nominated senior faculty members of the insditu The council
meets at least once in a year and deliberates asibfity and
viability of various proposals received from BoSlaatifies based on
the needs of the stakeholders.

Board of Studies (BoS)is a departmentlevel committee comprising
of HoD (Chairman), all faculty members, academisitom premier
institutions, affiliating university nominee, expefrom industry
andsenior Alumni. BoS meets at least once in a jeaffectively
review/modify the course structure, course desmpicaurse content
keeping abreast with the industry requirements.

Advisory Board -Industry-Institute Interactionof the institute is
actively involved in identification of industry ragementsto improve
the technical competency of the students and mattiegh more
employable. It facilitates the Industry-Institutedraction in terms of
establishment of Centers of Excellence (CoEs), Gltenscy,

Training centres, MoUs in potential areas and imglips.

Stakeholders play a major role in the design of curriculum. The
stakeholders include students, parents, alumni, ey, and
society at largeFeedback from these stake holders are obtained and
analyzed regularly to understand the various requénts of the
stakeholders.

How are the following aspects ensured through curriculum design
and devel opment?
Employability:
The main objective of the design of the curriculismio enhance the
employability of the graduates of the concernedg@mmmes through
defined PEOs and POs. Further, Industrial IntepssHndustrial visits,
Industry based Projects, ElectiveCourses offerethinst areas and
enhanced practical exposure through more lab ceursprove the
employability of the students.In addition variousftsskill training
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programmes, Add-on courses and mock tests are ctewto improve
the skill sets of the students as required by idedtry.

I nnovation:

Term papers, internship, inter disciplinary ancctle courses help the
students to come-up with many innovative researadeas.
Encouragement to participate in various conferencpsoject
exhibitions and other technical competitions enleartbeir innovative
skills. The hobby project club motivates the studeanconceptualize
and incubate their innovative ideas.

Research:

Term papers, Seminars, Open electives andProjeckdNemhance the
attitude towards research. Encouragement to pulgegbers in the
conferencesé&journals and participation in projediibitions and other
technical competitions enhances research capability

How does the college ensure that the curriculum developed address
the needs of thesociety and have relevance to the regional/national
developmental needs?

To enable the students to meet various challenfjsecsociety at the
regional/national level, curriculum includes ctedi courses viz.
Environmental studies, professional ethics, Eleatrisafety and
hazards, Disaster management, Renewable energyesoeic.Besides,
Institutealso aspires to strengthen the knowledgetbical and social
responsibilities through audit courses which arestmimportant for
sustaining any socio-technical system.

1.1.6 To what extent does the college use the guidelines of the regulatory

bodies for developing or reconstructing the curricula? Has the college
been instrumental in leading any curricula reform which has created

a national impact?

The Institution follows the guidelines of UGC, AlIETand JNTUK-
Kakinada (Affiliating University) for developmenhd restructuring of
curricula. All the committees constituted as pe¥ thgulations of the
regulatory bodies ensure the development, desidniraplementation
of various programmes. All the regulatory commit@eeet as per the
schedule complying with the regulations to oversiee curriculum
revisions meeting the industry requirements wittiia framework of
affiliating university. Due weightage is given taience and core
subjects complying with the guidelines. Continu@assessment and
semester end evaluation procedures are designedrgheinented as
per the university guidelines.
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Credited full semester internship offered by thitate is a rare feature
in the curriculum, which is instrumental in makitige students more
industry ready and creating a national impact.

1.2 Academic Flexibility

1.2.1 Give details on the following provisions with reference to academic
flexibility

a) Core / Elective options
Each academic program follows the curriculum framewas per the
mandatory guidelines of the affiliating universigarly 35%o0f the
courses are offered as Electives from VI Semestarli Semester
for Under Graduate programmes. The same is beifgnyed during
land Il semesters of Post Graduate programmes.

b) Enrichment courses
Certification and Add-on courses are being orgahibeyond the
curriculum to enrich the knowledge levels of thedeints. Some of
the courses include: IBM-DB2,RAD, MATLAB, PRO/E, 8ys.

c) Courses offered in modular form
Though the courses offered may not strictly confdommodular
mode, the curriculum is so designed that the basjairements for
the award of the degree satisfy the requisite nurabeourses under
a particular stream. Each course has four modualéke curriculum
proposed for autonomous students. Earlier it waslemato 8
modules.

d) Credit transfer and accumulation facility
Transitory regulations are in place for the re-atkditransferred
students to ensure credit balance.

e) Lateral and vertical mobility within and across programmes,
courses and disciplines.

NA

1.2.2 Have any courses been developed specially targetingernational
students? If so, how successful have they been?rb’, explain the
impediments.

NA
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1.2.3 Does the College offer dual degree and twinning programmes? |f
yes, give details.

NA

1.2.4 Does the College offer self-financing programmes? If yes, list them
and indicate if policies regarding admission, fee structure, teacher
gualification and salary are at par with the aided programmes?

NA

(However Institution is a private self - financimggstitution offering
both UG and PG programmes)

1.2.5 Has the College adopted the Choice Based Credit 3§ (CBCS)?
If yes, how many programmes are covered under the/stem?

Yes. Institute adopts CBCS for all its UG and PGgpams from the
academic year 2015-16 as per the guidelines of UGC.

1.2.6  What percentage of programmes offered by the College follows
* Annual System
* Semester system
* Trimester System

All programmes offered by the institute follownsester system.

1.2.7 What is the policy of the College to promote intedisciplinary
programmes? Namethe programmes and what is the ouwime?

Inter-disciplinary PG programs Viz. M.Tech. (CSHE)daM.Tech.
(Environmental Engineering) are offered. Furthevely U.G. and
P.G. program offers open elective and other idisciplinary
courses to enhance the competency of the studemisrk in multi-
disciplinary areas.

1.3 Curriculum Enrichment

1.3.1 How often is the curriculum of the College ndewed for making
it socially relevant and/or job oriented / knowledg@ intensive and
meeting the emerging needs of students and otheakeholders?

In order to keep the students abreast of the latesids in the
emerging areas and also to keep pace with the timaluseeds and
global competition, the curricula and syllabi aegised and enriched
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every two years. However, as and when the needsatlgre is a
provision to upgrade the curricula and syllabi.

1.3.2 How many new programmes have been introduced UG anBG
level during the lastfour years? Mention details.
The following new programmes are introduced inlése four years

S.No Programme Department Academic
Year

01 B.Teph. Power Power Engineering 2012-13

Engineering

M.Tech. VLS| & Electronlt_:s & 2012-13
02 Communication

Embedded systems : )

Engineering

M.Tech. 2012-13
03 | Environmental Chemical Engineering

Engineering
04 M'T?Ch' 'Thermal Mechanical Engineering 2013-14

Engineering

1.3.3 What are the strategies adopted for revison of the existing
programmes? What percentage of courses underwent a major
syllabusrevision?

Curriculum is reviewed based on predefined progeard learning
outcomes. BoS of all the academic programmes ties 40 make
changes in the core areas like course design, saseas strategies
and delivery methods. Feeack from stake holders viz. students,
parents, alumni and industry is taken and analyZédrious
requirements of the stakeholders are understoodrexadporated to
establishPEO’s. Feedback on every course is dkemtat the end of
the course and all these feedbacks are analyzethdeune the
syllabi.

The Programme Outcomes (PO) are established tte relih the

skills, knowledge and attitude that the studentuaegduring their

study. PO’s are defined in consistent with the geae attributes as
per NBA guidelines. Course design involves definiogntents,

course outcomes (COs), which describe what stu@deatexpected to
know and be able to do at the end of the courgmirkhent of these
outcomes is established through mapping of COthed”O'’s.

1.34 What are the value-added courses offered by the College and how
does the College ensure that all students have access to them?
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1.35

Some of the value-added courses offered by thewsudepartments
of the institute are given below:

Airfield Ground Lighting (AGL), High Tension (HT)ystems, Waste
water  treatment, Water pumping  systems,Microsoft.Ne
Fundamentals, Database Fundamentals, Networkinglaruentals,
Web development using .NET Frame work, IBM Lotusté$o IBM
RTC, IBM-RAD, .NET Framework, Mobile Gaming, MAD iag
ADOBE FLASH, Pro/E and Ansys, CAD / CAM, J2JEE, C&EN
VLSI & Embedded systems.

All the interested students get the opportunityregister for the
above courses as they are arranged during the wegke
summer/winter vacations. During the working day®eytare offered
beyond working hours.

Has the College introduced any higher order skill development
programmes in consonance with the national requirements
asoutlined by the National Skills Development Corporation and
other agencies?

No. The institute has not introduced any programaseger NSDC
and other agencies. However, Institute has beertifdel by Andhra
Pradesh State as one of the Skill Development EgenSS wing of
the institution also involves the students in comityudevelopment
activities, social service activities, building raband ethical values.
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21.2

2.1.3

D2. Criterion-lI: Teaching-Learning and Evaluation
Student Enrolment and Profile

How does the College ensure publicity andamnsparency in the
admission process?

Institute gives wide publicity in newspapers, hanmdo institute
website etc.regarding Infrastructure, facilitiesaculty, merit
scholarships, cash incentives for students withdgeAMCET ranks.
Institute also conducts road shows at various pléceshowcase the
highlights of the institute.

The admission into professional engineering coursetone as per
the guidelines of APSCHE. Besides, transparencthénadmission
process is also ensured by displaying the seldigedf students in
the institute website.

Explain in detail the process of admissioput in place for UG,
PG and Ph.D. programmes by the College. Explain theriteria
for admission (Ex. (i) merit, (ii) merit with entrance test, (iii)
merit, entrance test and interview, (iv) common tasconducted by
state agencies and national agencies (v) othersléoVed by the
College?

Admission process is followed as per APSCHE gumsliand seats
are categorized into A & B.

The category A seats(70%) are filled through common entrance
exams conducted by state government:

1) EAMCET for B.Tech courses

2) ECET for lateral entry admission into B.TecH gear.

3) GATE/PGECET for M.Tech courses

The Category B seatg30%) are filled by the college management
by adhering to Government orders that are in vogom time to
time.

Does the College have a mechanism to reviewgsadmission
process and student profiles annually? If yes, whas the outcome
of such an analysis and how has it contributed to he
improvement of the process?

Every year after the admission process is conghleteom the
admitted student data, institutemaintains datalase cut off ranks
branchwise, category wise and genderwise. Baseth@matabase,
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2.1.5

institute devises plans for the forthcoming yearsattract good
rankers by offering fee concessions / incentivesiniprove the
quality of student intake.

What are the strategies adopted to increagemprove access to
students belonging to the following categories

O SC/ST
0 OBC
0 Women

[0 Different categories of persons with disabilities

[0 Economically weaker sections

[0 Outstanding achieversin sports a

activities

nd extracurricular

There is no specific strategy to improve accesstudents belonging
to the categories mentioned above, as admissiansarducted by

state govt.

Furnish the number of students admitted irthe College in the
last four academic years.

Category and gender wise admitted students foladtdour years are

given below.
Academic Year: 2013-14
Course Categories Male Femalg Total

SC 71 16 87
ST 14 3 17
OBC 307 104 411

B. Tech.
General 184 80 264
Others 6 0 6
Total 582 203 785
SC 9 2 11
ST 1 1 2
OBC 41 17

M. Tech. o8
General 15 5 20
Others 1 0 1
Total 67 25 92
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Academic Year: 2012-13
Course Categories Male Female Total

SC 70 23 93
ST 17 7 24
OBC 241 124 365
General 181 76 257

B. Tech. Others 14 0 14
Total 523 230 753
SC 6 4 10
ST 0 1 1
OBC 23 12 35
General 18 5 23

M. Tech. | Others 2 0 2
Total 49 22 71

Academic Year: 2011-12

Course Categories Male Femalg Total

SC 52 30 82
ST 19 5 24
OBC

B. Tech. 221 87 308
General 153 69 222
Others 14 1 15
Total 459 192 651
SC 8 2 10
ST 0 0 0
OBC

M. Tech. 23 6 29
General 19 10 29
Others 0 0 0
Total 50 18 68
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2.16

Academic Year: 2010-11

Course Categories Male Female Total
SC 65 24 89
ST 19 8 27
OBC 194 97 291
General 183 59 242

B. Tech. | Others 14 2 16
Total 475 190 665
SC 6 2 8
ST 1 0 1
OBC 18 5 23
General 7 5 12

M. Tech. | Others 0 1 1
Total 32 13 45

Has the College conducted any analysis ofnde@nd ratio for the
various programmes offered by the College? If so,ndicate
significant trends explaining the reasons for incrase / decrease.

Institute analyze programme wise demand ratio eyesy and based
on the trends observed variation of intake in waiprogrammes is

planned.
Number of
Programme Year ANurl?ck;etirocr)]fs Students Dgr;,[ﬁ)nd
PP Admitted
2013-14 840 782 93.09%
- 0
UG- B.Tech. 2012-13 780 752 96.41%
2011-12 660 655 99.24%
2010-11 660 652 98.79%
2013-14 126 92 73.02%
- 0,
PG: M.Tech. 2012-13 126 72 57.14%
2011-12 108 68 62.96%
2010-11 90 45 50.00%
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2.1.7 Was there an instance of the College dis¢owing a programme

during last four years? If yes, indicate the reason

Institute has withdrawn M.Tech — CAD/CAM & MCA craes in the
year 2012 & 2013 respectively based on demand.ratio

2.2 Catering to Student Diversity

221

222

Does the College organize orientation / indtien programme for
freshers? If yes, give details of the duration of pgramme, issues
covered, experts involved and mechanism for usind¢ feedback
in subsequent years.

Institute conducts two day orientation program gveear for the
newly admitted students. The details of the progaaengiven below.

Day 1 schedule:

* Introduction about the institute by Principal torgras and
students.

* Ice breaking session: Combining the students abuarbranches
and forming groups for facilitating interaction ango them.
Conductingvariousactivities to involvemembers offfedent
groups.

Day 2 schedule:

* Visiting respective departments.

* Introduction about academic regulations.

» Visit to central facilities.

* Visit to the laboratories.

* Cultural session.

* Information about anti ragging committee members #meir
phone numbers.

» Dress code.

» Discipline.

The feedback collected during these programs ikzedi for the
improvement in the contents of the programmeanariggnization
during the subsequent years.

Does the College have a mechanism through whi the
—differential requirements of student population are analyzed
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2.2.3

after admission and before the commencement of ckes? If so,
how are the key issues identified and addressed?

Institute has a review mechanism to identify andlye the
differential requirements of studentsbased on tB&AMCET ranks,
Academic background and vernacular background.régeirements
are also identified through induction programme pamdnts and
students meet.

Does the College provide bridge /Remedial /dd on courses? If
yes, how are they structured into the time table? ®e details of
the courses offered, department-wise/faculty-wise?

Institute has a practice of conducting bridge/reialéztid-on courses.

Bridge courses are conducted to the lateral entugests in
selected subjects like mathematics, C-programmiicig e

Slow learners are identified based on their peréoroe in
continuous assessment and semester end examinations
Remedial classes are planned for those courseseinhitle pass
percentage is less than 85%. Two months prior te th
supplementary examinations, remedial classes amducted for
those who have backlogs. In the class time tablegkly two
periods (each of 50 minutes duration) are allotbectach subject.
Add-on courses are conducted to enhance emplaoyabif
students. Add-on courses viz. DB2, RAD, Embeddestesys,
MATLAB, Pro/E, Ansys etc., are conducted beyond tnedit-
based courses toenhance the skill sets of students.

Details of Bridge courses offered

NIL

Details of Remedial courses offered

Academic Year .
' . and Courses intended
Department Title of the Remedial course for the classes
Semester
of (IM/MNV)
(D)

LLS 7I, Math_s-l, _ Engg. 2013-14 | SEM
Physics, Engineering

; (I'sem)

BS & H Chemistry

English —I, Maths-I, Engg. I SEM

) ) . 2012413
Physics, Engineering (Il sem)
Chemistry
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Petroleum Refining & 2013-14
Petrochemical Engineering Il Sem IV-II
Process Dynamics & Control 2013-14 "
Il Sem i
Organic Chemistry 2013-14 -
— — Il
Probability & Statistics Sem
Plant Design for Chemical 2013-14
Engineers | Sem V-1
Thermodynamics-II 2013-14 m
| Sem
Momentum Transfer 2013-14
Thermodynamics | Sem -
Chemical Organic Chemical Technolog 2012-13 -1
| Sem
Mechanical Unit Operations 2012-13 -1l
Il Sem
Management Science
Process 2012-13 -
Process Dynamics & Control Il Sem
Basic Electrical & Electronics 201112
Engg. 'S ‘ Il
Mathematics-|II (I Sem)
Thermodynamics-I 201142
Probability & Statistics (Il Sem) -l
Solid Mechanics 2013 - 14 -1
DDCS 2012 — 13 -1
FEMCE V-1
SA -1 -1
Civil Structural Analysis — | 2011 - 12 -1
Surveying -1
Hydraulic and Hydraulic -1
Machinery 2010-11
A.S.A V-l
Computer Organization 2013 - 14 I SEM
Erlnmpals of Programming 2013 — 14 1-1]
anguage
Computer Graphics 2012 -13 -
MFCS 2012 -1 -1
CSE 3
P&S 2012 - 13 [l-1
Software Engineering 2010-11 -1l

SU




Principals of Programming
Language

2010-11

Database Management

2010-11

OOP’S

2010-11

ECE

Probability theory and
stochastic processes

2013-14

Electronic Devices and
circuits

Electronic circuits Analysis

Digital Image Processing

2012 -13

V-

Probability theory and
stochastic processes

Electromagnetic waves and
transmission lines

Operating Systems

2011 -12

V-

Mathematics-Il

Control Systems

Operating Systems

2010 -11

V-

EEE

Microprocessor
&microcontroller

Control system

2013-14

Electromagnetic fields

Complex variables and
statistical methods

Power systems

2012 - 13

V-

MEFA

EDC

ACD

2013 -14

[l SEM

IV SEM

IV SEM

PPL

ACD

ADS

CAN

EDC

PPL

2012 -13

EDC

ACD

ES

2011 -12

V-1
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SPM

ACD

UsP

2010-11

WT

0N

IV -l B-SEC

-1 B SEC

-1
-1 A SEC

MECH

HT-A

KOM-B

2013-14

(-1
IV SEM

EM-A

TD-A

2012-13

MMS-A

DOM-A

[l SEM
I-1
-1l
-

FEM

EM

2011-12

V-
I-1

DMM-I

DOM

MOS

2010-11

CAD/CAM-A

ICG

IV-II

Details of Add on courses offered

Department Title of the ADD onAcademic Yean Courses intended for th
course and Semester | classes of(I/II/II/IV)
(171)
Waste water treatmeft—2orL 2012 V- |
Chemical Svstems 1" 2012-2013 IV -
y 2013-2014 V-1
Database 2013-14 V-1
Fundamentals
.Net Fundamentals 2013-14 V-1
CSE HTML5 V-1
Fundamentals 2013-14
Networking 2013-14 V-1
Fundamentals

e
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Web Development V-1
Using .Net framsg 2013-14
work
Mobile Game
Application
Development with 2012-13 V-1
Action Script (Adobe
Flash)
IBM - Mastering
Servlets and JSP  2012-13
using RAD V-1
LOTUS 2012-13 V-1
RTC 2012-13 V-1
RAD 2012-13 -1 &IV - |
DB2 2012-13 -1 &IV - |
DB2 -V 9.2 2012-13 V-1
TDS 2012-13 V-1
Water pumping 2010-11 IV-I
systems at GHIAL
Hyderabad.
Water pumping 2011-12 IV-I
systems at GHIAL
Hyderabad.
CIVIL Water pumping 2012-13 V-
systems at GHIAL
Hyderabad.
Water pumping 2013-14 IV-I
systems at GHIAL
Hyderabad.
HT and AGL systems| 2013-14 and |l IV-|
HT and AGL systems| 2012-13 and |l IV -l
EEE
JSP & SERVELETS 2013-14 -1
MAD USING 2013-14 M-11,1V-1
ADOBE FLASH
IBM LOTUS NOTES 2012-13 H-11,1V-
IT IBM RTC 2012-13 HI-11,1V-1
.NET FRAMEWORK 2012-13 H-11,1V-
.NET FRAMEWORK 2012-13 H-11,1V-1
IBM DB-2 2011-12 [-11,1V-1
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IBM RAD 2011-12 H-111V-1
IBM TDS 2011-12 HI-111V-1
IBM TGMC 2011-12 H-111V-1
IBM DB2 2011-12 H-111V-1
SOFTSKILS 2010-11 H-111V-1
FOUNDATION 2010-11 HI-111V-1
PROGRAM
PROE 2010-11& 1 -1 &IV-1
ANSYS 2010-11 & 11 -1 & V-l
ME PROE 2011-12& | V-1
BSDP 2011-12 & 1l V-1
ANSYS 2012-13& 1 V-1
PROE 2012-13 & 1 -1
PROE 2013-14& 1 -1
ANSYS 2013-14 & 1l V-1
2.2.4 Has the College conducted a study on the imenental academic

growth of different categories of students; - studet from

disadvantaged sections of society, economically ddantaged,
physically challenged and slow learners etc.?If yegive details on
how the study has helped the College to improve thgerformance
of these students.

Track sheets are maintained to assess the incralmanademic
growth of each student irrespective of the categBlyw learners are
identified based on the performance of the studenMid-Semester
and Semester end examinations. Remedial classesoadeicted to
improve their performance.

2.2.5 How does the institution identify and respond to tle learning needs
of advanced learners?

The advanced learners are identified by the teactiering their
lectures in class room by means of getting feedifagkn the
students orally and sometimes in writing. Studeméssubjected to
various methods of evaluations like vocal respaonsssmple
individual responses and written tests after eauah af syllabus.
Based on their performance, students are identdi®dslow and
advanced learners. They are supported in the bsstljpe manner.
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2.2.6

* The teachers take extra care in helping them withdalitional and
personal interest. They are provided with the a@aolidl time,
advanced learning materials and assistance frore#uohers.

* They participate in sponsored research and comsyltarojects
carried out by the faculty. Students are facildate get themselves
engaged in innovative projects, model making, am$gntation of
papers in premier institutions.

* Further such learners are motivated for highersseflearning and
top most career options. A number of motivatioredtlres are
organized to channelize their potential to accosmplibetter
success.

» They are also encouraged to develop course mateaad
application software in association with faculty.

How does the institution cater to the needsf differently-abled
students and ensure full adherence to government paies in this
regard?

* The institution is fully adhering to governmentablipies
regarding the needs of differently-abled students.

* Students having vision and functional disabilitg arovided with
Scribes.

* Ramps and lifts are provided.

» Special counselingsessions are arranged.

2.3 Teaching-Learning Process

231

How does the College plan and organize theaching, learning and
evaluation schedules? (Academic calendar, teachinglan and
evaluation blue print, etc.)

Institute preparesannualacademic calendarfor al WG and PG
programmes well in advance before the commencewfeatademic
sessions incorporating the schedules for all theri€dar, Co-
Curricular and Extra-curricular activities enablinige faculty and
students to plan accordingly. Academic calendamurss minimum
days of instruction as per UGC regulations apavmfrmaintaining
minimum weeks of instructions for every sessionabmeination
complying with affiliating university norms.
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Teaching Plan:

2.3.2

Course handout is prepared by the respective cteashersto ensure
uniform pace of teaching for each theory coursead&enic Monitoring

Committee (AMC) constituted for each class monittrs syllabus

progress on regular basis and reports the santeetbl®D. In case of
multi section courses, the course coordinator shadtsee the uniform
course delivery and evaluation. Wherever, deviasoobserved, HOD
seeks clarification from the respective course dmators.Eachcourse
is taught as per schedule ensuring fulfilment ofseuoutcomes.
Efforts are made to see that each student folldvesfundamentals
thoroughly. Feedback is collected from the studaitgach course
twice in a semester(Mid and End semester). Basetherfeedback

received, corrective measures will beinitiated bg HODs based on
need.

Evaluation blue print:

The evaluation procedure in compliance with exatiam regulations,
for all the theory or laboratory courses is kephsiparent. To ensure
transparency, scheme of evaluation for each coigsposted on
LAN/Notice boardafter the conduct of every sesdi@xamination. To
ensure uniform evaluation in multi section coursles scripts are
evaluated question wise. Discrepancies reportedrby student are
rectified before the marks statement is finalizBdpartments submit
the data after finalization to central exam sectiod are later updated
in students LAN portal for access to students/qare

In case of semester end examinations question aperinvited from
external subject experts and the evaluationis dgneonducting spot
evaluation inviting the external experts under thgervision of
controller of examinations/chief superintendent.

Does the College provide course outlines and coursehedules
prior to the commencement of the academic sessioffdes, how is
the effectiveness of the process ensured?

Yes, Institute provides course handout prior to cbmmmencement of
the academic session. Course handout contains muafbeontact
hours, delivery schedules, examination schedulesyrseobjectives,
outcomes &detailed syllabus for each course. RegAleademic
Monitoring Committee (AMC) meetings and meetingsoam the
teachers of the multi section courses facilitatgdthe Heads of the
Departments shall ensure the effectiveness anawewf academic
progress. Teacher-Student interaction programmed parsonal
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2.3.3

counselling sessions are facilitated to improve téeching-learning
processes. In general each teacher focuses orollbeihg aspects
while handling the course:

» Presents the scope of a topic and the applicatidheoprinciples
involved.

* Notify the syllabus and periods allotted for a topnd the name of
text / reference book that is relevant for the ¢om course
handout.

* Brings out important applications.

* Review of fundamentals and subject knowledge gaimeeéach
topicthrough tutorials.

* Encourages students to try out different ways bfisg a problem.

* Review of performance in examinations to evaluai level of
understanding.

* Provides hands on experience to student on th@mguts in a lab.

» Encourages study tours for industrial exposure.

What are the courses, which predominantly follow tle lecture
method? Apart from classroom interactions, what arethe other
methods of learning experiences provided to studesf?

All theory courses require lecture method. Howetleey differ in the

number of lectures. Chalk and talk method is fodawor most of the
courses which are further supplemented by the tegahds like LCD

projectors and display models. In addition to thessroom lectures,
LAN based courses, NPTEL video lectures, webin&zsare used to
make the subject easily comprehensible to the stadeEvery

Department has been provided with intranet/intecoginectivity. E-

journals have been made available by online syttsamni. Apart from

classroom interaction, other methods of learningeernces provided
to the students are:

* Guest lectures by eminent persons from Institutiodsstry.

* Mini project, industrial study tours.

* Internship for hands on experience.

» Hobby project exhibitions at the institution level.

 Encouraging the students to present papers at $&eshin
Conferences.

» Access to e-journals and e-books.

» Visits to exhibitions/mock demonstrations organibgdindustries/
software companies.

» Term paper to review research papers on topicstefdst to foster
scientific temper.
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2.3.5

How ‘learning’ is made more student-centric? Givea list of
participatory learning activities adopted by the faulty that
contribute to holistic development and improved stdent learning,
besides facilitating life-long learning and knowlede management.

The faculty motivates the students to participatemiodel making,
every year best model making is rewarded by gidagh prize and
certificate.

Institute facilitates internships for students arigus industries across
the country to enable hands on experience.

Students are motivated to participate in papergmasions, software
contests and various co-curricular activities inri@s events
organized in and outside the college. Institutemkeirses the
travelling expenses for those who are presentingiaeithe college.
Institute encourages participating in games & spdiSS and other
social activities to enhance their team-work skiielf-esteem, and
ethical values.

Students are encouraged to gain knowledge in iswpdinary
subjects through selection of open electives, sarsiand discussions
with experts.

The scientific temper among students is enhancedpioyiding
additionallaboratory hours, mini project and resbactivities.
Students are encouraged to participate in projemnpetitions
andworkshops.

Students are encouraged to prepare review papearasf their term
paper work on their topic of interest to come oithvwnnovative ideas
to fosterscientific temper.

Students are encouraged to take up live / indystoyects. Further
faculty engages students in consultancy works efipartment.

To hone critical thinking process of students wasiogroup
discussions, debates and seminars are organizedhioch students
explore new ideas.

What is the College policy on inviting experts / paple of eminence
to provide lectures / seminars for students?

Institute has a policy of organizing minimum of t&xpert Lectures’
per semester from GMR group and five ‘Expert lessutby inviting
faculty from premier institutions and Industry. tihste also
encourages the departments to organize seminafs/ennes and
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2.3.6

2.3.7

workshops at least once in a year in differentdhareas. As per the
policy, the institute provides Honorarium, traveldaocal logistics to
the invited guests/ subject experts.

What are the latest technologies and facilities udeby the faculty
for effective teaching? Ex: Virtual laboratories, elearning, open
educational resources, mobile education, etc.

To supplement conventional teaching methods, faadés technology
enabled teaching learning environmentto impart tkabject

knowledge.Further each Department is provided attbquate number
of computers and internet facility, to access amdidawnload online

journals and subject matter e-books and e-jour@@minar halls with

audio visual aids, ICT (Information and CommuniecatiTechnology)

facilities are provided to conduct guest lectusssninars, workshops
etc. Class roomswith roof mounted LCD projectorstenactive

projectors, touch screens etc. enables the teatharse animations
and simulations for effective teaching.

Is there a provision for the services of counsellsr/ mentors/
advisors for each class or group of students for ademic, personal
and psycho-socio guidance? If yes, give details thfe process and
the number of students who have benefitted.

Yes, Institute has a unique way of counselling eayst Faculty

handling each class acts as counsellor/ mentoris@d Every faculty
is allotted with 15 students. Staff Counsellor valrange a meeting
with students on a regular basis. The concernetesta shall interact
in the context of academic matters and personabl@nmes. The

information will be uploaded on to ERP from timetitoe. Counselling
details can be accessed by the students and pateonisgh web

reporting. While counselling, identification of tretudents suffering
with personal and psycho-socio problems is done.ndtessary
counselling in the presence of their parents/ Hdatkept./ Principal is
takenup apart from referring the case to an extecoainsellor/

psychiatrist. Institute also has psychologist ompgas to look after
psycho-socio problems of the students.

For students who are disobedient, mentally depdessegular to the
class work and have poor academic performance disckt of
interaction with staff members as well as co-stislecounselling will
be done to bring out a change in their attitude.many as 5 %
(approximately) of students got benefitted and hewme out from
their personal and psycho-socio problems.
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2.3.8

Are there any innovative teaching approaches/methadpractices
adopted/put to use by the faculty during the lastdur years? If yes,
did they improve the learning? What methods were wd to
evaluate the impact of such practices? What are thefforts made
by the institution in giving the faculty due recogmntion for
innovation in teaching?

Some of the teachers use the following innovatigehmiques in
addition to conventional lecture methods.

e The use of modern multi-media teaching aids like DLC
projectors, Internet enabled computer systems asaally
employed in class roominstructions.

*  One tutorial class per week is allotted for eadlwrse wherein the
fundamental understanding of the concepts and cgifgn of
principles involved in the course are emphasized.

» Digital library facility enables students to colieextra learning
material like NPTEL lectures, videos etc.

* The students are also encouraged to use computevas®
packages foranalyses and experimental work of grejects.
 The Institute encourages teachers to enhance thdject
knowledge andresearch in their respective fieldsgudibrary
resources and software. Institute encourages fatoltupgrade
their knowledge by attending conferences, semiaadssoftware
training programmes. Institute extends financiaistance for the

faculties who have attended those courses.

* The faculty members in turn transform their knowjedor
technical knowhow to their students either in tih@ssroom or
arranging special lectures for this purpose

* Creative assignments are prepared by the facultyalinthe
subjects for PG students and they are asked toapgethe
solutions by referring the books and other-learmragerials.

* Seminars / symposia are conducted regularly eveay o bring
outinherent talents of the budding engineers.

* At least two special guest lectures are alsoarchpge semester
on the latest topics by eminent academicians /stidlists.

» The Institute regularly arranges training prograremand
orientation programmes for junior facultymembergiwich their
teaching skills and tune to the working culture.

* ELCS lab is established to improve the verbal skif the
students.

* The Institute is a Wi-Fi enabled campus coveringdius of 0.5
km. It enables faculty and students to use intefiamlity in class
rooms, labs and hostels.
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2.3.9 How does the College create a culture of instillingnd nurturing
creativity and scientific temper among the learner8

Institute has Student Activity Center (SAC) wherwidents are
encouraged to participate in various clubs. Intitéacilitates the
student’sactive involvement in term paper, workimgdel projects,
internship, paper/poster presentations and techaidabitions which
are the learning experiences that make studentse nasvay from
dependence on routine learning. These methodsheli to overcome
problems like short attention span of students apsence of social
interaction. There is a considerable improvementtha creative,
critical, communication and problem solving skiti§ the students.
Feedback from students has revealed the succespamdarity of
these methods.

Periodical Motivation lectures by eminent persongont
institution/industry and interactive sessions witem help the students
in creating interest in new areas. Institute orgesiindustrial study
tours to help the students to understand the irealdpplications of the
technology.

Cash prizes are instituted for academic excelleara® merit prizes,
medals for achievement in co-curricular & extrarmudar activities

motivates the students and instil& nurture scientémper among the
learners.

2.3.10 What efforts are made to facilitate the faculty in learning /
handling computer-aided teaching/ learning materiat? What are
the facilities available in the College for such é&brts?

Institute encourages the faculty members for theality improvement
by sponsoring them to attend various workshops/ irssy

conferences. Apart from sponsoring the faculty memmko various
Workshops / Conferences / FDP’s conducted extstniallernal FDPs
are also organized periodically. Faculty is prodidedth desktops and
laptops with wi-fi connectivity enabling them toeusechnology and
resources for class room delivery. Access to theorient, digital

library across the campus facilitates easy usagethef latest
developments and trends in the class room lectliles.LAN course
portal facilitates direct communication with theidggnts for effective
teaching. Laboratories are equipped with latefitveoe packages,E-
Journals and e- books to promote research amongyfac

2.3.11 Does the College have a mechanism for evaluation twachers by
the students / alumni? If yes, how is the evaluatio used in
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achieving qualitative improvement in the teaching<arning
process?

Yes, Institute takes the feedback from the studevite in a semester.
The teacher is evaluated by the student in 15 pateasiona 6 point
scale. In case the feedback is less than or equalréspective HODs
of the departments shall analyze the situation @nahsel the faculty
appropriately. Faculty members are also advisedittend Faculty
Development Programmes for improvement in the tegelearning

process.

Course end feedback taken at the end of the progeamd alumni
feedback further facilitates the teachers to impréeaching-learning
process. Inaddition, feedback is also sought freenalumni regarding
attainment of PEOs/POs to refine curriculum andhew-learning
process.

2.3.12 Does the institution face any challenges in complag the
curriculum within the planned time frame and calendar? If yes
elaborate on the challenges encountered and the tistional
approaches to overcome these.

Institute puts all efforts to complete the currigul according to the
academic calendar. However, in case of any logkeofvorking days
due to unforeseen situations like strikes / bundired other
disturbances, the class work is compensated by uobing extra
classes during working days apart from declaringgklye breaks as
working days.

2.3.13 How are library resources used to augment the teaaig-learning
process?

The Institute has a Knowledge Resource Centre (KRIG¢h is fully
provided with a comprehensive collection of titlesd volumes, e-
books, Hand books, Journals, magazines, Code baokis other
documents useful for the students, faculty andaresescholars. To
facilitate continuous availability of resources KRiperates for 14
hours without break during working days and 15 Bowiuring
examinations. Besides Knoeledge Resource Centoh, @epartment
maintains individual departmental library. The dstaof the
department libraries are given in evaluative repait the individual
departments. To enable the students bring theirroaterials and read
in the KRC, exclusive reading rooms for boys andsgare made
available. Wi-Fi enabled web OPAC facility helpg ttudent to check
the availability and indent the books on demande digital library
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facility provides access to all the e-books, onljpernals, Video
lectures and LAN Courses portal supplementing thessc room
teaching and research. The details of availablestiand volumes in

KRC are:

TOTAL No of VOLUMES 58055

TOTAL No OF TITLES 15757

TOTAL AREA 1618 sgm

SEATING CAPACITY : 500

JOURNALS (Print): NATIONAL : 95 INTERNATIONAL: 15

ONLINE JOURNALS
SUBSCRIPTIONS TO

. 618

:ASCE -ASME —IEEE-
ELSEVIER — SPRINGER —
ASTM DIGITAL LIBRARY —
MCGRAW HILL — J-GATE &

DELNET.
Branch wise titles and volumes break up:
Branch Titles Volumes

CIVIL 856 3979
EEE 1281 4923
MECH 2353 7793
ECE 1772 6360
CSE 2152 7844
CHEMICAL 479 2562
IT 1186 4091
BS&H 1917 8345
CHEM 249 1108
ENG 460 1690
MATHS 702 3232
PHY 226 1318
OTHERS 280 997
GENERAL 1316 1993
SC & ST 398 926
PG COURSES
MCA 250 752
M.Tech CE 68 137
M.Tech CSE 60 145
M.Tech ECE 172 342
M.Tech EEE 151 379
M.TechEnv. Engg. 51 157
M.Tech ME 214 326
M.Tech VLSI 64 190

Total 14740 51244
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Branch wise details of journals:

. Interna-
National tional
Branch journals | . ELS | IEEE | SPR| ASCE | ASME
(Print) | Journals
(Print)
CIVIL 18 33 6 33
EEE 8 49 12 9
MECH 15 9 77 15 11 31
ECE 7 55 29
CSE 5 41 22 38
CHEMICAL 7 4 13 3
IT 4 27 23 38
BS&H 11 11
GENERAL 20 2 24 9 9
Total 95 15 275| 145 134 33 31

2.3.14How does the institution continuously monitor, evalate and
report on the quality of teaching, teaching methodsused,
classroom environments and the effect on student germance.

Complying with the academic regulations and therseuwstructure,
weekly time tables for each class are framed fdh lboeory and lab
courses. All the departments have Academic MomipiCommittees
(AMC) constituted for each class comprising ofdlass teachers and
student representatives. AMC monitors the studepeidormance and
attendanceperiodically and suggests for remeditibrexc In multi
section courses, uniform course delivery and eviainas ensured by
the course coordinator in-line with the handout.aApfrom theory
classes for all the courses, tutorials are condutbereinforce the
concepts and encourage self learning of the student

Continuous evaluation is ensured by conducting ethsessional
examinations and a comprehensive online quiz exatom in a

semester. To ensure the quality of teaching indabrses 1:15/20
faculty— student ratio is maintained. Mid semested end semester
feedback from the students enables the faculty reesrib address the
issues related to class room delivery on an ongbasgs to improve
class room performance. Regular faculty developm@ongrammes

and teaching workshops are conducted in all tharteents to update
the subject knowledge and teaching skills.

Parents are informed regarding the attendance aridrmance of the
students regularly through web reporting, SMS armyess reports.
The students are advised to meet their counsetordiscuss their
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problems and seek guidance in solving them.

All the class rooms are provided with teaching diks Interactive

projectors, LCD projectors and Smart boards to stpplass room
teaching. Maximum strength in the class is limited’0.Session wise
lecture notes is made available on LAN to supplentes class room
teaching.

2.4 Teacher Quality
2.4.1 What is the faculty strength of the College? How may positions
are filled against the sanctioned strength? How manof them are

from outside the state?

*  Total Faculty — 202
» Total Required — 225 and recruited 202
* Out Side State : 13

2.4.2 How are the members of the faculty selected?

. HR Department plans for recruitment of faculty ataff based
on Annual Operating Plan.
. Profiles for the required positions are sourcedugh various

sources viz., advertisements (newspapers, ponals..
consultants, internal reference etc.

. Screening and short listing of the profiles depegddn their
suitability for the position is done by the respest
departments.

. Well constituted selection committee shall condube
interviews and screen the candidates giving thectsd panel
list.

. Need based recruitment of faculty through camptsnirews

at Premier Institutes.

2.4.3 Furnish details of the faculty

Highest Professor Associate Assistant Total

qualificatio Professor Professor

n Male | Female| Male | Female| Male | Female
Permanent teachers

D.Sc./D.Litt

Ph.D. 20 0 14 03 08 0 45

M.Phil. 12 01 13
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PG

[0 |

0 | 14

[ 03 |

106 |

21 |

144

Temporary teachers

Nil

Ph.D.

M.Phil.

PG

Part-time teachers

Nil

Ph.D.

M.Phil.

PG

2.4.4 What percentage of the teachers has completed UGCSIR-NET,
UGC-NET, and SLET exams? In that what percentage ofeachers
are with PG as highest qualification?

245

2.4.6

247

All the faculty members have PG as minimum quadifien.

Does the College encourage diversity in its facultyecruitment?
Provide the following departments-wise details.

Depar- % of | % of faculty | % of faculty | % of
tment faculty who | from other | from other | faculty
are product | Colleges States from
of the same| within  the abroad
College State
CHEM NIL 84% 16% NIL
CIVIL 1 10 NIL NIL
CSE 10 63 27 Nil
ECE 7.89 68.42 2.63 2.63
EEE 3 40 55 NIL
IT Nil 79% 21 Nil
ME 7.4 92.6 Nil Nil

Does the College have the required number of qualkdd and
competent teachers to handle all the courses forlalepartments?
If not, how do you cope with the requirements? Hownany faculty
members were appointed during the last four years?

Yes, Institute has required number of qualified aathpetent teachers
to handle all the courses for all the departments.

How many visiting Professors are on the rolls of th College?

One.
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2.4.8 What policies/systems are in place to recharge teaers? (eg:

249

providing research grants, study leave, nomination to
national/international conferences/Seminars, in-setice training,
organizing national/international conferences etc.)

Institute has a well defined HR policy to encouragd support faculty
members for quality improvement and research. Ratlg are the
details of the policies promoting quality and resha

Cash incentives to faculty who publish their papars peer
reviewed journals and present their papers in szgpoational and
international conferences.

Sponsorship to pursue Ph.D. under QIPat premiditutes.
Encouragement to organize/participate in semineosferences/
workshops in the thrust areas.

Motivation lectures for faculty to promote research

Cash incentives for faculty who acquires Ph.D. art pme.
Financial support for purchase Laptop in the forimnterest free
loan.

Academic leaves for faculty attending Ph.D. reviewlesis
submission/seminars/conferences/workshops.

Cash incentives for sponsored research projects

International travel grant for conferences and \sbdps.

Give the number of faculty who received awards / r@gnitions for
excellence in teaching at the state, national andternational level
during the last four years.

2.4.10 Provide the number of faculty who have undergone aff

development programmes during the last four years(Add any
other programme if necessary)

2013-14
Faculty / Staff Development Programmes  Number of faculty
Refresher courses 1
UGC - Faculty Improvement Programme 2
HRD programmes 9
Orientation programmes 4
Staff training conducted by the university 17
Staff training conducted by other institutions 40
Summer / Winter schools, Workshops, etc. 105
Others 23
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2012-13

Number of faculty
Faculty / Staff Development Programmes benefitted
HRD programmes 8
Orientation programmes 63
Staff training conducted by the university 17
Staff training conducted by other institutions 54
Summer / Winter schools, Workshops, etc. 116
Others 30
2011-12
Faculty / Staff Development Number of faculty benefitted
Programmes Total
Refresher courses 41
HRD programmes 15
Orientation programmes 47
Faculty exchange programme 28
Staff training conducted by the 89
university
Staff training conducted by other 37
institutions
Summer / Winter schools, Workshops, 1
etc.
Others 1
2010-11
Faculty / Staff Development Number of faculty benefitted
Programmes Total

Refresher courses 34
UGC — Faculty Improvement 3
Programme
HRD programmes 1
Orientation programmes 34
Faculty exchange programme 3
Staff training conducted by the 45
university
Staff training conducted by other 13
institutions
Summer / Winter schools, Workshops, 07
etc.
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2.4.11 What percentage of the faculty have

2013-14

CHE

Clv

CSE

ECE
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or
recognized
by
profession
al agencies
teaching |[N|O |[O| O | Nil 0| O] 15/ 57,209 [N |N|N |Nil
experience| il 6 [ /210 il il |l
in  other 9 |2
universitie
s / national
institutions
and others
industrial |[N|O | 6] 4 | Nil O|0|0 |0 |O| ON|N|N |Nil
engageme| |l 3 ik |l
nt
internation| N|O | 0| O | Nil 0| 0Ol O| O] O OON|N|N | Nil
al il il
experience|
in teaching
2012-13
CHE CS MEC | BS&
M Clv E ECE| EEE | IT H H
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Conferences conducted pr | 0|1 /. 7|2 .
recognized by professional 4 2|6 0 7
agencies 77 3
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2.4.12 How often does the College organize academic devehoent
programmes for its faculty, leading to enrichment 6 teaching-
learning process?

[0 Curricular Development — Once in a semester

[0 Teaching-learning methods- Thrice in a semester

00 Examination reforms - Once in a semester

00 Content / knowledge managemert Once in a month
O Any other (please specify)

2.4.13 What are the teaching innovations made during thedst five years?
How are innovations rewarded?

* Uniform course delivery for multi-section coursesEnabled
both students and faculty members to have a seamles
instruction process in compliance with the couraedout.

* Uniform evaluation for sessional and semester esatheations
-Question wise evaluation of all the scripts byfediént faculty
members minimizes the variation in the evaluatiortess.

* Self learning audit courses, term paper, mini @tojetc. —
Enabled the students to inculcate the culture bfisgning and
innovative thinking.

* Online comprehensive quiz examinations for all toerses at
the end of semester — Evaluates the student’'s lbvera
performance in the course.

* Tracking system for slowlearners — On regular bafier every
semester end examination students with backlogseny course
are identified and given remedial classes maimgira track
sheet to ensure that they clear the course in tsesuent
examinations.

 Hybrid grading system — Unique grading system wiéh
combination of earned and awarded grades which rensu
minimum level of performance to qualify in a coueggart from
appreciating students with extraordinary perforneanc

* Audited summer internship and credited full senrestiernship
— Ensure the students to have hands on experieakmgnthem
more industry ready.
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2.4.14 Does the College have a mechanism to encourage
[0 Mobility of faculty between institutions for teaching?

No

[0 Faculty exchange programmes with national and intarational
bodies?

No

If yes, how have these schemes helped in enrichiggality of the
faculty?

2.5 Evaluation Process and Reforms

2.5.1 How does the College ensure that all the stakeholdeare aware
of the evaluation processes that are operative?

e All the academic and examination regulations awglable in the
Institute website.

» Orientation about academic regulations is providedfl the first
year students as a part of their induction programm

* Releasing the circulars from time to time on neaslidnotifying
the amendments.

e Sensitization programmes on academic and exammatio
regulations for all the faculty members are alsovjated from
time to time.

2.5.2 What are the major evaluation reforms initiated by the College
and to what extent have they been implemented in ¢hCollege?
Cite a few examples which have positively impactedhe
evaluation management system?

* Uniform evaluation process where in question basemluation
for all the answer scripts by single evaluator.

* Online comprehensive quiz examinations for alldbarses at the
end of semester

e Uniform evaluation process is implemented in sesdicand
semester end examinations.

* Implementation of hybrid grading system.

* Challenge evaluation in the presence of the studedtsubject
expert.
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* Moderation of question papers invited from extersabject
experts ensuring the compliance with course content

* Completion of evaluation and declaration of reswithin one
week after the completion of examinations.

2.5.3 What measures have been taken by the institution facontinuous
evaluation of students and ensuring their progresand improved
performance?

» Students are assessed continuously by means & $lessional
examinations and one online comprehensive quiz Baion
spread across the semester.

* Results are analysed based on the mean and mddiaarks after
the evaluation of any sessional examination.

* Monitoring the progress of each student throughckr sheets’
aiming towards improving the student’s performandth single
and double back logs.

» Slow learners are given additional coachingfor subsequent
examinations.

* Progress reports and SMS alerts to the parents atvein wards
performance.

2.5.4 What percentage of marks is earmarked for continuos internal
assessment? Indicate the mechanisms strategizedetosure rigour
of the internal assessment process?

Theory Course:

Each theory course will be evaluated for a total160 marks,
consistingof 30 marks for internal assessment abdmarks for
semester endexamination. Out of 30 marks allotied imternal
assessment duringthe semester, 20 marks will bedaddy taking
average marks scoredin best two sessional exawmsatiut of three
sessional examinationsconducted in a semester. bEf@nce 10
marks shall be awarded basedon conduct of ONE arepsive quiz
examination at the end of thesemester.

Laboratory Course:

Each lab will be evaluated for a total of 75 madansisting of
25marks for internal assessment and 50 marks forester end
labexamination. Out of 25 marks of internal assesgncontinuous
labassessment will be done for 15 marks for the tayday
performanceand 10 marks for the final internal d@lsessment. The
semester endlab examination for 50 marks shalbbdwcted by two
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2.5.5

2.5.6

257

Examiners, one of them being laboratory class Texaels internal
examiner andan external examiner nominated by thesipal from
the panel ofexperts recommended by HOD.

All the drawing related courses are evaluated me lwith lab

courses.The distribution shall be 25 marks forrmakevaluation (15
marksfor day — to —day work, and 10 marks for matests) and 50
marksfor semester end lab examination. There $ativo internal

tests forl0 marks each in a semester and the aveshgll be
considered.

Does the College adhere to the declared examinati@ehedules? If
not, what measures have been taken to address thelaly?

Yes, the institute follows the examination calenasprescribed.

What is the average time taken by the College foretlaration of
examination results? Indicate the mode / media aghved by the
College for the publication of examination resultse.g., website,
SMS, email, etc.

e Institute declares results within one week aftempgletion of
semester end examinations.

* Notification of results through college website.

* Release of circular to the students regarding thaadation of
results and notifying the availability of results the college
website.

Does the college have an integrated examination piarm for the
following processes?

Yes...

0 Pre-examination processes- Inviting question papers from
external subject experts, scheduling of examinati@tudent
list generation and issue of hall tickets, list intigilators,
members of squad, attendance sheet, procuremeryremithg
of stationery etc.

0 Examination process— Question paper moderation, question
paper printing, examination material managemenistics etc.

0 Post examination process- attendance capture, coding and
decoding of answer scripts, evaluation of scripéfulation,
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grading, processing and declaration of results,egdion of
grade memos.

2.5.8 Has the College introduced any reforms in its Ph.Devaluation
process?

N.A.

2.5.9 What efforts are made by the College to streamlinéhe operations
at the Office of the Controller of Examinations? Mation any
significant efforts which have improved process andunctioning of
the examination division/section?

* Inviting the question papers from external subgqberts three
months prior to the commencement of examinations.

e Uniform evaluation process is implemented in sesdicand
semester end examinations where in question basdula¢ion for
all the answer scripts by single evaluator.

 Display of key and scheme of evaluation of sessiona
examinations on LAN portal and notice boards.

« Challenge evaluation in the presence of the studedtsubject
expert.

* Moderation of question papers invited from extersabject
experts ensuring the compliance with course content

* Completion of evaluation and declaration of reswithin one
week after the completion of examinations.

« Effective utilization of the question paper bankthwiproper
maintenance of utilization reports.

« Stationery and inventory management for examination

* Building and maintenance of database of subject®sp

* Maintenance of student’'s academic progression dagkirom
first year onwards.

2.5.10 What is the mechanism for redressal of grievancesith reference
to evaluation?

» Institute is having the process of revaluation/lgmagle valuation
where in students with grievances can have an mptd
upgrading their grades.

* Answer script reconciliation during sessional exaations.

2.6. Student Performance and Learning Outcomes

2.6.1 Does theCollege have clearly stated learning outcomes for its
programmes? If yes, give details on how the studentand staff

of




are made aware of these?

* Yes, Institute has clearly stated learning outcorfmesall its
courses.

* The learning outcomes for the programmes are itestivhile
designing the course contents and made availablth@rLAN
portal, course handouts and lab manuals.

* Atrticulation of main outcomes for a course and acbment of
the outcomes by students, and then use the regultaake
necessary modifications for the course.

2.6.2 How does the institution monitor and ensuréhe achievement of
learning outcomes?

* Uniform course delivery for multi section coursesmonitored
through weekly course review meetings.

* Regular AMC and course coordinators meetings anelwtted to
ensure uniform course delivery, evaluation, stugerformance
etc.

* Compliance of course instruction in line with cautsandout in
terms of teaching, learning and evaluation prooeslur

* Mid semester and end semester feedback ensurestieffe

teaching.

* Quality of the question papers is ensured balanitirgcognitive
levels.

* Review and counseling on attendance and performaheeever
needed.

» Course file containing handout, tutorials and assignts is
prepared well in advance before the start of thesm

* Holistic development of the students is achievedcbgducting
various workshops, symposiums, project exhibitioasd
conferences.

» Participation of the students in all clubactivitissensured with
continuous motivation and by providing the required
infrastructure.

2.6.3 How does the institution collect and analyse data no student
learning outcomes and use it for overcoming barries of learning?

Learning outcomes of the students are measurednbiyzing the
performance in academics, co-curricular and extraiaular activities.

* Regular monitoring mechanism is in place to veatjainment
levels of course outcomes and remedial measurasitiaged.
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* Midterm and continuous evaluation comprising okinal tests,
assignments, term paper and seminar presentations.

* Slow learners are identified during continuous eafbn and
additional coaching is given.

 Comprehensive quiz examination ensures student’sratv
performance in the course.

e Add on courses and guest lectures addresses thafaiko
observed in the course delivery.

* Industrial visits & tours and internship supplemtrd class room
teaching.

» Audit courses, term paper, seminars etc. enabléslesening
environment.

* CRT classes are in place to enhance employabilisyudlents.

Give Programme-wise details of the pass pertage and
completion rate of students.

Name of the Program: B.Tech

SI.No Branch 2013-14 2012-13 2011-12  2010-11

1 Chemical Engineering 68 84.2 69.01 75.38

2 Civil Engineering 77.46 82.81 82.81 90.62

3 | Computer Science 7981 | 86.71 88.2 89.29
Engineering

4 | Electical & Electronics | g9 44 | 9725 | 922 92.06
Engineering
Electronics &

5 Communications 97.14 99.06 84.78 87.05
Engineering

6 Information Technology 95.45 90.74 82.14 90.53

7 Mechanical Engineering 84.17 86.17 89.5p 88.71

Name of the Program: M.Tech
SI.No Branch 2013-14 2012-13 2011-12  2010-11

1 Civil Engineering 50 83.33

5 Elec_trical_ & Electronics 100 80 86.66 875
Engineering
Electronics &

3 Communications 77 75 85 75
Engineering

4 Mechanical Engineering 71.43 100 57.14
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3.1

3.1.1

D3. Criterion-lll: Research, Consultancy and Extension
Promotion of Research

Does the College have a research committee maonitor and
address the issues of research? If yes, what is it®mposition?
Mention a few recommendations which have been impieented
and their impact.

Yes, the institute has a research committee to tmoand address the
issues of research. The composition of Researcinglas as follows

Research Advisory Board committee members:

Research Advisory Board (RAB) meets twice in anryaad reviews

various research activities in the institute anggest plan of action to
improve R&D activities. It guides on various wayslaneans to create
research culture in the institute. In additiondéentifies thrust areas,
current research directions and research fundingprgnities. The

composition of RAB is as follows:

Dr. CLVRSV Prasad - Chairman (Principal)

Dr.G Panda -Member(lIT,Bhubaneswar)
Dr.B.Yegna narayana -Member (llIT, Hyderabad)
Dr.B.S Murty -Member(lIT,Chennai)
Dr.C.M. Ganguly - Member (ESCI-Hyderabad)
Dr.Shisir Behera -Member

Dr.G.V Rao -Meemnb

Dr.S.V Ramana -Spemaltee

Dr.M.V Nageswara Rao -Special ingite

Dr. Birendra Biswal - Member Secretary

To oversee the quality of research and publicatiohghe faculty
members a research committee is constituted comgref Principal,
Associate deans and all the Heads of the deparsment

Key functions of the research committee are to:

* Encourage the organization of more seminars/ cenbas/
workshops in the thrust areas

* Increase the number of research publications pecsd Journals
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3.1.2

Conduct motivational lectures by inviting experteni premier
Institutions enabling faculty to write research pwsals/quality
research paper.

Apply for research funding to different agencies.

Subscribe additional journals upon request.

Motivate faculty to register for Ph.D.in premiestitutes.

Monitor the progress of the Ph.D. work by havingqudic review
Prepare way forward statement for the faculty hgu@h.D.

Identify department wise thrust areas and invigeaechers from
reputed institutes.

Establish CoE in some of the thrust areas by upggatie existing
lab with financial aid to inculcate the researckieanment.

Motivate students to design projects for outsiddigipation.
Incentivize the publications of faculty who publigteir papers in
respected journals and present their papers inedmational and
international conferences.

Encourage faculty for pursuing Ph.D under QIP aénper
Institutes.

Establish research center recognized by the diffijauniversity in
each department.

Impacts:

Quality publications of 20-25% have been increased an
ecosystem is gradually building up in the directidmesearch.

Motivational talks, consultation with experts fronR&D
organizations & various other premier institutes hasulted in
applying some proposals to various funding agerenesreceiving
funds.

111 faculty members are registered for Ph.D enrotmehichhas
been on the upswing direction and has createdeames ambience
in the campus. Periodic review enables the subamssi thesis to
greater height.

What is the policy of the College to promoteesearch culture in the
College?

Institute always attempts to maintain a right mixaculty with senior
researchers from various disciplines and the actesearchers at
middle level and research enthusiasts at the dewsl.This gives an
opportunity to the faculty to develop their ski§ scholarly enquiry
and hence disseminate their knowledge to peersedisas students.
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3.1.3

The research policy at institute is intended in aywhat faculty can
carry out research effectively as they are guaeahtertain freedom
and are required to accept corresponding respditisdki Research
policy at institute presents broad guide lines tonitor the research
endeavour and assure the integrity of scholarlyinycat the institute.
The following policies are in place to achieve dbeteee in the fore
front of research.

Faculty is encouraged and motivated to bring sp@usprojects
and consultancy from external funding agencies.

To augment the research, faculty is provided withaaced lab in
some thrust areas, excellent computational fagglitio carry out
simulation study.

The students are motivated and mentored to paateipn project
competition, paper presentation at the Nationadllev

Students are motivated to write review paper onatlea of their interest
as part of term paper to instill research cultarthem.

Financial assistance is provided to the facultyams TA, DA,
incentives and registration fees for attending wbdps and
conferences.

Faculty members are sponsored with financial assist to pursue
Ph.D. at premier institutes.

Motivational talks and consultation with expertsrfr R&D organizations
& various other premier institutes.

Publications in respected journals are rewardel atiractive cash
incentives to motivate the faculty.

Establish CoE in some of the thrust areas by upggatthe existing lab
with financial aid to inculcate the research envinent.

Way forward statement for the faculty having Ph.D.

List details of prioritised research areasand the areas of expertise
available with the College.

The whole research activities at the institute ngbpn the following
five competent research groups. They are

a)
b)
c)
d)
e)

Modelling &Simulation

Nano Technology

Intelligent Signal Processing

Renewable Energy Sources & Management
Environmental Science & Engineering
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Name of the

Name of the Faculty

Department Prioritized research area :
involved
CIVIL Water resources Engineering Dr G.Venkata Rao
EEE Power system reliability Dr T.suresh kumar
MECH Renewable Energy Sources Dr.V. Rambabu
1)Metal cutting & Machining
2) Nano Materials
MECH SgModeIing and Simulation Dr.S.V.Ramana
1)Reliability Modeling &
Analysis & systems -
MECH 2) ogtimizatign Quality Control Dr.M.Srinivasa Rao
MECH Nano Materials Dr.V.Chitti Babu
MECH Nano Materials Dr.R.Umamaheswara Ra
MECH Materials 'pro'cessing I Dr.D.Ravi kumar
characterization and applications
ECE Intelligent Signal Processing Dr.B .Biswal
ECE Radar signal Processing Dr. MV Nageswara Rag
ECE Radar signal Processing Dr G.manmadha rao
CSE Frequent pattern mining Dr shasikumar G.Totad
CSE Rough sets, list Theory Fuzzy set®r.Sasanko Sekhar
& systems Gantayat
CSE Modeling and Simulation Dr.V.Sreerama Murthy
CSE (Elliptic curve cryptography) Dr Tarun Narayan shankar
Information security
CHEM Renewable Energy Sources & Dr.Shishir Kumar Behera
Management
CHEM Envi_ronm_ental Science & Dr.M.Krishna Prasad
Engineering
CHEM Xgﬁéztggt%;fo?mem using Dr.Surya Narayan Dash
1)Optimization of Bio fuel
production
CHEM 2)Process Intensification Dr M.Gangadhar
3)Alternate Energy resources
IT Bio-Informatics Dr.P.Kanchanamala
BS&H Nano Materials Dr.D.Krishna Rao
BS&H Mathematical Modeling Dr.V.S.S.R.Gupta
BS&H Envi'ronmental studies in Dr.K.Gouru Naidu
Particular Water
Boundary Value Problems linear
BS&H & Nonlinear Differential Dr.R.Suryanarayana
Equations
BS&H Superconducting Electronics Dr.K.Srinivas
BS&H Relativity & Cosmology Dr.R.Lakshun Naidu
BS&H Optical Fiber geometry and Dr.M.P.Srinivasa Rao
Photonics
BS&H 1)Water analysis (Environmenta
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Science) Dr.M.V.Subba Rao
2)kinetics (Physical Chemistry)

BS&H Marketing Dr.D.Srinivasa Kumar

Eco system Modeling
(Application of Differential

BS&H : Dr.P.Sarada Varma
Equations)
Solid state Chemistry
BS&H (solid electrolytes & Borates) Dr.K Koteswara Rao
BS&H Marketing Dr.K.V.S.Prasad
BS&H General Relativity and Dr.B.Satyanarayana
Cosmology
BS&H Amorphous Materials &Ferro

electric materials characterizationDr'Ch'V' Kotl Reddy

Medicinal Chemistry &
BS&H Development of new

methodologies Dr.D.Tejeswara Rao

User information literacy in Engg
BS&H colleges KRC affiliated to Dr.T.Venkata Rao
JNTUK: A survey

3.1.4 What are the proactive mechanisms adoptedyhbthe College to
facilitate smooth implementation of research schenséprojects?

e Advancing funds for sanctioned projects
The Principal investigators who were sanctionedegte from various
organizations viz. AICTE, CSIR, UGC and DST etag given full
autonomy in executing the project as per the gindslof the funding
agencies and also provided with additional resayn€eequired.

* Providing seed money

Institute provides seed money for procuring R&Dipments.

e Autonomy to the principal investigator/coordinator for
utilizing overhead charges

Principal Investigator is given the complete fremdand authority to
execute project and utilize the funds associatetth Wi The R&D
division also monitors and reviews the progressthed approved
proposal periodically for timely submission of flae@ded project.

* Timely release of grants

The Principal Investigator can make use of the suad and when
needed. Institute is having a mechanism for theelyinrelease of
project funds based upon the regular reviews.
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e Timely auditing

Utilization of the funds is thoroughly audited bgertified auditor and
a utilization certificate is submitted to the resjpee funding agencies.

* Submission of utilization certificate to the fundirg authorities

Utilization Certificates are submitted in time teetfunding agencies
after the entire expenditure and other financigdeas related to the
proposal are properly audited by the external audit

3.1.5 How is interdisciplinary research promoted? btween/ among
different departments of the College and Collaborabn with
national/international institutes / industries.

* The institute is putting efforts and encouragingnfation of
research groups across disciplines to promote disigplinary
research by involving faculty and students in thmonsored
projects from different funding agencies.

* Scientists and renowned researchers are invitedhdlp in
promoting interdisciplinary research in the indgtu

 Some of the research works that are interdiscipftiraae in the
areas of

a) Intelligent Signal Processing group of ElectricBlectronics
and Computer Science Engineering departments msval
‘systematic approach’ to design and develop thenadig
processing algorithms for real-world problems.

b) Environmental engineering group of Civil and Cheahic
Engineering departments is looking at environmeisslies in
the coastal region of A.P. The group is primariiikering
innovative strategies and sustainable technologscdlitions
pertaining to emerging environmental problems.

c) Nano Technology in Mechanical Sciences & BSH
Departments. This research group is involved inttegizing
and characterizing the behaviour of the Nano clysta
materials and also blends of Nano coatings in #& time
applications.

d) Renewable Energy Sources & Management inter diseiyl
research greatly deals with anaerobic digestiormdatation,
trans- esterification, pyrolysis, gasification asaimbustion.

* Faculty members are encouraged to attend the
National/International conferences of inter desogoly nature
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in the country and also in the overseas by progidirA, D.A,

incentives and registration fee along with acaddeage. Over
and above institute also encourage all the depatsr&cross
the institute to conduct workshops and conferemce®me of
the thrust areas viz. green fuel technologies,wab& energy
sources, nano materials, data mining, cloud comguby

inviting experts from Industry and academia.

Collaboration with institutes/industries:

* The institute is striving hard to promote colladamas through MoU
with foreign Universities. Institute has a MoU witB-IMPACTS
(India-Canada Centre for Innovative MultidisciplipdPartnerships to
Accelerate  Community Transformation and Sustaiitghil 1C-
IMPACTS and GMRIT will use this partnership to explore
collaborations in sustainable infrastructure, cargiton design, waste
water reclamation and other areas.

* MoU has also been signed between GMRIT-Rajam aral’ th
Environmental Research Institute” (ERI) of Universof Highlands
and Islands (UHI), Thurso, Scotland to Establish ECan
"Environmental Science and Energy Engg".

* Institute has an association withniversity of Petroleum and Energy
Studies (UPES), Dehradun.

3.1.6 Enumerate the efforts of the College in aticting researchers of
eminence to visit the campus and interact with teders and
students?

The institute conducts regular guest /motivatideatures by inviting
researchers across the country and also from alfr@@cdime to time.
The institute hosts National/International confeeshand workshops
on thrust areas of relevance to expose the fatoltiie outside world
and provide a platform for the outside researcherssit the Institute.
Some of the visits organized are listed below.

Name of the L
S.No Researcher/Scientist Organization

Northern Lowa University, USA
1 Dr. P. N.Rao
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California state University,

2 Dr. Prasad Rao Fullerton, USA
3 Prof.K V R Mananujachari | Rowan University, USA
_ University of Maryland, USA
4 Prof. V. Shiva Kumar
Perth College , University of
5 Dr.Thomas Moore Highlands and Islands, Scotland
Dr Phani Kidambi Wright State University,
6 Dayton, OH, USA
- Southern lllinois University,
7 Dr. Srinivas Kota Carbondale, USA
8 Dr.B.S Murty IIT,Chennai
9 Prof. K. Krishnaiah [IT, Chennai
10 Prof. N.J. Rao IISC, Bangalore
11 Prof. G. Panda IIT, Bhubaneswar
12 Prof. C.P. Vyasarayani IIT, Hyderabad
13 Prof.Rajeeb Mall IIT Kharagpur
14 Dr. Krishna Mohan IIT, Hyerabad
15 Dr. C.N. Bhende IIT Bhubaneswar
16 Dr. C. Chandra Sekhar IIT , Madras
17 Dr.B.Ravi IIT ,Bombay
18 Dr Aurobinda Routray IIT Kharagpur
19 Dr.B.Yegna nharayana IIIT, Hyderabad
20 Dr. K. R. V. Subramanian, IlIT, Bangalore
21 Dr. P. Krishna Reddy [IIT, Hyderabad
22 Dr. K.R.V. Subramanian IlIT, Bangalore
23 Dr. K. Siva Kumar IIT, Hyderabad
24 Dr.C.Krishna Mohan IIT, Hyderabad
25 Dr.C.M. Ganguly ESCI-Hyderabad
26 Prof. IIT, Chennai
Dr. KamatamKrishnaiah
27 Dr. P. Nageswara Rao NIT, Warangal
28 Mr.K. Bhaskara Rao GE, Bangalore
29 Prof.R.Nageswara Rao IICT, Hyderabad
30 Prof.P.Nageswara Rao NIT, Warangal
31 Prof. RitanjaliMajhi NIT, Warangal
32 Dr. DLN Somayajulu NIT, Warangal
33 Dr.P.SrihariHari Rao NIT, Warangal
34 Dr. K. Ravindranath IICT, Hyderabad
35 DR.N.S.Murthy NIT, Warangal
36 Dr. P. V. Sri Lakshmi NIT, Warangal
37 Dr. D.V.L.N.Somayajulu NIT, Warangal
38 Prof. A. Sarat Babu NIT, Warangal
39 Prof. P. Rajendra Prasad Andhra University, ¥iza
40 Dr. S. V. Naidu Andhra University, Vizag
41 Prof. K.RajaRajeswari AUCE, Visakhapatnam
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42 Dr.SashiBhushan Rao AUCE, Visakhapatnam
43 Dr.P. Mallikarjuna Rao, AU, Visakhapatnam
44 Dr. KG Murali Krishna JNTU, Kakinada
45 Prof.Rajagopal EFLU,Hyderabad
46 Dr.P.K.Jain,Scientist F ARCI,Hyderabad
47 Dr.UmaMudiengudi BVBCET, Hubili
48 Mr. M.J.R.K. Raju SAP, Canada
49 Mr.G.V.Krishna Kumar NSTL, Visakhapatham
. NTPC Simhadri,
50 Mr. K. Srirammurthy Visakhapatnam
51 Mr. N. MaheswaraRao CPRI, Bangalore
52 Mr. Navraj Singh GMR Energy, Rajahmundry
. Energy Development Centre
53 Shri. Hanumanth Reddy GMR, Rajahmundry
54 Shri. B. Srinivas, ADE AP TRANSCO, Srikakulam
55 Mr. N. Srinivasa Rao GHAIL, Hyderabad
56 Mr. K. Sridhara Babu, ?Lauetus Consultants Pvt. Ltd,
Mr.K.Amar Narayana Infosys, Bangalore
57
Choudary
. GMR Family Business,
58 Sri. N.S. Murthy GMR Group
59 Mrs. Bhavani Team lead TCS, Hyd.,
60 Sri A.S.Viswanathan Global Head — Mobility, Siemens
IT Solutions & Services
61 Sri G.V.Ramesh AGM(IT), Visakhapatnam Steel
Plant
62 Mr JitendraGokhale Business Head, Persistent
Systems Ltd.
63 M.Srikanth Advanced Micro Devices (AMD
. . Vice President & National Head-
64 Mr. DebasishBiswas Institutional Alliance, Star TV
Regional Manager (North & East)
65 Sri. MayankJha Career Education IBM India Pvt.
Ltd. IBM Towers, NOIDA
66 Sri. Madhu Murthy Rolanki | Talent Sprint, Hydeadb
IT-Specialist, IBM  Academid
67 Mr. Yuktesh Ch Initiative - IndiaFrom IBM,
Hyderabad
. Director — IBM Kenexa -
68 Mr. RajavelSekaran IndiaFrom IBM, Vishakapatnham
69 Mr. PremalVasavada AVP & Head - GMR Share
Services Center
70 S Lt J Darshan Kumar Ins Valsura, Jamnagar,r&uja
71 Sri P.H.RamaPrabhu CTO, Micro Nova Impex Private

Limited, Bangalore
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3.1.7 What percentage of faculty have utilized salaltical leave for
research activities? How has the provision contribted to the

research quality and culture of the College?

Nil

Institute has a scheme of deputing faculty to peenmstitutes viz.
[ITs, and NITs with full salary and leave to pursesearch leading to

Ph.D.

3.1.8 Provide details of national and internationatonferences organized
by the College
scientists/scholars who participated in these eveant

highlighting  the

names of eminent

Departm | Title  of
ent conference

the

Duratio
n

National/
International

Eminent scientists/scholar

who participated

ECE.EE
E,CSE,
IT

MIPSCCON-
2011

7" to 9"
April
2011

International
Conference

1. Dr. Ganapathi Pand
Deputy Director  (lIT,
Bhubaneswar)

2. Dr.GaganRath
INRIA,Senior Researc
Scientist(INRIA, FRANCE)
3. Dr.Sukumar  Mishra
Distinguished Professor(lIT
Delhi)

4. Dr. S.R.Samantray

Associate Professor(NIT

Rourkela)

5. Dr.V.U.Reddy,
Distinguished Professor(C
Rao AIMSCS, Hyderabad)
6. Dr.K.Venkata Rao
Director, PG(Chaitanyz
College of Engineering
Visakhapatnam)

7. Dr.S.P.Setty, Dept d
CS&SE, Professor(Andhr
University, Visakhapatnam)
8. Dr.B.Prabhakar Rac
Director of
Evaluation(JNTUK,Kakinad
a)

R

—

R

52

—

)]
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Departme Title of the Duratio National / Eminent scientists/scholars
nt conference n International who participated
Urban  Waste| 10" —| National Mr. P. Bala Chandra Rao,
Management 11" Visakha Steel Plant
Current Decem Mr. P. Srinivasa Ragd
Challenges & per APPCB
Mitigation 2010 Dr. K. K. Kumar, Waranga
Prof. S. Rama Krishna Ra
AU, Vizag
Chemical | Modern 2" - 3% National Dr. G. Nageswara Rao, A
Engineeri Analytical March Vizag
ng Techniques  for 2012 Dr. P. Nageswara Ra
Industry ~ and NIT, Warangal
Environment Dr. R. Nageswara Rao,
lICT, Hyderabad
Dr. V. Balaram,
NGRI, Hyderabad

3.1.9 Details on the College initiative in transfeing/advocating the
relative findings of research of the College and séwhere to the
students and the community (lab to land).

Institute has SAC encourages students to do gisoyehich are of
industrial and social relevance and they are ndyntdifected to
refer to journals in identifying the projects oéthinterest.

Innovative product design through student partiogmasponsored

by MSME/EDC.

Wall magazines, where the articles related to fadéelyances in
technology also help in creating awareness aboat |dtest

findings.

Live models are exhibited in various events coneldidby other

institutes.

External experts are regularly invited by the iu$é to give
lectures to the students on advanced researclstopic

The

students

are

given

seminars/conference/workshop.

exposure through

3.1.10 Give details on the faculty actively involved in reearch (Guiding
student research, leading research projects, engafjén individual
or collaborative research activity etc.)

* Proposals Accepted
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o Title pucl  |Funding| gudgetin | status
No. agency | | akhs
01 [Ground water modelingDr.G.V Rao | DST Rs.20.44| Approved
for hydro geological June 2013
characterization gf (On Going)
Hazardous substange
release sites- A case stn‘dy
of Pydibhimavara
Industrial areal,
Srikakulam, A.P
02 | Hydro geological Dr.G.V Rao |BRNS |Rs.34.78 | Approved
characterization and July 2014
Ground Water Modelin;Mr_-R- (Amount yet
in Kovvada region Srinivasa rao tobe
received)
03 | Demographic and Heal{tDr. BRNS [Rs.32.81 |DOS 03-05-
Status Survey in Kovvadd.Srinivasa 2014
Region Kumar
SMS
Dr. confirmation
K.V.S.Prasad Is received
04 |Quality Management ifDr.K.V.S.PrajUGC Rs 2.80 |Provisionally
Technical Education A|ad (Minor)
case Study of selected accepted
Engineering Colleges in (Aug 2014 )
Srikakulam&Vizianagaram
Districts of Andhrg
Pradesh.
05 |Diversity and orientefDr. D|UGC Rs 3.10 |Provisionally
synthesis  of  ImidizoTejeswar Rag (minor)
pyridine analogues for anti accepted
cancer and anti candigla (Aug 2014 )

studies
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* Proposals submitted

AndhraPradesh, India”.

SL. . Funding Budget in
NoO Title P.I/ CI agency Lakhs
1 |Expression of InteresGMRIT RINL-Vizag | Rs18.00

(EOI) to RINL-Vizag Steel plant

steel plant for

“collaborative  researd

work” with R&D

Institutions.

2 |Water quality assessmatrincipal Investigator |Ministry of|Rs.13.96
of freshwater sources pf ) Forest &
Srikakulam (India) withPr- M. Krishna Prasad | epvironment
special reference 1 :
phytoplankton indicators%0 Investigators

P.
SatyaSagar&G.Govinda
m

3 |Biochar Amendment ipPrincipal Investigator |Ministry of|Rs.17.00
the Soil matrix fo Forest &
Simultaneous Dr. S.K. Behera Environment
Remediation of Pesticide
Contaminated  Aquati
Ecosystems angvs.G.Kalyani&

Enhancement of Crqgp
Yield Dr. S.N.Dash

4 |"Growing  Urbanizatiq Dr.G.Venkata Rao, Ministry of|Rs.20.67

Influenceand Impact Forest &
Water Cycle — ACas|P-Kalpana Environment
study in the regio

underGVMC (Great]
VisakhapatnamMunicipal
corporation),
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5 |Development of lead frg®r.K. Srinivas Nano Rs.18.00
Nano composite . Mission
Dielectric for high energ| Pr- D. Krishna Rao (DST)
storage application

6 | Rainfall- Runoff Dr.G.Venkata Rao Ministry of|Rs. 30.44
modeling using Artificia| Dr S.G.Totad Forest &

Neural Network Environment
Technique and study pf

increased inflows due to

developments - A Case

Study of Godavari River

basin”.

7 | Optimization of CO-PI Dr.M.GangadhafUGC Rs 20.00
performance of novePI
turbulent promoters in gProf.V. Nageswara Raq,
electrolytic fluid flowing| Prof.N.Chitti Babu
across circular conduits | Dr.Ch.A.l.Raju

8 |A DSP Based Novel UGC Rs 14.43
Instrumentation Schem®r.B.Biswal (Major)
for Power Quality
Assessment and
Classification.

9 | Experimental studies ¢Rl: Dr.S.V.Ramana EMR Rs 26.20
the performance of th€o-Pls: DR.CLVRS\{Scheme o
composite tipped WC-(d’rasad & Dr.K.Ram]iDST-SERB
tools (Andhra University

10 | Optimal Design  andr. T. Suresh Kumar DST(youngRs.25.37
Vibration Analysis of Scientist
Switched Reluctange Scheme)

Motor  for Electric
Vehicles via 3D FEM

11 | Electro-deposition oDr Kola Koteswara RagUGC-MRP |Rs. 16.50
Nitrogen doped TiOR (Major
nanoparticles blended Research
conducting polymers as Project)
anti-corrosion coatings.

3




12

Development of Loy
Carbon and Greq

Industrial Zones in India

VP

1. Dr. Sunil Kuma
(CSIR-NEERI)

2. Prof. Hung Suc

Ulsan, Korea)
Co-PlL:

1. Prof. Shishir Kumal
Behera (GMRIT,
Rajam)

2. Dr. A. N. Vaidya
(CSIR-NEERI)

3. Prof. M. Srinivas:
Reddy (University
of Ulsan, Korea)

Park (University of

DST

(Internationg

I
xCollaboratio
n
programme)

Rs 52.60

13

Studies on spectrosco
properties of  Er3+
Tm3+-Yb3+ co dope
oxide glasses for broa
band infrared emission

pigr.M. P. Srinivasa Rao

)
hd

UGC
(Minor)

Rs 4.95

14

Systematic study on t

distribution of physical ofr

chemical parameters a
heavy metals in grour
of Rajam mada
Srikakulam-Dt

hBr K.Gouru naidu

hd
d

UGC

Rs4.96

15

An Embedded Scher
for Real Time
Assessment of Pow
Quality Monitoring ang
Classification System |
an Electrical Network

hBr B.Biswal

el

N

CSIR

Rs 10.65

3.2

Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmieed for research?

Give details of major heads of expenditure, finanai allocation and
actual utilization for last four years.

Institute has made provision in the annual budgathvis being
used for creating research facilities in differdapartments
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» Research Associates have been employed for suagktegsicution
of the sponsored research projects.

» Laboratories equipped with special equipment tepeiResearch.

3.2.2 What are the financial provisions made in th College budget for
supporting student research projects?

Institute encourages students for participatingeisearch by funding
the technical projects under Students Activity Cen(SAC). To

support and promote student research projects RGO is allocated
for each department pooling up to an amount of R¥ ldkhs

approximately. Further, institute extends financgipport beyond
allocation based on merit of the project. The stisle@re supported
with necessary research facilities, faculty guidarend financial

support to publish papers in Seminars / Conferen&ssa result of

this, students actively contribute to research t@g@nting papers in the
conferences/seminars. Cash prize up to Rs.500¢ivisn to those

students whose papers are accepted for presentation

(Rs in Lakhs)

Major AOP 2010-11| AOP 2011-12 AOP 2012-13 AOP 2043
Head Budget | Actualg Budget | Actuals| Budget Actuals Budgpt Actua
Er?t“'pm 80.67 | 58.13 77.68 3538 110.87 103/5805 | 72.38
KRC 12.40| 3.90| 11.5C 6.30 10.00 9.63 15|00 10.

3.2.3 Is there a provision in the institution toprovide seed money to
faculty for research? If so, what percentage of thdaculty has
received seed money in the last four years?

Yes.Institute has well defined policy to encourdaaulty in research.
All faculty members are provided with financial gapt, laboratory
facilities and monitory benefits. The policy is gedied to revival on
time to time to suit the requirements. Some ofgbiats in the research
policy of the institute are as follows:

* Faculty members are enabled to take up researdtitiast by
purchasing facilities required from seed moneynttate research.

* For attending conferences and workshops acaderamedeare
sanctioned besides CLs and ELs with financial sttppo

» .Cash incentives are given to publish papers irerhattional
/National journals and conferences.

* Interest free loans to purchase Laptops.

Is
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3.2.4 Are there any special efforts made by the Qebe to encourage
faculty to file for patents? If so, provide detailsof patents filed and
enumerate the sanctioned patents.

* Faculty members are encouraged to file patents.

Cash incentive is given to faculty for patents.

3.2.5 Provide the following details of ongoing resrch projects:

Other Year wise | Num| Name of the project Name ofTotal
agencies- ber the grant
national and funding | received
internationa agency/In| in Lakhs
| (specify) dustry
National 2013-2016| 01 Ground wateDST Rs.20.44
agencies modeling for hydro

geological

characterization of

Hazardous substance

release sites- A case

study of

Pydibhimavaram

Industrial area

Srikakulam, A.P

3.2.6 How many departments of the College have beercognized for
their research activities by national / internatioral agencies (UGC-
SAP, CAS, DST-FIST; DBT, ICSSR, ICHR, ICPR, etc.) ad what
is the quantum of assistance received? Mention anywo
significant outcomes or breakthrough due to such mognition.

None of the departments are accredited by natiandl International
funding agencies. However, received total grantsrttwoof Rs
2,06,84,370/- from DST, AICTE, UGC, BRNS etc.. Tdgpartments
Mechanical Engineering and Electrical and ElectsniEngineering
are recognized as research centres by Jawahaitial Nechnological
University, Kakinada.
3.2.7 List details of completed research projects ndertaken by the
College faculty in the last four years and mentiorthe details of
grants received for such projects (funded by
Industry/National/International agencies).
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No

SL.

Title P.I/ ClI Funding

agency

01

Ground water modelingDr.G.V Rao DST
for an effective
management of coastal
aquifers-A case study ¢

srikakulam coastal belt A.

=

U

02

Investigation on Culttin DST
Tools With An Array of
Nano Films and their

Performance Evaluation

yDr.CLVRSV.Prasad

3.3

Research Facilities

3.3.1 What efforts are made by the College to keepace with the
infrastructure requirements to facilitate Research?How and what
strategies are evolved to meet the needs of resdagcs?

Provision is made in the budget for providing Istracture
facilities for the researchers.

Institute has provided good infrastructural fambt to all
departments where modern computers with interngétdnFi and
recent updated software’s have been installed.

Two Departments are recognized as the ResearcheCeyptthe
JNTUK and are equipped with research facilities.

Three CoEs are established by spending an amourd 60 lakhs.

The KRC provides access to e-journals, printednals; reference
material and thus supports the research work odesiis and
faculty.

3.3.2 Does the College have an information resour@entre to cater to
the needs of researchers? If yes, provide details the facility.

Yes, the KRC along with eight departmental librarieollectively
supports the teaching, research and extension gnoges of the
Institute. The institute has subscription to onlijarnals of IEEE
(ASPP), ASME, ASCE, SPRINGER, ELSEVIER (Science ebiy,

MC

GRAW HILL (Access Engineering Library), ASTM DIGAL

LIBRARY, J- GATE(Engineering and Technology) etdherl online
journals are accessed through DELTA R5 Server.

(f

Budget
Lakhs
Rs.18.36

Rs. 18.30




FACILITIES AT A GLANCE

Total Area 2000 ni
Seating Capacity 500 Nos
No. of Volumes 58055

No. of Titles 15757
Journals : National (Print) 90
Journals : International (Print) 15
Journals : Online 618
Magazines 08

Online Memberships: ASCE -ASME -IEEE- ELSEVIER

SPRINGER — ASTM DIGITAL LIBRARY — MCGRAW HILL — J;

GATE.

TIMINGS 8.00 AM to 10.00 PM
BRANCH TITLES VOLUMES
CIVIL 880 4135
EEE 1301 5312
MECH 2377 8241
ECE 1799 7029
CSE 2344 9548
CHEMICAL 487 2607
IT 1325 5009
BS&H 1927 8524
CHEM 249 1108
ENG 461 1693
MATHS 709 3261
PHY 227 1321
OTHERS 281 1141
GENERAL 1316 1993
SC & ST 398 926

PG COURSES

M.Tech CE 70 153
M.Tech CSE 64 196
M.Tech ECE 177 414
M.Tech EEE 153 402
M.TechEnv. Engg. 51 157

[4s]




3.3.3

3.34

3.3.5

M.Tech ME 216 340

M.Tech VLSI 64 190

14949 55176

Library Computerization

The Knoeledge Resource Centre (KRC) uses LIBSYSwaoé
Package, which is an integrated multi-user libragnagement system
that supports all in-house operations of the KRI@ TIBSYS consists
of modules on Acquisition, Cataloguing, Circulatid®erials, Article
Indexing and OPAC. Retrospective conversion of ibgsaphic
records has been completed and more than 55176dydgbhic records
of books available in the Knoeledge Resource Cecaie now be
accessed through the LIBSYS OPAC AND WEB OPAC. @ambase
of books available in the KRC is being updated ay tb day basis
with details of recently acquired books records adif the library
patrons have also been created in the LIBSYS PacKhg strength
our circulation counters for accuracy and speedipgof operations
Barcode Technology is in place.

Digital Library

The Digital Library is having 50 computers conndctsn LAN and
allows browsing the internet for both academic easkarch purpose.
The online journals are accessed through DELTA B&/&. Digital
Library also has 1241 general educational CDs, D\dpsl 475
SONET CDs , 4500 e-Books and also 553 e-bookdadlaifrom the
Pearson Publishers.

Does the College provide residential facils (with computer and
internet facilities) for research scholars and facliy?

Yes, the institute provides residential facilityr fiaculty with Wi-Fi
connectivity. Hostels are provided with computerd aternet facility
to carry out research. Fifty percent of the stuslamid faculty reside on
campus hostels and faculty quarters.

Does the College have a specialized reseaceimtre/ workstation to
address challenges of research programmes? If yggye details.

No research programme is offered by the institute.

Does the College have research facilitieeftre, etc.) of regional,
national and international recognition/repute? Give a brief
description of how these facilities are made use dfy researchers
from other laboratories.

9




3.4

Yes. Regional level: INTU-K Research Centre for tlepartments.
These facilities can be utilized by the researchscholars of other

institutes

Research Publications and Awards

3.4.1 Highlight the major research achievements dhe College through

the following:

[0 Major papers presented in regional, national andnternational

conferences

The institute encourages faculty to present papersputed national
and international conferences by extending findrsugport from the

institute.
Academic Year
Publications
2013-14 ( 2012-13| 2011-12 2010-11
Research papers publishgd
in Journals (National, 142 113 80 97
International)
Papers presented in the
proceedings of Seminars 94 84 145 108
(National, International)
O publication per faculty
Academic Year
Publications
2013-14 | 2012-13 2011-12 2010-11
Total number of
publications (journals + 236/220=| 197/219=0| 225/213=| 205/181=
conferences) / total number 1.07 .89 1.05 1.13
of Faculty

00 Faculty serving on the editorial boards of national and

international journals
Nil

o0




00 Faculty members

on the

organisation

committees

of

international conferences, recognized by reputed ganizations /

societies.
S.No | Faculty Conference Period
1 Dr.C.L.V.R.S.V.Prasad AIMTDR,Andhra University w11
2 Dr.C.L.V.R.S.V.Prasad IE(1) 2010-11
3 Dr B.Biswal MIPSCON-11,Rajam 2010-11
Co-sponsored by IEEE.

3.4.2 Does the College publish research journal(s)? yes, indicate the
composition of the editorial board, publication poicies and
whether it is listed in international database?

No

3.4.3

Give details of publications by the faculty:

O number of papers published in peer reviewed journa (national
/ international)

o Academic Year
Publications 2013-14 | 2012-13 2011-12 2010-11
Research papers published
in Journals  (National, 142 113 80 97
International)
0 Monographs : Nil
0 Chapters in Books : 01
Seminar/ ISBN
SI.N tl\fl}e;me of Design | Title  of the g/onferenc Publishe
0 Faculty ation | paper/Books Journal/B r
ooks
Chapter 15 ISBN13: 9
Application of Global 78146664
Functional Trends in 9361,
Dr Associa A_pproach to Intelligent ISBN10: 1
1 SaéankoS te Lists for Computing IGI 46664936
ekharGan| Pofesso Deve!opment of | Research | Global, | 4,
tayat ] Relational Modell and USA | EISBN13:
Databases and | Developm 97814666
Petri Net ent 49378
Analysis (pages
407-444)

ol




00 Editing Books : Nil
0 Books with ISBN numbers with details of publishers

S.N | Name of the | Author name Publisher ISBN
0 | book Number
1 Production Dr.S.V.Ramana I.K.International 978-93-80578-52-1
Technology Publishing House
Pvt Ltd., New Delhi
2 | A Study on| Dr.V.Rambabu Lambert Academic| 978-3-659-27155-7
VCR Engine Publishers, Germany
with Preheated
Cottonseed
Methyl Ester
3 | ClI Engine| Dr. Joshua Jaya | Lambert Academic | 978-3-8484-9106-3
Operation with| Prasad Publishers, Germany
Neat
MahuaMethyle
Ester along with
EGR
4 Pulse and G.Manmadha Rag Pearson Edition, | 978-81-317-2135-3
Digital Circuits International
Publication
5 Pulse and G.Manmadha Rag Pearson Edition, | 978-81-317-6899-0
Digital Circuits International
for INTUK Publication
6 | Electrical circuit| Mr.P.Ramana Reem Publications 9788183511117
analysis Private Limited,
New Delhi
7 | Basic Electrical| Mr.P.Ramana Winger Publications9788192158075
Engineering Hyderabad
8 Neural Dr. T. N. Shankar| LaxmiPublicationsiP978-81-318-0466-7
Networks vt. Ltd, New Delhi
(2008)
9 | Network Ms. R. Sivaranjan| The Hi-tech 81-298-0027-6
Security and Publishers,
Cryptography Hyderabad
(2005)
10 | Web Ms. R. Sivaranjan] ReemPublictaions, 9788183511124
Technology New Delhi
(2010)
11 | Information Ms. R. Sivaranjani The Hi-tech
Security (2007) Publishers,
Hyderabad
12 | Advanced DataMs. R. Sivaranjani The Hi-tech
Structures and Publishers,
Algorithms Hyderabad
(2005)

o’




13 | Introduction to M.Ramakrishna | University Science | 978-93-838-2840-1

Data Mining| Murthy Press

And (LaxmiPublicationsh
Softcomputing vt. Ltd, New Delhi)
Techniques

(January 2015)

14 | Engineering R.Lakshun Naidu | Tata Mc Graw Hill | 978-0-07-132995-8

mathematics-I Copy Right@2012
15 | Engineering R.Lakshun Naidu | Tata Mc Graw Hill,| 978-0-07-106865-9
mathematics-lll Copy right @ 2011

O Number listed in International Database (Foreg. Web of
Science, Scopus, Humanities International CompleteDare
Database - International Social Sciences DirectorycBSCO
host, etc.) : Nil

00 Citation Index — range / average - *
O SNIP -*

0 SJR -*

O Impact factor — range / average -*
O h-index -*

Details of citation index, SNIP, SJR, impact factor, herdare shown
in the evaluative reports of the departments imitdo 14.

3.4.4 Indicate the average number of successful Rhil. and Ph.D.
scholars guided per faculty.

S.No Faculty Number of students awarded Ph.D
1 Dr R.L.Naidu 01
S.No Faculty Number of students awarded M.Ph|l
1 Dr K.Gowri naidu 01
S.No Faculty Number of students Pursuing Ph.D
1 Dr C.L.V.R.S.V.Prasad 03
2 Dr R.L.Naidu 03
3 Dr B.Biswal 02
4 Dr R.Surya narayana 02
5 Dr M.V.Subba rao 02
6 Dr. Srinivas Prasad 04
7 Dr. K.Koteswara Rao 01
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3.4.5

3.4.6

What is the stated policy of the College tdheck malpractices and
misconduct in research?

Code of conduct stipulated by affiliating Univeysis followed.

Does the College promote interdisciplinary search? If yes, how
many inter departmental / inter disciplinary research projects
have been undertaken and mention the number of dep@nents
involved in such an endeavour.

Departments always conduct workshopsnferzences and guest
lectures in the common areas of interest. Facultynbers of different
departments are encouraged to undertake interpdrsmy research
work by forming research groups from relevant dlikees. They are
encouraged to apply for projects to funding agencktudents are
encouraged to participate in training programmex#pgresentation/
model exhibition contests in the common areas térast that are
being organised by both industry and academia. Kieah civil,
chemical and computer science engineering are vedoin inter -
disciplinary research.

Research Groups

* Environmental Science & Engineering

* Modeling and Simulation

* Nano Materials

* Renewable Energy Sources & Management
* Intelligent Signal Processing

Details of inter-disciplinary research project sutbed by different
departments are given in the following table.

Title P.I/ CI Funding Amount
agency Received
(lakhs)

Growing UrbanizationDr.G.Venkata Rao | Ministry of | Rs.20.67
Influence and ImpagtCivil Engg.) (PI), | Forest &

on Water Cycle - A P.Kalpana Environment|
Case study in thgChemical Engg.

regions under (Co-PI)

GVMC (Greatef

Visakhapatnham

Municipal

Corporation), Andhra
Pradesh, India.

ol




Rainfall- Runoff| Dr.G.Venkata Rao | MOEn&F Rs 30.44
modeling using S.G.Totad
Artificial Neural
Network  Techniqu¢
and study of increased
inflows due tg
developments - A Cage
Study of Godavatli
River basin”. 1

174

3.4.7 Mention the research awards instituted by th€ollege.

Incentives are being given to faculty who publisipgrs in peer-
reviewed journals. Faculty who obtain their doatodegree are
incentivized as per the institute policy. The inge also incentivize
faculty who get funds for their projects from exigragencies.

3.4.8 Provide details of
[0 Research awards received by the faculty
Nil
[0 Recognition received by the faculty from reputed pofessional
bodies and agencies

Year Recognition received byprofessional bodies |and
agencies
2013-14 Dr.S.V.Ramana - Resource Person(Workshap| fo

Training Resource Persons on Outcome Based
Accreditation-(Phase 1&I1) - NBA

2013-14 Dr.S.V.Ramana - Expert Committee member —
NBA

2013-14 Faculty members in CSE and IT Infosys facy
excellence award

ty

2013-14 A.V.Ramana,IT dept received (TGMC) “The great
mind challenge”’mentor award from IBM,Banglor

(4%

2010-11  |GMRIT CSI student branclawarded best student
branch in the region 5 Andhra Pradesh & karnataka

2009-10, Institute received best performance award |for
2010-11, GMRIT CSI student branch at vizag chapter level
2011-12,

2012-13

oo




3.4.9 State the incentives given to faculty for retving state, national
and international recognitions for research contritutions.

Nil

3.5 Consultancy

3.5.1 What is the stated policy of the College forstructured

consultancy? List a

few
undertaken by the College.

important consultancy sendges

Institute has well documented and transparent dtamsiy policy. In
this 80% of the revenue generated through conswtandistributed
among the staff involved and 20% of the revenueegind is utilized
towards establishment expenses. At the institue fellowing are the
consultancy projects successfully executed.

S.No | Department

Areas for consultancy

Structural Engineering

Geo technical Engineering

Electronics Engg

1 -

Civil Engg Environmental engineering
Transportation Engineering
Academicconsultancy—Content

5 Electrical and development and delivery for

virtual institute for GETs- GMR

Energy

a

3 | Mechanical Engg

1. Academic consultancyManager
Skills Training programA/orld wide
Diamond Manufacturing PVt.Ltd.

2. Fabrication of Nano Composite

4 | Chemical Engg

1.Malla Reddy College o
Pharmacy, Secunderabad

U)

—

2.Andhra university

3.5.2 Does the College have College-industry cell? yes, what is its
scope and range of activities?

Yes, a separate cell for industry — institute iatéion exists being
overseen by the Head, CDC. The IlI cell facilitatee association of
the institute with various academic initiativestiog¢ industries in terms
of training in latest technologies and providingemmships bridging the
gap between the industry and institute.

ob




3.5.3

3.54

Some of the important activities of the cell are:

Arranging guest lectures by experts from industry.

Arranging internship for students.

Showcasing the capabilities and quality of studemd there by
arranging campus recruitments.

Facilitating faculty to visit industries to catch with the emerging
industrial requirements.

Showcasing capabilities of faculty from differensaplines for
possible consultancy activities.

Facilitating the participation of people from inthysin various
academic bodies of the college like Board of Steidicademic
Council.

Conducting add-on courses on latest technologiessscall the
departments beyond the curriculum.

Establishing centers of excellence.

What is the mode of publicizing the expertes of the College for
consultancy services? Mention the departments fromwhom
consultancy was sought.

Consultancy services of the institute are promategeneral by liaison
with industries, campaigning about the expertisé public relations
with local agencies.Some of the initiatives of tiestitute for
publicizing consultancy services:

Maintaining a brochure containing information redjag available
facilities & expertise of faculty.

Circulation of the brochure to nearby industriegémizations.
Conducting professional society activities regylarl association
with Student chapters of ISTE, CSI and IE(l) anditing the
people from industry showcasing the facilitieshie tliepartments.
Civil Engg, Mechanical Engg, Electrical and Elecios Engg. and
Chemical Engg. offered consultancy services.

How does the College encourage the faculty wtilise the expertise
for consultancy services?

The institute encourages faculty to involve andiagitheir expertise
for consultancy by:

Providing suitable advertisement at various avenues
Providing 80% of the revenue generated througtswatency to
the staff involved.

of




* Providing

infrastructural

consultancy services.

facilities to organize danconduct

3.5.5 List the broad areas of consultancy serviceprovided by the
College and the revenue generated during the lasbdir years.

Details of consultancy servicesprovided by the itigt and the
revenue generated during the last four years.

Academic | Department | Areas for consultancy Amount in
Year Rs
2010-11 Structural Engineering 18,800/-
Geo technical Engineering 1,51,000
2011-12 Structural Engineering 41,400/-
Civil Engg Geo technical Engineering 95,900/-
2012-13 Structural Engineering 1,01,200
Geo technical Engineering 43,400/-
Environmental engineering 2000/-
2013-14 Structural Engineering 76,050/-
Geo technical Engineering 54,000/-
Transportation Engineering| 43,000/-
Environmental Engineeringl 1000/-
Electrical and Academic consultancy +5,75,000/-
Electronics Content development and
2011-12 | Engg delivery for a virtual
institute for GETs- GMR
Energy
Mechnical Academic consultancy |-62,400/-
Engg Manager Skills  Training
2012-13 programWorld wide
Diamond Manufacturing
PVt.Ltd.
Mechnical 1. Academic consultancy |-1,10,500/-
Engg (World  wide Diamond
Manufacturing PVt.Ltd.-
2013-14 (Manager Skills Training
program)
2. Fabrication of Nano
Composites.

o3




3.6

Extension Activities and Institutional SociaResponsibility (ISR)

3.6.1 How does the College sensitize the facultynda students on

Institutional Social Responsibilities? List the so@l outreach
programmes which have created an impact on studeriteampus
experience.

The community service wing of GMR Varalakshmi Foatioh
(GMRVEF), A CSR arm of GMR group creates the awassnabout
various societal needs from time to time for babulty and students.
Covering the various aspects of the social respditgiinstilling the
philosophy of giving back to society, NSS unit dfet institute
organizes various programmes in the local community

S.No. Activity

1 Observation of World Environment Day

2 Plantation programme at adopted village

3 Observation of International Literacy Day

4 Blood donation camp in association with Indiard R&ross
Society
Celebration of NSS day
Gamyam

World Aids Awareness Rally

Observation of Human Rights Day

9 Awareness talk on usage of Plastics

10 | Swachh Bharat

11 | Awareness programme on population and literacy
12 | Clean & green programme in the campus

13 | Awareness programme on energy conservation
14 | Awareness programme on eye donation

15 | Participated in Pulse Polio Immunization Prograem
16 | Awareness Rally in connection with World Canbay

| N o1

3.6.2 How does the College promote College-neigithood network and

student engagement, contributing to holistic devefament of
students and sustained community development?

GMRVF funds social voluntary projects under comniyservices to
the tune of Rs25,000/- per project. Four such ptsjehave been
completed by the faculty for sustained communityeti@ment.
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Details of Social volunteering projects (SVP) feddy GMRVF

Projects Faculty
Cheyutha Dr D.Tejaeswara rao
velugu Dr D.Tejaeswara rao
Clean& green grounds Dr D.Tejaeswara rao
Helping hands Ch.R.Vinod kumar

The following community activities are organizedden the six arms
(Lakshya, Vikasa, Soochana, Avagahana, Shikshaarafia) of
GAMYAM.

* Prepared sample question papers for clerk’s exdammand
submitted them to prathiba library.

* Personality development session for Nagavali mstitof
Rural Entrepreneurship Development (NIRED) trainees
discipline, goal setting and self-confidence.

» Field visit to tuition centers in Rajam, interagtisession held.

* Question papers prepared for class 3rd, 4th, Sdhdsrd
students on Hindi language and submitted to CS\i¢ial$.

e Tuitions conducted for children by GAMYAM team
members, students grasping levels assessed.

« Career, educational and scholarship guidance fasscll{
and 12th students at Rajam Govt. junior college.

« Personality development session for NIRED trainees
Entrepreneurship and discipline.

e Career, education and scholarship guidance, cdingsébr
10th class students at Govt. high schools .

e Personality development session for NIRED trainees
positive thinking and alcoholism and its abuse.

3.6.3 How does the College promote the participan of students and
faculty in extension activities including participaion in NSS, NCC,
YRC and other National/ International agencies?

Institute encourages faculty and students to ireolm various

community related activities by providing financglpport and issuing
letter of appreciation. The institute also conducutbound get
together programmes motivating the faculty membengarticipate in

extension activities.
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3.6.4 Give details on social surveys, research extension work (if any)
undertaken by the College to ensure social justicand empower
the under-privileged and most vulnerable sectionsfsociety?

To ensure social justice and empowerment of thesumdivileged
sections of the society, the institute organizdtedint programmes
involving the staff and students.

* Prepared sample question papers for clerk’s exdammand
submitted them to prathiba library.

e Personality development session for NIRED trainees
discipline, goal setting and self-confidence.

» Field visit to tuition centers in Rajam, interaetisession held.

* Question papers prepared for class 3rd, 4th, Sdhdsrd
students on Hindi language and submitted to CS\i¢ial$.

» Career, educational and scholarship guidance fosthdents
of Government schools and colleges at Rajam.

e Personality development session for NIRED trainees
Entrepreneurship and discipline.

e Personality development session for NIRED trainees
positive thinking and alcoholism and its abuse.

* Seminar on health and hygiene for women at NIRED.

3.6.5 Give details of awards / recognition receivetly the College for
extension activities / community development work.

Dr. K. Gouru Naidu,Bh. Arun Kumar,Dr. KVS Prasacewed
Commendation certificates for Motivating largestrber of blood
donors in one camp for 2013-14, issued by Indian Reoss
society, Andhra Pradesh Branch.

Dr D.Tejaeswara Rao recieved Best society senapgseciation
certificate from district collector on 15th Aug 291

Dr. K. Gouru Naidu,Bh. Arun Kumar received Commeiuta
certificates for Motivating largest number of bloddnors in one
camp for 2012-13, issued by Indian Red Cross sgcindhra
Pradesh Branch.

Institute received certificates of appreciation nfrothe Dist.
Collector for organizing blood donation camps 20B2-
Institutereceived Silver medal from Indian Redoss; AP for
motivating blood donors for the year 2011-12 frdra governor of
AP
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3.6.6

» Institute received Gold medal announced by Indethaross from
his Excellency Governor of AP for the blood donatioamps
conducted as part of NSS activities in 2010-11

* Institute received Republic day honor from thetDepllector of
Srikakulam for conducting more no. of blood donatmamps in
association with redcross 2010-11

* Institute received Silver medal from Indian Redoss, AP for
motivating blood donors for the year 2009-10 frdma governor of
AP

* Institute has been rewarded with a Gold medal by Reoss
Society of India for conducting and motivating marember of
blood donation camps on campus in 2008-09.

» Institutereceived Certificate of recognition foroBd donation
camp on 2-4-09 issued by Indian Red Cross sociahghra
Pradesh Branch.

» Institutereceived Award for motivating largest nwenlof member
registrations in 2007-08 issued by Indian Red Csogsety.

» Institutereceived Award for Motivating largest nuenbof blood
donors in one camp for 2006-07, issued by Indianl Reoss
society, Andhra Pradesh Branch.

Reflecting on objectives and expected outces of the extension
activities organized by the College, comment on howhey
complement students’ academic learning experiencend specify
the values and skills inculcated?

To complement and supplement the learning outcobeg®nd the
class room and to create awareness among the yotumens of the
future these extension activities are useful. Thmpediments and
dynamics of the society which the students facéheir lives and to
create a sense of worldly wisdom, these extensativites play a
predominant role. Apart from this, self learninggaining by doing and
learning through group activities are some of thie@mes.

These activities are aimed at inculcating values li
» Social responsibility
» Ethics and values
» Societal behavior
e Communication with community
* Team work
» Leadership
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3.6.7

3.6.8

How does the College ensure the involvemeasftthe community in
its outreach activities and contribute to the commuity
development? Detail the initiatives of the Collegenvhich have
encouraged community participation in its activities.

The institute involves the various local bodies dN@Os viz. Gram
Panchayats, Municipality, Anganwadi centres, IndiRed cross
society in the region for conducting and organiziiifferent extension
activities. In association with the local bodiesuity and students
organize following programmes:

* Blood donation camps.
* Awareness about their health and hygiene conditions
* Swachh Bharat

* Awareness about AIDS and practices for curbing.

* An opportunity to know the resources of water iaitlvillage and
water quality tests.

* Awareness to curb “Child Labour and minimize schdrolp outs”

Does the College have a mechanism to track ethstudents’
involvement in various social movements / activite which
promote citizenship roles?

The institute has a mechanism to facilitate theanization of such
activities. Associate Dean, Staff &Student affaui co-ordinate such
activities with various student groups. Apart frtms NSS coordinator
of the institute will monitor and lead the actiesgiunder the scheme.

3.6.9 Give details on the constructive relationshg (if any) with other

institutions in the nearby locality in working on various outreach
and extension activities.

» The institute has association with Indian Red-ceumsety of India,
Srikakulam to conduct Blood donation camps evegr.ye

* The institution has NSS unit funded by the stateveBument
through JNTUK-Kakinada which conducts various wafa
programs as per the guidelines received from torterte.

* In association with CSW of GMRVF the institute angaes
programmes viz. health awareness programs, tuittonsinder
privileged students etc.

3.6.10 Give details of awards received by the gtitution for extension
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activities and/contributions to the social/communiy development
during the last four years.

S.No Activity Year
1 Dr. K. Gouru Naidu,Bh. Arun Kumar,Dr. KVS  2013-14
Prasad received Commendation certificates| for
Motivating largest number of blood donors|in
one camp , issued by Indian Red Cross socjety,
Andhra Pradesh Branch
2 Dr D.Tejaeswara Rao recieved Best socjetisth Aug 2013
services appreciation certificate from district
collector
3 Institute is identified as a training center for 2013-14
NBA evaluators for Outcome based
evaluation system
4 Institute Received certificates of appreciatjon 2012-13
from the Dist. Collector for organizing bload
donation camps
5 Dr. K. Gouru Naidu,Bh. Arun Kumar received 2012-13
Commendation certificates for Motivating
largest number of blood donors in one camp,
issued by Indian Red Cross society, Andhra
Pradesh Branch.
6 Institute Received Silver medal from Indign 2011-12
Red cross, AP for motivating blood donors
from the governor of AP.
7 Institute received Gold medal announced|by 2010-11
Indian red cross from his Excellency Governor
of AP for the blood donation camps conducted
as part of NSS activities
8 Institute received “CSI Best Performance 2010-11
Award” from CSI Vizag Chapter.
9 Institute received Republic day honor fromthe 2010-11
Dist. collector of Srikakulam for conducting
more no. of blood donation camps |in
association with Indian red cross society

3.7 Collaboration

3.7.1  How has the College’s collaboration with ber agencies impacted
the visibility, identity and diversity of activities on the campus?
To what extent has the College benefitted academiba and
financially because of collaborations?

* The collaboration with Industries and R&D organiaas has
resulted in course and curriculum development thinou
participation in Board of studies and academic @dun
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3.7.2

e To get sponsored research projects from differeratiodal
agencies

* Association with institutions like NITTTR, Chenn&r Teacher
TrainingPrograms

» Collaboration with IBM, Micro Soft, WIPRO, TCS, INISYS and
other industries helped in conducting placementinitrg
programmes, personality development and other sitls
development.

» Guest lectures organized in the institution by stdu experts on
latest technologies.

» Collaboration with industries and external resealaboratories
results in student industrial visits, summer insdiips and student
projects.

e MoU with IC-IMPACTS (India-Canada Centre for Innovative
Multidisciplinary ~ Partnerships to Accelerate Comiutbyn
Transformation and Sustainability) for researchatmration.

* MoU with “Environmental Research Institute” (ERI) of idersity
of Highlands and Islands (UHI) to Establish CoE in
"Environmental Science and Energy Engg".

* Institute has an association witbniversity of Petroleum and
Energy Studies (UPES), Dehradun for research anelaj@ment.

» Industry-Institute Interaction resulted in interipsfor 863 students
of UG and 130 students of PG in more than 150 imghssspread
across the country.

Mention specific examples of, how these lingas promote

0 Curriculum development

BOS of each department has members both from Indastl Reputed
Institute. The BOS meets twice in an year and ssiggehe
modifications and up-gradation in the syllabus kegpn view the
needs of Industry and ongoing changes in releviaoiptines.

[0 Internship, On-the-job training

Collaboration with various industries provides gspartunity to the

students for acquiring training skills for placertserFurther Industry-
Institute Interaction resulted in internship for38&tudents of UG and
130 students of PG in more than 150 industriesaspi@cross the
country. These Collaborations help the students to undsihgot-term

training programmes and tours during summer vagadind semester
break.

[0 Faculty exchange and development
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3.7.3

Workshops, seminars and conferences that are ctatbumn
association with the industry enables the intecigiary research
activities.  Institute sponsors faculty to exchanteir research
expertise at workshops, conferences and trainingrams arranged at
other colleges/organizations.

[0 Research, Publication

Institute encourages the faculty to take up reseprojects funded by
AICTE, DST, MHRD and other State and Central Gowment
organizations. Institute has an incentive policgamaging the faculty
to take up research projects and to publish rekeaticles.

[0 Consultancy, Extension

Institute encourages consultancy by providing 80Pdhe revenue
generated to the staff involved. The community iserwing of GMR
Varalakshmi Foundation (GMRVF) creates the awarenabout
various societal needs from time to time for babulty and students.
Covering the various aspects of the social respditgiinstilling the
philosophy of giving back to society, NSS unit dfet institute
organizes various programmes in the local commuribe students
and staff participate in training needy peopleha tocal community
by conducting tuitions in the social welfare haosteimparting
vocational training for the self employment of tywuth. The need of
the hour is identified by physical inspection ofar®y villages,
enquiring the welfare and supporting for villageelepment.

[0 Student placements

The institute continuously works on improving tHagements year on
year with a dedicated team working under Trainimgl #lacement
Cell. Every year 60 to 70 % of the eligible studeatte being placed in
reputed organizations. Some of the valued recmiitge viz. TCS,
INFOSYS, CAPGEMINI, L&T, GMR Group, Nagarjuna Consttion
Company, Tech Mahindra etc.

Does the College have MoUs nationally / inteaitionally and with
institutions  of  national importance/other  universities/
industries/corporate houses etc.? If yes, explainow the MoUs
have contributed in enhancing the quality and outpti of teaching-
learning, research and development activities of #nCollege?

Yes, the Institute has MoUs nationally / internasity and with
universities/ industries. The quality and outputtefching learning
process has improved considerably due to the fatigwctivities:
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3.74

* Collaboration with industries and external resealaoratories
results in student industrial visits, summer inséips and student
projects.

* MoU with IC-IMPACTS (India-Canada Centre for Innovative
Multidisciplinary  Partnerships to Accelerate  Comntyin
Transformation and Sustainability) for researchatmration.

* MoU with “Environmental Research Institute” (ERI) of idersity
of Highlands and Islands (UHI) to Establish CoE in
"Environmental Science and Energy Engg".

e Association witltniversity of Petroleum and Energy Studies
(UPES), Dehradun for research and development.

» Industry-Institute Interaction resulted in interipsfor 863 students
of UG and 130 students of PG in more than 150 imhssspread
across the country.

* Guest lectures/seminars/workshops conducted byesmnesource
persons invited from industries and premier ingbns like IITs,
NITs etc.

* Industrial training programs organized to fill tbap between the
industry and academia.

Have the College industry interactions reswd in the
establishment / creation of highly specialized labatories /
facilities?

Yes, the Institute industry interactions resultedhe establishment /
creation of labs equipped with special equipmeniuisue research.

* In association with IBM, Computer Science and Eagimg
department has established a centre of excellercedining the
students on IBM tools like DB2, RAD, LOTUS etc.

* In collaboration with Microsoft as a part of Micads Edvantage
programme cloud competency centre has been esiatlie train
the students on all the cloud based applications.

With the financial grant from AICTE, advanced ladiories are
established in all the departments enabling theltiaand students to
pursue research. Besides this, special purposeimegchave been
procured in Mechanical Engineering department g of DST
sponsored research projects. Mechanical and Eattengineering
departments being identified as research centrestitute funded
research laboratories have been established inthetldepartments
to encourage research.
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D4. Criterion-IV: Infrastructure and Learning Resou rces

1.1Physical Facilities

111

4.1.2

How does the College plan and ensure adequate avalility
of physical infrastructure and ensure its optimal uilization?

The institute is located in a lush green campush vat serene
atmosphere in Rajam, Srikakulam District, Andhradesh. The total
extent of land available to the institute is 15eaavith a built up area
of over 55,464sg.m. Management interacts frequenithh various
stake holders about the changing trends and reqgeires for creation
and enhancement of the infrastructure.

Plan and optimal utilization of the available infrastructure:

» All the activities of the institute are brought @endSO quality
system. Infrastructure is optimally utilized by essing
requirements and availability periodically througtviews.

e Common facilities viz. Knoeledge Resource Centre,
Workshop, Seminar halls, Auditorium, Canteen, Dravi
halls and Gymare utilized by all departments.

» KRC facility beyond working hours.

Does the College have a policy for creatiomé enhancement of
infrastructure in order to promote a good teachinglearning
environment? Ifyes, mention a few recent initiative.

Yes, apart from the adequate availability of phgkimfrastructure,
the institute has planned for future expansions agdlditional
requirements that may be needed with the passag@®to promote
a good teaching-learning environment. Creation emgancement of
infrastructure is undertaken. One such initiatsve@acreate centres of
excellence for Research & Development and Consutactivities.
Another initiative is all the class rooms are e@eigp with LCDs to
promote good teaching and learning environmentaddition class
rooms are also provided with interactive projecod digital boards.
Further, internet bandwidth is enhanced to 100 Mbpsncourage e-
learning and self learning. Student Activity Censereated to carry
out Extra Curricular and Co-Curricular (ECCC) atiis.Additional
seminar halls and tutorial rooms are created. KR€ Hostels space
is enhanced. Canteen facility with all amenitiesreated.

4.1.3 Does the College provide all departments witfacilities like office
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room, common room, and separate rest rooms for wome
students and staff?

Yes, restrooms for boys and girls are provided tdpam office room
and faculty cubicles.

4.1.4 How does the College ensure that the infrasicture facilities meet

the requirements of students/staff with disabilities?

The infrastructure facilities meet the requiremeatsstudents/staff
with disabilities with a provision of well-maintad roads, ramps &
lifts, connecting bridges between various acadeibiccks and
electrically operated buggies.

4.1.5 How does the College cater to the residentiaequirements of

students?

Mention

» Capacityofthehostelsandoccupancy(tobegivenseparayébrme
n and women)

* Recreational facilities in hostel/s like gymnasiumyoga center,
etc.

* Broadband connectivity / Wi-Fi facility in hostel/s
Hostel Facility:

Institute has separate hostels for boys and gittls facilities such as
recreation hall provided with newspaper, magazares 56 projection
TV & computer center with internet facility and s & games
facility etc. Further, hostellers are provided with Engligws paper
per room. The hostel capacity and other detailgyaen below.

[

SNo Description Boys Girls

01. | Location Institute premisednstitute premise

02. | No. of Buildings 5 2

03. | No.of Floors 15 6

04. | Total floor area in sg.m. 14838 5688

05. | Capacity for 488 Rooms 148 Rooms
accommodation 1083 Capacity | 444 Capacity

06. | Internet/ Wi-Fi facilty Available Available
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4.1.6

4.1.7

Recreational facilities:

Institute is having a modern, well equipped airdibaned auditorium
with a seating capacity of 300 and seminar hali®fganizing cultural
activities, personality development programs, faereening etc. and
also a well-equipped gymnasium with air conditioreztobic Centre
for Boys and Girls.

Broadband connectivity / Wi-Fi facility:
Internet with band width 100Mbps and Wi-Fi facei

How does the College cope with the health a¢éd support
services for its students, faculty and non-teachingtaff on
the campus and beyond?

Health care is provided by 135 bed multi-speci@iyR Varalakshmi
Foundation CARE Hospital located adjacent to thstitue. All the
staff and students of the institute can avail #ality at concessional
rates. Institute also maintains a dispensary withlified full time
health assistant in addition to an ambulance.

What special facilities aremade availableonéhcampustopromote
interest in sports and cultural events?

Institute has full time qualified Physical DirectofMale and Female)
and one Gym coach to train the students and to qenmterest in
sports and cultural events. Movies are screenedh@ institute
auditorium to recharge faculty and students. lastteams bagged
several prizes at inter-collegiate, zonal andumsigsports meets. In
addition, institute also has various cultural clubsorganize music
concerts, drama shows, dance competitions etc.citivde all
thecultural/extra-curricular activitiesofthe inst#.Seminar halls&
auditorium are availablefor performing such events.

Toencourage thestudentstoaccomplishtheir sportsigsttute
has provided the followingfacilities.

- Number available
Facilities .

Boys | Girls

Indoor Games

Gym Common for Boys and Girls

Aerobics with AC Common for Boys and Girls

Table Tennis 1 1

Carom Boards 4 2
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Chess Boards 6 | 3

Outdoor Games

Cricket Grounds 3

=

Football Ground

Kho-Kho Ground 1

Volley Ball Courts 4 1

Tennicoit Court 1

Shuttle Badminton Court 3 1

Basketball courts 1 1

Throw Ball Court - 1

Ball Badminton Courts 1 1

Long Jump Pill 1

Cricket nets 2 --

—1
N
1
i

Bowling Machine with auto feede

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee?Specify the
composition of such a committee. What significantitiatives have
been implemented by the committee to render the Idary,
student/user friendly?

Yes, Institute has KRC advisory committee. Compasitof the
committee is Principal (Chairman), Librarian (Congg and HODs
(Members) to look after KRC developmental actiwtieThe
significant initiatives implemented by the commnuttéo render the
KRC user friendly are:

» Users are updated with information regarding chackheck out,
renewal, overdue reminders through Circulars ant@edoards.

* Users can view their account through WEB OPACLdisys
Library Management System.

* Students who require books for the entire semeater
provided the facility of barrowing 4books per setaes

* KRC working hours has been extended to 11.00PM agr ithe
examinations.

» Digital Library has been setup with 50high-end egst connected
with high- speed network connectivity to accesseatesources,
video and e- learning programs.

» Reading rooms are provided to facilitate studemtsring and read
their own material.
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4.2.2. Provide details of the following;

» Total areaof the KRC (in Sq.mts) : 1618 sg.mts

» Total seating capacity: 500

» Working hours
On working days: 8.00 AM to 10.00PM
On Holidays: 9.00 AM to 5.00 PM
During Examinations: 8.00 AM to 11.00P.M
During Vacation: 9.00 AM to 5.00PM

Layout of the KRC (individual reading carrels, |genarea for
browsingand relaxed reading, IT zone for accessing-ressiirce

LEFT WING RIGHT WING
Ground Floor: Stock Area, Bindin| Boys & Girls Readin(
sections Rooms(Personal Books)
First Floor: Lending Section, Text book section & Digiti
Library
Second Floor:Referenc
Section &Periodical Sections

KRC staff personally assists the differently ablaebple in
accessing and using library resources.

4.2.3 Give details on the library holdings

Total No
a) Print (Books, back volumes and thesis) 58055
b) Non Print (Microfiche, AV)(CD/DVD) 700
c) Electronic (e-books, e-journals) databases  2253/618
d)Special collection 10000

(E.g. Textbook, Reference books, standards, patents

4.2.4 What tools does the library deploy to providaccess to the collection?
OPAC

An OPAC (Online Public Access Catalogue) has baeated and
terminals at various locations are provided tolifate its access. It
is also made available via LAN in the campus.
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4.2.5

Electronic Resource Management package fa- Journals

Institute subscribes to online journals like IEEERRINGER, ASME,
ASCE, ELSEVIER, J-GATE Engg, Mc Graw-Hill and ASTMigital
Library.

Federated searching tools to search articles in miyple data bases

Institute has an automated web based library indtion retrieval
system to search articles in multipledalzases.

Library Website

Library information is available on institute wetgsi.ewww.gmrit.org

In-house/remote access te-publications

Faculty and students have access to E-resourcesBijournals, E-
books and Video lectures through LAN or Wi-Fi coainaty.

To what extent is the ICT deployed in thibrary?
Library Automation

All KRC Operations are computerized using LibsysSSoftware. All
books are barcoded.

Total number of printers for public access

Photocopiers and two printers are available fodipwzcess in KRC.
Internet bandwidth/speed

Internet band width in the library is 100 Mbps

Institutional Repository: Yes

Content management system foe-Learning

E-Journals like IEEE, SPRINGER, ASME, ASCE, ELSERIE-GATE
Engg, Mc Graw-Hill, Pearson education and ASTMifilgLibrary and

NPTEL Webl/video Courses, MIT, Stanford, Harvard doeharning
Materials for Engineering Programmes.
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4.2.6

4.2.7

4.2.8

Participation inResourcesharingnetworks/consortia GIST):
The KRC subscribes to DELNET which enables to pgdite in
resource sharing networks/consortia and also faigliinter—
library loan and downloading texts of e-Journals.

Provide details on the following items:

Average number oivalk-ins : 500 per day
Average number of bookssued/returned :500 per day
Ratio of library books to students erea 1 1:6

Average number of books added during last thregesye: 7000
Average number of log in to opac (OPAC) :100 qheey
Average number of log in to e-resources :100dey

Number of information literacy trainings organized :4

Give details of the specialized services providedylihe library

= Reference : YES,8000
= Reprography : YES
= |LL(Inter Library Loan Service) . DEIET

Information deployment and notification: KRC deploy

information in the form of video courses, web cestsquestion

banks, department exercises, notes, project reprate studies

and university question papers.

= Download : YES
(E-Journals & E-books)

= Reading list/Bibliography compilation : YES

* In-house/remote access to e-resources : YES

= User Orientation and awareness: orientation andreavess
seminars are organized for KRC staff, students &amllty
members

= Assistance in searching Databases . YES

» INFLIBNET/IUC facilities : DENET

Provide details on the annual library budget and tle amount (in
Laks) spent for purchasing new books and journals.

201:-201¢ 2012-201z<
TotalCd
r

st

Library
holdings Budgetf Number| TotalCost Budget | Numbe

Textbooks and 6.00 1597 5.50 10.00 2240 7.65
Reference books

Journals/Peri 618/95 15.79 95 14.12

odicals 16.40 20.00

104




4.2.9

Does the library get the feedback from its users™ lyes, how is it

analysed and used for improving the library servics.

* Yes, KRC collects the feedback from eminent visitand KRC
development committee.

» Exit feedback is collected from outgoing studerdggarding the
KRC facilities in thanstitute.

* Feedback is analyzed and utilized for further immproent.

4.2.10 List the infrastructural development of thelibrary over the last

four years.
Academic
Infrastructure
Year
Book Racks-6, Book Add-ons — 60, News Paper
2013-2014 Stand -1, Periodical Display Racks -3, Property

Counters 10, Tables - 20 , Chairs — 99, Bar gode
Scanners — 2, Staff Chairs — 4 and added Two floars

Photo Scanner-1, Book Rack Add-ons — 12, Bpbok
2012-2013 | Racks — 4, printer — 1,

Book Racks -2, Add- ons — 6, Spiral Bindipg
2011-2012 | machines -2, Delta R- 5 Server

2010-2011 | Reading Tables — 21, Plastic Chairs - 80

4.2.11 Did the library organize workshops for students, tachers, non-

4.3
43.1

teaching staff of the college to facilitate bettekibrary usage?

Yes, Institute organizes workshops/awareness pmogyfar utilization
of KRC resources in a better way. A National wokshwas
organized in 2008

IT Infrastructure
Does the College have comprehensive ITpolicgddressing
standards on ITService Management, Information Seatty,
Network Security, Risk Management and Software Asge
Management?

Yes, Information and network security is providédough firewalls
to handle misuse of ITservices provided. Antiving/mantec
Endpoint Protection is installed in all computesshandle malware
risks.
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4.3.2 Give details of the College’s computing fadies (hardware and
software).

1. Number of computers with Configuration (provide acual
number with exactconfiguration of each availablesystem)

Sl. No. Configuration No.of
sysiems
1 System: with Intel i3/ i5 processc 413
2 System: with Intel CotezDUQOprocessc 331
3 Systems with Intel Dual Coreprocessor 41
4 System: with Intel P-IV processc 516
TotalNumberofSystem: 1301

2. Computer-studentratio
UG- 1:3 PG- 1:1
3. Stand-alonefacility:
10 systems are provided with stand-alone facility
4. LAN facility
1301 systems are connected with LAN
5. Wi-Fi facility :
Wi-Fi facility is available in the institute withODMbps speed
Specifications:
i) OUTDOOR ACCESS POINT RADIOS-24No.’s
802.11b/g/n CISCO wireless devices are using incdrapus
which operates at 300Mbps speed with 13 dBi MIMOnbom
antennas.
i) INDOORACCESSPOINTRADIOS—-20No.’s
802.11b/g/n CISCO wireless access points operates a
300Mbps speed with up to 13 dBi antennas

i) BACKBONE RADIO LINKS-8no’s
Connected with Backhaul connectivity through 5GHz

1006




iv)

POWERBACK-UP MODULE-8 No.’s

Provided power backups with 600 kVA UPS at OFC
terminations points with generator facility

v) SECURITY SERVER MODULE-3No.

Security provided by using CISCO 2100 and 2500eseri
controllers with MAC filtering and proxy authenttgan.
VLAN implementation provided for L2 security

6. Licensedoftware: Licensed Software available in different departtaen

SILN | Department | Details ofSoftware No. of users
Application Software
MS Visual Studio 6.0. Unlimited
. Borland C++ Suite. Unlimited
1 Information Turbo Pascal for DOS. Unlimited
Technology Turbo Pascal for Windows. Unlimited
Softtek COBOL for DOS. Unlimited
Oracle work group Server 8.0.3. Unlimited
Borland j builder Enterprise 4.0 Unlimited
Oracle 8i Stand Server. 5
J2EE-Pramati Studio 25
UML IBM Rational Software 10
Visual Studio .NET Unlimited
M.S. Office 2003 Professional Unlimited
Omni page 15 Software Unlimited
Symantec Endpoint protection.Ver100
Hi-Class Interactive Software 75
IBM SPSS Modeller server 14.1 25
Adobe Flash Pro CS5&6 30
Aneka  software  for  cloud 50
SYSTEM SOFTWARE
MS Windows NT Server + client35
MS Windows 98 Unlimited
Sco Unix enterprise 10 Userl0
MS Windows2000 professionalUnlimited
SUSE Linux 7.2 Professional Unlimited
Windows XP Professional withUnlimited
AIX 5L V5.3(Unix) with IBM p5 | Unlimited
Microsoft campus agreement Unlimited
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Computer Microsoft Campus Agreement Unlimited
Science IBM-Rational Rose 30
Engineering J2EE Pramati Server Unlimited
Borland J Builder EnterprigeUnlimited
Oracle Workgroup Server 8.0.3 5
Oracle 8i Standard Server 5
MS Windows NT4 Server Server(15)+Cli
SCO Unix Enterprise 4.04 10
AlIX Unix Server Unlimited
Oracle 10G 100
Auto Desk Maya 2010 1
Adobe CS4 Design Premium B 1
Toon Boom Story Board 1
Electrical and MULTISIM(PSPICE simulation) Allusers
Electronics MATLAB -13 MATLAB ( 5
Engineering | PSCAD4.2.1(MANITOBA -1 5
PSPICE - 16.0 5
Mechanich | ANSYS 15.0 (CFD) 20
Engineering | AutoCAD 2013 (ARC) 125
AutoCAD 3
Autodesk Inventor 1
CATIA 2
Iron CAD 500
Pro E 05
ANSYS 05
Multi physics 99
FMS 01
Mechanical Desktop 01
EDGE CAM 10
VR Turn software 01
VR Mill 01
Aristo Robot software 01
Civil STAADPRO-07 4
Engineemg | MAP-INFO 10
STRUDS software 5
QEPRO 1
ESR/GSR 1
LS drafter 1
ArcGIS 31
Bently Software Products 1
Electronics ALTERA Web edition
and XILINX 13.1 version 50
Communcati | ALDEC - active HDL 5
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on MULTISIM 25
Engineering | CC studio-3.0 Education
Mentor Graphics 25
MATLAB 7.5 30
Signal processing tool box 1
Filter design tool box 1
7 Basic-Science Rennet 70
and HI Class Interactive software
Humanities
8 | Chemical Aspen Tech 199
Engineering | Gams 1

7. Number of nodes/com

puters with Internefacility

All the systems are provided with internet connatti

4.3.3 What are the institutional plans and strategis for deploying and
upgrading the IT infrastructure and associated fadities?

4.3.4

Keeping in mind the importance of technologicalraies and the role
of ICT in transfer of such knowledge to the studemtnmunity, the
institute plans to develop the IT infrastructureriany ways such as

* To increasethe bandwidth of internet facility
* Upgrading the computers as per the requirementhefvarious

depatments

+ All classrooms to be made smart and hi-tech classso

To develop e-learning facilities utilizing the resces of the
faculty

To procure and install industry specific softwanedato train
students on these platforms to enable them to bedoktustry
ready.

All the computer systems are regularly monitoredtly sysem
administrator and maintenance staff.

All the servers are under AMC with respective segvproviders

and are miamtained regularly.

Give details on access to online teaching atehrning resources
and other knowledge and information provided to thestaff and
students for quality teaching, learning and reseairc.

Internet and Wi-Fi is accessible to all in the campphe members of
the faculty optimally utilize Electronic Resource aWagement
facilities to enhance their knowledge base in tegghearning process.
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4.3.5

4.3.6

Faculty encourages students to access video Iscam@ LAN based
courses.

Give details on the ICT enabled classroomsdlging spaces
available within the College and how they are utiied for
enhancing the quality of teaching and learning.

e The use of modern multi-media teaching aids like DLC
projectors, Internet enabled computer systems asaally
employed in class roominstructions.

* Institute has a video conferencing facility in tleiditorium
facilitating the addressing of the students andilfgcby eminent
personalities who cannot physically visit the casipu

» E-class room with interactive board and projecédt, auditorium,
seminar halls with audio visual systems are in el organize
academic and ECCC activities viz. seminars, confsgs,
workshops, cultural programs.

* Digital library facility enables students to colieextra learning

material like NPTEL lectures, videos etc.

* Lecture notes of each course are uploaded on LARNIpo

e The students are also encouraged to use compufevass
packages foranalyses and experimental work of grejects.

» The Institute encourages teachers to enhance thddject
knowledge and research in their respective fieldsxgi KRC
resources and software.

* OPAC for KRC activities

» ELCS lab is established to improve the verbal skif the
students.

» The Institute is a Wi-Fi enabled campus coveringdius of 0.5
km. It enables faculty and students to use intefia@lity in class
rooms, labs and hostels.

* The online journals are also made available tahalfaculty and
students through intranet in order to promote quah teaching-
learning process and research.

How are the faculty facilitated to prepare coputer aided

teaching learning materials? What are the facilitis available in

the College or affiliating University for such initiatives?

Faculty members are provided with laptops/desktafl internet
facilities which facilitate them to prepare/accésscomputer aided
teaching-learning materials. Further, each departnie provided
with a seminar hall and each class room is provideith LCD

projector for effective use of computer aided téagHearning
materials.
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4.3.7

4.3.8

4.3.9

4.4
44.1

4.4.2

How are the computers and their accessosienaintained?

The computers and accessories are maintained bgupport team
comprising of trained hardware/software profesdmnaAMC is
available for most of the servers and software evarrequired.

Does the College avail of the National Knowlge Network
connectivity directly or through the affiliating University? Ifso,
what are the services availed of?

No.

Provide details on the provision made in thannual budget for
update, deployment and maintenance of the computerg the
College?

» The systems are upgraded when the situation denli&kedshange
in the syllabus, when hardware gets obsolete. Gé#pesystems
with 3years warranty are purchased. As soon asamariexpires
the systems are maintained by our own qualifiedrimal staff.

» Updating, deployment and maintenance of systemeeisfrom the
budget allocated to each department depending tgonecessity.

Maintenance of Campus Facilities

Does the College have an Estate Office/ dewted officer for
overseeing maintenance of buildings, class-rooms @n
laboratories? If yes, mention a few campus specifimitiatives
undertaken to improve the physical ambience.

Yes. The Institute has an Estate office to lookrafthe maintenance
of buildings/ classrooms/ workshops/ laboratorigs. ePeriodic
measures are taken to maintain the physical ambiahihie campus.

Does the College appoint staff for maintenance anepair? If not,
how are the infrastructure facilities, services andequipment
maintained? Give details.

Yes. There are 22regular and 15 outsourced employeekirvgofor
the maintenance and repair services. Further, thusdkeeping and
security is outsourced.
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D5. Criterion-V: Student Support and Progression

5.1 Student Mentoring and Support

5.1.1

5.1.2.

Does the college have an independent systeon $tudent support
and mentoring? If yes, what are its structural and functional
characteristics?

Yes. The Institute has “Proctorial system” fardg#nt mentoring and
support. Group of 10-15 students are attacheddb feculty member
to follow up their progression in studies as weallsapport in case of
slow learners or those having difficulty in adjogtito the new

environment. The faculty member will be in touchthwihe students
throughout their course of study for guidance amdce in building up

their career. Students are supported by theilexs@ faculty mentors
in selecting elective subjects, project work, pragian for interviews

etc. Academic progress of the students is contisiyomonitored

before and after every examination and the neadajests are timely
supported with extra inputs.

Career Development Cell (CDC) regularly organigegst lectures
and motivation lectures for career guidance bytingi guests from
industry and academia. Institute also has psyclsilamn campus to
look after psycho-socio problems of the students.

What provisions exist for academic mentoringapart from class
room work?

* Monitoring and analyzing the student academic perémce and
counseling the students accordingly and interatit thie parents as
and when required.

* Remedial classes for slow learners

* Encourage the students to participate the actvitimanized by
Student chapters of professional societies

 Encouragement to participate in conferences/ wansh
symposia/ model exhibition contest etéaper presentations
organized by technical institutions.

* Encourage the students to publish articles in teahmagazines.

 Use of LAN courses, e-books and video lessons (NPTir
better understanding of topics by the students idmitshe
classroom.

e Training in GATE exams, competitive exams, Mockemtews,
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Group discussions and preparation of resumes toease the
chances of recruitment of the students.

5.1.3 Does the College provide personal enhancement anéwklopment
schemes for students? If yes, describe techniquem@oyed e.g.,
career counseling, soft skill development, etc.

Yes. The institute provides personal enhancemedt davelopment
schemes for students.

Career counseling CDC provide career guidance to the students. The
cell organizes special lectures and technical tatksstudents to
enhance career development. It also makes arramgerioe preparing
the students for job market by making them more leygble. The
faculty members provide orientation to the studefttheir respective
departments.

Soft skill DevelopmentTo cater to the needs of the engineering
students, Institute has set up an advanced Langualgewnhich is
equipped with Enhanced Language Learning CentrelGE),
designed by Teleste Educational Ltd., Finland,litatés the students
with effective and motivating language lessons e tareas of :
listening comprehension, model imitation, readingcfce, group
discussions, telephonic conversations, pair disonss recorded
response, GRE, G-MAT, CAT, TOEFL, MAT training, \atwlary
building etc to develop soft skills.

Self-learning skills: Institute has introduced audit courses, term pape
internship and mini project in the curriculum tohance the self-
learning skills.

Life skills: The institution regularly organizes programs viat Af
Living, Yoga training, Vedic mathematics, persotyakievelopment
programs etc. by trained professionals for the all/elevelopment of
the student. The Institute is run by GMRVF whichaisCSR arm of
Infrastructure major GMR group. Keeping in view theccess of the
corporate as an entrepreneur, the Institute alwerysourages the
entrepreneurship in younger generation. In compéawith the idea
the institution has established Entrepreneurshiyel@d@ment Cell
(EDC) and is supported by AICTE with a financiahigr about 15 lacs.
Further, Institute is also recognized as incubatientre by MSME,
Govt. of India.
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5.1.4

Activities envisaged
* Invited talks by successful entrepreneurs and Gimaninstitutions.

» Training consultancy & testing firms / agencies

» Training on fiscal management

» Organizing competitions, solving case studies etc.

* Guest lectures by the consultants for resource gamant &
project report  preparation

» ldentification, incubation and development of teatwommercially
viable products.

Social Activities:

The NSS Unit of the institute organizes regular apeécial camps
related to health and hygiene, literacy, environmgrersonality
development, etc to generate a sense of voluntaryice towards
societal needs among the student community.

Students Activity Centre (SAC) having various cluis. hobby club,
literary club , creative club, dance club, musiab¢lquizzing clubs etc
conducts various activities like cultural competis, project
exhibitions, quizzes, debates, Hardware designeststetc. Every
department has professional body chapters viz.
ISTE/IEEE/ASME/IETE/IE()/CSI/IIChE conducting vaus events
like seminars, paper presentations, quizzes, tidasign contests etc.

Does the College publish its updated prospestand handbook? If
yes, what are the activities / information included/ provided to
students through these documents? Is there a provwis for online
access?

Yes, the institute publishes its updated prospeettesy year which
contains information regarding courses offered, dagac and
examination regulations and other useful informmatidhe institute
also publishes newsletter on quarterly basis wtdohtains details
about latest happenings. There is provision forinenlaccess.
Information is updated regularly and is made abdlain the
institution web site. In addition, institute pulbles alumni e-news
letter half yearly.

The information disseminated with the students is

* Vision, mission statements, founders message, gmgecouncil.
» Courses Offered at UG and PG Level.
» Fee concession and merit scholarships.
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5.1.5

5.1.6.

* On-campus hostel facilities for boys and girls.
* Outdoor and indoor games and sports facilities.

* On campus general amenities such as ATM, postepf§d D/ISD
booths & stores for stationary & confectionaries.

* Wi-Fi enabled campus having LAN based courses art) Wased
student information system with 100 MBPS interragireectivity.

» State-of-the-art laboratories along with languagle and Digital
Library.

» A/C auditorium with video Conferencing facility.
* On campus dispensary.
* On campus gymnasium and aerobic centre.

» Soft Skills training and personality developmenigyrams beyond
the academics

» Bus facilities from Vizianagaram and Srikakulam.
* Details of placements and counseling.

* Incentives and encouragement to the students tbcipate in
seminars and workshops for widening their horizons.

Specify the type and number of scholarships / freships given to
students (UG/PG/M.Phil/Ph.D./Diploma/others in tabuar form) by

the College Management during the last four yearslndicate

whether the financial aid was available on time.

The institute provides financial aid to studentsMexit Scholarship.
Scholarships/financial assistance given to studanetss follows:

Amount

. No of disbursed

S. No A-Y Type of Scholarship students in Rs.

(lakhs)

1 2013-14 | Merit / EAMCET Ran 84 14.92
Scholarships

2 2012-13 | Merit / EAMCET Ran 456 66.95
Scholarships

3 2011-12 | Merit Scholarships 55 5.76

4 2010-11 | Merit Scholarships 55 5.36

What percentage of students receives finaatiassistance from
state government, central government and other nainal
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agencies? (e.g., Kishore Vaigyanik Protsahan Yojan(KVPY SN
Bose Fellow, etc.)

About 43% of the students receive financial assttafrom various
agencies as listed below,

Name of the Scholarship
Fee reimbursement SC category
Fee reimbursement ST category
Fee reimbursement BC category
Fee reimbursement EBC category
Fee reimbursement DW category
Fee reimbursement Minority
TTD Scholarships
Coffee Board Scholarship
National Handicapped Finance Corporation
Murali Mohan Charitable Trust (Merit cum Means)

- %
o@OO\ICDU‘IAwNHg

5.1.7 Does the College have an International Student Celib cater to the
needs of foreign students? If so, what measures labeen taken to
attract foreign students?

No. the institute does not have international stuidell.
5.1.8 What types of support services are available for
xOverseas students
N.A.

*xPhysically challenged / differently abled students

Institute provides

» Connectivity between academic blocks for physically
challenged students.

» Lifts, ramps, wheel chairs, battery operated bugygspecial
toilets etc.

» Scribes for writing examinations.

* Fee reimbursement that is leveraged through didabkdfare
department

x SC/ST, OBC and economically weaker sections
* Reservation in admission as per Government of AoAns.

* Financial assistance for SC, ST, OBC and other amresé&ction
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students through respective welfare department.

*x  Students to participate in various competitions/ coferences in
India and abroad

Students are encouraged to participate in regiandlNational
level competitions.

Reimbursement of travel expenses, registration fé&s
encouraging the students to present their papessnferences.
Further institute also rewards them with cash itigenof
Rs.500/-.

Students are encouraged to develop live projects fo
participating in outside competitions with finar@apport.

* Health centre, health insurance etc.

An exclusive dispensary equipped with all necessangnities
is available in the campus to meet the first aginements.

In case of emergency, students are referred toi speicialty
GMRV CARE hospital adjacent to the institute campaits
concessional rates.

All the students are insured with health and acurle
insurance scheme.

*xSkill development (spoken English, computer literag, etc.,)

CDC organizes communication skills, soft skills and
personality development sessions on regular basis.

CDC also organizes Campus Recruitment Training (CRT
classes to enhance employability skills.

Enhanced Language Learning Centre (ELICE) facdgathe
students with effective and motivating languagedes in the
areas of : listening comprehension, model imitagticeading
practice, group discussions, telephonic convensstigpair
discussions, recorded response, GRE, G-MAT, CATERQ
MAT training, vocabulary building etc. to develogftsskills.

Literary club organizes events in each departmergnhance
oral and written communication.

Various cultural clubs viz. Music, Dance, Hobbyabra, Arts
clubs helps in enhancing their latent talent aadntevork.
Technical hobby clubs viz. Web designing, roboticgs helps
in enhancing their creativity and technical compeye
Foundation courses in computer science and proghagnm
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laboratories facilitates the students to improvempoter
literacy.

Students are encouraged with financial assistaocpresent
models, posters, designs etc.

Add-on courses are conducted in various thrust sarea
enhance the employability.

Institute facilitates internship to enable the stud to have
hands on experience.

* Performance enhancement for slow learners / stud&nwho are
at risk of failure and dropouts

Slow learners are identified by the faculty basedlearning
and grasping levels and remedial classes are ctediuo
enhance their performance.

Students with backlog subjects are identified additeonal
inputs are given in the form of remedial classesntprove
their performance in subsequent examinations.

Remedial classes are conducted as per scheduleutith
disturbing regular time table of students.

Individual counseling is taken care of by heads tbé
departments, class teachers and mentors to minttmez&ilure
and dropout rate.

xExposure of students to other institutions of highe learning/
corporates/business houses, etc.

The students are encouraged to attend nationahterdational
seminars, workshops and symposia conducted at ugrio
universities and research institutes.

Guest lectures by eminent speakers are invitedidgé the gap
between industry and academia.

Industrial visits are organized to provide pradtegoosure.
Industrial exposure is facilitated through interipsh
Conducting special classes for competitive exams BGATE,
GRE, CAT for higher studies.

Institute hosts different academic initiatives awtpof industry
institute interactions in collaboration with majocorporate
companies. A few of these are:

Infosys Campus Connect Program
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» HCL training Programme for CCNA certification

* Microsoft academic initiative-MS IT academy

* TCS academic initiative.

* IBM software CoE- Training Programme on RAD and DB2

» Oracle University for Work Force Development

* National Institute of Amateur Radio (NIAR) estabksl
Amateur FM Radio Client Station

Career Development Cell (CDC) organizes interactiih various

Corporate Heads, who visit the campus as guestkspea
Interactions are also conducted through Video Qenfe (VC)

with distinguished speakers. As a part of the ibgeisstitution

interaction, institute has been accredited by:

» TCS for Academic Initiatives

» Infosys for Campus Connect Program
* HCL Info Systems for HCL Education
*  Wipro for Mission 10X

* IBM —Centre of Excellence

o L&T

Publication of student magazines

Institute publishes annual magazine titled “TechgfaThe

students are involved in the editorial board as bem and also
participate in publishing articles. Apart from thike institute
brings out a news letter every four months in swofpies and is
hosted on institute web-site.

5.1.9 Does the College provide guidance / coaching classéor Civil
Services, Defense Services, NET/SLET and any otheompetitive
examinations? If yes, what is the outcome?

No

5.1.10 Mention the policies of the College for enhancing tsdent
participation in sports and extracurricular activit ies through
strategies such as

*

Additional academic support, flexibility in exaninations

» Attendance exemption is given to the participaritgames &
sports as per norms.

» Institute encourages the students to participatetarcollegiate
competitions by providing financial support.
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*  Special dietary requirements, sports uniform ad materials
Sports uniforms and materials are provided by risétute.
*  Any other

* Institute has two qualified physical directors foren and
women apart from well trained Gym & Aerobics coaalguide
the students to excel in games & sports.

* Institute organizes annual sports meet every yatir mlling
shields and good number of prizes.

* Motivation by inviting eminent sports personalitegery year.

* Regular Yoga classes are conducted to improve rneiitdy.

5.1.11 Does the College have an institutionalized mechamnms for
placement of its students? What services are prowed to help
students identify job opportunities, prepare themskes for
interview, and develop entrepreneurship skills?

Yes, Institute has a CDC whiafenders guidance to the students in
formal and informal ways. Right from first year fall the four year
students motivation lectures, personality develapnm@ograms and
recruitment training programs are being organizedehhance the
employability skills. The cell organizes guest lees by inviting the
experts from industry and academia creating awaesemdout their
career opportunities.

CDC invites companies for campus recruitment andhetines
students are sent to off campus interviews. Bessdagpus interview,
CDC conducts aptitude tests, Personality developneerd inter
personal communication workshops with external espge improve

communication, presentation skills and employghilStudents are
also trained in written test skills, Resume Writidgock interviews,
Group Discussions to make them competent for placésnCDC

recommends and announces opportunities availablelécements,
higher studies and competitive exams.

Entrepreneur Development Cell (EDC) organizes lassin skill

development programs to enhance the entreprenédls. gkwareness
programs are conducted by inviting the successftiepreneurs in the
region and experts from the banking and financiadanizations.
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Institute is identified as Business Incubation Celty MSME, Govt.
of India.

5.1.12 Give the number of students selected durirgampus interviews by
different employers (list the employers and the nuifer of
companies who visited the campus annually for theast four
years).

Details are given i\nnexure-I

5.1.13 Does the College have a registered Alumni associ@i? If yes,
what are its activities and contributions to the deelopment of the
College?

Yes. The institute has an alumni association. itinst Alumni
Association, calledBeacon involves its Alumni to provide current
students access to a network of well-employed grgdu Alumni have
an option of updating their profiles in the alunpartal time to time
and intimate the CDC Head about the placement oppities in their
organizations.

Alumni are invited to visit the Institute to delivespecial/guest
lectures. This interaction helps the students ¢oeimse their knowledge
beyond curriculum. An Alumni Portal linked with hitsite’s website

ensures the seamless connectivity. In order tolerthie Alumni to

meet regularly, regional chapters and annual alummeiets are
organized. The Institute organizes Alumni meet lady at different

cities to apprise them of developmental activiggéghe institute and
also seeks their co-operation for taking the lasito the next level.

5.1.14 Does the College have a student grievance redressall? Give
details of the nature of grievances reported and e they were
redressed.

Yes, Institute has well defined student redresgstiesn in place.Every
dept. has complaints/suggestions/grievances boplace where in
every student can submit his complaint/suggesti@vgnce. The box
is opened every fort night in the presence of fgcul charge along
with student representatives. The complaint is need in the

respective register and brought to the notice oDHDepending upon
the requirement the complaint is forwarded to tighér officials for

necessary action.
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Apart from the suggestion boxes, the institute welsas a feedback
tab providing opportunity for all the stake holderso
compliment/complain/suggest with or without affilan. Further, all

the students have also an opportunity to send their
complaint/suggestion/grievance through E-m@aie(tor@gmrit.ory

Based on the student’s feedback institute has taations in the
following areas:
* Reading rooms are provided for day scholars.
» Spacious Canteen was provided with all amenities.
* New clubs are initiated under SAC enabling the etsl to
participate in various extra- curricular activities
» Separate floor space for SAC with required
equipment/instruments is provided.
* Internet bandwidth enhanced.
* Quality of food and menu in the hostels/canteetaken care
from time to time.
* KRC and canteen timings are revised.
* Hostel outing timings are revised.

5.1.15 Does the College have a cell and mechanism to resolissues of
sexual harassment?

Yes. There is a separate Women Empowerment Cell saedrity
oversight committee (SOC) consisting of the follogvimembers:

» Chairman- Principal of the institute

* Two senior faculty members

* One non-teaching staff representative

» Security officer

* Vigilance Volunteers

* Administrative officer of the institute

* Hostel warden

« HR Manager

Women Empowerment Cell is working for the gendersgezation by
organizing invited lectures. Main function of ttaell is to sensitize
and empower the women by involving them in varippsgrammes.
The women empowerment cell also looks after thaesselated to
grievances.
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5.1.16 Is there an anti-ragging committee? How many instaces (if any)
have been reported during the last four years and at action has
been taken on these?

Yes. Institute has anti ranging committee whichetakpreventive
actions to avoid ragging. The Committee gives wméblicity to

related acts, statutes and punishments. Disciglinad Anti-ragging
committees were constituted which function effeslipvat the specified
locations viz. on-campus, Hostels & outside Camp8glected
members from students, faculty as well as paraetsnade involved in
as anti-ragging committee members.

Three faculty (Male) for boys hostel and three fgcgFemale) for

ladies hostel from all departments are appointetH@stel Squad on
daily basis from Sunday through Saturday for thehveek. During
Sundays/Holidays especially HoDs visit the hostkisboys & Girls

hostels log book is maintained by the Hostel staffl the faculty
members who visit for inspection as per the schedblll enter in-
time and out-time without fail. Disciplinary actios initiated in case
any student is found involved in ragging.

Separate block for first years is allotted in treademic space and
hostels. Besides, separate dress code is thetkedirst year students
to identify them easily and to safeguard them. Sdpamess timings
are also maintained for the sake of freshers ih blatstels.

Committees outside the campus are also constitotedsure students
safety while they travel in buses and during thetay outside the
campus. In the last four years, no significant deat is reported.
Associate Dean for Faculty and students Affairdlstversee all the
committees in different places operate with synamgintaining the
discipline inside and outside the campus.

5.1.17 How does the College elicit the cooperation from kktakeholders
to ensure overall development of the students cowl&ring the
curricular and co - curricular activities, research, community
orientation, etc.?

All the governance committees at the institute lleveave
representatives of the stake holders whose suggestre solicited
from time to time for the overall development. Remrs, alumni
representing the stakeholders play a vital rolehenacademic council
and BoS for the development of curricular and caotcular activities.
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Research Advisory Board (RAB) having representatiom the stake
holders will motivate and promote the researchvdids.

5.1.18 What special schemes/mechanisms are in place to nvate

5.1.19

students for participation in extracurricular activities such as
sports, cultural events, etc?

To enhance the participation in extracurriculangioés championship
of the institute has been initiated. Every yeastiiote organizes a
national level student’s fest creating a platforan the students to
exhibit and excel in their hidden talents.

The institute conducts annual sports meet regubarty all the winners
are rewarded during the annual day celebrations. ifititution has
full time Physical Directors (Male & Female) and reyCoach
encouraging and training the students in variousrtspand games.
Students are encouraged to participate in intdegaite and inter-
university competitions leading them to represdatesand national
level with financial assistance. Students Activigntre (SAC) having
various clubs viz. hobby club, literary club , drea club, dance club,
music club, quizzing clubs etc conducts variousviies like cultural
events, project exhibitions, quizzes, debates, Warel design contests
etc.

Inter department competitions, friendly matches, R3WM premier
leagues etc. are organized regularly enabling théegts to improve
their cross-culture interactions. llluminated grdsn bowling
machines, Gym and Aerobic centre are the rare itfasil which
motivate and enhance student’s participation.

How does the College ensure participation of womem ‘intra’ and
‘inter’ institutional sports competitions and cultural activities? Provides
details of sports and cultural activities in whichsuch efforts were made?

Institute encourages women to participate in alrainand inter
institutional sports competition and cultural eweniThe women
participation is treated totally in equality withem participation.
Women physical director enhances the women paaticip in sports
& games. Institute has exclusive women teams irthal events like
basketball, Volleyball, Table tennis etc. Women etalactive
participation in NSS activities, debate competisiorand cultural
events. Women are encouraged to participate intsmmmpetitions
and cultural activities in the institute annual daslebrations. They
also participate in all India inter-university stsrcompetitions.
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5.2

5.2.1

Besides, they participate in cultural events orgasion campus and at

other colleges.

Details are given id\nnexure — Il.

Student Progression

Provide details of programme-wise success rate df¢ College for
the last four years. How does the college compartself with the
performance of other autonomous Colleges / universes (if

available)
Name of the
programme/ A4 2010-11 2011-12 2012-13 2013-14
Y
CE 87.30 82.81 87.93 79.41
EEE 88.52 87.88 84.26 89.44
ME 83.87 85.07 86.99 89.13
ECE 88.57 92.59 89.72 94.89
CSE 91.79 92.13 88.78 86.43
CHE 79.03 74.60 82.46 70.00
IT 88.66 91.15 84.91 86.15

5.2.2 Providing the percentage of students progressing tchigher
education or employment (for the last four batcheshighlight the
observed trends.

Student Percentage against enrolled Departme
progression 2010-11 | 2011-12] 2012-13] 2013-14nt

UG to PG Computer
PG to M.Phil. ---- | Science
PG to Ph.D. ---- | Engineeri
Ph.D. to Post ng
Doctoral

Campus 85 74 37 50

selection

Other than

campus

recruitment

UG to PG 10% 8% 15% 10% Electronjc
PG to M.Phil. Nil Nil Nil Nil S and
PG to Ph.D. Nil Nil Nil 01 Communi
Ph.D. to Post Nil Nil Nil Nil cation
Doctoral Engineeri
Campus 91.57 80.90 29.47 29.82ng
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selection

Other than

campus Nil 3.64 2.10 11.40

recruitment

UG to PG Nil Nil Nil Nil Electrical
PG to M.Phil. Nil Nil Nil Nil and

PG to Ph.D. Nil Nil Nil Nil Electronic
Ph.D. to Post Nil Nil Nil Nil S
Doctoral Engineeri
Campus ng
selection 74 100 32 34

Other than Nil Nil Nil Nil

campus

recruitment

UG to PG Nil Nil Nil Nil Civil

PG to M.Phil. Nil Nil Nil Nil Engineeri
PG to Ph.D. Nil Nil Nil Nil ng

Ph.D. to Post Nil Nil Nil Nil

Doctoral

Campus 29 45 29 31

selection

Other than Nil Nil Nil Nil

campus

recruitment

UG to PG 21.8 5 5.66 5.54 Mechanic
PG to M.Phil. Nil Nil Nil Nil al

PG to Ph.D. Nil Nil Nil Nil Engineeri
Ph.D. to Post Nil Nil Nil Nil ng
Doctoral

Campus

selection 63.33 63.33 29.24 17.09

Other than Nil Nil Nil Nil

campus

recruitment

UG to PG 3.8 1.8 3.8 1.5

PG to M.Phil. Nil Nil Nil Nil

PG to Ph.D. Nil Nil Nil Nil

Ph.D. to Post Nil Nil Nil Nil Informatio
Doctoral n
Campus 57 425 26.42 | 4923 1echnolog
selection y

Other than Nil Nil Nil Nil

campus

recruitment

UG to PG 22.45 23.4 10.63 14.29 Chemical
PG to M.Phil. Engineeri
PG to Ph.D. Nil Nil Nil Nil ng

Ph.D. to Post Nil Nil Nil Nil
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5.2.3

524

5.2.5

5.3

5.3.1

Doctoral
Campus
selection
Other
campus
recruitment

22.44
51.02

17.02
44.68

21.05
28.07

14.28
35.71

than

What is the Programme-wise completion rate/dropoutate within
the time span as stipulated by the College/Univetsi?

The programme wise completion rate/ dropout rabisut 1% at the
institute level.

What is the number and percentage of students whopaeared/
gualified in examinations like UGC-CSIR-NET, UGC-NET, SLET,
ATE / CAT /| GRE / TOFEL / GMAT / Central / State services,
Defense, Civil Services, etc.

N No of students No_c_)f
S.No Year Type of examination qualified
appeared

students

320 76

1 2010-11 | GATE/CAT/TOFEL (51.6%) (23.75%)
353 68

2 2011-12 | GATE/CAT/TOFEL (52.8%) (19.25%)
432 107

3 2012-13 | GATE/CAT/TOFEL (71.5) (24.76%)
445 96

4 2013-14 | GATE/CAT/TOFEL (59.3%) (21.57%)

Provide details regarding the number of Ph.D/D.SdJ.Litt. theses
submitted, accepted, resubmitted and rejected in # last four
years.

NA
Student Participation and Activities

List the range of sports and games, cultural and esacurricular
activities available to students. Provide detailsfgarticipation and
program calendar.

Every year a good number of students participatgames, sports and
extracurricular activities conducted at state aational level. Details of
games & sports are given iAnnexure-lll and cultural and other
extracurricular activities are given Annexure-IV.
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5.3.2 Provide details of the previous four years regardig the
achievements of students in co-curricular, extracuicular
activities and cultural activities at different levels: University /
State / Zonal / National / International, etc.

Details are given il\nnexures - V and VI.

5.3.3 How often does the College collect feedback from ustents for
improving the support services? How is the feedbacksed?

The feedback is taken from all the outgoing stusi@mtce in an year
seeking their opinion on the instructions and delyy infrastructural
facilities, KRC facilities, computing facilities, agnes & sports
facilities, training facilities, support to placemeactivity, etc. The
feedback of the students is compiled and all thggestions made by
the students are taken into consideration for &rrilmprovement.

5.3.4 Does the College have a mechanism to seek and usdadand
feedback from its graduates and employers, to impnee the growth
and development of the College?

Yes, the institute collects feedback from its gitds and employers in
the prescribed formailhe feedback is collected from alumni during
the alumni association meetings and whenever tiglythe institute.
The employers of the organizations are requestedyive their
feedback on the performance of the Alumni employedtheir
organizations, which is utilized to modify the madlelogy of teaching
to suit specific industrial needs.

The CDC collects feedback from senior executiveto(wisit the
campus for campus interviews) on the performanctefstudents in
the campus interviews. This feedback is passe® timetdepartment to
take remedial measures.

5.3.5 How does the College involve and encourage studertts publish
materials like catalogues, wall magazines, Collegeagazine, and
other material? List the major publications/ materials brought out
by the students during the previous academic sessio

The Institute publishes students’ articles, botthiécal and general in
college annual magazine (Tech Mag). In additior, students also
publish their papers in various conferences, semmiaiad other events.

5.3.6 Does the College have a Student Council or any silani body? Give
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5.3.7

details on its constitution, major activities and @inding.

Yes, the institute has a student council and aésoahdedicated policy
constituted to look after all the major activitihich include funding.
The selected members of the council actively ingslin suggesting
best practices to the management for enriching itfsitutional
processes. Even the selection process for thesecitauembers is
very lucrative enough for sure shot success. Ewed in academics, a
minimum of 90% attendance, vision oriented and tgvigood
communication skills with administrative capabdg&iare amongst very
few qualities that are focused in selection procesghe council
members. These members will expand their teamsdbase the
requirements and workload to maximum 3 to 4 persdmish includes
CR as second person. Associate Dean of studentsastaall oversee
all the activities and periodically reports to tRancipal to exchange
the views of the council members either singly @nson or along with
the members.

Give details of various academic and administrativebodies that
have student representatives on them. Provide detai of their
activities.

Students represent in:

» Academic Monitoring Committee Meetings

* ISTE - Students’ Chapter AP-51 (Professional Sgciet
Activities)

 CSI - Institutional Membership No: 100882 (Professil
Society Activities)

* |E(l) — Students’ Chapter 532 (Professional Sgchettivities)

» Student Suggestion, Grievance and Redressal Célleach
department.

* Anti ragging committee
» Safety and security for women staff and studentsroittee.
» Student council

The ISTE Chapter is governed by following officeabars (Executive
Council):

* President — Principal

» Faculty adviser — A senior Faculty member

* A student member as chairman

* A student member as secretary
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* One Student member of each department as Member
coordinator.

Annexure-|
2013-14
TOTAL STUDENTS
S.NO. NAME OF THE COMPANY PLACED

1 Indian Navy 0
2 TCS 69
3 CAPGEMINI 30
4 Magna Quest 18
5 NTT Data 9
6 Virtusa 7
7 Softeon India Pvt. Ltd., 1
8 Raremile Tech 0
9 Globaledge Soft 0
10 IBM 6
11 GMR (GHAIL) 10
12 L & T Construction 9
13 L&TLtd 7
14 Efftronics 1
15 Ramky Enviro 4
16 Tech Mahindra 22
17 Infosys 23
18 Nisum Technologies 0
19 Hyundai 2
20 Sobha Developers 0
21 Toshiba 1
22 AMI 0
23 MEIL 0
24 Citrix 1
25 HCL BServ 1
26 Open Text 0
27 Cellcomm Solutions 6
28 RISE Corpn 0
29 Syntel 0
30 Telibrahma 0
31 RISE Corpn (PG) 0
32 Sonus Networks 1
33 Hospira 0
34 Axis Bank 4
35 HCL Technologies 2

Total 234
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2012-13

TOTAL STUDENTS
S.NO NAME OF THE COMPANY PLACED
1 Indian Navy 0
2 TCS 53
3 Webspiders 22
4 L&T 7
5 Medha 2
6 Genpact 26
7 Manikaran Power 3
8 Collabor 0
9 Efftronics 0
10 | Huyndai 1
11 Vasista Construction 7
12 Trimex 4
13 NFCL 7
14 | Ramky 9
15 | FMC Technologies 1
16 | State Bank of India (internship) 4
17 Asha Banu 5
18 | WDM 9
19 Cellcomm Solutions 0
20 | Globalitechnologies 32
21 IBM 0
22 Tracks & Towers 5
23 | Global e Reasoning 2
24 Cistron Infotek 9
25 Smart Chem Tech 3
26 | AMI 1
27 Amdocs 0
28 Nisum Tech 1
29 KVB 0
30 Tech Mahindra 3
31 | Biological E. Limited 1
Total 217
2011-12
TOTAL STUDENTS
S.NO. NAME OF THE COMPANY PLACED
1 INDIAN NAVY (SSB) 0
2 TCS 102
3 GMR (Energy) 41
4 INDIAN Army (SSB) 0
5 iIGATEpatni 79
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Syntelinc

GMR HIAL

RlWo

Soma

TNQ Books & Journals 3

L&T

|

Astra Microwave

BSCPL (Dip & B.Tech) 1

ITC 0

Mahindra Satyam (Dip)

™o

Ramky Enviro Engg Ltd

GMR Group

Cistron Infotek

GKC Projects

HCL comnet

Efftronics

Hartex Rubber

KMV Projects

CMC Ltd,,

J K Paper

Design Tribe

SVEC

GMR Highways

AIAOININ|RP|IPIWO|IFRIFLINOI~

Nujiveedu

o

CVR Constructions

o

Seeds Appearls

JAYSREE CHEMICALS

o

Tecumse Products

Amdocs

Suzalkem

Gaian Solutions

Parry Sugars

N
=1 =
N

Total

TOTAL STUDENTS
NAME OF THE COMPANY PLACED

SSC (INDIAN NAVY) 1

TCS 131

HCL 19

BSCPL 4

Mahindra Satyam 17

PERSISTENT 3

LnT 10

GMR (NPTI) 40

o|o|~|o|u|slw(Nk] =

Honeywell 4

[EEN
o

Water Health 4
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11 Virtusa 16
12 SYNTEL 2
13 SOMA 1
14 GMR Group 15
15 SUJANA 5
16 MphasiS 15
17 NCC 7
18 Wipro BPO 2
19 MEDHA 0
20 Convergys 0
21 Unisys 11
22 Cummins 0
23 KMC 1
24 GENPACT 6
25 Honeywell Tech 3
26 MphasiS(Non-IT) 0
27 SYNTEL 4
28 CSC 0
29 Trimex 2
30 Zuti Eng.Sol 0
31 Navayuga 3
32 MEIL 0
33 SSB (India Navy) 1
34 Seeds India 4
35 GMR Group 2
36 Karur Vysya Bank 13
37 Charoen Pokphand (1) Pvt Ltd., 0
38 Anu’s Lab 2
39 Nujiveedu Seeds 2
Total 350

Annexure-l|

The following women students participated in vasi@vents

2013-14
S.NO NAME OF THE EVENT STUDENT NAME
1. Badminton G.kaavya
Sanchita
2. Tennis D.Jyotsna reddy
3. Table Tennis G.kaavya
D.Jyotsna reddy
4, Rifle Shooting P.Sri harsha devi
5. Ball Badminton R.Keerthi National
6. Volly Ball,Throwball G. kaavya
Lavanya
Bhavya
Roopa

K]




Kumari

Lakshmi

Sandhya

Alekya

Mounika

Poorvi

2012-13

2012-13 JNTUK Selections

S.NO

NAME OF THE EVENT

STUDENT NAME

Basket ball

Poojitha

Sujitha

Sanchiha

G.kavya

Jyotsana

Tennis

D.jyotsana

Kabaddi

Neelima

Blwin

Table tennis

G.kaavya

Jyotsna

Athlelic

D. jyotsna

G.kaavya

Lalitha

Sushma

Volley ball

G.kaavya

Kumari

Laxmi

Roopa

JNTUK CENTRAL ZONE

Ball Badminton

Keerthi

Aishwarya

Lalitha

Kavitha

Bharathi

Amruthavalli

Kumari

2011-12

S.NO

NAME OF THE EVENT

STUDENT NAME

JNTUK Central Zone Ball Badminton

K. barathi

K. saroja laxmi

Nurjahan

Mutya lamma

K. Durga bhavani
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JNTU selection

=

Table tennis

R. Sangamitra

Volley ball

G. bindu priyanka

D. saritha

A. sailaja

K. saroja laxmi

B. durga bhavani

JNTUK CENTRAL ZONE

Throw ball

S. Amrutha

D.Saritha

N.Pravallika

Durga bhavani

Saroja laxmi

B. amritha

K. Krishna hiranmayi

Shuttle

G. mutyalamma

P. pradha pallavi

B. nagamani

T. INDUMATHI

Volley ball

A. saritha

CH. Madhuri

S. supriya

a. sailaja

. heelima

. durga bhavani

. mutyalamma

. Deepthi

. Bindu priyanka

Table —Tennis

Vv
B
G
K. Saroja laxmi
S
G
R

. Sanga mitra

P.Aruna

R. Neelima

S. Kavya

Annexure-l|l|

Dept of Physical Education 2010-2011

S.No

Game/Sports

Reprsented/Prizes
Won

Name of the Tornment

Foot Ball

Reprsented JNTU-K
in the All India /
South Zone inter

VIT, vellore
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University

2 | Hocky Tournment Combatore
3 swimming Calcutta
4 kho kho AU visakhapatnam
5 handball Nanded
6 | table tennls VTU, Belgum
7 Ball Badminton SRM university
8 Athletic ANU Guntur
9 Table Tennis(w) | Winners
JNTU-K Central Zone,
. Inter Collegiate Tornment
10 | Badminton(W) Runners o
(women)at Sri vishnu
college bheemavaram
11 | Volleyball(w) RUNNERS
12 | 100 mts Second
JNTU-K, Kakinada
Central Zone Inter
13 | Javelin throw Second Collegiate Athletic
Tornment at INTUK
Kakinada
14 | Tripple jump Second
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15 | 200 mts Second
16 | Javellin throw Second
Dept of Physical Education 2011-2012
S.No Game/Sports Reprs?/r\}t)end/Pnzes Name of the Tornment
1 Foot Ball University of Kerala
2 Hockey Tirunalvalli,Tamilnadu
3 Swimming University of Culcutta
4 Kabaddi(women Madras University
Reprsented JNTU-K
Vollev Ball in the All India /
5 y South Zone inter | University of Kottayam
(women) : .
University
Tabl Tournment
able .
6 Tennis(Women) Coimbattora
7 Ball Badminton Mangalore University
8 Athletic (100mts) Bangalore University
9 Teak wondo Manipur University
JNTU-K, Kakinada
10 | 100 mts Second Central Zone Inter

Collegiate Athletic
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Discus throw &

Tornment at INTUK

' Kakinada
11 400 mts Third
Long Jump &
12 High Jump Second
. Second ( 60 to 65
21 | Body Billding Kgs)
_— Second & Third( 65
22 | Body Billding to 70 Kgs)
. First & Second (70
23 | Body Billding ( JNTUK Centeral Zone
to 75 Kgs) :
Inater Collegiate
Second & Third (75 Competition at AITAM,
illdi Tekkali
24 | Body Billding t0 80 Kgs )
25 | Body Billding First ( + 90 Kgs)
25 | Body Billding Third (55 to 60 Kgs)
Dept of Physical Education. 2012-13
S.No Reprsented/Prizes
) Game/Sports Won Name of the Tornment
Annamalai University
1 Foot Ball Chidambaram
Reprsented INTU-K
in the All India / : . .
5 Hocky South Zone inter Bhar.thlc[asan University,
: . Tamilnaidu
University
Tournment
3 | Volley Ball (W) ANU Gunturu
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Annamalai University

b

4 Basketball(W) Chidambaram
5 | Tennis(W) NIT Warangal
6 Basketball D_r_.NTR University,
Vijayawada
7 Ball Badminton NIT Warangal
Ball
8 Badminton(W) NIT Warangal
9 Badminton JNTU, Kakinada
10 | Kabaddi M.S..Unlyersny,
Tamilnaidu
11 | Teakwondo Panjab University, Panjz
12 | Athletic University of Kalyani,
Calcutta
JNTUK Zone-A Inter
13 Eﬁgl&eﬁgaﬂ & Winners Collegiate Tornment at
GIET, Rajamandri
JNTUK Central Zone,
14 Eggii?gfﬁ Runners Inter Collegiate Tornment
at INTU-Kakinada
. JNTU-K Central Zone,
15 ;Ballbadmlnton(W Winners Inter Collegiate Tornment
at INTU-Kakinada
JNTU-K, Zone-A Inter
. . Collegiate Tornment at
Cricket Winners JINTUKUCE,Vizianagara
m
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Cricket

Runners

JNTUK Central Zone
Inter Collegiate Tornment
at
JNTUKUCE,Vizianagara
m

16

Tripple Jump

First

JNTU-K Central Zone,
Inter Collegiate Tornment
at Aditya Engineering
College

17

4x100 Relay

Third

JNTU-K Central Zone,
Inter Collegiate Tornment
at Aditya Engineering
College

18

High jump

Second

JNTU-K Central Zone,
Inter Collegaite Tornment
at Aditya Engineering
College

19

Long Jump

Second

JNTU-K Central Zone,
Inter Collegaite Tornment
at Aditya Engineering
College

20

Javellin(W)

First

JNTU-K Central Zone,
Inter Collegiate Tornment
at Aditya Engineering
College

21

Body Billding

Third(75 to 80 Kgs)

Mr.Andhra Body Billding
Competition at DNR
College, Bhimavaram

22

Body Billding

Third & Fourth( 70
to 75 Kgs)

Mr.Andhra Body Billding
Competition at DNR
College, Bhimavaram

23

Body Billding

Fourth (50 to
55Kgs)

Mr.Andhra Body Billding
Competition at DNR
College, Bhimavaram

24

Body Billding

Second(65,75 Kgs &
80 Kgs)

<

25

Body Billding

Third( 60 to 65 Kgs
&70 to 75 Kgs)

JNTUK Centeral Zone
Inater Collegiate
Competition at Lakireddy
Balireddy Engineering
College, Vijayawada
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Dept of Physical Education 2013-2014

S No Reprsented/Prizes Name of the
Game/Sports Won Tornment
1 Cricket Nil Inter University
2 Volley Ball Nil Inter University
3 Ball Badminton 2 Inter University
(men)
4 Hockey 1 Inter University
5 Kho-Kho 1 Inter University
6 Body Building Nil Inter University
7 Taekwondo 1 Inter University
8 Badminnton (Men) 1 Inter University
9 Tennis(Women) 1 Inter University
10 Tenn-irsa(\tj\lleomen) Nil Inter University
11 | Badminnton(Women 1 Inter University
12 Basket Ball(Men) Nil Inter University
13 | Basket Ball(WoMen Nil Inter University
14 Foot Ball 3 Inter University
15 Handball 1 Inter University
16 lelsvirrlnogr;u)ng ( 1 Inter University
NATIONALS (
17 Ball Badminton 1 Represented Andhr
)
Eenadu District
18 Cricket Runners Inter Collegiate
Tournament
JNTUK Zone-A
19 Kho-Kho Winners Inter collegiate
Tournament
JNTUK Zone-A
20 Badminton Runners Inter collegiate
Tournament
JNTUK Zone-A
21 Volley Ball Nil Inter collegiate
Tournament
JNTUK Zone-A
22 BasketBall Nil Inter collegiate

Tournament
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23

Table Tennis(men)

Nil

JNTUK Zone-A
Inter collegiate
Tournament

24

Ball Badminton
(men)

Winners

JNTUK Central
Zone Inter
collegiate
Tournament

25

Ball Badminton
(Women)

Winners

JNTUK Central
Zone Inter
collegiate
Tournament

26

Badminton

Third Place

JNTUK Central
Zone Inter
collegiate
Tournament

27

Foot Ball

Nil

JNTUK Central
Zone Inter
collegiate
Tournament

28

Kho-Kho

Fourth Place

JNTUK Central
Zone Inter
collegiate
Tournament

29

Chess

Sixth Place

JNTUK Central
Zone Inter
collegiate
Tournament

30

Body Building

JNTUK Central
Zone Inter
collegiate Body
Building
Competition

31

Throw Ball

Fourth Place

GVP Inter collegiate
Tournament(Wome

n)

32

Volley Ball

Fourth Place

GVP Inter collegiate
Tournament
(Women)

33

Badminton

Runners

GVP Inter collegiate
Tournament
(Women)

34

Basket Ball

Nil

Sankethika Inter
collegiate
Tournament
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35 Basket Ball & Volley Ni S(;’:}lgef;ijaltréter
Ball
Tournament
Annexure-IV
NSS Activities during the year 2010-11
S.No. Date Activity
1 05-06-2010, Observation of World Environment Day
2 19-06-2010| Plantation programme at adopted llag
3 17-07-2010| Orientation programme to NSS Volursteer
4 15-08-2010| Observation of Independence Day
5 05-09-2010, Observation of Teachers Day
6 08-09-2010| Observation of International Liter&may
7 22-09-2010| Blood donation camp
8 24-09-2010| Celebration of NSS day
9 16-10-2010| Lecture on Health Awareness to NSSinMekrs
10 | 13-11-2010, Blood grouping for student? y&ar)
11 | 01-12-2010, World Aids Awareness Rally
12 10-12-2010 Observation of Human Rights Day
13 | 26-01-2011 Republic Day Celebrations
14 | 19-02-2011] Awareness talk on Anti Plastics
15 | 08-03-2011] Observation of International Womédey
16 | 15-03-2011] Participation in the local festival
NSS Activities during the year 2011-12
S.No. Date Activity
1 05-06-2011| Plantation programme at Rajam school
2 19-06-2011| Sramadhan programme at adopted village
3 01-07-2011] Awareness programme on populatioritaredcy
4 15-08-2011| Observation of Independence Day
5 05-09-2011| Observation of Teachers Day
6 07-09-2011| Orientation programme to NSS Volursteer
7 | 22-09-2011| Blood grouping fof'year students
8 24-09-2011| Celebration of NSS day
9 02-10-2011 Blood grouping for students
10 | 16-10-2011 Lecture on Health Awareness to NSlBnfeers
11 | 19-11-2011] Clean & green programme in the campus
12 | 01-12-2011] World Aids Awareness Rally
13 | 10-12-2011] Observation of Human Rights Day
14 | 17-12-2011] Awareness programme on energy Coatsamv
15 | 26-01-2012| Republic Day Celebrations
16 | 22-02-2012| Blood donation camp
17 | 08-03-2012| Observation of International Womdey
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NSS Activities during the year 2012-13

©

Date

Activity

05-06-2012

Observation of World Environment Day

19-06-2012

Clean & Green programme in the campus

07-07-2012

Orientation programme to NSS Volursteer

15-08-2012

Observation of Independence Day

05-09-2012

Observation of Teachers Day

06-09-2012

Awareness programme on eye donation

24-09-2012

Celebration of NSS day

02-10-2012

Observation of Gandhi Jayanthi

O oN|o|g|NWINFI=

23-11-2012

Observance of the Communal Harmonypaagm
Week and Flag Day

01-12-2012

World Aids Awareness Rally

15-12-2012

Clean and green programme in the gamp

26-01-2013

Observance of Republic Day Celehratio

08-01-2013
to 09-01-
2013

Blood Grouping for Ist year students

21-03-2013

Organized Blood Donation camp

20-04-2013

Sramadhan programme in the campus

NSS Activities during the year 2013-14

o

Date

Activity

05-06-2013

Observation of World Environment Day

22-06-2013

Clean & Green programme in the campus

06-07-2013

Orientation programme to NSS Volursteer

15-08-2013

Observation of Independence Day

05-09-2013

Observation of Teachers Day

24-09-2013

Celebration of NSS day

02-10-2013

Observation of Gandhi Jayanthi

01-12-2013

World Aids Awareness Rally

ol N|o|u|~wW|N(F|=

10-01-2014

Plantation in campus

19-01-2014

Participated in Pulse Polio ImmumiraProgramme

26-01-2014

Observance of Republic Day Celehratio

04-02-2014

Awareness Rally inconnection with \W@&ancer Day

14-03-2014

Organized Blood Donation camp

05-04-2014

Our NSS Unit organized\éoters Awarenes: Rally"
in Rajam town

03-05-2014

NSS Volunteers participated irMaga Rangoli for
awareness of the electoral on Voting and Ethicalngo
at Municipal Grounds,Srikakulam, conducted by
District Election Authorities.
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16 | 13-06-2014 Our NSS Unit organized an awarengsgrgamme or
“Blood Donation” in connection with “World Blood
Donor Day (Junel4)

17 | 30-06-2014 Our NSS Unit organized a 7 days NSS Special Camp
To Programme at Kothavalasa Villege, Rajam Mandal.
06-07-2014

18 | 15-08-2014| Volunteers participated in March-pastconnection
with Independence Day Celebrations in the GMRIT
Campus.

19 | 24-08-2014 Volunteers participated in VanamahoBrogramme gt
Palakonda road to GMR CARE Hospital.

Annexure-V
2013-14
S.N | Name of the Student Workshop/Seminar/Exkienue Prize

0 bition

1 | Gundroju Brahmaiji International Exhibition| ELECRAM | 2nd
Avugadda Venkatesh | conducted by IEEMA at A-2014 (worth
Thokala Krishna Bangalore for the BIEC, Rs.
Kumar project titled Bangalore | 1,00,000
Ronanki Pavan Kumarr "HUMON” (Monkey Lakh)
Vavilapalli Harikrishna with Intelligence)

2 | M.Sai Teja ‘Electonic Champs’ | Electonic 1st
A.Ganesh National Level Techno| Champs
M.C.C.BhagyaDev Fest titled “ELAN- I,

A.Bhavani shankar 2014” Hyderabad
&K.MadhuSudhan Rag
3 | MadhuSudhan Rao “WALL-E"” National T, 2
G.Manasa Level Techno Fest titled Hyderabad
V.Lavanya “ELAN-2014"
4 | B. Amritha Seminar CHEMCON
-2013
ICT, 18t
Mumbai
27-30,
Dec,2013

5 | G. Mounika Seminar Stepcone
2014
GMRIT, d

: 3

Rajam
7-8,Feb,
2014

6 | Ms. B.Amrutha Seminar SOVDHA
Lakshmi and Mr. 2K14
T.Satwik 20" 21

March,
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2014, JNTU,| 2™
Kakinada

7 | T.N.K.Govind Seminar SOVDHA
2K14
20" 21 3¢
March,
2014, IJNTU,
Kakinada

8 | P. Ramesh kumatr, L. Seminar Technozion| 3rd
Akhila, R. Aishwarya 13
rani NIT

WARANGA
L (Dec
27th_29h2013

9 | V. Amulya Devi, V. Seminar Stepcone | 3¢
Kishan Kumar 2014

GMRIT,
Rajam
7-8,Feb,
2014

10 | D. Prudhvi Raj, Workshop Technophili | 1
Y.V.Viswanath, K. a, SNIST
Ravi Teja, R.S.Nanda (Feb  2f-
Kishore 22" 2014)

11 | Y.V. Viswanadh, N. Seminar GUSAC 1°
Aishwarya CARNIVAL

3, GITAM
UNIVERSI
TY (Mar 6"-
8" 2014)

12 | M Amarendra Prasad, Workshop 1°
TekiNaresh, Roboversity
UppuAnwesh, JNTU
MaheshwaramBhanuch Kakinada
andar, (Mar 29"

U AdityaSai 30" 2014

13 | A Harish Reddy Workshop Roboversity
G.Bhavya, JNTU Best
[.Varunkumar Kakinada Fabricati
A.Mohan Krishna (Mar 29" | on

30" 2014)
14 | T.Manikanta, T.Sai Seminar ASPIRE
Jahnavi, K.Sujana 2K14
AITAM,
Tekkal 1
during 28 &
29" March
2014
15 | V.Ravi Kumar, V.Sai Seminar Samyukta nd 2
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Kiran & Y.Vinay 2K14
Kumar Viswanath
Institute  of
Technology
Management
, Vizag
during 28 &
29"  March
2014
16 | S.CHINNI ACHARI, Workshop SYNAPSE
M.BHASKARA RAO, , CBIT,
M.SUDHIR KUMAR HYDERAB 18t
& JEEVAN AD during
March 7'&
8" 2014
17 | S.VENKATSH, Workshop STEPCONE
M.Bhaskara Rao & -14 GMRIT,
P.JAGADESH during 07-| 2™
02-14 to 08-
02-14
18 | S.CHINNI ACHARI, Workshop KSHITIJ
M.BHASKARA RAO, 2014 1)
M.SUDHIR KUMAR KHARAGP | Appreciat
& UR, during| ed
P.JAGADEESH 31-01-14 to
03-02-14
19 | BSMV. Sai Ram, M. Workshop Torque,
Tagore Vara Prasad 14INTUK,
Kakinada | 2™
29 & 30
March, 14
2012-13
S.No | Name of the Student Title Venue Prize
M. Lakshmi Narayana, Seminar | Seminar AU, VSKP 1%
1 | CH. Sandeep & 5" — 8" Sept., 2012
R. Bharath Sankar
2 G. Krishna Kranthi & Seminar Seminar AU, VSKP | 1°
S. Sravya 5" — 8" Sept., 2012
3 NV. Padma Priya & Seminar | Seminar AU, VSKP 1%
M. Swapna 5" _ 8" Sept., 2012 d
- Seminar | Paper Presentatipg”
4 5 f:sevfg nstf]‘r'th' INTUK, Kakinada
! 9" - 10" Mar, 2013
. f Sl
. V. Gowthamy Bhargavi Seminar JII?I?FFEJGIL | Kakinagaresentatlom

A. Kalpana

9" - 1d" Mar, 2013
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K.S. Pradyumna Seminar | Paper PreS(_antation 30
6 V.L. Manohar Redd JNTUK, Kakinada
- y 9" - 10" Mar, 2013
T.Anusha Devi . WIENC — 12 rd
/ T.Parimala Seminar DIET, Anakapalli 3
8 K.Harish Hanumantha Seminar EESTITHA - 12 ond
Rao PYDAH, Visakhapatnam
SPECTRA  2K12  Sr
9 M.Bhargav Seminar | Vaishnavi  College  of 2™
Engineering, Srikakulam
10 | G.Venkatesh Seminar Aspire  2k12  AITAM, 1%
Tekkali
V Satya Praveena . E-FREQZZ-2K13 nd
11 | b Sameera Seminar SVCET(?SKLM 2
. INSPIRUS 2K13 st
12 | K. Damodhara Rao Seminat SVCET, SKLM 1
, EKATHRA 2K13 nd
13 B. Narayana Seminar GVPCE, VSKPM 2
CURIOS-2k13
| Ravi Teje Kumar . ANITS, Visakhaptnam
14 T Manikanta Seminar during 21st & 22nd Fe)1
2013.
M.Praveen Aspire 2K12 AITAM
15 M.V.S.Prasanth Seminar Tekkali, Srikakulam(Dt) 1
M.A.L.Vaidehi During 2f'& 22" SEP
L.Ramalaxmi 2012
WIENC-12 Dadi Institute
of Engineering &
Technology
16 B.Divya Vani Seminar IEEI_E _Women __in ond
Engineering Affinity
Anakapalli, Visakhapatnam
During 2f'& 22" SEP
2012
V.Niveditha Aspire  2K12 AITAM
17 P.Bhanuchandar Seminar , Tekkali.Srikakulam(Dt) 3
T.Manikanta During 2f'& 22" SEP
2012
V.Niveditha I-genesis Andhra
University  college  of
P.Bhanuchandar : : . rd
18 K Manoi K Seminar | Engineering(A) 3
: j Kumar .
Visakhapatnam
During 5"to 8" ,SEP, 2012
19 3.Shankar rao i-g(_anesi_s Andhra
G Aswani _ Unlv_ersny college  of §
. . Seminar | Engineering(A) 3
K.Tejaswi Visakhapatnam
K.Somi Reddy

During 5"to 8" ,SEP, 2012
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20 | L.V.N. Chandra Mohan Seminar Gayatri Vidya
M.Deepthi Seminar | Parishad,Visakhapatnam/| 3
G.Sravani Kumari EKATHRA'13

21 Korravi Vinay Seminar, ANITS,
Kurmana Krishna Rao | Seminar | Visakhapatnam/Z®& 22" | 2™
Gudla Satish Feb-2013, Curious 2K13

22 | Vishnu Sai Juttada JNTU
B.Gopikrishna , Seminar | Vizianagaram/08&10™ 2"
IS Royal March 2013 , Torque-13

23 STEPCONE-14 GMRIT
G.Sujitha, K.Saranya Seminar| during 07-02-14 to 08-02-2™

14

24 i-GENESIS — 2012Andhra 1°*
Chintha Hari Chandhana University College of
Korada Saranya, Gali Seminar | Engineering,

Suijitha, Visakhapatnam, held or"3
to 8" September, 2012
2011-12
S.No | Name of the Student  Title Venue Prize
1 STEPCONE-2012 2"
B.Lalitha Seminar | 6" -7" Jan,2012, GMRIT
Rajam
2 SPARTANAS-2011 1°
: MVGR College of
Ragavendran Tata Seminar Engineering,VZM, held o
11"&12™ Aug 2011
3 Sowjanya 2 NSC 2011GIET, Chaitanyp3™
. Knowledge City, NH-16
Shravana Kumar & Seminar )
sasidhar Ratlglahmundry, held on 230
24" September 2011 ;

4 . Stepcone-2012GMRIT, 3
Sriteja, Santhosh & oo Rajam held on 6 to 7"
Venkata Ratnam

January, 2012
5 | G.Lahar &P.Sainadh Seminar-STEPCONE-12 | 2™
GMRIT,Rajam
Seminar | 6" -7"Jan-2012

6 PLV I\_larsingaRao, C’S Seminar Seminar VIGNAN Sgssion
Dhregj G.Sneha 16" 17" Sep11 winner
Likhitha

7 | Renuka Chowdary | . | Seminar GIET 2"
K Srujana 2398 24" Sep

8 I.Spandana Seminar Waves 201p2™
P.Vineela KIET,KAKINADA
Ch.Sreedhar

9 | H.Prajapathi Seminar | ARC’11 ANITS 1

10 | R.Swathi Seminar | Sambhava INTUK-VZM | ™2
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11 | P.G.S.V Arun Kumar Seminar AADHRITA MVGR-VZM | "2
12 | B.Sriram (091 ANOKHA 2012 AMRITA
420),B.Rajasekhar
(09-417) & KJV| Seminar UNIVERSITY, 1%
COIMBATORE during 18,
Sudhakar Reddy (09- h TH Feb2012
17"& 18
444)
2010-11
S.No | Name of the Student Title Venue Prize
1 Mr. D.P.K.Chaitanya Seminar SCHEMCON 2010Dept.
of Chemical Eng. R.V.F ond
&J.C. College of
Engineering Guntur
2 | K.Swetha Seminar NIRMANN 3¢
&B.P.Sindhura Seminar
AUDHISANKARA
C.O.ET
19" Feb-2011
3 N. Naresh Seminar Ekathra-2011 GVPCO%
Vizag
4 B.Kumar Raja Seminar Inertia’ll AITAM 1
Annexure -VI
Dept of Physical Education 2010-2011
S.No Reprsented/Prizes
' Game/Sports Won Name of the Tornment
1 Table winners JNTU-K Central Zone,
Tennis(w) Inter Collegiate
Badminton(W) | Runners Tornment (women)at
Sri vishnu college
3 Volleyball(w) | RUNNERS bheemavaram
Dept of Physical Education 2011-2012
S No Reprsented/Prizes Name of the
' Game/Sports Won Tornment
1 Kabaddi(women) | Reprsented JNTU-K in| Madras University
5 Volley Ball the All India / South University of
(women) Zone inter University Kottayam
Table Tournment .
3 Tennis(Women) Coimbattora
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Dept of Physical Educatio2012-13

S.No Game/Sports Reprsented/Prizes Won Name Gidirement
1 Volley Ball (W) Reprsented INTU-K in] ANU Gunturu
the All India / South | Annamalai University
2 | Basketball(Ww) Zone inter University | Chidambaram
3 Tennis(W) Tournment NIT Warangal
4 Ball Badminton(W) NIT Warangal
JNTU-K Central
5 Ballbadminton(W) Winners Zone, Inter Collegiate
Tornment at INTU-
Kakinada
JNTU-K Central
. , Zone, Inter Collegiate
6 Javellin(W) First Tornment at Aditya
Engineering College
Dept of Physical Education 2013-2014
S.No Reprsented/Prizes Name of the
' Game/Sports Won Tornment
Table . . .
1 Tennis(Women) Nil Inter University
2 Badmlnnt)on(Womer 1 Inter University
Basket : . .
3 Ball(WoMen) Nil Inter University
Rifle Shooting ( . .
4 Women) 1 Inter University
Ball Badminton . JINTUK Cef‘”a' Zone
5 Winners Inter collegiate
(Women)
Tournament
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D6. Criterion-VI: Governance, Leadership and Management

6.1 Institutional Vision and Leadership

6.1.1

6.1.2

6.1.3

State the vision and mission of the College.
Vision

To be among the most preferred institutions forimegying and
technological education in the country...... An insidat that will
bring out the best from its students, faculty ataffs- to learn, to
achieve, to compete and to grow-among the very. b&st institution
where ethics, excellence and excitement will be woek religion,
while research, innovation and impact, the workurel

Mission

* To turnout disciplined and competent engineers widbnd work
and life ethics.

e To implement outcome based education in an IT-eubl
environment.

* To encourage all-round rigor and instill a spirit enquiry and
critical thinking among students, faculty and staff

« To develop teaching, research and consulting enwiemt in
collaboration with industry and other institutions.

Does the mission statement define the Collégedistinctive
characteristics in terms of addressing the needs diie society, the
students it seeks to serve, College’s traditions dn value
orientations, vision for the future, etc.?

Yes, mission statement of the institute addresgsesis)of society in
terms of disciplined and competent engineers; bamigareness in
terms of life ethics by enabling the graduates ¢okwor the society in
their chosen area.The mission statement furthearedgthe scope for
research and development.

How is the leadership involved in ensuring # organization’'s
management system development, implementation anarmtinuous
improvement?

The well structured organizational chart with definroles and
responsibilities ensure the smooth and effectivplementation to
attain the mission and vision of the Institute.tRar, the ISO practice
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ensures efficient process implementation which ksalsontinuous
improvement.

Interaction with stakeholders

Institute takes feedback about its functioning tiglo a number of
ways.
* Organizes parent meets and obtains the views aggkstions
of parents.
e Suggestions from alumni through alumni meet & visit
alumni to institute.
*  Suggestions of the eminent people visiting theturst
* Programme- end feedback from the students.
* Feedback from recruiters during campus placements.
* Guidance from industry& academic expertsduringrthieit to
institute.

The feedback received from various stakeholdersialyaed and
remedial actions are initiated. Institute encousathe participation of
the staff in the process of decision-making for tocarmous
improvement.

Reinforcing culture of excellence:

The institute completed Seventeen glorious ygaver the years it
has evolved through continual redesigning and eefients in its

policies andprocedures for catering to demandshef stakeholders.
Providing excellent infrastructure, good laboratdacilities, merit

based recruitment policy, implementation of revispdy scales,
encouraging faculty for research ensure commitntenexcellence.

The institute has Quality Management System un8€&r 9001:2008,
Proctorial system, Student Information System. &tad\ctivityCentre

facilitatesvarious club activities, professionatisty activities further

ensure continuous improvement. Add on courses, @RIgrams,

internship, term paper, hobby projects and minjgmts enhance the
employability.

Identifying needs and championing Organizational Deelopment
(OD):

Requirements arising at any hierarchy in the intgit are
systematically conveyed with its justifications tbhe competent
authority and decisions are taken towards its |fodnt/
implementation. Institute provides excellent infrasture and good
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6.1.4

6.1.5

6.1.6

6.1.7

laboratory facilities and its up gradation from énto time for
uncompromised quality of teaching and learning esses. Quality
management system under ISO 9001:2008 ensuregodipeeview of
all procedures and achieving the quality objectives

Were any of the senior leadership positiond the College vacant
for more than a year? If so, indicate the reasons.
No

Does the College ensure that all positions its various statutory
bodies are filled and conduct of meetings at the ipulated
intervals?

Yes, the institute ensures that all positions inowes statutory bodies
such as Governing council, Academic council, BoafdStudies are
filled as per the guidelines and conducts meetiaigshe stipulated
intervals.

Does the College promote a culture of partgative management?
If yes, indicate the levels of participative manageent.

Yes, the institute promotes a culture of partigigatmanagement.
Faculty members are nominated for managerial bodesh as
Governing council, Academic Council, Board of Sasditc. Meeting
between faculty and management is organized at lease in a
semester where suggestions for improvements acassisd.

Give details of the academic and administrate leadership
provided by theUniversity to the College?

University nominates members as well as its repitasiges in various
statutory bodies of the institute viz., Governinguecil, Academic
Council andBoS to support and guide the adminisgand academic
mechanisms. Affiliating university ensures well qmoysed course
structure and other academic and examination regufa Affiliating
university conferred permanent affiliation statwsthe institute and
makes duerecommendations to governmental agendies state
council for highereducation, AICTE and UGC for gait
autonomous/deemed university status.The Universisp approves
and awards degrees for the students of theinstiuits UG and PG
programs.
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6.1.8

6.1.9

How does the College groom the leadership\arious levels?

Institute organizes training programs ondevelopmehtleadership
skills and management capacity building. One suctiaiive is

Enhanced Leadership in Technical Education (ELITEJain various
levels of staff to develop leadership skills. Tmestitute has several
committees which provide opportunity to the facultyembers to
improve their leadership skills. The committees farened at institute
level, departmental level and also at student leldtitute level

committees such as academic council, finance, psehmalpractice
committee, grade review committee, KRC committeescigline,

cultural, sports, alumni, grievance redressal, Aafging etc. exists.
Departmental level committees for academic momigpricurriculum

development, discipline, event management etcfareed. Students
committees are also formed for various clubs faideht activities.
These committees promote leadership skills in fsgand students.

Has the College evolved any strategy for knéedge management?
If yes, give details.

Yes, Knowledge management at the institute is diwmeugh hard
copy and soft copy documentation.

* Monthly Information System (MIS) for all the insittonal
activities such as finance, administration, puresasnventory
etc. are maintained and communicated.

* Theinstitutehas agood numberofonlinejournals ama@&dethem
available to facultyand students through intranet

» Addigital library caters to the needs of the studen

* The library is also a member of INDEST/INFLIBNET daims
headed by qualified staff in library science.

* Faculty members are encouraged to [@atE in
workshops/seminars/conferences at national andnetienal
levels to up-grade their knowledge with currenti¢cef interest.

» Distinguished senior academicians from within amndsioe the
country, industry experts are invited to assocth or work in
the college to provide academic leadership in rebea

6.1.10 How are the following values reflected in vebus functions of the

College?

xContributing to national development
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e Training quality  graduates and post graduates utiiro
concurrent curriculum help the student to take @sponsibility
and discharge with ethical standards

* Encouragement to research and innovation leadingraotical
solutions to societal and strategic needs of thetrg.

* NSS camps are conducted to create the respongsibilitsocial
awareness. NSS unit has a strong base in theubestictivities
are being carried out within and beyond the campasvities on
campus are conducted in the leisure time after sitteeduled
classes.

» Off campus, activities like special camps in addptélages are
conducted during vacation. Blood Donation in assomn with
Indian Red Cross Society is one of the major aodsi The NSS
unit has received Gold Medal and Silver Medals xdfedlence
from the Governor of Andhra Pradesh.

e Various service activities like Swachh Bharat, keatamps,
Veterinary camps, Relief camps for natural calamsijti
Awareness programs on HIV/AIDS, Plastic usage, npti
Plantation, Anti-tobacco and Liquor, Nutrition, MabHealth,
Pulse Polio Immunization etc are organized undertthit.

xFostering global competencies among students

Institute invites experts from industry and academiith

international exposure to deliver in technical $alktraining

programmes, workshops, guest lectures etc. Encimgramgeativity

through hobby projects, paper presentations, tapepetc. lead to
global competency. Institute facilitates internship make the
students industry ready.

x|nculcating a value system among students

* Arranging motivational talks by leading personadti

* Contributions through NSS activities in bringing aaeness in
matters of societal concern like environment, qotion, voting
rights, rural activities, literacy etc.

e Co-curricular and Extra-curricular activities likeeminars,
workshops, technical quizzes, guest lectures, spsudft skills
development programmes, personality developmergranomes
are conducted to improve the professional skillsd an
employability. Moreover, institute provides softillk training
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and psychological counseling to the needy througtedicated
soft skill trainer.

* Promoting use of technology

e Institute has a video conferencing facility in theditorium
facilitating the addressing of the students andlfgdy eminent
personalities who cannot physically visit the casipu

« E-class room with interactive board and projector.

* Institute has lushgreen campus well maintained bsejarate
Horticulture department using modern equipment §genklers,
drip irrigation, lawn movers, weed cutters etc.

e Student attendance through Ezschool and staff detere
through biometric system.

* OPAC for library activities

* CC cameras for surveillance

* Sewage treatment plant, solar LED lamps, battergraipd
buggies for eco system

* Quest for excellence
In pursuit of excellence in quality, the institweas certified by
ISO9001-2008 and accredited by NBA and NAAC. Reeditation
by NBA for various programmes exposes the quest@institution
for quality sustenance.

6.1.11 Give details of the UGC autonomous review konittee’s
recommendationsand its compliance
NA

6.2.1 Strategy Development and Deployment

6.2.1 Does the College has a Perspective Plan faevelopment? If so,
give the aspects considered in development of pgliand strategy.

* Teaching and learning

* More laboratory courses to be introduced to enhaveetical
exposure.

* Credited full semester internship to make the studedustry
ready.

* Enhancement of self-learning skills through auditirses, term
paper and mini project.

e Each course is to be designed by SMART objectived a
outcomes.
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Faculty continually adapting to the new teachinghteques as
amenable to the students based on stake holdelsafee

Faculty quality improvement through workshops anaining

programs to meet OBE.

To associate and sign MoUs with institutions of utep and
industry for academic initiatives.

xResearch and development

Allocation of budget for in house R & D

Conducting sensitization programs on research ndetbgies.
Faculty incentives to promote research.

Encouragement to carry out live projects with ficiahsupport.
Students incentives to promote research culture.
Appending/Upgrading infrastructural facilities foesearch and
development to augment postgraduate and doctoell $¢udies.
Formation of Research groups to take up researofeqts in
emerging and thrust areas.

To associate and sign MoUs with institutions of utep and
industry to promote collaborative research.

To organize National/International conferences #§viorkshops
in thrust areas

Strengthening of Research Advisory Board (RAB) rapliove
R&D activities.

To get all Departments identified as research esnlby various
funding agencies.

Community engagement

The instituteis providing various platforms to ihv® the
community and students to exhibit their organizaipleadership
and creative skills

NSS activities

Blood Donation Camps

Free medical camps

Environment friendly activities

Community projects viz. Velugu, Cheyutha, Greeraaretc.
Activities of GAMYAM

*Human resource planning and development

Transparent policies and procedures for welfare tbé
employees.
Well-structured annual appraisal system for all lxyges.
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* Maintaining faculty-student ratio and cadre ratis per the
norms.

* Well defined internal promotion policy for careelvancement.

* Robust selection and recruitment process with welistituted
selection board.

e Training programs forskill development and persityal
development of employees.

* Well defined organogram and resource managemewugdhr
SAP.

* Well defined gratuity policy for welfare of emplog®

*Industry interaction

Industry Institute Interaction Board (IlIB) is foed to oversee the
activities of industry-institute interaction. Irtstiealso hosts different
academic initiatives as part of industry institutégeractions in
collaboration with major corporate companies. A fe#whese are:

* Infosys Campus Connect Program

* Microsoft academic initiative-MS Edvantage-Platinlevel.

» TCS academic initiative.

* Internship for students in industries.

* |IBM software CoE- Training Programme on RAD and DB2

* Wipro-Mission 10X Programme for faculty enablememtd
training.

* National Institute of Amateur Radio (NIAR) estabksl
Amateur FM Radio Client Station.

» HCL training Programme for CCNA certification.

» Oracle University for Work Force Development.

CDC organizes interaction with various Corporatedie who visit
the campus as guest speakers. Interactions are calisducted
through Video Conference (VC) with distinguishedalers. As a
part of the industry-institution interaction, inste has been
accredited by:

* TCS for Academic Initiatives

* Infosys for Campus Connect Program
* HCL Info Systems for HCL Education
* IBM —Centre of Excellence

o L&T

*Internationalization
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* Faculty from abroad are invited on short term bé#sisshort

term courses / guest

* Periodical organization of international conferesiamrkshops.

* Internships for stude

lectures.

nts from abroad.

* Research publications through collaborative researc

* MOUs with foreign u

niversities.

6.2.2 Enunciate the internal organizational structwe of the College for
decision making processes and their effectiveness

GMRVF
GOVERNHING BODY

|

GMRVF
CEO

l

GMRVF

Director Educaticon

SAD
¥ - Estate
— GMRIT - Principal |~ &
Tra-”-“ng P
&Flacement Hestels
Asso. Dean Asso. Dean Asso. Dean Acad. HE &
Library Academics Faculty & HOD R&D Admin Accts
Staff
v h J ¥ -
T Support Controllar of Teaching & Mon - Acad.
Staff Exams Teaching Staff Admin
scaff

b
Exam Section
Staff

6.2.3 Specify how many planned proposals were irdtied/ implemented,
during the last four years. Give details.

Effective implementation of outcome based education

Permanent affiliation

Conferment of Autonom

y
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6.2.4

6.2.5

e Research centres were started in Mechanical anctrield and
Electronics Engineering Departments.

* NBA Re-accreditation.
* Initiated NAAC re-accreditation.
* Introduction of additional UG and PG programmes.

* National conferences, workshops, faculty develognm@ograms
were organized.

* MOUs with leading MNCs viz. TCS, IBMand Microsoftw offer
various certification programmes to students acdlfg

* MoUs with L&T, WDM, Reddy Labs etc
* MoUs with IC-IMPACTS and association with UPES etc.
e Add-on courses

Does the College have a formally stated quality poly? How is it
designed, driven, deployed and reviewed?

Yes,The quality policy is designed keeping in vidwe vision and

mission statements with the inputs and expectatangrious stake
holders in order to contribute to the growth of Wihexge, national
development and addressing societal concerns.désgned to serve
the society through technical competence, learntr@nsfer in

extension activities and research.

It is driven by the active support of the managemésculty and

student community.The deployment is carried outough a

comprehensive curriculum design in consultationthvimdustry and

experienced academia with contemporary practicathou®logies

acceptable to regulating authorities.The reviewmade at different
levels of organizational structure time to time dnel results are put to
discussion in the meetings of the statutory bodiethe institute for

approval and guidance.

How does the College ensure that grievancescémplaints are
promptly attended to and resolved effectively? Is Here a
mechanism to analyze the nature of grievances forrgmoting
better stakeholder-relationship?

The Institute has established and communicatedwsuoptions for the
students to escalate their grievances to variougdde The following
are the available options
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* Suggestion BoxThe Suggestion box placed in every department
is opened on a monthly basis in the presence afltfa@nd
student representative. The suggestions /grievaaeesecorded
in a register and addressed accordingly.

*  mentor@gmrit.org email : The email id mentor@gmrit.oig
managed by Dr.MV Nageswara Rao Associate Dean F&ISA.
email id is regularly tracked and the grievanced sunggestions
are taken up for necessary action.

* Website link for online complaints: There is an online
provision in the institute website for students afatulty
members to lodge their complaints, compliments ask
a question. The response is directly sent to threcipal.

» Escalation to Counselors, Head of the Departmeshfaimcipal.

6.2.6 Does the College have a mechanism for anahgistudent feedback
on institutional performance? If yes, what was theinstitutional
response?

Yes, student feedback is taken in the middle ofs#maester and at the
end of the semester. Further, feedback on ingitati performance is
taken from the students after course completion.

« Consolidated feedback report is generated fohallcburses in a
semester on a 6 point scale.

* Faculty performance is considered as below normathe
feedback is less than 3.0.

* Faculty members with feedback below 3 are advisedndergo
orientation courses with special inputs by HoD.

* Faculty identifies the weak areas of content dejivand gets a
chance to rectify.

« HoDs track the record of the faculty member throudle
feedback.

» Feedback taken from the students after course @tioplis
processed and is sent along with the necessarynreeadations
for improvement.

* Suggestions from stake holders are collected thir@uggestion
boxes/institute web site/ E-mails etc. for betterf@rmance.
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6.2.7 In what way the affiliating University helped the College to
identify the developmental needs of the College?

Affiliating University conducts academic audit toeview the

performance of the institute and suggest improveémenweak areas
for better functioning of the institute. Universityominates its
representatives on various statutory bodies toesasva link between
the university and the institute in carrying fordiathe university
policies without affecting the autonomy of the inge in its

developmental needs.

6.2.8 Does the affiliating university have a functinal College
Development Council (CDC) or Board of college and hlversity
Development (BCUD)? If yes, in what way college Isenefitted.

No, the affiliating university does not have fuoctl College
Development Council or Board of College and Uniitgrs
Development.

6.2.9 How does the College get feedback from norathing, teaching,
parents and alumni on its functioning and how it isutilized?

The institute solicits feedback from various stdledders to measure
its performance from time-to-time. The feedbacka#iected from the
staff, parents and alumni and is analyzed for #&irth
recommendations.The feedback of the alumni is ci@te through
regular alumni meets, alumni visits to institutéyunani portal.The
parents have access to faculty, head of the depattrand other
administrators wherein they do express their viewsch help in
serving the students better.Principal conducts imgewith all the
faculty members at the beginning of the semesteapjraise them
about the goals of the institute and solicit vievisr the
accomplishment of the goals. CEO conducts unpluggessions at
least once in a year with students, teaching & teaching staff to
seek views for the institutional growth.

6.2.10 Does the College encourage autonomy to itsademic departments
and how does it ensure accountability

Yes, Institute encourages autonomy to academic raepats with

regard to functional, financial planning and cuwhion design. Heads
of departments convene their Board of Studies mgeton a yearly
basis.They take inputs from the stakeholders aneé ktize freedom to
modify syllabi and various other aspects in thericuum as per
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statutory norms. The modifications are presentedtfe approval of
the Academic Council for further scrutiny and aactaibility.

6.2.11 Does the College conduct performance audignof its various
departments?

Yes, the institute periodically audits its varioaepartments for
monitoring their overall performance. Each departhworks towards
satisfying a set of quality objectives that haverbeguantified. The
quality objectives are monitored regularly. Furthmarameters that are
regularlyscrutinized are student performance inmgerof final
examination,placements and feedback.

6.3 Faculty Empowerment Strategies

6.3.1 What efforts are made by the College to enhance th@ofessional
development of teaching and non teaching staff?

Teaching staff:
* Institute encourages faculty to pursue higher sttdiimprove
their technical competencies and capabilities.

» Conducts Faculty development programs, seminanksivops
and conferences regularly in thrust areas.

 Faculty members are sanctioned academic leave for
upgrading their qualification
* Encourages faculty to participate in FDPs, semjnaoskshops

and conferences conducted by premierinstitutes fintémcial
assistance.

* Incentives for research paper publications, Rebegrants and
consultancy grants.

* Financial assistance to go abroad for presentingerpaat
conferences.

* Institute has signed MOUs with various Organizationth an
objective of collaborative learning between Indystand
Academia.

» Institute encourages procuring latest equipmentiivsoe in
laboratories to enhance professional skills.

Non Teaching staff:
* Institute encourages pursuing higher studies torowg their

technical skills and capabilities.
* Encouraged to participate in training programs/\gbdps with
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6.3.2

6.3.3

financial assistance.

What is the outcome of the review of the Penfmance Appraisal
Reports? List the major decisions

Performance appraisal reports of all the teachimtyreon teaching staff
are collected from the Heads of the departmentualiyn by the

Principal and are reviewed. Based on the revievortgegromotions

and increments are considered. Under special cstamses staff are
counselled, guided and motivated for their persoaehdemic and
administrative improvement.

What are the welfare schemes available for aehing and non
teaching staff? What percentage of staff have avaitl the benefit of
such schemes in the last four years?

Teaching PF, Gratuity, Group Life Insurance, Healt
Insurance, GPA and GTA, Tuition Fee Concession at
GMRIT,medical facility at concessional rates
GMRV Care Hospital ,Campus Accommodation,
Cooperative Credit Society,

Non teaching PF, Gratuity, Group Life Insurance, altte
Insurance, GPA and GTA, ESI, medical facility|at
concessional rates at GMRV Care Hospital, School

fee Concession, Cooperative Credit Society.

Percentages of staff availing welfare schemes efitistitute for the
last four years are as follows:

- 76 staff quarters are provided in the campus - 24 %

« PF for the staff members - 100%
- ESI for non- teaching - 100%
« Insurance linked Gratuity facility for staff - 100%

« Group Medical insurance provision for all the stafémbers and
their family members with coverage of Rs. 1.5 lagidn annum, in
addition Group Accidental coverage for all the fstaémbers.

- 100%
« On campus Dispensary facility with health assistaund the
clock with Ambulance 100%
« On campus ATM, Post Office, Bank facility - 100%

« School fee concession for some categories of empw 25%
Tuition Fee concession for children of staff at GIWMIR 100%

« Co-operative credit society for the supply of hohell groceries -100%

- Hospital fee concession for Staff @ 20% at GMRVreCa
Hospital - 100%
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6.3.4

6.3.5

6.3.6

6.3.7

What are the measures taken by the Collegerfattracting and
retaining eminent faculty?

Institute is providing a wide range of facilitiesr fdevelopment of the
staff and implementing various schemes for staffettpment and
retention.

. 6" pay AICTE scales as per norms

« Loyalty bonus upto 3 months salary (basic salaipA) for the
faculty who stay for 3 years from July 2011 to J@td44 with
B.Tech, M.Tech&Ph.D..

+ QIP - Study leave policy with full pay for puiag Ph.D.

« Incentive policy for Paper Presentations / workshbPublications
/ Books.

« Interest free loan facility for laptop purchase.

« Referral bonus up to one month salary for the stefbers who
encourages new recruitment with B.Tech, M.Tech&CPh.

«  Wi-Fi connectivity for the entire campus.

« Air conditioned cubicles for the staff members.

« Internal promotion policy.

«  50% Airfare reimbursement for Paper Presentatibnszal.

Has the College conducted a gender audit dag the last four
years? If yes, mention a few salient findings.

No

Does the College conduct any gender sensitiaa programs for its
staff?

Yes

What is the impact of the University’'s UGC-Aademic Staff

College Programmes in enhancing competencies of theollege
faculty?

» Upgrading teaching, learning processes.
* Exposed to latest trends and technologies

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitp effective and

efficient use of financial resources?

Institute has AOP (Annual Operating Plan) in pldoe Income,
Expenditure and Purchase of Assets. Each sectiotheofinstitute
spendsthe sanctioned amount as per AOP. Detaisménditure on
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major equipment are enlisted in Management InfamatSystem
(MIS) to monitor and effective use of financial oesces.

6.4.2 Does the College have a mechanism for intetnand external

audit? Give detalils.

Yes, Institute has a mechanism for internal and erexd
Audit; Management has appointed M/s Managementrasse Group,
Bangalore, as internal auditing team. M/s B.V.RaG&, Chartered
Accountants, Visakhapatnam has been appointedtasiakauditors.

6.4.3 Provide audited income and expenditure stateznt of academic

6.4.4

6.4.5

6.4.6

and administrative activities of the previous fouryears.

The audited income and expenditure statementseopthvious four
years are egiven innexure-VII .

Have the accounts been audited regularly? Whare the major
audit objections and how are they complied with?

Yes, the accounts have been audited regularlyitutestdoes not have
any audit objections. The major objection is fee daceived from
Government of Andhra Pradesh. Institute made ©Baces
arrangements for the sanction from Government aftha Pradesh.

Narrate the efforts taken by the College foresource mobilization.

Institute has a SOD A/c with Andhra Bank, Rajam.eMverthere is a
need, funds are mobilized from Bank.

Is there any provision for the College to matain the ‘corpus
fund’? If yes, give details.

No, Institute gets funds from GMR Varalakshmi foatidn on need
basis.

6.5 Internal Quality Assurance System

65.1

Does the College conduct an academic audititd departments? If
yes, give details.

The academic audit of all departments is conduaseder the Quality
Management System (QMS) under ISO 9001:2008 foryewsix
months. An audit schedule is prepared by the Managée
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6.5.2

6.5.3

Representative (MR) and all the processes of QM&uding records
and documents are audited. Methodology comprisechaitking,
inspection, and verification of records, work argaservation and
interviewing persons concerned. A team of facultgined in
conducting internal audit is entrusted with the poessibility for
conducting the audit objectively and impartialdny non-conformity
has to be conformed immediatednd MR reports the audit results to
management for review.

Based on the recommendations of academic audit whaipecific
measures have been taken by the College to improveaching,
learning and evaluation?

Internal Academic audit is carried out regularlyevmonth and any
short falls identified are addressed from time itnet Some of the
measures include submission of course handoutsitoniog of course
delivery and assessment, remedial actions for d&asners, timely
conduct of project reviews, compliance with academcaélendar &
regulations andUniform course delivery and evatmtsystem for
multi section courses.

Is there a central body within the College t@ontinuously review
the teaching learning process? Give details of itstructure,
methodologies of operations and outcome?

Academic council and BoS

Associate Dean (Academics) along with HoDs of imdimal
departments oversees the teaching learning pracdsgeher, student
feedback on faculty is taken at the middle of thmaster and at the
end of the semester.

» A consolidated feedback report is generated foth&llcourses
of a semester. A comprehensive score on a scdle6af arrived
for each course based on the student feedback.

» Based on the comprehensive score, in general if¢bee is above
5 then the teacher's performance is consideredllexntend if the
score is less than 3 then the teacher's performascleelow
normal.

* Faculty members with feedback below 3 are givenntgitton
lectures and special inputs by the head of thertiepat.

* Faculty members who get average feedback of abowe 5
considered for letter of appreciation to be givemirty annual day
celebrations of the institute.

» Teachers can identify the weak areas of contemntatgland gets a
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chance to rectify.

HoDs can track the record of the faculty membeoubh the
feedback.

Necessary counseling to the teachers is done ioradah cases.
Feedback taken from the students after course etioplis
processed and it is sent along with the necessapmmmendations
for improvement to all the sections of the insgtut

6.5.4 How has IQAC contributed to institutionalzing quality assurance
strategies and processes?

IQAC plays major role to achieve the quality assueaby
regular internal audits

Benchmarking and internal quality checks by intmdg the
Academic

Audit systemforallacademicdepartments.
Providing autonomy to faculty for framing the syiles
Periodic reviews on quality assurance

Collect the data from all the departments as pex th
prescribed format by the NAAC

Student feedback as per the format
Grievance redress system
Analyze the data

Corrective actions are suggested to the respective
departments

6.5.5 Does the IQAC have external members on its monittees? If so,
mention any significant contribution made by such rembers.

No

6.5.6

Has the IQAC conducted any study on the incrementahcademic
growth of students from disadvantaged sections obsiety?

Yes. IQAC has been conducting study on the incréaheacademic
growth of students from disadvantaged section®ciksy.

6.5.7 What policies are in place for the periodic review of

administrative and academic departments, subject aas,
research centres etc.?

Quality maintenance is an integral part of theiingon. In this
regard quality management systems under ISQ200& are
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meticulously followed by the

institution.

Periodiceview of

administrative, academic departments is conducteplea the norms

of ISO 9001:2008.

Annexure-VII
GMHRIT
MNote
Particulars No.
March 31,2013 March 31,2012
I|Reverue from operations (gross) 15 205,672,564 169,820,055
I |nher Income 16 12,666,597 9,741,182
|_ 1| Total Revenue (T + TT) 218,339,761 179,561,241
| IV|Expenses
[ Erployee benefils expenses 17 155,074,164 125,815,201
Finance costs 18 5,730,740 2,152,456
Mepreclation and amartization expensas 17,398,279 16,162,08%
Other expenses 19 57,102,026 45,205,160
Total Expenses (IV) 235,305,219 188,934,906
V [Profit befora excaptional itams and tax (TT1-1V) (16,965,453) (9,373,665)]
YI|Exceptional items
Prior Ferlod Expenses
Profit/(Loss) for the year - (V-VI) (16,965,453) (9,373,665)

IA; por our Report of aven date

|For B.V.Rao & Co.,
|

i
(| The notzas farm an Integral part of these financlal statenen:s
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Nota GMRIT
Particulars Mo. | March31,2013 March 31,2012
EQUITY AND LIABILITIES
1) Corpus Fund
{a) Corpus fund i - -
ib) Raservas & Surplus 2 18,248 174 £5713,4897
2) Non-current Liabilities
(a) Long-term horrowings 3 47,737,074 15,777,688
{b) Other Long-term liab lities 4 17,144,962 19445,202
(€] Long 1erm Provisions 5 1/,344,53¢ 12,490,578
2} Currant Liabilitias
{a) Other cument liabilities G 107 AE8, 175 53,393,971
(b} Short-term provisions 7 452,774 158,437 |
Tatal 238,505,996 166,485,003
ASSETS
MNorn-current assets
1! (a) Axed assets B
(i} Tengible assats 160 187,340 1RO TAD 59T
(i) Intangible assels 2 7E4,394 1,145,155
(i) Capita work-in-prog-ess 4 26,235 £4,359
(b} Lorg-term lcans and advances o 548,879 1.475,274
{c) Cther non-currant assats 10 1,084,075 1136642
21 Current assels
(a) Tnwventories 11 1630812 1869473
{b) Cash and Bank balances 12 29,708,268 11,504,961
(ch short-verm leans and advancas 15 - .
(d) Otker Current assels 14 72114375 16,939,393
Total 272,322 387 224,337,872
The notes form an intzgral part of Lhiese linangal stelémanis
25 perour Report of even date
Fur B Raw & Co.,
Wete §- Axed Agsers « CMRT
Eroms Biock - - [Amaunt m Rupees)
Pariulars Galnge azsniz'(im Agil, Addtions Disposais: Balarce as;tlgm Upto It Apei, 2012 Fgr::w)::-rh«:::: Upts 315t March, | Balsrce i at!':: m:hmasatim
i ases 20 Maech, 2053 ; | Marcn 2002
[ |Freehot Lard A 5 : . 5 - :
xg:c‘;n "ﬁ:fwﬂ :35,90?,?33 38,711 137291.:_044 37,_5,@,_{05 4.558,514 Qms‘rzn was::‘n m_nf_z.f
ot e T BT L e | L R B I——— e m— ]
| [lectriz Exuipment 10,927,438 1552873 17354 12,503,060 33R3n 137,31 363563 | 786340 525,054 |
Compirer Euipment 12,085,701 7,733,585 1682705 13,138,600 1,922,006 1,779,585 701,551 14,437,065 178,718
Famitue 30¢ Fdyres 26,033,192 L1054 BITEL 18,346,78 13048 21,647,347 6,506,485, 586,967 |
| |Ubrary Socks 456,564 745,915 7 3518 ey ?fi.ﬁﬁ Zs | =0 e
| Ivehicies 1347 455 ; 1347, 464 556,428 101,539 L057 667 285,801 | 39,040
i m 290,671,644 15,265,087 2855412 307,061,318 130,485,047 | 15,534,243 423,319 146,898,973 160,183,345 160,182,597
| |Campurer Saftwere 5,456,93 220,175 5,700,098 33578 53,86 1,815,704 2,744,384 1185155 |
T m“'ong."w 4,486,923 3203175 €,700.095 325,768 563,936 . 3915704 T raaes Tisiss
|___ [ Capital work in Progress 84,355 AR 254134 4,268,235 4,269,755 4 350 |
Tetal 84,359 F435,010 3,264,134 226,235 - p - - 4,269,235 34359
| Grand Total 295,252,976 28917,271 5,119,51€ 318,050,652 133840815 | 17308178 424315 *E0814,678 167,235,977 261412441 |
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GMR INSTITOTE OF TECHRDLOGT
STATE OF INCOME & EXPENCITURE FOR THE YEAR ENDED 15T MARCH, 2012
Amount in Aupees
GHRET
Perticulizes Note
Han,
Miarcr 21 A2 March 31,2011
1| Beversa from oadrations [gross) it 169,827,053 198,926,112
[}0ter Incomz 1€ 9,741,182 7.088,154
1| Takal Revewus (E + IT) LTE,561 241 155,020,276
| Expanses
|Employes benefts expensss 17 175,415,700 465,461
Firanis msis 1% - 2152453 1042 538
Dep on ad izeskion e 16,152,089 15,913,392
Other expanses . 9 45 0L, 160 35,420,062
Total Expansas [2v) L8E,234, 906 143 B4R 654
V |Profit bofars cxccptivasl Hamme and ta [I-1V) (9,070,665) 7,474,622
vt Breeptionsi itevs
Tote' ard Mral Loss on Account of Sakes of Shares Tr,
Tor Comus Fund
1 o FrultS(koss) fus e year - (4-vT) 12,37 2,.665) VAT LG
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Particulars

LA

Ma. Warch 31,2012 March 31,3611
i EQUITY AND LIABILITIES
1} Corpus Fund
{a) Corpus fund 1 - -
(b} Reserves & Surplus Z 65,213,827 74,587,492
2} Noo-current Liabilities |
{a) Long-teim borrowings 3 15,777,688 g -
(b} Other Long-term liabilities 4 19,446,202 18,863,285
{c) Long Term Provisions 5 12,494,878 11,673,033
3} Current Liabiliifes
{a} Otker current liabifities i 53,393,971 46,804,690
(b} Shart-tenm provisions 7 158,437 783,743
© GMR Varalakshmi Foundation 57,842,862 64,134,894
Total 224,327,872 216,347,137
I ASSETS
Hon-currant assets
L) (a} Fixed assels B
(i) Tangible accate 160,182,597 143,137,738
{ily  Intamoinle pssets 1,145,158 869,724
{ii} Capital work-in-prograss 84,353 1,073,102
{b) Leng-term loans and advances 9 1,475,278 432,414
(c) Other non-current assets 10 1,126,642 1,367,304
2) Current sssets
(&) Dnveniories i1 1,869,479 2,400,550
() Caeh and Bank balances i2 11,504,963% 20,819372
(£} Short=term lnang and adwances iz - g
() Other Current assets 14 15,039,350 37,246,933
Tatal 274,337,872 216,347,137
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GMR INSTITUTE OF TECHNOLOGY
INCOME AND EXPENDITURE ACCOUNT FOR THE

L : YEAR :4DED 31-03-2010
particulars . Schadule GMRIT
. No, March 31, 2010 March 31, 2009

A INcomz @
Feé Collections ’
Gther Income
Interest on Deposits with Banks
. Total (R)

B, EXPENDITURE »
Jalarics & Welfare ' i
Administrative and Other l‘ExpenséS
.|| Donations & Charllies
IlDemiiition value of Tnvestments.
Interest & Financlal Chiarges '
Depreclation

- Totar (13)
€. "lixcess of Expenditure over Inconme

0. Neg Supplus/ (Weficit) transferved
. to Capital Reserve

e

o

g

g
e,
vy

g

g

| *
131,600,0634 ' 99,572,067
© 4,152,905 2,781,973
1,795,116 ;104,032
137,548,084 103,458,072
87,696,202 -%9,718,775
27,316,490 22,598,296
582,700 348,850
1,333,325 2,225,498
14,183,859 15,346,299
131,412,576 100,237,718
6,135,509 3,220,354
6,135,509 3,220,354

/\ccuunting Policies and Noles on Accotints
; AR g

.
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GMR INSTITUTE OF TECHNOLOGY

e C BALANCE SHEET AS AT 31-03-2010
partioutar Schedula GMRLT .
.o articulars No. March 31, 2040_| _March 31,2009 |
|t soURCES OF PUNES ¢ T
1, Corpus Fund A . -
. 2, .Ca'pltal Grnnl';; g 9,311,445 1,820,000
'3, Income over, Expenditure et 67,415,871 ] 61,280,362
4. Loan Funds , s
a) Secured L.oans D" -
b) Unsecwred Loans "g" - -
. Total Source of Funds ' 76,727,315 63,100,362 |’
11. ;\l’i‘l.’lCA'TION OF FUNDS
1. Fixed Assets ' !
. a) Gross Block 243,060,575+ 237,726,961
b) Less: Depreclation - 101,767,980 88,820,337
.) Net Black 141,292,595 148,906,624
. 1) Capital Works-in-Progress 3,416,198 s
t : 144,708,793 148,906,624 °
2. Investmenls
+ a) Quoated Shares ' . -
- b Provision Investment Dimunition hd -
3. (::ufr(_znt Assels, Loans & Advances 'G"
a) Cash & Bank Balances + S 24,985,743 - 16,964,743
D) Loans & Advances . 390,142 224,356
) Other Current Assets 34,004,165 13,454,120
. . ) . 59,380,050 30,643,219
.Less: Current Liabilities & 1rovislons TH
d) Liabilitles  ~ D 52,588,079 53,509,746
b) Provisions 11,901,763 . 562,835
e 64,489,842 54,072,581
“Net Current Assets (5,100,701)  (23,429,362)
Tatal Application of #unds 139,599,002 125,477,262
Accounting Policles and Notes on Accotints 7 o :
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7.1

7.1.1

D7. Criterion-VIl: Innovations and Best Practices

Environment Consciousness

Institute is located at Rajam, Srikakulam distaEAndhra Pradesh. A
tranquil world in itself, the campus stands uniquth its lush green
expanse, paved pathways, colorful plants, breezg¢ @anserene,
soothing environment. The institute in its pradideas always been
environment friendly and during the last five yedise campus has
been highly sensitive to issues like Green Camgusate change and
environmental degeneration. It mainly concentra@s ‘Clean
Campus - Green Campus and it is committed to promote an
ambience of creativity and is concerned with gyaithieved through
innovation.

Does the Institute conduct a Green Audit ofs campus?

Though Green Audit has not been done, importancgiven for

development of eco - friendly atmosphere in the masn since
inception. Thus the institute has adopted varioeasures to maintain
the greeneries of the campus and it has been auk#rat it creates a
positive impact and helps in developing an envirentxfriendly

attitude in one and all.

Sufficient care has been taken to keep the canlpas and green. The
avenue plantation is given top most priority in tbempus and
hygienic practices are followed in the maintenanmfe various
amenities like gardens, roads, and toilets faeditof students and the
staff. All the class rooms and laboratories ard kégan and tidy.

7.1.2 What are the initiatives taken by the collegéo make the campus

eco-friendly?
Energy conservation

* An eco-friendly generator has been set up in thepcs to
minimize the atmospheric pollution.

» All the equipment in the laboratories is servicegtigdically to
reduce excessive consumption of power.

» All floors are checked if lights, fans, and ACs arasmecessarily on.

» All the street lights are fitted with LED lamps.

* Awareness among the students and staff on enemgeoation is
created by displays on digital boards at approprigiaces and
through conduct of workshops and seminars.

1/6




» Buildings are constructed so as to have properlaégon.
» Battery operated buggies for local commuting indampus.
» Every Thursday is observed as a pollution free day.

Use of renewable energy

Institute is examining the proposal of utilizingetlsolar power, a
nonconventional source of energy, in a phased mmamean alternate
source of power. Solar heaters are in use in tlselso Solar street
lights for illumination.

Water harvesting

Institute is having bore wells inside the campusw&je Treatment
Plant treats all the waste water collected fromtdies quarters and
academic blocks and then uses for the gardens.

Check dam construction
NA

Efforts for Carbon neutrality

Institute has taken certain measures to prevenemmssion of carbon
dioxide in the campus. The motor vehicles are ket distance from
the classrooms and Laboratories in the ear marlked#ing sheds.
Furthermore Thursday is observed as “Pollution Hbeg”; use of
motor vehicles is not allowed in the institute caispThe dead leaves
of the plants and the waste paper are disposeid difie pits dug in the
earth and not by burning and thus reducing atmagppellution. They
are also used as manure for the plants. Batteryatgue buggies for
local commuting in the campus.

Plantation

The Institute has a serene green campus compo$agariety of trees,

plants and lawns. These are maintained properlyveatéred by drip

irrigation. The dead leaves from roads and gardercleaned everyday
to maintain the neatness. Moreover, the institués la separate
horticulture department to look after the serviggplantations.

Hazardous waste management

Use of polythene covers is banned in the campus. Waste from
academic areas, canteen, hostels, and staff qaae@s are collected at
waste-basins and disposed off every day.

e-waste management

Some of the e-waste generated is used for techedtatation purpose
by making use of hardware in laboratories for digphnd study. The
remaining material is disposed off in an approgriagnner.
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7.2

7.2.1

Innovations

Give details of innovations introduced durig the last four years
which have created a positive impact on the functiing of the
college.

In its quest for excellence, the institution see&atinuous innovation
in academic programmes & administration. They ardetailed below.

a) IT enabled teaching and learning practices

The Institute encourages collaborative learningvbet industry
and academia as a means of reinforcing its cutmoubith
practical and real world experiences. It is thiphasis, on a well-
rounded education with Technology-enabled envirartminat
makes this institute a reputed and preferred utstitamong
engineering institutions in India. The teaching moelblogies are
improvised continuously on ongoing basis by adagpsaveral best
practices, enabling the learning to happen by ewmoluather by
enforcement. Following are the technology enabledtes which
makes teaching learning process more self learning:

The Institute has 100 MBPS connectivity with Wifakility
and more than 1100 systems (Desktops) are availabtke
different departments on LAN.

Institute offers LAN-based courses for 250 distiscibjects
which are available on LAN and can be browsed gtteme to
supplement classroom teaching and self learning.

Digital library with 5900 eBooks and access to nalnhational
and international journals

NPTEL video courses on LAN

Recorded EDUSAT programs through MANA TV

Academic ERP in place for web based parent loginiymamic
reporting

System generated progress reports and other geapoats

All class rooms are equipped with LCD projectors.

GMRIT is the first engineering college in AP thatshstarted
English language lab in the year 2001, to enharwe t
communication skills among the students much eadidNTU
included in its curriculum. In order to improve the
Communication skills, students are motivated torriedy
themselves by giving access to language Lab.
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b) Outcome based assessment and evaluation

» Curriculum and course structure design balanciegctignitive
learning levels.

* Hybrid grading system with the combination of earrend
awarded grades.

* Enhancement of self learning skills through audiirses.

* More number of lab/practical courses for hands>gegence.

* Industry exposure through full semester internsHigring
7th/8th semesters on swapping mode.

* Uniform course delivery and evaluation system foultm
section courses.

* Continuous evaluation system emphasizing on outcbased
education.

c) Continuous faculty and student development programras

i) Student development programmes

Students are trained to groom themselves and imeptio®ir soft-

skills by providing regular training programs byademicians and

professional trainers of the industry there by mgkithem

employable and industry ready.

* Mathematics club to instill the importance of Matthatics

* Financial assistance to Innovative projects

* Personality development & Motivational programs.

* Language and Soft skill programs

* CRT Programs by TIME, Vizag & Placesmart, Hyd.

* Guest lecture by eminent personalities from ingusind
academia

* Participation of students in professional societtivies-
ISTE/IETE/CSI/IE())

» Encouraging participation of students in model bithins,
paper presentations & seminars

* Remedial classes for slow learners

* Technology enabled resources- LAN-based coursedANPT
video courses

* Technical Training and refreshing programs for praent

» Student Activity Centre to encourage Projects, raitg and
creative skills

» Silent hours in the hostels

* Yoga Classes in the Hostels

» Proctor System and Student Counseling

» Coaching for higher studies and competitive exams.
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i) Faculty development programmes

Faculty are Sponsored for QIP/Non-QIP to pursu®Phith
financial support.

Laptops for faculty with Subsidy/Interest free loan

Group Mediclaim policy and ESI facility for all $tas per
eligibility

Incentives for paper publications in
seminars/Conferences/journals

Cash incentive for faculty obtaining Ph.D on parte
Cooperative credit society membership for monthtycgries.
Faculty awards to enhance quality of Teaching asdarch
On campus faculty quarters with all amenities & road
assistance

Faculty referral scheme with incentive and Loyioynus
Transparent internal promotion policy and appraiad
faculty

Tuition fee concessions for the wards of all tredfsit GMRIT

iii) Expert talks by distinguished guests

Seshagiri Rao, Associate Director SHAR, Srihari&Keais chief
guest addressed the students on the occasion (*SDNE-
2014

Mr. Rob chell, International Director, City of Gtgmv College,
UK visited the campus to explore the collaborabpéion on
25th April 2012

Dr. V. Bhujanga Rao, Distinguished Scientist anceBlor of
NSTL, AP as the Chief guest addressed the studeal1
Prof. P. Jayaprakash Rao (Chairman), AP State GQlaafnc
Higher Education, visited the campus as a Chiespioe
MIPSCON-2011 Inaugural function

Dr.KC Reddy, Vice chairman of Rajiv Yuvakiranau,v&of
AP, visited campus as a chief guest for STEPCONE220
during the inaugural function

His-Excellency Dr. APJ Abdul Kalam, Former-Presideh
India visited the campus and addressed the studadtstaff on
12th March 20089.

Former President of NASSCOM Mr Kiran Karnik inteted
with students and faculty through Video Conferegcin
Padmasri Dr. Sivathanupillai visited our campus addressed
the faculty and students on 26th February,08

Dr. JJ Irani Director TATA Sons visited the campunsl
addressed the students and faculty on 20th Au@ust,

Dr. A.L.Rao, COO of M/s Wipro, delivered a guesttige on
"Emerging Technologies in Software" on 22nd Dec, 07
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Mr.A.M.Naik CMD. L&T. visited the campus and addsed
the students and faculty on 05th August,07

Mr. Nandan Nilekani, CEO of Infosys and Mr. SubrBegchi,
COO of Mind Tree Consultant addressed the studbrasigh
Video Conference

iv) Professional Society Activities

Institutional Member of Indian Society for Techrica
Education, New Delhi;

Institutional Member of The Institution of Enginsefindia),
Kolkata

Institutional Member of Computer society of India
Institutional Member of IETE

ISTE Faculty Chapter

ISTE Students Chapter

IE (I) Students Chapters

Regular events conducted weekly/fortnightly undéese
professional societies.

Some of the activities are Quiz contest, debaterad@ramming
contest etc.

Annual event STEPCONE is conducted every year for
networking and exposure to multi-dimensional atgei to
enrich and widen their horizons. Various activite®- paper
presentation, model exhibition, project exhibitigames etc.

V) Supporting Activities

EDC programs in collaboration with MSME to encowdige
entrepreneur skKills.

“The Hindu” E-Plus club activities and articles

Institute Tech-Mag - an Annual Technical Magazihé&e
institute

NSS activities

Blood donation camps in association with Red-Cfssety of
India

Member in the SPICMACY circuit in AP since 2006
Student Activity Centre
Institute Community Radio 90.4 FM
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d)

Research and development initiatives
Institute has well qualified, experienced and datdid faculty, who
are involved in consultancy and research worksdessieaching.

i) Following are some of the measures to enhance the
guantum of research and it's quality:
* Formation of research groups

» Faculty are Sponsored for QIP/Non-QIP to pursu®Phith
financial support.

* Incentives for paper publications in
seminars/Conferences/journals

» Cash incentive for faculty obtaining Ph.D. on garte
* JNTUK recognized Research centres (Mechanical &)EEE
» Establishment of Centres of Excellence

» Consultancy policy with 80% of the earning to staffolved

i) Industry- Institute interaction

* Member of Campus connect program from Infosys
» CCNA training program from HCL

» Partner of Microsoft academic initiative-MS IT aeaty
* Member of TCS academic initiative.

* IBM University campus -Webex based training program
web 2.0

* Wipro-Mission 10X program for faculty enablementdan
training

* Training and Academics projects from ARC

* Training and Academics projects from NSTL and Spxdeht.

» Training and Academics projects from GMR Energy

* Collaboration with M/S Delmet coatings Vizag forSD
project

* Collaboration with A.U Vizag for DST project in Me &
Civil Dept

* Collaboration with M/S Nanomindz Technologies Rud
Vizag for DST project Civil Dept

* HAM Radio centre supported by Amateur Radio, Departt
of IT, Govt. of India
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7.3 Best Practices

7.3.1 Give details of any two best practices whichave contributed to
better academic and administrative functioning of he College.

Best Practice-1:

1.

Title of the Practice
Remedial Classes, Academic Merit Scholasstapd Uniform
Evaluation

Objectives of the Practice

To give additional inputs to slow learners and sehid with

backlogs to improve performance in regular and Erpentary

examinations. The slow learners are identified thase the

performance of the first sessional examination seplarate time
table is prepared for slow learners to give addélanputs so that
they can perform better in the examinations.

To encourage the meritorious students, merit scslolgs are
provided to students with excellent academic pearéorce.

To ensure that all the answer scripts of the samase are
evaluated uniformly, a uniform evaluation policyadopted.

The Context

To design and implement this practice, there ameesoontextual

issues and are addressed. Identification of slewn&rs is done as
per the performance in the semester end examigatiome table

is prepared to conduct remedial classes sepaiatéhe afternoon

slots without disturbing the regular class work.eThiggest

challenge is to make sure that all the needy stsdattend the
classes.

The institute is located at Rajam, far away froty.clo attract the
better students it offers scholarships to meritgictudents. To
implement the scholarship mechanism for meritoristigdents,
the management has taken initiatives and the syistemplace for
the last 10 years.

To ensure that all the scripts in a course areuatadl properly
and accurately, a uniform evaluation system is lace It
increases the student satisfaction and transparencythe
evaluation.
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The Practice

This practice has been carried in the instituteesitast several
years. We do not have any difficulty in its implartegion.
Faculty members are required to conduct remedsasels as per
the schedule. Further to make this practice moeduliso needy
students, it is resolved that when a student needppear in
supplementary examinations, He/She should attedd 86 the
remedial classes conducted. To ensure the studeansg
backlogs clear the exams, performance track shests
maintained.

The practice of merit scholarship has been continue the
institute for the last 10 years.

To ensure the uniform evaluation, a particular tjaagor all the
scripts are evaluated by only one faculty memberetiuce the
variation in evaluation. During semester end euana the
identity of the student is removed from front papéthe answer
booklet by using a coding mechanism.

Evidence of Success
The results of supplementary examinations are ixrguo
Meritorious students are taking admission.

Result is published within a week of completiortlod exams, and
students are more satisfied.

Problems Encountered and Resources Required

Problem encountered in this practice is makingtlaf needy
students attend remedial classes regularly. Threuress required
are faculty to handle the classes and separate idam. We have
good faculty strength across all the departments,fesulty

allocation is also not a problem.

For implementing the scholarship schemes thereoipnoblem,
because the management is very assertive.

For uniform evaluation internal faculty and extdrnavited
faculty do the evaluation task in time.
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7. Notes
-NIL. -

Best Practice-2:
1. Title of the Practice

Faculty Incentives for Research Promotion and Q@uali
Improvement, Faculty Awards.

2. Objectives of the Practice

All the above practices are aimed at keeping tkalfa abreast of
the latest developments in their areas of reseamdnto encourage
them to bring out the best possible results. lalso aimed to
improve their teaching skills and explore the poites of
innovations in the methods of teaching and researtle above
practices are further aimed to attract talent amdulcate
competitive spirit among the faculty members whietill
contribute to the growth of the institution. Alleglabove practices
are aimed in general to keep the institution omgh pedestal in the
academic arena.

3. The Context

The above practices are introduced in the contegtatalization.
The importance of research along with the teacisripe need of
the hour. The faculty upgrades his / her knowlelégels through
research and then he/she will be able to transigr knowledge to
the stake holder i.e., the student. In order tavate the faculty the
cash incentive system was introduced. For the feansf
knowledge to the student, the faculty should be@dgeacher and
to become a good teacher he has to hone up hikitgaskills
through some training. This helps him not only ¢entify his
deficiencies but also to use latest methods ofhiegcto make the
teaching-learning process more student centric.uRegaculty
development programmes will help them to hone @i #Kkills for
the benefit of students and thus FDP programmessereduled
every year and scrupulously followed. Faculty areceiraged to do
their PhD degrees, academic leaves are granted Plob
examinations. Further, Certificates of appreciatibfor best
performing faculty.
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4. The Practice

Faculty who publishes a research paper in a pe#wed journal
will be given a cash award of Rs. 20000/- and RX00/- for
international and national journals respectivellgeTist of journals
available with each department are taken into clamation,
otherwise a committee decision on the quality oblation is
final.

Faculty who presents a paper in an International

Conference/Seminar at an institute of repute oetsidlia, cash
award of Rs. 2000/- is given. If it is in India,staaward of
Rs.1000/- is given. In addition to the cash awandtl fegistration
fee and travelling expenses along with academiceleae granted.

Faculty who publishes a text book by an internatigoublisher,
cash award of Rs. 75,000/- is given. If it is na&ibpublisher the
award is Rs. 30,000/- and for regional/local putdisthe award is
Rs. 15,000/-.

Faculty members are encouraged to participate
FDP/workshops/training programmes organized by tegpu
institutions with full registration fees and acadeieave.

Faculty who completes his/her PhD while in senatéhe institute
is awarded a cash prize of Rs. 75,000 for engingdésranches and
Rs.50,000 for Basic Sciences, provided he/she sefoe a

minimum of two years in the institute.

Faculty members will be eligible for travel outsibhelia (50% of
travel expenses or a maximum of Rs. 50,000) anistragon fee
(100%), for paper presentation, provided the camee/seminar is
hosted by a reputed institution.Preferably, sucheases should
have been factored into the project/research grant.

Certificates of appreciation for best performingully. The rating
is done based on a six point scale, by evaluahegcontributions
of the faculty in teaching, research, academic adhtmnation, and
co-curricular/extra-curricular activities.

5. Evidence of Success
There is a remarkable change in the attitude amedetthealthy
practices resulted in developing a sense of confideamong the
faculty members.

in
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6. Problems Encountered and Resources Required
Institute encourages such good practices whichte@a academic
ambience blended with research. Financial resowees liberally
provided for such good practices. No problems vea@untered in
implementing such practices.

7. Notes QOptional)
NIL
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E. EVALUATIVE REPORTS OF DEPARTMENTS
E1l. Evaluative Report of Chemical Engineering
1. Name of the Department & its year of establishment
Chemical Engineering& Established in the year 1997

2. Names of Program’s / Courses offered (UG, PG, M.APh.D., Integrated
Masters; Integrated Ph.D etc.)

UG- Chemical Engineering
PG- Environmental Engineering

3. Interdisciplinary courses and departments involved

S. No Interdisciplinary courses Dgpartments
involved
1 Elements of Mechanical Engineering MECH
2 Fundamentals of Computer Programming CSE, IT
3 Cloud computing (Open elective) CSE,IT
4 Disaster management(Open elective) CE
5 Fundamentals of Global Positioning ECE
SystemgOpen elective)
6 Operation Research(Open elective) MECH
7 Soft computing (Open elective) CSE, IT
8 Advanced optimization techniques Mech
9 Engineering Economics and Project Management BSH
10 Renewable Energy Sources EEE
11 Open source soft ware CSE
12 Biomedical Engineering ECE

4. Annual/ semester/choice based credit system

Semester based credit system
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5. Participation of the department in the coursesretfdy other departments

: To which department | Programme
Title(s) of the course(s) Programme UG/PG Semester

Elements of Mechanical Civil, MECH, ECE, CSE, UG L&l

Engineering IT, CHEM, PE

Environmental studies Civil, MECH, ECE, CSE, UG L&l
IT, CHEM, PE

Industrial Pollution Control | Civil, MECH, ECE, CSE, UG N

Engineering IT, CHEM, PE

Industrial water and Civi, MECH, ECE, UG Vel

wastewater management | CSE, IT, CHEM, PE

Industrial safety and Hazard Civil, MECH, ECE, CSE, UG &V

management IT, CHEM, PE

6. Number of teaching posts sanctioned and filled f@smrs/Associate

Professors/ Asst. Professors)

Designation Sanctioned Filled
Professors 2 2
Associate Professors 4 4
Asst. Professors 7 7

7. Faculty profile with name, qualification, desigmetj specialization,

(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

r Engineering

No. of
Ph.D.
No. of Students
Name QualificationDesignation SpecializationYears of  guided
Experience ffor the
last 4
years
M. Tech, |Professor &Environmentd )
Dr. S. K. Behera PhD, PDF Head Engg. 12 Years Nil
) Mineral
Dr. M. Krishna M. Tech, PhDD Professor| Processing,| 14 Years Nil
Prasad
Mass transfer
Mr. V. Srinivasa Rag M. Tech Assoc. Prof Ml_nerall 18 Years Nil
Engineering
Dr. R. Srikanth M. Tech Assoc. Pro Chemical 18 Years Nil
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Dr. P. Kalpana

LfPetrochemice

M. Tech | Assoc. Pro : . 9 Years Nil
Engineering

Dr. Surya Narayan M. Tech, PhDAssoc. Prof Ch.em'c‘?" 12 Years Nil
Dash Engineering

Mrs. G. Kalyani M. Tech Asst. Prof Ch.em'c‘?" 8% Years Nil
Engineering

Mr. P. Satya Sagar M. Tech Asst. Prof  Plant Des;iglno Years Nil

Mr. G. Babu Rao M. Tech Asst. Prof Ch.em'c?" 7 year Nil
Engineering

Mr. H. Joga Rao M. Tech Asst. Prof Ch.em'c?" 7 year Nil
Engineering

Mr.B. Niranjana Rao M. Tech Asst. Prof Ch.em'c‘?" 8 Years Nil
Engineering

Dr. M. Gangadhar M. Tech, PhDAsst. Prof Chgmlcgl 9 Years Nil
Engineering

Ms. P. Mythili M. Tech Asst. Profi Ch.em'c?" 3 Years Nil
Engineering

8.
Nil

9.
uG: 15:1
PG:12:1

Programme-wise Student Teacher Ratio

10. Number of academic support staff (technical) anthiatstrative staff:

sanctioned and filled

Sanctioned filled
Lab Instructors 2 2
Assistants 2 2

11. Number of faculty with ongoing projects from a) ioatl

b) international funding agencies and c) Total tgaaceived. Mention
names of funding agencies and grants receivedqirpjse.

Percentage of classes taken by temporary facyitpgramme-wise information
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Name of Grant

the Funding Project Name Received
Faculty agency in Rs. Lakhs
P.Kalpana | DST Ground water modeling for | 20.44
(Co-PI) hydro geological

characterization of Hazardous
substance release sites- A
case study of
Pydibhimavaram Industrial
area, Srikakulam, A.P.

12. Departmental projects funded by DST-FIST; DBT, IGSStc.; total
grants received

Grant
Academic | Funding . Received
Project Name .
Year agency in Rs.
Lakhs

Seminar Industrial Ecology |-
2014-15 | DST Interdiscipl'inary Perspectives and 0.75
Opportunities (IEIPO-15)

2013-14 AICTE | SDP on “Pinch Technology” 3.5

Travel Grant to Dr S K Behera
to present technical paper in an
International Conference on
2013-14 DST Modeling of Machining 15
Opeerations-2013(14th CIRP
CMMO) held during 13 -14 Jun
2013 at Turin, Italy.
Modernization of Simulation

112

2012-13 AICTE 6.5
Laboratory

2011-12 | AICTE [ Simulation Laboratory 10.94

2011-12 AICTE SDP on “lean Process 35
Technology
Workshop on “Urban Waste

2010-11 | Appcp |Management and - Current 4 ,
Challenges & Mitigation”

2009-10 AICTE SDP on Evolvm_g Challe,r)ges in 35
Energy and Environment

2009-10 | APPCB Workshop on “Sustainable 0.5

Development and Environments
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Challenges”

Development of Analysis 6.2
2009-10 AICTE oriented Chemistry laboratory
Total Grant 37.89

13. Research facility / centre with

State recognition
National recognition

Nil
Nil

International recognition Nil

14. Publications:
* Number of papers published in peer reviewed jogrrfahtional /
international):

S No. of Papers

No | JournaliConference ', ) 15 [ 2013.14| 201219 201110 2010-3

1 | National Conference 6 07 08 14 04

2 | National Journal 4 01 00 00 01

3 International 10 09 09 05 24

Conference
4 | International Journal 15 05 06 17 03
Total Papers 35 22 23 36 32

* Monographs ‘Nil

* Chapter(s) in Bookslil

» Editing Books ‘Nil

* Books with ISBN numbers with details of publishe¥d:

* Number listed in International Database (For e.g@bWf Science,
Scopus, Humanities International Complete, Dare abage -
International Social Sciences Directory, EBSCO heist):

2014-15 | 2013-14 2012-13 2011-12 2010-11
Citation Index — 2-509 1 1-2 2.343 2-390
range / average
SNIP ; 0 0 0 0
SIR 0 0 0 0
Impact factor - =1 0.2:25 |4 19 O 10614378 | 057-5.11
range / average
h-index 11 1 2 3 10

1
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15. Details of patents and income generated :  -Nil-
16. Areas of consultancy and income generated:  -Nil-

17. Faculty recharging strategies
» workshops/seminars/conferences/FDP attended bytyaduring the
academic year’s:
2014- 2015 11
2013-2014 :11
2012- 2013 08
2011- 2012 14
2010- 2011 04

18. Student projects
» percentage of students who have done in-house gsojecluding
inter-departmental
e percentage of students doing projects in collabmratith industries

/ institutes

Students who have done projects

Academic Programme In-house  projects| In  collaboration

year including inter- | with industries /
departmental institutes

2014-15 B.Tech. (Chem) 100% -Nil-

2013-14 B.Tech. (Chem) 100% -Nil-

2012-13 B.Tech. (Chem) 100% -Nil-

2011-12 B.Tech. (Chem) 100% -Nil-

2010-11 B.Tech. (Chem) 100% -Nil-

19. Awards / recognitions received at the nati@mal international level by
* Faculty :Dr S K Behera received

» Conference Scholarship award by International $pdm@ Industrial

Ecology in2010 and 2013.

* Brain Korea-21 programme — Excellence in reseandra@d, 2008
and 2010.

* Brain Korea-21 programme (a.k.a — BK-21) — Fellojywstwarded
to full bright post-doctoral researchers, MinisbtfyEducation,
Science and Technology, South Korea, Mar 2010 —ZZQ0id!.

» International Society for Industrial Ecology, Corgece
Scholarship award, 2010 and 2013.
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» Doctoral / post doctoral fellows : Nil

e Students :

. Awards / recognitions received at the

Academic Year . .
National level International leve

2014-15 03 Nil
2013-14 02 Nil
2012-13 00 Nil
2011-12 01 Nil
2010-11 05 Nil

20. Seminars/ Conferences/Workshops organizedtl@aource of funding
(national/international) with details of outstangliparticipants, if any.

» Seminars/ Conferences/Workshops organized durireg a@bademic
years are as follows

Academic | Seminars/ Conferences/Workshops Source of
Year organized (national / international) Funding
2014-15 01 Institute
01 DST
2013-14 01 AICTE
2012-13 Nil
01 Institute
2011-12 01 AICTE
2010-11 01 APPCB

21. Student profile course-wise:

Name of the Course: UG ( B.Tech. in Chemical Engirging)

Applicat
Academic | ions Selected Pass percentage
year received
Male Female Male Female

2011-15 NA 45 12 80.00% 83.33%
2010-14 NA 49 13 63.26% 84.61%
2009-13 NA 46 16 76.08% 81.25%
2008-12 NA 54 14 83.33% 100%
2007-11 NA 47 17 48.93% 58.82%
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22. Diversity of Students

% of | % of
Prog Yearly | % of students students | students
ram | Year from from
Intake | from the State
me other other
States countries
2014-15 60 97 3 0
2013-14 60 99.17 0.83 0
UG 2012-13 60 100 0 0
2011-12 60 99.17 0.83 0
2010-11 60 99.17 0.83 0
% of % of
Yearly | % of students students | students
Year from from
Intake | from the State
other other
States | countries
PG 2014-15 18 100 0 0
2013-14 18 100 0 0

23.How many students have cleared Civil Services, DsdeServices, NET,
SLET, GATE and any other competitive examinations?

AY 2014-15| 2013-14 2012-13 2011-12 2010-1
GATE 01 04 03 05 05

24. Student progression

Student Percentage against enrolled
progression

2014-15 2013-14 2012- | 2011- 2010-11
UG to PG 13 12

22.45 14.28 10.63 | 23.4 22.45
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post
Doctoral
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Employed 2014-15 1 501314 2%2' 22121' 2010-11

Campus selection| 21.74 14.28 21.05 17.02 22.44

Other than campus

: 25.78 35.71 28.07 44.68 51.02
recruitment

Entrepreneurs - - - -

25. Diversity of staff

Percentage of faculty who are graduates

of the same parent university Nil
from other universities within the State 96.3%
from other universities from other States 3.7%

26. Number of faculty who were awarded Ph.D., D&w D.Litt. during
the assessment period.
Four faculty members (Dr. M.Gangadhar, Dr. S.N.[xsR.Srikanth
and Dr. P. Kalpana)

27. Present details about infrastructural facilities

a) Library
Journals//Magazines/Pe CDs. VCD d
Books ' riodicals Msu,ltimedsi;n Others
National | |nternational
106
321 0 0 0 Projects +

b) Internet facilities for staff and studentsQ0 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)

c) Total number of class rooms :03
d) Class rooms with ICT facility :03
e) Students’ laboratories :08
f) Research laboratories 01
28.Number of students of the department getting firdrassistance from College.

Nil
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29.

30.

Was any need assessment exercise undertaken biefodevelopment of
new program(s)? If so, give the methodology.

» Getting Feedback from all stakeholders viz. indygiarents, students
and faculty

» Assessing the availability of job opportunitiesndustry, research and
academia

» Collecting information about emerging areas of eagring growth
and development

Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learningevaluation? If
yes, how does the department utilize it?

Yes. Department takes the feedback from the facuodigarding
curriculum design, evaluation and updating of tly#tabi. There is
involvement of all the faculty members in the prgpan and design
of curriculum. Each course is designed with SMARIfcomes and it
will be discussed and approved in BOS meetings.

b. Students on staff, curriculum as well as teachingelrning-
evaluation and what is the response of the departme to the
same?

Feedback will be collected from students twice semester i.e during
mid semester and end-semester. The feedback queste is

scientifically designed based on fifteen parameteshich are

evaluated on a 6-point scale. Parameters involveg@paredness for
classes, delivery and handling of questions in ¢less, usage of
teaching aids, timely evaluation of tests and assents, level of
interest and excitement generated, extra help dritisie class room,
control and command of classes etc. Faculty memben gets

feedback less than 3 will be counseled by the H@D the faculty

concerned shall initiate necessary measures to oweprthe

performance.

c. Alumni and employers on the programmes and what isthe
response of the department to the same?

Alumni Feed-back/Alumni Survey:

Institute conducts Alumni meets regularly (at leaste in a year) at
various places in the country. Few of our alumré auccessful in
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establishing and running consultancy firms, sofawvartompanies,
Power plants, service and manufacturing industiies. alumni survey
is conducted to obtain feedback regarding their leympent, higher
studies, suggestions for improvement of institutetic. The inputs
from the alumni are used in curriculum design, bpsactices,
programme objectives etc. Alumni survey is conddictaring alumni
meets, visits to institution, stake holders meetetg. Institute has
separate alumni portal to facilitate the alumnerattion and updation
of alumni database. Board of Studies of each deyeant has an alumni
nominee.

Employer feedback/Employer Survey:

Eminent Persons from the industry having keen éstein academics
are inducted in the academic Council (AC) and ia IQAC of the

institution. Valuable suggestions are taken for lietterment of the
institution from time to time.

A survey questionnaire is prepared for the empldgerassess the
performance of the graduates recruited in differ@alustries. This
guestionnaire is circulated among the employersutjin emails and
social networking sites and responses are receilezse responses are
analyzed to assess the technical knowledge andrigag skills of the
graduates of this institution. The results from #i®ve feedbacks are
analyzed and discussed in the department meetifigs. feedback
taken is used to make necessary improvements incdaingéculum,
teaching-learning process, up gradation of thelifiesi etc. Institute
encourages Industry-Institute Interaction whichl il turn useful in
curriculum design and development.

31. List the distinguished alumni of the department

S.No. | Name of the Alumni| Designation Organization 8tch

01 P. V. Suresh Asst. Prof| NIT, Warangal| 1997-01
Asst.

02. P. Dhananjaya Kumar ONGC E)fecutlve 1997-01

Engineer(prod

uction)

oz | AMeenakshi Asst. Prof INTU, 1998-02

Ananthapur

: Scientific NFC,

04 G.Sreenivasa Kuamr Officer Hyderabad 2000-04
Kochi

05 M.Sudhakar AGM Refinery Ltd 2000-04

06 V.Madhav Process | HPCL,visakha| 1997-01
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engineer patnam
Deputy JK Tyres and i
07 K.Prakash Manager Industries Ltd 2002-06
Coromandel
08 M.Ramanayya fertilizers Asst. Manager, 2003-07
Ltd.,
09 Srinivas Pavan Kumgr  Researcher Crompton 2004-08
greaves Ltd
10 | K.Murthy Design JoP 2004-08
Engineer Honeywell

. Give details of student enrichment programmes (spéd lectures /
workshops / seminar) with external experts.

Student Enrichment Programmes:

. Participant N.O'. of
S.No Special Lectures Date S participan
s

Academic Year 2014-15

1 Process Dynamics &Control- 1t99.09.14 | Il BTech, | 35
Industrial  Applications by Prof. n & v
R.Padma Sree, AUCEC, B.Tech
Visakhapatnam.

2 Role of Chemical Engineers-Industr$0.09.14 | lI&lll 38
Expectations by Dr. Y. Manohar, BTech
Former director of Vizag Steel Plant,
Visakhapatnam.

3 Chemical Engineering &12.12.14 |1, Il & 50
Biotechnology: A Production units IVBTech
meet for new challenges by Dr.
Khannan Pakshirajan, Department | of
Biotechnology , IIT, Guwahati.

4 Scope of CRE in Chemical Proces28.12.14 |lll & IV |53
Industries by Prof. K.Krishnaiah, 1T BTech
Chennai.

5 Hobby Projects Exbhititon ( 1523.02.15 | I & 11|90
Models) BTech

Academic Year 2013-14
Guest lecture on “Applications for

1 | Pprocess simulators in  chemiga27-07- nm & v 133
Engineering” by Mr. A. Sarath Babu2013 CHEM
Associate Professor, NIT — Warangal.
2 | Guest lecture on “Chemical 17-12- Il CHEM 35
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Engineering opportunities in Energy013

Sector” by Mr B.Ravikumar, Manageér

operations 10C Delhi.

Guest lecture on “What is your scale

past and future of
Engineering” by Prof.K.Krishnaial
Emeritus Professor, [IT-Chennai.

Chemical Engineering? Covering th
.| 22-03-
Chemica

n

014

nm & v
CHEM

130

Academic Year 2012-13

Guest lecture on “Automation i
process industries: Why? What for
by Dr.K.Ravindranath, Sr.Princip
Scientist, [ICT,Hyd.

n
?13-07-
aP012

nm & v
CHEM

94

Guest lecture on “Power generation
process industries” by Dr.R.Natarajg
Sr.Professor, VIT, Vellore.

:f7-08-
Y012

IV CHEM

22

Guest lecture on “Water foot print
day to day life” by Dr.P.Rajendr
Prasad, Sr.Professor,AUCE.

M 8-08-

012

IV CHEM

40

4

Guest lecture on “Advanced dry
delivery” by P.V.Srilakshmi
Assoc.Prof, NIT — Warangal.

'96-02-
2012

nm & v
CHEM

86

Academic Year 2011-12

Guest lecture on “Thermal Coatings
Aluminum Alloys” by Dr. P.Sridhar
QC Engineer, VTC Surfag
Technology, Anandapuram.

of
.12.09.201
el

& i
CHEM

107

Guest lecture on “Water and Was
Water Treatment’by Mr.N.Srinivas
Rao, GHAIL, Hyderabad.

ste
a01-10-11

IV CHEM

28

Guest lecture on “Bio Technology R
engs Technology” by Dr. B.Sarva Ra

Assoc. Prof., MVGR College of Engg.

e
1d,0-02-12

[l CHEM

62

Guest lecture on  “Importang
Analytical Chemistry in Chemice
Engg” by Dr. P.Nageswara Rao, Pr

e
|
09,3.03.12

NIT — Warangal.

I CHEM

62

Academic Year 2010-11

Guest lecture on  “Azeotrop
Distillation and  Selection O
Entrainer” by Dr. B. Srinivas
Professor, G.V.P. College

e
1:06.08.201

o0

Engineering, vsp.

IV CHEM

60
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Guest lecture on “Computational FIuid6.08.201| Il & IV
5 Dynamics” by Dr. B. Srinivas,0 CHEM 123
Professor, G.V.P. College Df
Engineering, vsp.
Guest lecture on “Chemical
3 | Engineering Mathematics” Dr. S. Y25-09-10 | IV CHEM 62
Naidu, Sr.Professor,AUCE.
Guest lecture on  “Distribution
4 Coefficient in Mass Transfer”, by M(.03.02.201| Il & IV 86
R. Sadanandam , Scientist-G BARQ, CHEM
Mumbai.
Guest lecture on “Solvent Extraction
5 | by Hydrometallurgy’, by ~Mr. R{04.02.2011I, Ill & IV 177
Sadanandam , Scientist-G BARC] CHEM
Mumbai.
Student Workshops:
No. of
S.No Studgnt Date Participants participant
Seminars S
Academic year 2014-15
30" and 3| Other College Students|
1 STEPCONE-15 January, 2015 Internal students 50
Academic year 2013-14
7"& 8" Januarny Other College Students
1 STEPCONE-14) 5514 Internal students 50
Academic year 2012-13
4"¢ 5™ January Other College Students
1 STEPCONE-13 2013 Internal students 36
Academic year 2011-12
6"& 7™ January Other College Students
1 STEPCONE-12 2012 Internal students 84
Academic year 2010-11
7"& 8" Januan| Other College Students
1 STEPCONE-11) 5511 & Internal students 110
Urban  Wastg 10" 11" | Other College Students 132
Management- | December,10 & Internal students
2 Current
Challenges and
Mitigation
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33.List the teaching methods adopted by the faculty fo different

34.

programmes.
Some of the teaching methods adopted by the faaudty

» Tutorial is followed apart from the curriculum ftine benefit of the
Students

e Lecturing, Working models, Demonstration, Animatioimdustrial
visit, Seminars, Project etc

» Teaching aids: Black Board, LCD Projector etc.

* Group discussions

* LAN Based Courses

* Remedial Classes for Slow learners and backlogestsd

How the department does ensures that the programmebjectives are
constantly met and learning outcomes monitored.

Achievement of the POs mechanisms consists ofviaig processes

Internal assessment tools:
» Assignments
* Mid examinations
e Quiz examinations
» Daily assessment of Laboratory performance
» Internal & External laboratory exams
» End-semester theory examinations

External assessment tools:
» Feedback from the stake holders.
* Feedback is collected from the employers througkgrhent cell.
» Through governing council constituted at institnablevel.
» Through publications/presentations in conferences.

Achievement of the Learning outcomes consists oflfowing processes
* The process recommended in NBA's OBE is being vodld to
attain this objective

35. Highlight the participation of students and facuftyextension activities.

*« NSS activities

* Participating in community services through GMR &lakshmi
Foundation, Rajam
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» Creating Awareness on various issues and job oppitigs for rural
people through GMR Community Radio (FM 90.4 MHz)

Some of recent extension activities by studentsfaculty

S.No Name of Extension activity Date
1 Pulse Polio Immunization Programme 19-01-2014
2 Republic Day Celebrations 26-01-2014
3 World Cancer Day 04-02-2014
4 Blood Donation Camp 14-03-2014
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electoral \{ptin 03-05-2014

Some of recent Community services through GMR \&ataihi Foundation,
Rajam,

S. No. Name of the Activity Date
1 Joy of Giving Every Monday
2 Book Donation 24-07-2013

Orientation program on Career Guidance td" L0 27.12-2013
Class Students at ZPH School, Dolapeta (V), Rajam

Orientation program on Career Guidance td" [LO
4 Class Students at ZPH School, A.V. Puram (V), 28-12-2013
Rajam

3

36. Give details of “beyond syllabus scholarly activigs” of the department.

Participant No.  of
S.No | Activity Date S P particip
ants
Academic year 2014-15
1 Just click it 09.07.2014 [l BTech 40
2 Debate 18.07.2014| 1l BTech 49
3 Group Discussion 24.07.2014 Il BTech 30
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4 Technical Quiz 11.08.2014 Il BTech 25

5 Matralogics 21.08.2014| 11 BTech 28

6 Technical Quiz 08.09.2014 Il BTech 15

7 Matralogics 13.09.2014| 11 BTech 17

8 Elocution 20.10.2014 | 11 BTech 18

9 Paper presentations 22.10.2014 11 BTech 22

10 Guess it Out 08.12.2014| 1l BTech 22

11 Group Discussion 22.12.2014 Il BTech 26

12 CHEMICHUNT 24.01.2015 [l BTech 25

13 Seminar on Internship07.02.2015 | 1l BTech 15

Experience

14 Challenging Quiz 12.02.2015 1l BTech 31

15 Spot acting 17.03.2015 Il BTech 23

16 Beg, Borrow, Steal 23.04.2015 Il BTech 29

Academic year 2013-14
1 My Reasoning” 20-07-2013 CHEM 20
2 Elocution” 29-07- 2013 CHEM 62
3 “Essay Writing” 01-11- 2013 CHEM 27
4 “Group Discussion” 16-11- 2018 CHEM 50
5 Mock press 22-03-2014 CHEM 38
6 Mock uno 11-2-2014 CHEM a7
7 Quiz 6-2-2014 CHEM 32
8 Logos Identification 11-3-2014 CHEM 27
9 Name the picture 29-04-2014 CHEM 25

Academic year 2012-13
1 “Grand Event” 04-08 2012 CHEM 57
2 “Story Making” 25 -08-2012 CHEM 64
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3 “Group Discussion” 28-08- 2012 CHEM 30
4 “Teacher’s Day” 05-09 2012 CHEM 111
5 “Engineer’s Day” 15-09- 2012 CHEM 46
6 F'\ggtsg:',?ge' My 22-09-2012| CHEM 47

7 “Ghajini” 29-092012 CHEM 59

8 “Shock Laga Kya” 06-10-201% CHEM 50
9 Technical valentine 16.02.2013 CHEM 35
10 | Ten tech tasks 23.03.2013 CHEM 42
11 No caption Only action 1.03.2013 CHEM 38

Academic year 2011-12

1 “Group Discussion” 18-06- 2011 CHEM 36
2 “Documentaries” 02-07- 2011 CHEM 50
3 “Add making” 16-07-2011 CHEM 39
4 “Quiz” 27-08- 2011 CHEM 42

5 “Cricket match” 0309- 2011 CHEM 48

6 “Brain Twisters” 03-12-2011 CHEM 45
7 “Collage” 21-01-2012 CHEM 53
8 “Poster presentation” 25-06- 2011 CHEM 43
9 “Debate” 20-08- 2011 CHEM 54
10 “Interact” 17-09- 2011 CHEM 37
11 “Logo presentation” 24-09- 2011 CHEM 46
12 | “Kissa” 17-12- 2011 CHEM 31

Academic year 2010-11

1 “Reporters and Readers]  26-06- 2010 CHEM 3(
2 “Debate” 03-07- 2010 CHEM 41
3 “Add making” 17-07- 2010 CHEM 56
4 “Cricket match” 24-07- 2010 CHEM 32
5 “Debate” 21-08- 2010 CHEM 52
9 “Cricket match” 24-08- 201( CHEM 32
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10 “Debate” 21-08- 2014 CHEM 52

37. State whether the programme/ department is accred#d/ graded by
other agencies. Give detalils.

» All the programmes are recognized by AICTE
» First Accreditation by National Board of Accreditat for 3 Years
F.No. NBA/ACCR-836/2006 Dt. 29.03.2007.

» Latest Accreditation by National Board of Accretiia for 2
Years File. No.11- 46/2010/NBA, Dt: 14.08.2013

* Institute is accredited by NAAC from 2010 , Dt.@8.2010 with A
Grade

38. Detail any five Strengths, Weaknesses, Opportunitieand Challenges
(SWOC) of the department
Strengths
1. All the faculty members are ratified by INTU K, Kia&da.

2. Faculty having good number of Publications & coteudy
projects

3. Add on Courses offered to students to improve eygtiiity

4. Availability of chemical engineering applicationlaged softwares
such as Aspen, GAMs, MAT LAB etc.

5. University ranks bagged by students.
Weaknesses

1. Linkage with Industry

Laboratory facilities for advanced R&D

Number of externally-funded projects

Mathematical modeling and software skills of fagult

a r wD

Average English communication skills of the student

Opportunities

1. Attracting new funded projects may be possibleaasity involved
in active research

2. Pursuing masters and doctoral research with adaila
infrastructure

3. Collaboration with industry locating around thetitge
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39.

4. Training of industry personal

5. Availability of latest software can stimulate thr@ntinuous learning

process of faculty/ students & hence can cateh¢oréquirements
of industry.

Challenges

1.

a s b

Filling up the sanctioned strength of students

Attracting meritorious students

Ensuring on-campus placement opportunity

Meeting the latest industrial development requinetsie

Molding of students/ faculty to the emerging tedogaal changes

Future plans of the department.

To develop the department as a Center of Excellence
To promote quality research and consultancy
To organize a two day national level conference

To organize FDP on Sustainable environmental eeging
practices.
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E2. Evaluative Report of Civil Engineering

1. Name of the Department & its year of establishment

Civil Engineering &Established in the year 2002

2. Names of Programmes / Courses offered (UG, PG, M.Ph Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)

UG: Civil Engineering
PG: Transportation Engineering

3. Interdisciplinary courses and departments involved

S. No | Interdisciplinary courses pepartments

involved

1 Elements of Mechanical Engineering MECH

2 Elements of Electrical Engineering EEE

3 Fundamentals ofComputer Programming CSE, IT

4 Electronic Devices and Circuits ECE

5 Basic Prime Movers and Pumps MECH

6 Complex analysis BS&H

7 Digital Electronics and Microprocessor ECE

8 Digital Signal Processing ECE

9 Embedded Systems (Elective) ECE

10 Cloud computing(Open elective) CSE,IT

Fundamentals of Global Positioning
11 SystemgOpen elective) ECE
Industrial safety and Hazard management(Op

12 elective) CHEM

13 Operation Research(Open elective) MECH

14 Soft computing (Open elective) CSE, IT

15 Environmental studies CHEM

16 Managerial Economics and Financial Analysis | BS&H

17 Fluid mechanics and hydraulics MECH
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18 Switching theory and logic design ECE
19 Pulse and digital circuits ECE
20 Complex variables and Statistical methods BS&H
21 Linear and digital IC applications ECE
22 Microprocessor and Micro controllers ECE
23 Management science MECH
24 Computer organization CSE,IT
25 Optimization Techniques MECH
26 Al Techniques CSE,IT

4. Annual/ semester/choice based credit system

Semester based credit system

5. Participation of the department in the courses offeed by other

departments

Title(s) of the course(s) o nglrc;grdaeirp])%r;ment Pragg;’:lFr)n Gme Semester
Engineering Drawing Civil, EgE’EfAE%ECSE’ IT, uG [
Engineering Mechanics ME Dept. UG Il

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)

Sanctioned Filled
Professor 1 2
Associate Professors 4 2
Asst. Professors 7 9

7. Faculty profile with name, qualification, designaton, specialisation
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

No. of
Vo pno.
Name Qualifica | Designat . students
: . Specialization of : :
tion ion Experi guided in
the last 4

ence
years

Water
Dr.G.VenkataRao Ph.D Professor Resource 16
Engineering
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No. of
ot | Pno
Name Qualifica | Designat e students
. . Specialization of . )
tion ion Experi guided in
P the last 4
ence
years
Dr. R.Subramanyam Ph.D Professor Environmental20
Engineering
Mr.V.K.Chakravarthi | M.Tech | AASSOC-Pr| Geo-technical g
of Engg.
Mr.J.VenkateswaraRaoM.Tech Assoc.Pr| - Structural 10
of Engg.
Mr. K.S.B.Prasad M.Tech Asst.Prof | Transportation 6
Engg.
Mr. K.Gopisankar M.E Asst.Prof Structural 6
Engg.
Mr. S.S.G.prasad M.Tech AASStProf| Geo-technical
Engg.
Mr. R.SrinivasaRao M.Tech Asst.Prof Engineering 5
Geology
Mr. Harish M M.Tech | Asst.Prof Hydraulics 5
B. SomeswaraRao M.Tech Asst.Prof Tragig(;rtatlm 1
T.Lakshmayya M.Tech| Asst.Prof Constructian 0
A. SatyaSunitha M.Tech| Asst.Prof Water 0
Resources
Engineering
T. JnananandaRao M.Tech  Asst.Prof Geotechnjcal 2
Engineering
Mr.Batchu PRVS M.Tech | Asst.Proff Construction 1.2
Priyatham
8. Percentage of classes taken by temporary faculty programme-wise
information
Nil

9. Programme-wise Student Teacher Ratio

UG: 15:1

PG:12:1

10. Number of academic support staff (technical) and adhinistrative
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staff: sanctioned and filled

Sanctioned Filled
Lab instructors 6 5
Assistants 2 2

11.Number of faculty with ongoing projects from a) natonal b)
international funding agencies and c) Total grantgeceived. Mention
names of funding agencies and grants received prajewise.

Nil

12. Departmental projects funded by DST-FIST; DBT, ICSXR, etc.; total

grants received

Academic Grant
Year Agency Project Name Received
in Rs. Lakhs
BRNS, [ Hydro geological characterizatign34.48
2014-15 Mumbai | and Ground Water Modeling for
Kovvada region
Ground water Modeling for
hydro geological
characterization of Hazardous
2013-14 DST | substance release sites —A case 20.44
study of
PydibhimavaramIndustrial area
Srikakulam, A.P
Advanced Surveying Lab(
2012-13 AICTE MODROBS) 14.90
Condition assessment and
2010-11 AICTE | retrofitting of Concrete 6.29
Structures(SDP)
2009-10 AICTE Coasta_ll zone problems and thejir 6.60
remedies
Modeling of saltwater intrusion
2009-10 DST for an effec'glve management of 18.36
coastal aquifers : A case study |of
Srikakulam Coastal belt in A.P
Total Grant received 101.07
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13. Research facility / centre with
» State recognition Nil
» National recognition Nil
* International recognition Nil

14. Publications:

[0 Number of papers published in peer reviewed josrrfahtional /
international)

Academic Year

Publications 5014-15 2013-14 2012-13 2011-12

2010-[1]

Research papers
published in

Journals (National, 15 11 6 4
International)

11

Papers presented
the proceedings ( 3 5 2
Seminars (Nationg 4
International)

Monographs ‘Nil

Chapter(s) in Books : Nil

Editing Books - Nil

Books with ISBN numbers with details of publisherslil

Number listed in International Database (leog Web of Science,
Scopus, Humanities International Complete, Dare abDade -
International Social Sciences Directory, EBSCO heist)

I I A O

2010-11 2011-12 2012-13 2013-14

2014-15

Citation Index — ) 0-1
range / average

0-2

SNIP 0.042-
range / average|  0.538 0 0 0-0.4010

0-0.284

SJR 0.11-

range / average|  0.391 0 0 0-0.157

0-0.16

range / average

Impact factor = g4 1 5 0 1.287-1.60  0.346-2.375 9"

38-2.8

h-index
range / average
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15. Details of patents and income generateit

16. Areas of consultancy and income generated

Academic Areas for consultancy Amount
Year
Structural Engineering 18,800/-
2010-2011 . . . '
Geo technical Engineerin 1,51,00C-
Structural Engineering 41,400/-
2011-2012 P o5 technical Engineering, 95,900/-
Structural Engineering 1,01200/-
2012-2013 | Geo technical Engineering, 43,400/-
Environmental engineering 2000/-
Structural Engineering 76,050/-
Geo technical Engineering 54,000/-
2013-2014 Transportation Engineering 43,000/-
Environmental Engineering 1000/-
Total amount earned in the last four years 6,27,750/-

17. Faculty recharging strategies

Workshops/seminars/conferences/FDP attended byltyacuring the

academic years:

2014- 2015 2
2013-2014 :2
2012- 2013 :2
2011- 2012 1
2010- 2011 9

18. Student projects

» Percentage of students who have done in-house cfsojecluding

inter-departmental

» Percentage of students doing projects in collabmratith industries /

institutes
Students who have done projects
In collaboration
Academic year | Programme In-house projects including with
interdepartmental industries or
institutes
B.Tech (CE) 100% -Nil-
2010-11 M.Tech (TE) 80% 20%
2011-12 B.Tech (CE) 100% -Nil-
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M.Tech (TE) 100% -Nil-
B.Tech (CE) 100% -Nil-
2012-13 M.Tech (TE) 100% -Nil-
2013-14 B.Tech (CE) 100% -Nil-
2014-15 B.Tech (CE) 100% -Nil-

19. Awards / recognitions received at the national anthternational level by
* Faculty: Nil
» Doctoral / post-doctoral fellows:Nil
» Students:

_ Awards / recognitions received at the
Academic Year

National level International level
2014-15 01

20. Seminars/ Conferences/Workshops organized and theowce of
funding (national / international) with details of outstanding
participants, if any.

* Seminars/ Conferences/Workshops organized durireg a@bademic
years are as follows

, Seminars/ Conferences/Workshops organized
Academic Year : : .
(national / international)
2014-15 01
2013-14 00
2012-13 00
2011-12 01
2010-11 01
21. Student profile course-wise:
UG:
Selected
Name of the | Applications Pass percentage
Course received Male Female
Male | Female
2011-15 NA 56 15 92.8% 100%
0, o)
2010-14 NA 51| 20 | 0862% | 100%
0, 0
2009-13 NA a1 | a7 | 707% | 100%
2008-12 NA 46 18 93.5% 100%
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Selected
Name of the | Applications Pass percentage
Course received Male Female
Male | Female
2011-15 NA 56 15 92.8% 100%
0, 0,
2007-11 NA 51 17 94% 100%
PG:
Selected Pass percentage
Name of the | Applications
Course received Male | Female Male Female
2012-14 NA 9 2 89 100
2011-13 NA 4 3 & 33
2010-12 NA 3 2 100 100
22. Diversity of students
% of | % of
vear Yearly | % of students| students students
Intake | from the State | from other | from other
States countries
2014-15 60 100 0 0
UG 01314 60 98.6 1.4 0
2012-13 60 100 0 0
2011-12 60 98.4 1.6 0
2010-11 60 98.5 15 0
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PG

% of | % of
Year Yearly | % of students| students students
Intake | from the State | from other | from other
States countries
2014-15 11 91 9 0
2013-14 15 100 0.00 0
2012-13 12 83.33 16.67 0
2011-12 7 83.33 16.67 0
2010-11 6 83.33 16.67 0

23. How many students have cleared Civil Services, Defse Services,
NET, SLET, GATE and any other competitive examinatons?

AY 2014-15 | 2013-2014| 2012-2013 2011-2012 2010-11
GATE 6 12 12 4 2
24. Student progression
Percentage against enrolled
Student progression 2014- | 2013- | 2012- | 2011- | 2010-
15 14 13 12 11
UG to PG 3 6 17 15 7
PGtoM.Phil. | e
PGtoPh.D. |
Ph.D. to Post-Doctoral | e
Emploved 2014- | 2013- | 2012- | 2011- | 2010-
ploy 15 14 13 12 11
Campus selection 30 31 29 45 29
Other than campus
recruitment
Entrepreneurs
25. Diversity of staff
Percentage of faculty who are graduates
of the same parent university 8%
from other universities within the State 50%
from other universities from other States 42%
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26. Number of faculty who were awarded Ph.D., D.Sc. anB.Litt. during
the assessment period.

Number of Ph.D awards during the assessment pdyiod:

Dr. D. Ravi Prasad obtained Ph.D. from NIT WARANGAL the A.Y
2012-13

27. Present details about infrastructural facilities
a) Library (Department Library)

Journals/Magazines/Perio CDs. VCD d
Books ____ dicals Mulimedia | Others
National | |nternational
250 1 0 39 90 Projects

D

b) Internet facilities for staff and students
Internet facilities 100 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)
c¢) Total number of class rooms 03:
d) Class rooms with ICT facility 02
e) Students’ laboratories 07
f) Research laboratories 01

28.Number of students of the department getting finanial assistance
from College.

Nil

29.Was any need assessment exercise undertaken beftire development
of new program(s)? If so, give the methodology.

Yes, there is a periodical exercise undertakenrbefte development of
new program. Methodology is summarized below.

» Getting Feedback from all stakeholders viz.indysptigrents, students
and faculty

» Assessing the availability of job opportunitiesmdustry, research and
academia
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Collecting information about emerging areas of eagring growth
and development

30.Does the departments obtain feedback from
a. faculty on curriculum as well as teaching-learningevaluation? If

yes, how does the department utilize it?

Yes. Department takes the feedback from the facudigarding

curriculum design, evaluation and updating of tlyfabi.There is

involvement of all the faculty members in the prgpan and design
of curriculum. Each course is designed with SMARIfcomes and it
will be discussed and approved in BOS meetingslBaplans for the

industrial tours for giving practical insight foorse of topics of course,
which will be approved by HoD.Faculty also has file® to propose
new evaluation procedure particular subjects, wh&® is bringing

the proposal to the Academic council and get iraygd.

Students on staff, curriculum as well as teachingelarning-
evaluation and what is the response of the departme to the
same?

Feedback will be collected from students twice semester i.e during
mid-semester and end-semester. The feedback quesitie is

scientifically designed based on fifteen parameteshich are

evaluated on a 6-point scale. Parameters involveg@paredness for
classes, delivery and handling of questions in ¢less, usage of
teaching aids, timely evaluation of tests and assents, level of
interest and excitement generated, extra help dritisie class room,
control and command of classes etc. Faculty memben gets

feedback less than 3 will be counseled by the H@D the faculty

concerned shall initiate necessary measures to oweprthe

performance.

Alumni and employers on the programmes and what isthe
response of the departments to the same?

Alumni Feed-back/Alumni Survey:

Institute conducts Alumni meets regularly (at leasste in a year) at
various places in the country. Few of our alumr@ auccessful in
establishing and running consultancy firms, sofawvarompanies,
Power plants, service and manufacturing industiies. alumni survey
is conducted to obtain feedback regarding their leympent, higher
studies, suggestions for improvement of institutetc. The inputs
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from the alumni are used in curriculum design, bpsactices,
programme objectives etc. Alumni survey is conddictaring alumni
meets, visits to institution, stake holders meetetg. Institute has
separate alumni portal to facilitate the alumnerattion and updation
of alumni database. Board of Studies of each deyeant has an alumni
nominee.

Employer feedback/Employer Survey:

Eminent Persons from the industry having keen éstein academics
are inducted in the academic Council (AC) and ia IQAC of the

institution. Valuable suggestions are taken for lietterment of the
institution from time to time.

A survey questionnaire is prepared for the empldgerassess the
performance of the graduates recruited in differ@alustries. This
guestionnaire is circulated among the employersutjin emails and
social networking sites and responses are receilezbse responses are
analyzed to assess the technical knowledge andrigag skills of the
graduates of this institution. The results from #ive feedbacks are
analyzed and discussed in the department meetifiys. feedback
taken is used to make necessary improvements incaingéculum,
teaching-learning process, up gradation of thelifiesi etc. Institute
encourages Industry-Institute Interaction whichl il turn useful in
curriculum design and development.

31.List the distinguished alumni of the department (maimum 10)

Sl. No. Name of organization Name of Student Batch

Sr Quantity surveyor,
1 | Abu Hatim Company Suresh Chitti 2002-06
LLC
Tender  Manager,Becsa) vy syresh
2 general 2002-06
Contracting LLC, OMAN

Faculty, Wolo University| p.Satish

3 S 2003-07
Ethiopia
Assistant Manager(Civil), K.SrinivasaRao )

4 SBI, Hyderabad 2003-07
AEE, Irrigation| B.Durgaprasad _

° Department, Govt of A.P 2005-09

6 AEE, Irrigation| S.Aruna 2006-10

Denartment Gowvt of A
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Assistant Professor,D VinavAnand
7 GayatriVidyaParishad, ' y 2006-10
VSP: AdF
PG student, West Virginia
8 | university K.Venkatesh | 5009.13
University,US#
Graduate engineer traine®.Santhosh
9 LaT Kumar 2010-14
Graduate engineer traineq.Sindhusha i
10 GMR Airport 2010-14

32. Give details of student enrichmentprogrammes (speai lectures /
workshops / seminar) with external experts.

AY. Topic Name of Affiliation Duration
Resource Person
Ground water and Depity Director (Retd.),
Management & Hydro- Sri D.N.Raju Stat Ground Water Dept|, 20.09.14
Chemical Analysis A.P
Project Management
and high performance . ,
Concrete Mix design & _Mr. Vice President GMR 23.12.14
) . NagarjunaTadury Group
Environment Planning
for Projects
, : M.Tech —Lead Univ.
2014- gg’fgrzel”g’égffn (U.K), Head of Business
15 Experience in Mr. K.R.S.Narayana Development- Recron | 29.12.14
developing New India Business
RelinacelndustriesLtd.
Vice Oresident,
. Transportation, EPIC
Qggg{éshigse,?\:tomatec VDAr\. g(') L:{ég%a Engineering and 07.02.15
o Consulting Group, LLC,
Winter Springs, FL, USA
Project Management | Mr. VenkataGirish Vice Plgfclﬂznt GMR 18.02.15
How to read News Mr. K. Ravi
Chandra Rao Indian Express 01.02.14
Paper & Importance
2013- - - -
o Dr. B.V. Pattabhi | PrasanthiCounselling&
14 Motivational talk Ram HRD Center 10.03.14
S”P'Ct“f?" Dr. D. Ramasesht NITW 26.04.14
Engineering
Rain Water A.U.College of
2222' Harvesting and Dr. T.V.Praveen Engineering, 13.07.12

Artificial Recharging

Visakhapatnam
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Experiences in Civil
Engineering Projects

B.Suresh Kumar

Chief Construction
Engineer, DRDO,
Secunderabad.

15.09.12

Structures in soft

Professor, Department

Marine clays — Dr. D. o . .
Problems and KoteswaraRao OEIEI:'II'VLI}IE ng;l?ﬁ;g‘g’ 03.12.12
Solutions :
Indian Road Net
Work Opportunities in : .
Highways Sector Mrb'r\glggg' VlveG—MPRr\e}T:ldent, 15.03.13
Expectations of
Industry
Management Planning
and Control Systems
(This will be helpful .
. L. . Mr. VP, Project
to give an insight into NagarjunaTadury management 22.03.13
managing Large
projects with less time
and economy).
Pavement Evall_Jatlor Prof. S.K.Rao | GMR Infra, Hyderabad 30.06.11
and Strengthing
Pavement Design Prof. S.K.Rao| GMR Infra, Hyderabad 30.06.11
GIS, Remote Sensing Sri. K. Srinivas Techno Soft, Vizag 13.09.11

and AutoCad

Sri.
Motivation Skills YandamooriVeere Freelancer, Hyderabad 26.12.11
ndranath
2011-| Motivation Skills Dr. Pattabhiram| Freelancer, Hyalead | 27.12.11
12 Recent Develobments Associate Professorg&
AT =oprt Dr. Prasad Rao | Chair, CSU Fullerton,| 25.01.12
in Civil Engineering USA
Design of Reservoir Er DK Executive
and Canal System of visveévéréRao Engineer(Irrigation & | 22.03.12
Polavaram Project CAD), Visakhapatnam
Application of Civil
Engineering
- . . General Manager,
Pr|nC|pI_es to the Sri M.Balaji GMRVE CSW 22.03.12
solution of
community problems
2010- Industrial Waste . Adjunct Professor,
11 Disposal Options Dr.R.S. Sasidhar GMRIT 04.01.10
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Ground Improvement Dr. G.V. Rao Distinguished 05.01.10
| Geosynthetics Professor, GMRIT T
Landfills — An Dr. G.V. Rao Distinguished

Overview Professor, GMRIT 05.01.10

Carrer Prospects for

Engineers in Sri. K.S.G.Raman| COD, GMR Group 15.07.1

Infrastructure Sector

Applications of Sri. Mallikarjuna | Soft Tech Engineers 09.12.10

STRUDS Software | Reddy Pvt Ltd T

o . AU College of Engg,
GIS Appications in | Prof.P.Malleswaral » \yp, - Ugniversityg,]g 30.12.10
Civil Engineering Rao .
Visakhapatnam
AU College of Engg,
Ocean Structures Prof.P.Malleswara Andhra University, 30.12.10
Rao .
Visakhapatnam

Advanced

Transportation Dr. M.Amarnath | Professor, IIT, 04.03.11

Engineering and Reddy Kharaghpur (FN)

Career Opportunities

Introduction to

Transportation Dr. M.Amarnath | Professor, IIT, 04.03.11

Engineering and Reddy Kharaghpur (AN)

Career Opportunities

Total Station Mr. M. Harish Assitant Manager, 05.03.11

Applications Babu AIMIL, Hyderabad T

33. List the teaching methods adopted by the faculty fo different
programmes.

34. How does the department ensure that programme obj¢éges are

Lecturing
Demonstration
Working models
Industrial visits
Seminars

Project

Tutorial classes where in the application of thaocapts will be

highlighted.

Presentation of case studies using LCD.

constantly met and learning outcomes monitored?
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Achievement of the POs mechanisms consists of fallmg processes
Direct assessment tools:

» Sessional examinations

» Comprehensive Quiz exam

» Daily assessment of Laboratory performance
» Internal & External laboratory exams

* End —semester theory examinations

Indirect assessment tools:
 Feedback from the stake holders.

* Feedback is collected from the employers througkgyhent cell.
» Through governing counsel constituted at instinaidevel.
» Through publications/presentations in conferences.

* [Each course coordinator is reviewing his objectiaesl outcomes
through the performance of students after eacli@®s examinations.
Based on this he may be making modifications ferrtaxt time course
delivery.

35. Highlight the participation of students and faculty in extension
activities.

NSS activities
* Participating in community services through GMR &lakshmi

Foundation, Rajam

» Creating Awareness on various issues and job oppitgs for rural
people through GMR Community Radio (FM 90.4 MHz)

* Some of recent extension activities by studentsfaoglty

S.No Name of Extension activity Date
1 Pulse Polio Immunization Programme 19-01-2014
2 Republic Day Celebrations 26-01-2014
3 World Cancer Day 04-02-2014
4 BloodDonationCamp 14-03-2014
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electoral \{ptin 03-05-2014
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Some of recent Community services through GMR \AstainiFoundation,
Rajam,

S. No Name of the Activity Date
1 Joy of Giving Every Monday
2 Book Donation 24-07-2013

Orientation program on Career Guidance t§' @ass
Students at ZPH School, Dolapeta (V), Rajam
Orientation program on Career Guidance t§' Mass
Students at ZPH School, A.V. Puram (V), Rajam

3 27-12-2013

4 28-12-2013

36. Give details of “beyond syllabus scholarly activiees” of the
department.
* Add on Courses
* Industrial Visits

37. State whether the programme/ departments is accretid/ graded by
other agencies. Give detalils.
» All the programmes are recognized by AICTE
» First Accreditation by National Board of Accreditat for 3 Years
* F.No.NBA/ACCR-836/2006 dt. 29.03.2007.
» Latest Accreditation by National Board of Accretlia for 2 Years
* File. No.11- 46/2010/NBA,dt: 01.02.2013

38. Detall any five Strengths, Weaknesses, Opportunitieeand Challenges
(SWOC) of the department

Strengths:

» Consistent good academic performance of students.

» Consistent placement for the students every year.

 Good encouragement and support for the studentsirgsgor
higher studies in their preparation for GATE, GRBFEL.

* Qualified faculty from premium institutes.

* LAN Based Courses for all subjects available tashis

» Add on Courses on advanced courses as per theinaeged base

* Wi-Fi facility with e-learning resources on camguAN and round
the clock web connectivity

Weaknesses:

* Less number of senior faculty

» Low number of Consultancy projects

» Linkage with Industry needs to be strengthened

» Laboratory facilities need to be augmented for R&Dnsultancy
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services.
» High Attrition of faculty

Opportunities:

» Linkage with Industries in R&D, Consultancies

* Training of Industry personal

* Engaging more Internship Programs

» Contribution of Alumni towards Employability, sparship

Challenges:

* Quality intake of students

* Mushrooming of Civil Engnieering branch in surrourgicolleges.
» Employability of all students

39. Future plans of the department.
» To establish new research laboratory
e Tointroduce new PG Programme
* To increase intake in UG(Civil) Programme
* To conduct one International Conference
* Recognition from JNTU for R&D Centre.
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3.

E3. Evaluative Report of Computer Science and Engeering

Name of the Department & its year of establishment
Computer Science & Engineering and Established inhie year 1997

Names of Programmes / Courses offered (UG, PG, iM.Ph.D.,
Integrated Masters; Integrated Ph.D., etc.) :

UG: B.Tech. Computer Science and Engineering
PG: M.Tech, Computer Science and Engineering

Interdisciplinary courses and departments involved

Title(s) of the course(s)

Other department involved

Mathematical Methods BS&H
Data Communication Systems ECE
Microprocessors And Interface ECE
Electronic Devices and Circuits ECE
Digital Logic Design ECE
Managerial Economics and Financjal BS&H
Analysis

Micro Processors and Multicore ECE
Systems

Cloud computing(Open elective) IT
Disaster management(Open elective) CE
Fundamentals of Global Positioning ECE
SystemqOpen elective)

st sl and ezerd
Operation Research(Open elective) MECH
Renewable energy  sources(Open EEE

elective)

Annual/ semester/choice based credit system :

Semester based credit system

Participation of the department in the courses retfe by other

departments
Title(s) of the Courses (s) To which Departments Pragg?Fr’n Gme
Object Oriented Programming ECE, MECH UG
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Computer Programming EEE, ECE, CIVIL, UG
CHEM.

Neural Networks& Fuzzy Logic EEE UG

Database Management ECE UG

Computer Networks ECE uG

Operating Systems ECE UG

Computer Organization ECE, EEE uG

6. Number of teaching posts sanctioned and fil{Pdofessors/Associate
Professors/ Asst. Professors)

Designation Sanctioned Filled
Professors 02 01
Associate Professors 10 07
Asst. Professors 18 19

7. Faculty profile with name, qualification, desigmatj specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

No. of Ph.D.,
Name Qualifi | Designatio| Speciali No. o;erars Studentsguided/gui
cation n zation _ ding for thelast 4
Experience year:

Dr.Srinivasa Prasad| Ph.C Professor CSE 22 04

Dr.SasankoSekharGa Ph.D Associate CSE 21 01

ntayat Professor

Dr. V.Sreerama Associate --

Murthy Ph.D Professor CSE 14

Mr. A. Associate -

VenkataRamana M.Tech Professor CSE 15

Mrs. R.Sivaranjani | M.Tech Associate | ~gp 12 -
Professor

Sri Associate -

M.RamakrishnaMurt| M.Tech CSE 15

y Professor

Mrs. G. Anuradha | M.Tech Associate | ~qp 9 -
Professor

SriD.K.Bebarta | M.Tech| Associate | ~qp 15 -
Professor

Sri Ch. SreenuBabu| M.Tech Associate CSE 16 -
Professor

Sri Assistant --

SrinivasanNagaraj M.Tech Professor CSE 11

Dr.Tarun Narayan Ph.D Assistant CSE 10 -

Shankar ' Professor

Sri K. KoteswaraRao M.Tech Assistant CSE 9 -
Professor
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Assistant

Mrs.S.VaniKumari M.Tech CSE 9
Professor

Sri V.Srinadh M.Tech| Assistant | ~qp 9 .
Professor

Sri M. Balajee M.Tech| Assistant | ~op 8 -
Professor

Mrs. I. Srilakshmi | M.Tech| AsSistant | oo 11 -
Professor

I\/_Irs.M.Vuaytharat M.Tech Assistant CSE 10 --

hi Professor

Mrs. K.Srividya M.Tech| Assistant | ~qp 9 N
Professor

Sri G. NarasingaRaq M.Tech Assistant | - qp 7 N
Professor

Mr. G. Veerraju M.Tech| Assistant | ~qp 8 -
Professor

Mrs. K. Kanaka Assistant --

Vardhini M-Tech| b ofessor| CSF !

Sri. K. Assistant --

LakshmanaRao M.Tech Professor CSE 11

Sri M. Rama Assistant --

Chandra M.Tech Professor CSE 6

Ms. G. Neelima M.Tech| Assistant | ~qp 5 -
Professor

Mr. P. Naga Raju M.Tech| Assistant | ~qp 5 -
Professor

Sri Assistant --

Ch.ChakradharaRadg M.Tech Professor CSE 3

Mrs. K. Jayasri M.Tech| Assistant | ~qp 5 -
Professor

Mr.P.Muralidhara .

Rao M.Tech| Assistant | ~op 01 -
Professor

8. Percentage of classes taken by temporary facultgrecgramme-wise

10.

information : Nil

Programme-wise Student Teacher Ratio :

UuG: 15:1 PG: 12:1

Number of academic support staff (technical) anchiatstrative staff:
sanctioned and filled

Sanctioned Filled
Technical 06 06
Non — Technical 03 03
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11.

12.

13.

14.Publications:

*

Number of faculty with ongoing projects from a) ioagal

b)

international funding agencies and c) Total gramtseived. Mention
names of funding agencies and grants receivedgirpjise.:

Nil

Departmental projects funded by DST-FIST; DBT, I&SStc.; total
grants received:

Nil

Research facility / centre with:
0 state recognition Nil

0 national recognition Nil
0 international recognitionNil

number of papers published in peer reviewedrnals (National /

International)
Academic Year
Publications
2014-15( 2013-14 2012-13 2011-1 2010-1]
Research papers
published in Journals 32 19 17 6 13
(National, International)
Papers presented in the
proceedings of Seminars| 13 16 8 34 11
(National, International)
*  Monographs Nil
*  Chapter(s) in Books
Sl. | Name of . , . Seminar/C . ISBN
N | the Designati Title of the onference/ | Publish
on paper/Books | Journal/Bo er
o | Faculty oks
Chapter 15 Global ISBN13: 9
Dr Application of | Trends in 781466649
1 SaéankoS Associate Functional Intelligent IGI 361,
ekharGan| Professor A_pproach to Computing | Global, | ISBN10: 1
tayat Lists for Research USA | 466649364
Development of | and EISBN13:
Relational Developme 978146664
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Model
Databases and
Petri Net
Analysis (pages
407-444)

nt

9378

*

*

Editing Books: Nil
Books with ISBN numbers with details of publishers

Semin
ar/Co
. . nferen
SI.LN | Name of the De§|gn Title of the ce/ | Publisher ISBN
0 Faculty ation paper/Books
Journ
al/Boo
ks
Asst LaxmiPub | 978-81-318-
1 Dr. T. N. Profés Neural Book licationsP 0466-7
Shankar Networks (2008 vt. Ltd,
sor .
New Delhi
The Hi- 81-298-
Network tech 0027-6
Security and .
2 Publishers
Cryptography
(2005) Hyderabad
Web ReemPubl ISBN:
3 .| Technology ications, | 9788183511
Assocli :
(2010) New Delhi 124
Ms. R. ate :
) _ Book The Hi-
Sivaranjani | Profes ,
5 sor Inform_atlon te_ch
Security (2007) Publisher,
Hyderabad
Advanced Data The Hi-
tech
Structures and .
3 . Publishers
Algorithms Hvderaba
(2005) . y
University | 978-93-838-
Introduction to Science 2840-1
Mr Associ | Data Mining Press
: : ate | And (LaxmiPu
4 | M.Ramakris : Book S
hna Murthy Profes Softco_mputlng blications
sor | Techniques Pvt. Ltd,
(January 2015) New
Delhi)
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*  number listed in International Database (Feog Web of Science,
Scopus, Humanities International Complete, Dare abDade -
International Social Sciences Directory, EBSCO heist) -0

2010- | 2011- | 2012-
11 12 13 2013-14 2014-15
Citation Index — range / average 1-3 1-3 1-5 1-6 1-5
SNIP 0 0 0 0 0
SJIR 0 0 0 0 0
Impact factor — range / average 0.796| 0.93 1.45 1.889 3.85
h-index - - - 22 11

15. Details of patents and income generatisid
16. Areas of consultancy and income generatsd

17. Faculty recharging strategies
» workshops/seminars/conferences/FDP attended bjtyatwring the
academic year's:
2014- 2015 18
2013-2014 :19
2012- 2013 40
2011- 2012 56
2010- 2011 26

18. Student projects

o Percentage of students who have done in-house cpsoje
including inter-departmental

o Percentage of students doing projects in collaboratvith
industries / institutes

Students who have done projects
Academic Programme | In-house projects | In collaboration
year including inter- with industries /
departmental institutes
B.Tech. (CSE) 100% -Nil-
2014-15
M.Tech. (CSE) 100% -Nil-
B.Tech. (CSE) 100% -Nil-
2013-14 .
M.Tech. (CSE) 100% -Nil-
2012-13 B.Tech. (CSE) 100% -Nil-
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M.Tech. (CSE) 100% -Nil-
B.Tech. (CSE) 100% -Nil-
2011-12 :
M.Tech. (CSE) 100% -Nil-
B.Tech. (CSE) 100% -Nil-
2010-11 :
M.Tech. (CSE) 100% -Nil-

19. Awards / recognitions received at the national imternational level by
o Faculty: 01(Infosys Campus Connect-Hyderabad)

o Doctoral / post doctoral fellows02

0 Students : TATA Crucible Quiz — Runner up,CSI Best

Performance
) Awards / recognitions received at the
Academic Year i i
National level International level
2014-15 08 Nil
2013-14 13 Nil
2012-13 o7 Nil
2011-12 05 Nil
2010-11 07 Nil

20. Seminars/ Conferences/Workshops organized andotirees of funding
(National /International) with details of outstangiparticipants, if any.

Academic Year | Seminars/ Conferences/Workshops Source of
organized (National / Funding
International)

2010-11 02 Institute
2011-12 02 Institute
2012-13 02 Institute
2013-14 01 Institute
2014-15 01 Institute
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21.

Student profile course-wise:
Name of the Course: B.Tech. Computer Science & Engineering

Applications

Academic . Selected Pass percentage
year received

Male Female Male Female

2011-15 NA 73 64 72.6 93.75
2010-14 NA 88 52 88.10 % 90.38 %
2009-13 NA 59 39 86.44 % 92.31 %
2008-12 NA 79 48 91.13 % 93.75%
2007-11 NA 88 46 90.91 % 93.48 %

Name of the Course: M.Tech. Computer science & Engineering

Applications

Academic X Selected Pass percentage
year received
Male Female Male Female
2012-14 NA 9 7 88.89 100
2011-13 NA 10 5 90 100
2010-12 NA 4 3 100 100
2009-11 NA 13 4 100 100
22. Diversity of Students
% of % of % of
Year Yearly students students students
Intake from the from other | from other
State States countries
2014-15 180 95.63 4.4 0
UG 7201314 166 96.38 3.62 0
2012-13 130 94.61 5.39 0
2011-12 133 97.81 2.19 0
2010-11 140 97.50 2.50 0
% of % of % of
Year Yearly students students students
Intake from the from other | from other
State States countries
2014-15 18 100 0 0
PG " 201314 18 100 0 0
2012-13 18 100 0 0
2011-12 18 100 0 0
2010-11 18 100 0 0
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23. How many students have cleared Civil Services, DsdeServices,
NET, SLET, GATE and any other competitive examiorsi?

24. Student progression

25.

26. Number of faculty who were awarded Ph.D., D.Sc.

. No. of the students No. of the students
Academic Year o o
Qualified in GATE Qualified in GRE
2014-15 02 05
2013-14 07 -
2012-13 05 01
2011-12 18 02
2010-11 17 -

Student progression

Percentage against enrolle

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to Po-
Doctora

Employed

2014-15

2013-14

2012-13

2011-12 2010-11

2009-1

Campus selection

64

50

37

74 85

45

Other than campus
recruitment

Entrepreneurs

Diversity of staff

Percentage of faculty who are graduates

of the same parent university

Nil

from other universities within the State

76.93 %

from other universities from other States

23.07

the assessment period. 01

Bnldtt. during

0
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27. Present details about infrastructural facilities

a. Library
Journals//Magazines/Periodicals| CDs, VCDs and
Books _ i~ . Others
National International Multimedia
200
693 13 0 254 Project
Books

b. Internet facilities for staff and student$Q0 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)
Total number of class rooms 10
Class rooms with ICT facility 08

e. Students’ laboratories 05:
Programming Lab, Networks Lab, Project Lab, CA LGBDT
Lab.

f.  Research laboratories CSsSDT

28. Number of students of the department getting fir@ressistance from
College. Nil-

29. Was any need assessment exercise undertaken hiedode=velopment
of new program(s)? If so, give the methodology.

» Getting Feedback from all stakeholders viz. induysparents,
students and faculty

» Assessing the availability of job opportunitiegndustry, research
and academia

» Collecting information about emerging areas of eagring growth
and development

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learnéwgduation? If
yes, how does the department utilize it?

Yes. Department takes the feedback from the factdtyarding
curriculum design, evaluation and updating of thiabi. There is
involvement of all the faculty members in the pmgpan and
design of curriculum. Each course is designed WHWART
outcomes and it will be discussed and approvedd’ Bneetings.
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Students on staff, curriculum as well as teachesgHing-
evaluation and what is the response of the depatttoghe same?

Feedback will be collected from students twice isemester i.e
during mid semester and end-semester. The feedhaedtionnaire
is scientifically designed based on fifteen parargtwhich are
evaluated on a 6-point scale. Parameters involvegreparedness
for classes, delivery and handling of questionthénclass, usage of
teaching aids, timely evaluation of tests and assents, level of
interest and excitement generated, extra helpdritbie class room,
control and command of classes etc. Faculty memder gets
feedback less than 3 will be counseled by the HO® the faculty
concerned shall initiate necessary measures to oweprthe
performance.

Alumni and employers on the programmes and whiieigsesponse
of the department to the same?

Alumni Feed-back/Alumni Survey:

Institute conducts Alumni meets regularly (at leaste in a year) at
various places in the country. Few of our alumm swccessful in
establishing and running consultancy firms, sofewvaobmpanies,
Power plants, service and manufacturing industrigge alumni

survey is conducted to obtain feedback regardieg gmployment,
higher studies, suggestions for improvement ofitusdn etc. The

inputs from the alumni are used in curriculum deslgest practices,
programme objectives etc. Alumni survey is condiicthiring

alumni meets, visits to institution, stake holdereeting etc.
Institute has separate alumni portal to facilitadtee alumni

interaction and updation of alumni database. Badr&tudies of
each department has an alumni nominee.

Employer feedback/Employer Survey:

Eminent Persons from the industry having keen @ésterin
academics are inducted in the academic Council (&®) in the
IQAC of the institution. Valuable suggestions asakein for the
betterment of the institution from time to time.

A survey questionnaire is prepared for the empldgeassess the
performance of the graduates recruited in differedtstries. This
guestionnaire is circulated among the employesutjin emails and
social networking sites and responses are receiMegke responses
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are analyzed to assess the technical knowledgéeaddrship skills
of the graduates of this institution. The resultsnf the above
feedbacks are analyzed and discussed in the departmeetings.
The feedback taken is used to make necessary ipm@ws in the
curriculum, teaching-learning process, up gradatibthe facilities
etc. Institute encourages Industry-Institute Intéca which will in

turn useful in curriculum design and development.

31.List the distinguished alumni of the department

S.No | Name of the studenL Designation Organization
1 MdFazlorRehman Sr.Manager& BD HCL Technologies Lt
2 HariKushnaKaotni Scientist DRDO-Bangalore
3 M SangaMithra Sr. Project ManagerD el Intel_:;ggcr):s;c?ervices
Honeywell Technology
4 S.Gopala Krishna Project Directof &Solution Pvt Ltd.,
Bangalore
5 Murty VR Challa Consultant US Consultancy
6 S Varun Project manager Infosys
7 Satyaramya Eﬁili:liiift:z;gr IBM India pvt.Iltd, Bangalor¢
8 SrikanthBaratam Project Head Flextronics
9 S Rahul Kumar Sr. Manager Convergys
10 | Anantakumar Mishra Sr. Project Leader| HCL

32.Give details of student enrichment programmes (spé&d lectures /
workshops / seminar) with external experts.

Name of
AY. Topic Resource Affiliation Duration
Person
2014- Professor,
15 Eerfleaacﬁ:izetrends Sri Rao Vemuri Uniyersi.ty of . Sth July,
learning California, Davis, | 2014
CA, USA.
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IT-Specialist, IBM

IBM Blue Mix Mr. YUKTESH | Academic Initiative | 9th & 10th
Ch. - India From IBM, | Sept, 2014
Hyderabad
ISnérr?C::JnCtlon © Sr.Software 1st Nov
pting Mr. Sriharsha.V | Engineer, IBM — '
Languages & Visakhapatnam 2014
HTML5 P '
Introduction to Technical Project
HTML5 and | Mr. G. Srikanth | Manager, GE India| 20th Dec.
CcSS3 Exports Ltd., 2014
Hyderabad
Trends in Dr. Associate
. 12th July,
Security and | A.S.N.Chakravar Professor, INTU 5013
Digital Forensics thy CE, Vizianagaram
Games Theory - GMR Family 17th July,
Games Indians| Sri. N.S. Murthy Business, 2013
Play GMR Group
Awareness on Regional Manager
(North & East)
IBM and the d ) 4 3ul
Software Sri. MayankJha Career_ Education| 23rd July,
. ) IBM India Pvt. Ltd. 2013
Technologies
Used By IBM IBM Towers,
NOIDA
Talent Spirit on
First Job Sri. Madhu Talent Sprint, 31st July,
Pointers to Murthy Rolanki Hyderabad 2013
2013- Students
14 IT-Specialist, IBM
Mobility and its | Mr. YUKTESH | Academic Initiative| 28th Nov.
Applications Ch. - IndiaFrom IBM, 2013
Hyderabad
. Director — IBM
esxiggls igeﬁ(ljlerEtSO Mr. Kenexa — 23rd Dec.
i RajavelSekaran| IndiaFrom IBM, 2013
industry :
Vishakapatnam
Overview of Mr. M.J.R.K. 22nd Jan.
SAP Raju SAP, Canada 2014
BIG DATA Mr. PREMAL AGVN'IDR&S':IE?S 4 | 18th Feb.
ANALYTICS VASAVADA . 2014
Services Center
g:;gzlxﬂetrgscsr Dr. C. Chandra| Professor, Dept of| 29th March
PP Sekhar CSE, IIT - Madras| 2014
To Image

238




Classification
And Retrievl

.Net Tech with Mrs. Bhavani Team lead TCS, | 9" August,
MVC ' Hyd., 2012
‘Succeed’ — 4 Vice President &
2012 | sten by steg M National Head- | 6™ October,
13 |a proack? R DebasishBiswas Institutional 2012
P Alliance, Star TV
d
Pattern Software| Dr. K. R. V. Adjunct Professor. 02
i . February,
Architecture Subramanian, [IIT, Bangalore 2013
. Professor,
ereless_ _ Prof.S.Venkates KL University, 29.07 11
Communications| warlu .
Vijayawada
. Asst.Professor&Ho
9 [IT, Hyderabad
. Business Head,
2011- | Industry _ Mr.JitendraGokh Persistent Systems  14.10.11
12 | Expectations ale Ltd
. . Profesor In ECE | 04.01.2012
Image &Vedio | Dr.UmaMudieng| o pyBCET, | £05.01.201
Processing udi .
Hubili 2
Intruduction to h
Embedded Dr. Rajib Mall Professer, IIT, | 17" Feb,
Khargpur 2012
Systems
. Global Head —
Technology & | Sri " i
Trends in A.S.Viswanatha MOb'“ty’. Siemens 20/07/10
: IT Solutions &
Airports n .
Services
Satellite Assoc. Professor,
Communications| Sri Dept.of ECE, GVP
and G.TirumalaRao | College of Engg., 10/08/10
Internetworking Visakhapatnam
2010- .
11 Overview of Professor — CSE
Embedded Prof.Rajeeb Mall ’ 29/09/10
[IT Kharagpur
Systems
Sr.Asst.Professor,
Use_r Interface Dr. C.S.Reddy Dept. of CSE, AU 05/10/10
Design College of Engg.,
Visakhapatnam
Data AGM(IT),
Warehousing — | Sri G.V.Ramesh| Visakhapatnam 04/12/10
Challenges & Steel Plant
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Solutions

Overview of Dr.
Data D.V.L.N.Somay
Warehousing ajulu

Professor — CSE,
NIT, Warangal

24/12/10

33. List the teaching methods adopted by the faculty &hfferent
programmes.

e Tutorial is followed apart from the curriculum ftine benefit of the
Students

* Lecturing, Working models, Demonstration, Animatioimdustrial
visit, Seminars, Project etc

» Teaching aids: Black Board, LCD Projector etc.

» Group discussions

* LAN Based Courses

* Remedial Classes for Slow learners and backlogestsd

34 How does the department ensure that programmet@e@re constantly
met and learning outcomes monitored?

Achievement of the POs mechanisms consists ofviiig processes

Internal assessment tools:
» Assignments
* Mid examinations
e Quiz examinations
» Daily assessment of Laboratory performance
» Internal & External laboratory exams
* End-semester theory examinations
External assessment tools:
» Feedback from the stake holders.
* Feedback is collected from the employers througkgrhent cell.
* Through governing council constituted at institnaiblevel.
* Through publications/presentations in conferences.
Achievement of the Learning outcomes consists oflfowing processes
* The process recommended in NBA‘'s OBE is being vodld to
attain this objective

35 Highlight the patrticipation of students and facuttyextension activities.

* Blood Donation awareness Programme

» Participating in community services through GMR &akshmi
Foundation, Rajam

* NSS activities
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» Every Thursday is observed as a Pollution Free day.

36 Give details of “beyond syllabus scholarly actesti of the department.

Organization of paper contests, design contests

No. of
S.No Activity Date Participants | participa
nts
Academic Year 2014-15
1 Mock TCS 14th July,14 CSE Students 113
) Conspiracy 11th Oct, 14 CSE Students 75
3 Technical Seminar 06th Mar, 15 CSE Students 50
4 Debate 19th July,14 CSE Students 19
5 The Hunt 21st Aug, 14 CSE Students 24
6 Faculty Seminar 11th Sep, 14 CSE Students 30
v Faculty Seminar 20th Sep, 14 CSE Students 30
8 Technico 25th Oct, 14 CSE Students 42
9 Guest Lecture O1st Nov, 14 CSE Students 30
10 Faculty Seminar O1st Nov, 14 CSE Students 30
11 | Guest Lecture 20th Dec, 14 CSE Students 130
12 Faculty Seminar 1Z%an Dec, CSE Students 30
13 Faculty Seminar 1Z%an Dec, CSE Students 30
14 Logo Geek 27th Dec, 14 CSE Students 21
15 Logic Bite 24th Jan, 15 CSE Students 80
16 Mock Placement 19th Feb, 15 CSE Students 08
Seminar “Oracle and 18th March,
17 | plestyooeleyr 115 coesudens| 125
Oracle India Ltd.,
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Hyderabad.

The Hunt

18th April,

18 2015 CSE Students 28
19 |ZEN 23-08-2014 | csE students 73
20 | TAALASH 12.09.2014| CSE Students 61
21 | EL INDIVIDUO 26-09-14 | CSE Students 13
22 | PUZZLE CRACKERS 31.10.14|  CSE Students 50
23 | NEUVO INICIO 7-03-15 | CSE Students 36
24 | CHASE IT OUT 04-04-2015 CSE Students | 44
25 | GROUP DISCUSSION |  24-07-2014CSE Students 32
26 | IMPREVISTO 23-02-2015 CSE Students | 5g
27 | JUNKYARD WARS 28-2-15 | CSE Students 28
Academic Year 2013-14
1 | LIVING LEGENDS 3/7/2013 | CSE Students 79
2 | SIMS 6/7/2013 | CSE Students 48
3 | INNOVOLO SPARKS | 27/7/2013|  CSE Students 48
4 Essay Competition 5/11/2013 CSE Students 27
5 | COMPETECH 15/11/2013  CSE Students 91
6 | CREAMS 20/11/2013|  CSE Students 51
7 | MUSKETEERS 18/02/2014  CSE Students 18
8 | MIME THE BEST 20/03/2014)  CSE Students 40
9 | ENCONTRAR 01/04/2014|  CSE Students 60
10 | PASION 28/04/2014|  CSE Students 30
11 | SIMS 13/07/2013|  CSE Students 46
12 Elocution 05/11/2013 CSE Students 13
13 Master Minds 10/11/2013 CSE Students 61
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14 Gemsters 22/11/20138 CSE Students 52
15 Programming Contest 18/03/2014 CSE Students 21
16 Technical Treasure Hunt 22/03/2014 CSE Students 90
17 Techno-Fun 22/04/2014 CSE Students 21
1g | El-Principo(The 26/04/2014 | CSE Students 42
Beginning)
19 Poster Design 04/07/2013 CSE Students 17
20 Website Design 10/07/2013 CSE Students 10
o1 | Paper 06/03/2014 | CSE Students 30
PresentationContest
0o | CS!Students Techno-Fest,g /30014 | CSE Students 90
2K14
Academic Year 2012-13
1 GENERAL QUIZ(Group) 30/6/2012 CSE Students 84
2 CLICK,(Group) 30/07/2012 CSE Students 84
3 )CROSSWORD('”d'V'd“a' 25/08/2012 | CSE Students 84
ARIA & L
4 LORANDS,(GroupEvent 21/09/2012 CSE Students 79
5 CRACKIT(Group Event)| 29/10/2014 CSE Students 115
BEG BORROW L
6 STEAL(Group Event) 22/12/2012 CSE Students 84
SCAVENGER I
7 HUNT(Individual ) 19/01/2013 CSE Students 84
8 IDEA CONTEST 7/03/2013 CSE Students 55
9 PAPER PRESENTATION 14/03/2013 CSE Students 45
10 TECHNOZONE 16/03/2013 CSE Students 55
. h
11 Collage _(Innovatlve 07"July,12 CSE Students o5
Poster Making)
National Workshop on | 14"& 15"
12 | “Application July, 12 CSE Students 30
Development using .Net?
13 | Tech-Mania 1% Dec, 12 CSE Students 72
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14 | MockTCS 08'Mar, 13| ~sE students 150
fh
15 Knowledge Quest 157 Sep, 12 CSE Students 51
- a d
16 Interaction with TCS 22" Nov, 12 CSE Students 9
selected students
Interaction Sessionto | 12" Dec, 12
17 Discuss about GMRIT — CSE Students 60
SLIMS Project
d
18 Poster Design 23" Feb, 13 CSE Students 15
h
19 | Logic Hunt ig March, | ~sE students 69
Academic Year 2011-12
CROSS WORD |
1 PUZZLE 16/7/2011 CSE Students 50
2 POSTER DESIGN 23/07/2011 CSE Students 15
3 WORD QUEST 20/08/2011 CSE Students 84
4 MATRICKS 30/9/2011 CSE Students 120
5 GMRIT PHOTO EXPO 3/10/2011 CSE Students 45
ONLINE FUNDA ( L
6 GAMING) 10/12/2011 CSE Students 42
7 TREASURE HUNT 25/02/2012 CSE Students 80
8 QUIZZING ZONE 28 July,11 CSE Students 120
INTERACTION WITH
9 TCS SELECTED 17" Sep, 11 CSE Students 50
STUDENTS
10 MOCK PRESS 2@Sep, 11 CSE Students 40
TEST YOUR h d
11 | APTITUDE 30" Dec, 11| CSE Students 34
12 IDEAS CLUB 18 Feb, 12 CSE Students 14
13 LOGIC HUNT 17" Dec, 11 110
14 DESIGN YOUR ADD 0% Mar, 12 22
TECHNICAL h
15 | SEMINAR 06" Mar, 12 27
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Academic Year 2010-11
1 Poster design contest 26/07/2010 CSE Students 42
2 Treasure hunt 21/08/2010 CSE Students 86
3 Just a minute 25/09/2010 CSE Students 54
4 Debate competition 05/02/2011 CSE Students 38
5 Technical quiz 09/08/2010 CSE Students 30
6 Brain crust 04/12/2010 CSE Students 48
7 Creative story writing 26/02/2011 CSE Students 52

37 State whether the programme/ department is acetédiraded by other
agencies. Give details.
All the programmes are Approved by AICTE
» First Accreditation by National Board of Accreditat for 3
Years F.No.NBA/ACCR-836/2006dt. 19.07.2008.

» Latest Accreditation by National Board of Accretlda for 2
Years File. No.11- 46/2010/NBA,dt: 01.02.2013

38 Detail any five Strengths, Weaknesses, Opportuidied Challenges
(SWOC) of the department

Strengths:
» Caring, dedicated, and expert faculty and staff imens
Adequate laboratories with latest computing faesit

>
>
» Lectures by invited expertsfrom academia and ingtust
>

Department is integrated with OBE

Weaknesses:
» To get International students
» Publish more robust publications.
» Prerequisite to involve more graduate studentssearch.
» Getting Consultancy

Academic Alliance with organizations like Microsgoitfosys, IBM.
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» Global Recognition through research

Opportunities:

» Openings to find research grants from industry and
government agencies

» Opening more interaction with industry to minimittee gap
strength course curriculum

» Progress inter discipline research/projects

A\

Maintaining and utilizing better contact to our raloi

» Acceleration engagement/external funding through ocenter
of excellence

Challenges:

» Balancing teaching quality with research

» Marinating department OBE quality in line with reed
National and International Institute.

» Minimizing gap between departmental academics wuttnent
industrial need.

» Frequent new technology changing demand in Indusitry
getting faculty with experience.

> Inviting more engineering students into out Dépant

39 Future plans of the department.

Quality Research Work and consultancy
Establish State-of-art Research Center
To get more rank holders at University Level

To increase number of Ph.D. holders

YV V V V VY

Students motivated global higher studies.
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E4. Evaluative Report of Electronics & Communications Engineering
1. Name of the Department & its year of establistime

Electronics and Communication Engineering & Establshed in the
year 1999

2. Names of Programmes / Courses offered (UG, PG, iM.APh.D.,
Integrated Masters; Integrated Ph.D., etc.)

UG: Electronics and Communication Engineering
PG: 1) Digital Electronics and Communicatin systems
2) VLSI and Embedded System Design (S@cbshift)

3. Interdisciplinary courses and departments involved

S.No Interdisciplinary courses Department involved
1 Complex analysis BSH
2 Network Analysis EEE
3 Networks& Simulation lab EEE
4 Database Management Systems IT
5 Object oriented Programming through JAVA IT
6 Cloud Computing IT
7 Disaster Management CIVIL
8 Industrial Safety and Hazards Management CHEMICAL
9 Operations Research MECHANICAL
10 Renewable Energy sources EEE
11 Soft Computing CSE
12 Engineering Economics and Project management BSH
13 Computer networks IT
14 Information Security & Cryptography CSE
15 Object oriented programming CSE
16 Network security and cryptography CSE
17 Digital control systems EEE
18 Operating systems CSE

4. Annual/ semester/choice based credit system
Semester based credit system
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5. Participation of the department in the courses reffe by other

departments
To which Programme
Title(s) of the course(s) department 9 Semester
UG/PG
Programme
M!croprocessor and EEE e "
Microcontrollers
Dllgltal electronics and EEE UG I
Microprocessors
Electronic Devices and circuits EEE UG I
Linear and Digital IC'S EEE UG |
Data communication systems CSE UG Il
Microprocessor and Multicore CSE UG |
systems
Pulse and Digital circuits EEE UG Il
Switching theory and logic design EEE UG Il
Embedded Systems IT UG I
D|g|t.al Slgnal Processing and EEE e I
applications
Digital signal processing EEE UG Il
VLSI EEE UG Il
Microprocessor and interfacing CSE UG I
Microcontrollers and applications EEE PG I

6. Number of teaching posts sanctioned and filled f@3smrs/Associate
Professors/Asst. Professors)

Designation Sanctioned Filled
Professor 4 3
Associate Professors 7 4
Asst. Professors 21 31
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7. Faculty profile with name, qualification, desigmeatj specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

Name Qualification | Designation| Specialization  No. of No. of
Years of Ph.D.
Experience | studen
ts
guided
in the
last 4
years
Dr. Ph.D Prof & Antenna 25(M)+4.5(1 | ---
B.l.Neelgar HOD Arrays )
Ph.D Signal 17(T) 3
Dr.Birendra Assoc. Dearn gg;tcessmg,
Biswal (R&D) .
computing,
forecasting
Dr.MV Ph.D Assoc. Dear Ei)dcaersi;gg]?l 24
Nageswararao (F&S) VLS| & ES
Dr. K. Partha | Ph.D. Intelligent 25
Sarathi Professor | Control
Khuntia Strategies
Mr. M.E (Ph.D) Radars 14
D.Tirumala Assoc Prof
Rao
M.E (Ph.D) Signal and 20.5
Mr. Assoc Prof | Image
P.M.K.Prasad -
Processing
MIMO OFDM | 14
Dr. V.Jagan M.E., Ph.D Assoc Prof Systems for
Naveen wireless
communication
Dr. M.E.,Ph.D. Radars 12(M+9() | ---
G.Manmadha Assoc Prof
Rao
M.Tech Digital 14
Mr. Systems &
G.B.S.R.Naidu SrAsst Prof Computer
Electronics
Smt.T.Geetam| M.Tech SrAsst Prof Digital Image 14
ma (Ph.D) Processing
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Mr M.Tech Bio Medical 14
T Prabhakar (Ph.D) SrAsst Prof | Image _
Processing
Mr. D.V. M.Tech Asst Prof VLSI System | 11
Ramana (Ph.D) Design
M.Tech Digital 7
MrK.Krishna Electronics &
: Asst Prof .
Kishore Communicatio
n System
Smt S Sri M.Tech Digital . 7
Electronics &
DurgaKamesw Asst Prof T
: Communicatio
ari
n System
Mr.L.Govinda | M.Tech Asst Prof VLSI 10.8
Rao (Ph.D)
M.Tech VLSI System |9
lI\J/Ir:]Jé;/enkataS (Ph.D), Asst Prof Design
MBA(DM)
MrB.Anil M.Tech Asst Prof Embedded |7
Kumar Systems
Mr.D.Srinivasal M.Tech Communicatio | 6.5
Asst Prof
Rao n systems
MrP.Devi M.Tech Asst Prof VLSI System | 9
Pradeep (Ph.D) Design
MrK. M.Tech Asst Prof Image 11
Chiranjeevi (Ph.D) Processing
MrP.Ravi M.Tech Asst Prof Radar & 6.5
K ' (Ph.D) Microwave
umar . :
Engineering
M.Tech Asst Prof Signal 6
Mr.D Suresh (Ph.D) Processing
Mr.Ch.Babj M.Tech Asst Prof _System and |5
Signal
Prasad .
Processing
M.Tech Asst Prof Image 9
Mr.G.Suresh (Ph.D) Processing
M.Tech Asst Prof Digital 8
SmtN.V. (Ph.D) Electronics &
Lalitha Communicatio
n Systems
SriDYV M.Tech Asst Prof Communicatiq 4
Prasad (Ph.D) n Systems
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M.Tech Asst Prof System & 4
Sri O.Kishore Signal
Processing
S(iB.M.S.Srin M.Tech Asst.prof Radar and 4
ivas Rao MICI‘.OWB.\{e
Engineering
Mr.P.Kalyan M.Tech Asst.prof Telematics andb.5
Chakravarthi Signal .
Processing
Mr.T.Govinda | M.Tech Asst.prof VLSI System | 4
Rao Design
Mr.K.Vijay M.Tech Asst.prof Communicatio 4.8
Kumar n Systems
Mr.S.Ramakris| M.Tech Asst.prof VLSI 4
hna
Mr.Ch.Kalyan | M.Tech Asst.prof VLSI 3
chakravarthi
MrD.Arun M.Tech Asst.prof Radar and 6
Kumar Microwaves
Mr.M.Bala M.Tech Asst.prof Digital o 1
. Communicatio
Krishna ns
Mr.P.V.Murali | M.Tech Asst.prof VLSI 1
Krishna
M.Tech Asst.prof Signal 9
Mr.G.Sahu (Ph.D) Processing
M.E. SrAsst.prof | Communicatio | 4.6
Mr.A. n Control&
Sudhakar Networking
Mr.N.Sudhir | M.E. Asst.prof Avionics 2.10
Kumar

8. Percentage of classes taken by temporary faculgyrecgramme-wise
information

Nil

9. Programme-wise Student Teacher Ratio

UG: 15:1

sanctioned and filled

PG:12:1
10. Number of academic support staff (technical) anthiatstrative staff:

Sanctioned Filled
Lab Instructors 09 09
Assistants 03 03
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11.Number

12.

13.

14.

of faculty with ongoing projects from a) ioatl
b) international funding agencies and c) Total tgaeceived. Mention
names of funding agencies and grants receivedqirajse.

Nil
Departmental projects funded by DST-FIST; DBT, IGSStc.; total
grants received

Department has got a grant of Rs. 11, 00,000/- uN@DROBS from
AICTE, New Delhi, for Modernization of Microwave baratory during
the academic year 2010-11

Research facility / centre with
» State recognition NIl
» National recognition Nil
* International recognition  Nlil
Publications:
0 number of papers published in peer reviewed josrrfahtional /
international)
No. of Papers
S-No| Journal/Conference |51, 1512013-14 [ 5012.13 | 2011-12] 2010-11
1 National Conference 20 6 5 5 11
2 National Journal 08 - -- - -
3 International 46 4 7 21 16
Conference
4 International Journal 18 27 12 11 19
Total Papers 92 37 24 37 46
[0 Monographs Nl
(0 Chapter(s) in Books Nlil
[0 Editing Books Nil
[0 Books with ISBN numbers with details of publishers:
S.No | Name of the book | Author namel Publisher ISBN
Number
Pearson
1 Pylsg and Digita] G.Manmadha Ed|t|on,' 978-81-317-2135-3
Circuits Rao International
Publication
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15.

16.

17.

18.

Pulse

Circuits for INTUK

and Digita

G.Manmadha
Rao

Pearson
Edition,

Publication

International

978-81-317-6899-0

[0 Number listed in International Database (feog Web of Science,

Scopus,

Humanities

International

Complete,

Dare abmde -

International Social Sciences Directory, EBSCO heist):Nil

2014-15| 2013-14 2012-13 2011-12 2010-11
Citation Index — 1-65 1-41 1-63 1-40 1-22
range / average
SNIP 0 0 0 0 0
SJR 0 0 0 0 0
Impact factor — | 0.11- 1.414- | 1.811-3.36 0 0.57-2.254
range / average 0.16 3.38
h-index 14 11 4 3 2
Details of patents and income generated
Nil
Areas of consultancy and income generated
Nil
Faculty recharging strategies
2010-2011 : 37
2011-2012 :31
2012-2013 :34
2013-2014 :26
2014-2015 :36
Student projects

» Percentage of students who have done in-house cgsojecluding
inter-departmental

» Percentage of students doing projects in collamoravith industries /

institutes
Students who have done projects
Academic Programme In-house projects| In collaboration
year including inter- | with industries /
departmental institutes
B.Tech. (ECE) 100% -Nil-
2014-15 M.Tech. (DECS) 75% 25%
M.Tech (VLSI&ES) 66% 34%
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B.Tech. (ECE) 100% Nil
2013-14 | M.Tech. (DECS) 84.62% 15.38%
M.Tech (VLSIZES) 77.78% 22.22%
B.Tech. (ECE) 100% “Nil-
201213 | M.Tech. (DECS) 100% Nil-
M.Tech (VLSI&ES) 100% Nil-
_ B.Tech. (ECE) 100% _Nil-
2011-12 1 Fech. (DECS) 100% Nil-
B.Tech. (ECE) 100% _Nil-
2010-11 W Tech. (DECS) 100% Nil-

19. Awards / recognitions received at the national imbernational level by

» Faculty :Nil

» Doctoral / post doctoral fellows Nil

e Students

. Awards / recognitions received at the
Academic Year - -
National level International level

2014-15 05 Nil
2013-14 25 Nil
2012-13 08 Nil
2011-12 -- Nil
2010-11 01 Nil

20. Seminars/ Conferences/Workshops organized andoilnees of funding
(national / international) with details of outstamgiparticipants, if any.

Academic Semin_ars/ Conferencgs/Worl_(shops; Source of Funding
Year organized (national / international)
2010-11 | 01 National workshop Institute
01 International conference DST ,CSIR, Institute
2011-12 | 01 National workshop Institute
2012-13 | 02 National workshops Institute
2013-14 | 01 National workshop Institute
2014-15 | 01 National workshop Institute

21. Student profile course-wise:

Name of the Course: B.Tech. Electronics

Engineering

and commucation
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22.

Applications

Academic : Selected Pass percentage
year received
Male Female Male Female
2014-15 NA 96 45 87.5% 100%
- 0
2013-14 NA 122 55 79.5% 96.36%
2012-13 NA 139 67 88.48% 88.05%
2011-12 NA 82 36 86.5% 94.4%
2010-11 NA 82 41 82.92% 87.8%

Name of the Course: PG (M.Tech. DECS)

Academic | APPlications | gejacted Pass percentage
received
year
Male Female | Male Female
2014-15 NA 08 05 100% 100%
2013-14 NA 09 04 88.88% 100%
2012-13 NA 07 06 100% 83.33%
2011-12 NA 10 02 100% 100%
2010-11 NA 10 04 90% 100%
Name of the Course: PG (M.Tech.VLSIES)
Academic | APPlications | gejecteqd Pass percentage
year received
Male Female | Male Female
2014-15 NA 14 4 100% 100%
2013-14 NA 11 04 100% 100%
2012-13 NA 13 05 100% 100%
2011-12 NA 11 01 90.9% 100%
Diversity of students
students students
Yearly students from
Year from the from other
Intake other States X
State countries
2014-15 181 179 02 0
2013-14 180 173 06 0
UG 2012-13 180 177 03 0
2011-12 120 108 12 0
2010-11 120 118 02 0

200




students students students
Yearly from
Year from the from other
Intake other .
State countries
States
2014-15 13 13 0 0
PG 2013-14 18 18 0 0
(DECS) 2012-13 18 17 1 0
2011-12 18 18 0 0
2010-11 18 18 0 0
vearl students | students students from
Year Intakg from the | from other | other
State States countries
2014-15 18 18 0 0
PG 2013-14 18 18 0 0
(VLSI) 2012-13 18 18 0 0
2011-12 - - - -
2010-11 - - - -

23. How many students have cleared Civil Services, DsdeServices, NET,
SLET, GATE and any other competitive examinations?
Number of students qualified in GATE

AY 2014-15 | 2013-14 2012-13 2011-12 2010-1
GATE 07 35 31 16 23
Number of students qualified in GRE/TOFEL/CAT

Year GRE TOFEL CAT

Appeared| Qualifi Appeared| Qualifi Appeared| Qualifi

ed ed ed

2014-15 3 2 2 1 3 1
2013-14 5 2 5 2 9 3
2012-13 3 2
2011-12 3 1
2010-11 4 1
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24. Student progression

25.

Student Percentage against enrolled
progression 2010-11 2011-12 2012-13 2013-14
UG to PG 10% 8% 15% 10%
PG to Nil Nil Nil Nil Nil
M.Phil.
PG to Ph.D. Nil Nil Nil 01 Nil
Ph.D. to Nil Nil Nil Nil Nil
Post-
Doctoral
Campus
selection 91.57% 80.90% 29.47% 29.82% 53%
Other than Nil
campus Nil 3.64% 2.10% 11.40%
recruitment
Entrepreneur Ni Ni Ni Nil Nil
Diversity of staff
Percentage of faculty who are graduates
of the same parent university 18.42%
from other universities within the State 57.89%
from other universities from other States 23.68%
26. Number of faculty who were awarded Ph.D., D.Sc. Bridtt. during the
assessment period.
» Number of Ph.D. awards during the assessment pdrtod
Dr M.V Nageswara Rao, Dr. Ranjan.S, Dr. G.ManmaR&a®&, Dr. V.
Jagan Naveen and Dr. B. I. Neelgar.
27. Present details about infrastructural facilities
a) Library (Department)
Journals//Magazines/Perio | CDs, VCDs
Books dicals and Others
National | International Multimedia
NPTEL
courses: 14
621 1 ) 80 LAN courses
144
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b) Internet facilities for staff and students
Internet facilities 100 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)
c) Total number of class rooms 11
d) Class rooms with ICT facility 07

e) Students’ laboratories 08
f) Research laboratories 01
28. Number of students of the department getting firdn&ssistance from
College.
Statement of GMRVF supported B.Tech ECE candidateshave completed the
course in 2011
Date of
Amount
S. Name of the Studen{ Course Reg No/ Loan_ Disburse
No Admn No sanctio
d (Rs)
ned
1 B.Tech, 07341A0 102,00
Pratapkumar.Gara ECE 426 Jan-08 0
B.Tech, 07341A0
2 Haritha.Pathivada ECE 473 Nov-08 60,000
Sudheerkumar.Sanap B.Tech, 07341A0
31 athi ECE 4B3 Nov-og | 34500
196,500

Statement of GMRVF supported B.Tech ECE candidateshave completed the
course in 2014

Date of Amount
S.N Name of the Reg No/| Loan .
Course . Disburs
0 Student Admn No sanction
ed ed (Rs)
Varaprasad B.Tech, 10341A04
1 Jami ECE 37 Jun-12 65,000
Shankara Rao B.Tech, 10341A04
2 Jagana ECE 34 Dec-10 40,000
Tarun Kumar| B.Tech, 10341A04
3 Pandiri ECE 79 Oct-10 30,000
. B.Tech, 10341A04
4 BalasriYalakala ECE B8 Mar-11 20,000
. B.Tech, 10341A04
5 MuraliKonapala ECE 48 Sep-13 15,000
170,000
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Statement of GMRVF supported B.Tech ECE candidateshave completed the
course in 2011
Date of Amount
S:N Name of the Studen Cours Reg ~ Nof Loan_ Disburs
0 e Admn No sanction
ed (Rs)
ed
B.Tec
1 h, %341A04 102,000
Pratapkumar.Gara ECE Jan-08
B.Tec
2 h, %341A04 60,000
Haritha.Pathivada ECE Nov-08
B.Tec
3 Sudheerkumar.Sangp h, 32341'6‘04 34,500
athi ECE Nov-08
196,500

29. Was any need assessment exercise undertaken befadevelopment of
new program(s)? If so, give the methodology.

Getting Feedback from all stakeholders viz. indygtarents, students
and faculty

Assessing the availability of job opportunitiesndustry, research and
academia

Collecting information about emerging areas of eagring growth
and development

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learnévgduation? If yes,

how does the department utilize it?

Yes. Department takes the feedback from the factdtyarding
curriculum design, evaluation and updating of tkabi. There is
involvement of all the faculty members in the prapian and design
of curriculum. Each course is designed with SMARItcomes and it
will be discussed and approved in BOS meetings.

. Students on staff, curriculum as well as teacheagHing-evaluation
and what is the response of the department toaiime3

Feedback will be collected from students twice irseanester i.e
during mid semester and end-semester. The feedhsstionnaire is
scientifically designed based on fifteen parameteshich are
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evaluated on a 6-point scale. Parameters involkegr@paredness for
classes, delivery and handling of questions in dless, usage of
teaching aids, timely evaluation of tests and assants, level of

interest and excitement generated, extra help dritsie class room,
control and command of classes etc. Faculty memtidsr gets

feedback less than 3 will be counseled by the H@QD the faculty

concerned shall initiate necessary measures to oweprthe

performance.

. Alumni and employers on the programmes and wh#tdsresponse
of the department to the same?

Alumni Feed-back/Alumni Survey:

Institute conducts Alumni meets regularly (at leaste in a year) at
various places in the country. Few of our alumr@ auccessful in
establishing and running consultancy firms, sofevaompanies,
Power plants, service and manufacturing industriglse alumni
survey is conducted to obtain feedback regardimgy tamployment,
higher studies, suggestions for improvement ofitutgtn etc. The
inputs from the alumni are used in curriculum desigest practices,
programme objectives etc. Alumni survey is conddictering alumni
meets, visits to institution, stake holders meetgtg Institute has
separate alumni portal to facilitate the alumnerattion and updation
of alumni database. Board of Studies of each deywat has an
alumni nominee.

Employer feedback/Employer Survey:

Eminent Persons from the industry having keen @stein academics
are inducted in the academic Council (AC) and i lQAC of the
institution. Valuable suggestions are taken for le¢terment of the
institution from time to time.

A survey questionnaire is prepared for the empldgeassess the
performance of the graduates recruited in diffeiedustries. This
guestionnaire is circulated among the employersutjin emails and
social networking sites and responses are receiMeglse responses
are analyzed to assess the technical knowledgéeaddrship skills of
the graduates of this institution. The results frivm above feedbacks
are analyzed and discussed in the department rgsefihe feedback
taken is used to make necessary improvements ircahgculum,
teaching-learning process, up gradation of thdifi@s etc. Institute
encourages Industry-Institute Interaction whichlwilturn useful in
curriculum design and development.
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31. List the distinguished alumni of the department

S.No Name of_the Designation Organization Year
Alumni
. IBM India Ltd.
1 | S. Narayana Rao Staff R&D Engineer- Bengaluru Area, | 2003
Semiconductors India
5 Ravi Kiran Chinag Technical Lead and | Quinnox and Integ 2004
andham Manager ration, USA
ViswanadhKedaris Oracle India Pvt
3 ot Senior Consultant Ltd, Hyderabad, | 2006
India
AT&T Global
4 | Pavani G PeoplesoftConsultantt Services, 2006
Hyderabad, India
5 Naveen Kumar S Design engineer HAL, Hyderabad | 2006
6 SravanNaramsetti Business In.telllgence PayPal, Chgnnal 2006
Associate Area, India
7 | D.V.S Sreekar Senior Software United Qverseas 2007
Consultant Bank, Singapore
8 | B.G.C.Kumari Design engineer HAL, Hyderabad | 2007
Hindustan
Aeronautics
9 | KNaresh Deputy. Manager limited, 2007
Balnagar,Hyderab
ad
K Manikanta Oracle India Pvt.
10 Reddy Consultant Ltd, Bangalore 2008
32. Give details of student enrichment programmes {apeectures /
workshops / seminar) with external experts.
Student Enrichment Programmes:
No. of
S.No Special Lectures Date Participantg participa
nts
Academic Year 2014-15
Wireless Communication 1G | 20" Il B.Tech 89
1. | TO5G by Dr. Sarath Kumar | September,
Patra, Professor NIT, Rourkelg 2014
Fundamentals of Antenna 25" June, |IV B.Tech & | 103
2. | Design by Mr. Jose Jacob, Asst2014 Il B.Tech
Director, NIAR, Hyderabad
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Academic Year 2013-14

A Guest Lecture on “Acousti
Signal Processing” b
Mr.G.V.Krishna Kumar,
Scientist-E,
Section), NSTL, Visakhapatna

(@)

y

174

HOD(Noise
m

02-04-2014

IV ECE-A
Il ECE-A&B

192

A Guest Lecture on “Advanc
in Communications” by
Dr.Srihari Rao, Associat
Professor, NIT Warangal

e

e

01-03-2014

Il ECE-A&B

50

A Guest Lecture on “FPG4
Implementation  of  Direc
Digital Sythesizer” by
Dr.N.Balaji, Professor, JNTUK
UCEV, Vizianagaram

\

01-03-2014

IV ECE-A&B

40

A Guest Lecture on “Mixec
Signal Chip IC Design” by
Dr.Srihari Rao, Associat

Professor, NIT Warangal

e

26-07-2013

IV ECE-A&B

137

A Guest Lecture on “Advanc
in Communications” by
Dr.Srihari Rao, Associat
Professor, NIT Warangal

e

e

26-07-2013

I ECE-A&B

125

Acade

mic Year 2012-13

A Guest Lecture on “Careg
opportunities in Engineering
by Dr. N J Rao, Forme
Professor, IISC, Bangalore

2r

:15.02.2013

IV ECE-A&B

99

A Guest Lecture on “Spad
Technology and RI
Engineering” by Dr. K Sarag
Kumarr, Dean (Research

Head (SP), Dept of ECE, Schg
of Electrical
University, Green
Vaddeswaram.

Fields

t

e

Professor & Research Groy29.12.2013
ol
Sciences, K L

Il ECE-A&B

132

A Guest Lecture on
Trends
Dr.P.Srihari, Asso. Professor
ECE Dept.,

NIT Marangal Rao

“Recent
in Chip Design” by

22-09-2012

Il ECE-A&B

140

A Guest

Lecture on

30-07-201

2 |V ECE-A§

99
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“Elctromagnetic Wav
Propagation Modes and
effects in Microwave and R
circuits”
Rao, Professor & HOD,EC
dept.,AUCE,Visakhapatnam

its

by Dr.SasiBhushana

Students

Acade

mic Year 2011-12

A Guest Lecture
significance” by CTO, Micrg
Nova ImpexPvt Ltd., Bangalor
by Sri P.H.RamaPrabhu

0
‘Telecommunication impact aer

6-2-2012

e

1l B.Tech
ECE students

95

A Guest Lecture on ‘Puls
Compression codes for ran
resolution radar by
Prof.K.RajaRajeswari, BO

Chairman, Dept of ECE, AUCE

Visakhapatnam

€2 -12-2011
pe

~

D

11| & vV
B.Tech ECE
Students

37+60

A Guest Lecture on ‘Overviey

of Amateur FM Radio Client

station” by National Institute o
Amateur Radio, Department

Information technology, Govt @
India, Hyderabad.

v19-07-2011

f
Df
f

I, Il B.Tech
ECE students

119+107

A Guest Lecture on ‘Care¢
Opportunities in Indian Navy
by S.Lt.J.Darshan Kumar, IN$
Valsura, JamNagar, Gujarat

2114-07-
' 2011

UJ

"nm A & IV
B.Tech ECE
students

48+123

Acade

mic Year 2010-11

A Guest Lecture on ‘Careg
Opportuinities in IT
Industry’,Mr.K.Amaranarayana
Chowdary, Infosys, Bangalore

2126-03-
2011

[l B.Tech
ECE students

79

A Guest Lecture on ‘Basi
Digital VLSI Design & Digital
Signal Processing
Dr.N.S.Murthy, Dept ECE, NIT
Warangal

c10-12-
2010

v B.Tech
ECE students

129

A Guest Lecture on ‘Digital 10-12-2010

Signal Processing’
Dr.N.S.Murthy, Dept ECE, NIT
Warangal

1" B.Tech
ECE students

129

A Guest Lecture on ‘Design (

pf  15-09-20!

10 1l Bche

131
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assistive  Human  machine ECE students
interface control signal
classifier’, Dr. Srinivaskota,
Dept of Electrical and Computer
Engg, Southern lllinois
University, Carbondale, USA.
A Guest Lecture on ‘System 0r8-09-2010 | IV B.Tech 72
5 | Chip(SOC) & VLSI, ECE students
M.Srikanth, AMD, Hyderabad
A Guest Lecture on ‘Design12-08-2010| IV B.Tech 139
Methodologies of arra ECE students
6 antennas’, Dr. R.Ramana
Reddy, Dept of ECE, MVG
Engg college, Vizianagaram
Student Workshops:
No. of
S.No Student Date Participants participa
Seminars
nts
Academic Year 2014-15
STEPCONE-15 Other College Studern
1 (Paper 30th& 31thJanuary & Internal students 100
. 2015
presentation)
STEPCONE-15 Other College Studen
2 (Matlab 30th& 31th Januar & Internal students 64
2015
workshop)
STEPCONE- Other College Studer 1
3 15(Model 28t1h5& 31th Januar & Internal students )21(ModeL>
Exhibition)
4 | Research Day | 2YFebruary,2015 Internal students 34
Academic year 2013-14
7"& 8™ Januarny Other College Studef
1| STEPCONE-14] 5414 & Internal students 176
STEPCONE- th th OtherCollege Studen
2 14(Mechatracke r'& 87 January & Internal students 18
) 2014
STEPCONE- th th Other College Studer
3 14(Model & 87 January & Internal students 21
I 2014
Exhibition)
ESPOSIZIONE Other College Studer
4 Model 05-04-2014 & Internal students 18
Exhibition
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Academic year 2012-13

4" 5™ Januan| Other College Studel

1| STEPCONE-13| 53 & Internal students 173
2 | MATLAB 20" 215 July 2012 Internal students 33
3 g,:\é\i/lgn Radio 2078 21% July 2012 Internal students 38
Regulated Internal students
4 | Power supply 31%July 2012 127
and PCB Desigr
Academic year 2011-12
6"& 7™ January Other College Studerf
1| STEPCONE-12| 5445 & Internal students 231
HAM Radio| ,in Internal students
2 Receiver Design 42101;eb to 6 Fel 29
Workshop
Academic year 2010-11
th th Other Colleg
1 | sTepcone-11] /% & YA sudents & internal 269
students

33. List the teaching methods adopted by the faculty tbfferent
programmes.
UG and PG Programs :
Some of the teaching methods adopted by the faatdty

Tutorial is followed apart from the curriculum ftne benefit of
the Students

Lecturing, Working models, Demonstration, Animatiémdustrial
visit, Seminars, Project etc

Teaching aids: Black Board, LCD Projector etc.

Group discussions

LAN Based Courses

Remedial Classes for Slow learners and backlogstsd

34. How does the department ensure that programme tolgec are
constantly met and learning outcomes monitored?
Achievement of the POs mechanisms consists ofviiiig processes
Internal assessment tools:

Assignments

Mid examinations

Quiz examinations

Daily assessment of Laboratory performance
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Internal & External laboratory exams
End-semester theory examinations

External assessment tools:

Feedback from the stake holders.

Feedback is collected from the employers througkgrhent cell.
Through governing council constituted at institonablevel.
Through publications/presentations in conferences.

Achievement of the Learning outcomes consists oflfowing processes

The process recommended in NBA‘'s OBE is being vodid to
attain this objective

35. Highlight the participation of students and facuityextension activities.

Blood Donation awareness Programme

Voluntary Blood Donation Camp

Observance of NSS day

Clean — Campus(5S practicing Institute)

Promoting Hygiene and Cleanliness in canteen
Every Thursday is observed as a Pollution Free day.
Observance of Sports day.

The following social activities are organized untler six arms(Lakshya,
Vikasa, Suchana, Avagahana, Shiksha, Vitarana) &M®GAM,
Academic year 2013-14

Prepared sample question papers for clerk’s exdimmaand
submitted them to prathiba library.

Personality development session for NIRED trainmesliscipline,
goal setting and self-confidence.

Field visit to tuition centers in Rajam, interaetisession held.

Question papers prepared for class 3rd, 4th, Bthdstd student
on Hindi language and submitted to CSW officials.

[72)

Tuitions conducted for children by GAMYAM team meenb,
students grasping levels assessed.

Career, educational and scholarship guidance &sscl T and 12th
students at Rajam Govt. junior college.

Personality development session for NIRED traineeon
Entrepreneurship and discipline.

Career, education and scholarship guidance, cdingsd¢br 10th
class students at Govt. high schools .
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Personality development session for NIRED traineespositive
thinking and alcoholism and its abuse.

36. Give details of “beyond syllabus scholarly actesi of the department.

Apart from regular class work Students are encadag participate in
various events like Paper presentation , Techmjo&@ contest, Circuit
design contest, Seminars presentation, Postermiat®es etc conducted
by Professional Bodies under the students’ chapfeiSTE, IE (1), IETE.

Students are also encouraged to participate iow&arclub activities
under Students’ Activity Center (SAC) like LiteraGlub, Photography
club, Music club, ROBOTICS, Cultural Club etc.

S.No Activity Date Participants N_o ; of
participants

Academic year 2013-14

1 |Paper 23/11/13 | 11&IIl B.Tech 42
presentation

o |Poster 24/2/12 | 1l B.Tech 24
presentation

3 | Technical —qui g, Il B.Tech 45
contest

4 |Group 12/3/14 | 11 B.Tech 13
discussion

5 | Trace the logic 26/3/14 Il B.Tech 30

Academic year 2012-13

1 |Paper 23/2/13 | 11&IIl B.Tech 70
presentatlon

o |Mathematical | .25 | 18011 B.Tech 228
resonlng

3 |Poster 20/12/12 | 11&lll B.Tech 50
presentation

4 |Shackle ra¢ 1516015  1B.Tech 70
rover

g |Circuit desigl 551515 | &1 B.Tech 95
contest

g |Discover you 55513 | 1 B.Tech 30
sclientist

Academic year 2011-12

1 |Seminars 24/9/11 | Il B.Tech 40
presentation
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o |Group 17/9/11 | Il B.Tech 78
discussion

g |Circuit —desig, 1019 | 11 B.Tech 80
contest

4 |Reveille 5/8/11 I1&IIl B.Tech 300
Quiz contest

Academic year 2010-11

1 |Group 3/7/10 lI&IIl B.Tech 41
discussion

2 | Technical JAM| 17/7/10 &Il B.Tech 21

3 |Paper 21/7/10 | 11&lll B.Tech 11
presentatlon

4 |Elocution 13/12/11 | 11&lll B.Tech 200
Competition

5 | Open house 26/2/11 [1&111 B.Tech 174

g |Clreut  desig o011 | & B Tech 74
contest

37. State whether the programme/ department is acetédiraded by other
agencies. Give details.

All the programmes are recognized by AICTE

First Accreditation by National Board of Accreditat for 3 Years
F.No.NBA/ACCR-836/2006 Dt. 29.03.2007.

Latest Accreditation by National Board of Accretlda for 2 Years
File. No.11- 46/2010/NBA, Dt: 01.02.2013

Institute is accredited by NAAC from 2010 ,Dt.2ZB2010 with A
Grade

Detail any five Strengths, Weaknesses, Opporesitand Challenges
(SWOC) of the department

Strengths:

Best preferred department

Good infrastructure

Well-equipped Laboratories

Accreditation in 2006 for three years.
Re-accredited in 2012

Qualified motivated and hardworking faculty
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* Regular student professional society activates ludiicg conducting
National level symposiums

* Good placements for eligible students.

« Emphasis given to overall personality developmeaat @mmunication
skills of student through co-curricular and extraicwlar activities.

» Expert lectures by eminent academicians and inidiists.

* Wi-Fi facility with e-learning resources on camduSN and round the
clock web connectivity

+ LAN Based Courses for all courses

« Participation of students in Hardware design/ROBCH design
contests

Weakness
» Average faculty experience is low
 Research activities to be enhanced.

* Research laboratories to be improved.

Opportunities:
* Enhancement of industry institute interaction.

* To catch up with the latest trends in technology dstablishing
advanced laboratories beyond curriculum.

* To start inter disciplinary research works.
» To start programs for up gradation of technicallski

Challenges:
* Decline in input quality of student due to fluctioas in market
demand.

 Difficulty to recruit more qualified faculty.

38. Future plans of the department.

The ECE department has following plans to prodbheeself sustainable

quality engineers to help in building the nation.

» Establishment of Research center by INTUK

* Create the research environment in the departneaai) faculty to
publish two international journal papers and onedermational
conference paper per year

» Applying for research project proposals for fundisgpport from
funding agencies
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Increase the pass percentage of students in ebgtsto 90%

80% of eligible students to get placements

Increase the number of good GATE ranks and GREestorget
admissions for higher education in premier instigut

Getting the NBA and NAAC reaccreditation

Conduction of national workshop for faculty at leasce in a year
Conduction of national level project model exhiitifor students
Encourage at least 70% of the students to presehnical paper in
paper presentation contests to have the idea wemreesearch by
interacting with other delegate and co-participants

Organizing add on courses to impart the knowledggobd the
curriculum

Conduct National/International Conference to enbkamesearch in
emerging areas
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ES5. Evaluative Report of Electrical & Electronics Engineering

1. Name of the Department & its year of establishment
Electrical and Electronics Engineering&Establishedin the year 1997

3.

Names of Program’s / Courses offered (UG, PG, M.PRh.D., Integrated
Masters;Integrated Ph.D etc.)

UG- Electrical and Electronics Engineering
PG- Power and Industrial Drives

Interdisciplinary courses and departments involved

S. No Interdisciplinary courses Deir[?\z;l(;tl\r?e%nts
1 Elements of Mechanical Engineering MECH
2 Fundamentals ofComputer Programming CSE, IT
3 Electronic Devices and Circuits ECE
4 Basic Prime Movers and Pumps MECH
5 Complex analysis BS&H
6 Digital Electronics and Microprocessor ECE
7 Digital Signal Processing ECE
8 Embedded Systems(Elective) ECE
9 Cloud computing (Open elective) CSE,IT
10 | Disaster management(Open elective) CE
11 ElLér;(tjisgentals of Global Positioning Systg@pen ECE
12 Lr}ggﬁ\t/r;?l safety and Hazard management(Open CHEM
13 | Operation Research(Open elective) MECH
14 | Soft computing (Open elective) CSE, IT
15 | Environmental studies CHEM
16 | Managerial Economics and Financial Analysis BS&H
17 | Fluid mechanics and hydraulics MECH
18 | Switching theory and logic design ECE
19 | Pulse and digital circuits ECE
20 | Complex variables and Statistical methods BS&H
21 | Linear and digital IC applications ECE
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22 | Microprocessor and Micro controllers ECE

23 | Management science MECH
24 | Computer organization CSE,IT
25 | Optimization Techniques MECH
26 | Al Techniques CSE,IT

4. Annual/ semester/choice based credit system

Semester based credit system

5. Participation of the department in the coursesretfdy other departments

To which Programme
Title(s) of the course(s) department g Semester
UG/PG
Programme
. Civil, MECH,
E:fr}‘nee”etﬁr?f Electrical ECE, CSE, IT, UG 1& 1l
9 9 CHEM, PE
Network Analysis ECE uG 11
Electrical Circuit and Field PE UG I
theory
DC machines and PE UG I
Transformers
Control systems PE & ECE UG I &v
Civil, MECH,
Renewable Energy Sources| ECE, CSE, IT, uG Vi
CHEM, PE

6. Number of teaching posts sanctioned and filled f@smrs/Associate

Professors / Asst. Professors)

Designation Sanctioned Filled
Professors 3 3
Associate Professors 5 2
Asst. Professors 21 21
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7. Faculty profile with name, qualification,

(D.Sc./D.Litt. /Ph.D./ M. Phil. etc.,)

desigmatj specialization,

No. of
No. of Ph.D.
Quialificat |Designat ._.__.. | Years of| Students
Name : ; Specialization . ;
ion ion Experien|guided for
ce the last 4
years
Dr.T.Suresh Professq R
Kumar Ph.D & HOD Power Systems 12
Dr.G. Ph.D |ProfessoiPower Systems 16
ChandarSekhar ' y i
Dr. I.Satish Ph.D |ProfessoiPower Systems 10
Kumar
Mr. P. DevendraM_TeCh Associat Applleq 135
Professar Electronics
Mr. P. Ramana M.Tech Associat Electrl_cal P_owe 14
Professar Engineering
Mr. J.5.V. Siva Assistan Power
Kumar M.Tech . 10
Professar Electronics
Mr. T.S. )
Kishore M.Tech Assistan Power Systems 10
Professar
Power System 07
Mr. G. Indira Assistan Control & (Stud
Kishore M.Tech Automation y
Professar Leave -
(Small Hydro QIP)
Power Plants)
Mr. M. . .
Rambabu M.Tech Assistan Electrl_cal P_owe 12
Professar Engineering
Mr. T.S.L.V. )
Assistan Power &
AyyaRao M.Tech Professaindustrial Drives 10
Mr. L.V. Suresh .
Kumar M.Tech Assistan/Power & Energ 05
Professar Systems
Mr. Ch. Assistan 05
Hemanth M.Tech | fessqrPOWer Systems (Study
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Kumar Leave)
Mrs. S. Assistan Power System
LalithaKumari | M.Tech Control & 05
Professar .
Automation
Mr. V. Assistan
SrikanthBabu M.E Power Systems 06
Professar
Mr. A. Assistan
TirupatiRao M.Tech Power Systems 04
Professar
Mr. M. Vinay .
Kumar M.Tech Assistan Powe_r Sy;tem 12
Professar Engineering
Mr. |. Ravi )
Kiran M.Tech Assistan Power' 04
Professar Electronics
Mr. M. Assistan Power
Venkatesh M.Tech Electronics & 04
Professar )
Drives
Mr. R. Assistan
Ramakrishna | M.Tech Power Systems 05
Professar
Mr. P. Praveen Assistan Power Electron
Kumar M.Tech Drives & 04
Professar
Control
. . Power
Mr.T.Satyanara M.Tech Assistan Electronics & 02
yana Professar .
Drives
Mr.D.Rajesh Assistan
Babu M.Tech ProfessorEnergy Systems 01
Mr.V.BalajiVen M.Tech Assistan Power Systems 01
kateswaran Professar
.. . Power
Mr_.R.Vuaya M.Tech Assistan Electronics & 03
Krishna Professar .
Drives
Mr.B.Harish M.Tech Assistan Control Systems 0.5
Professar
Mr.P.Upendar M.Tech Assistan Power Systems 08
Kumar Professar
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Dr.K.V.S.
Prasad

Ph.D

Assistan
Professag

] Management

20

8. Percentage of classes taken by temporary facultpregramme-wise
information

10.

11.

12.

Nil

Programme-wise Student Teacher Ratio

UG: 15:1
PG:12:1

sanctioned and filled

Number of academic support staff (technical) andniatstrative staff:

Sanctioned filled
Lab Instructors 6 6
Assistants 2 2

Number of faculty with ongoing projects from a) inatl b) international

funding agencies and c) Total grants received. Menhames of funding
agencies and grants received project-wise.

Nil
Departmental projects funded by DST-FIST; DBT, IGS$tc.; total grants
received
S.No Name of the Title of the Project Funding Grants
faculty Agency | received in
Rupees
1 Dr.K.V.S.Prasad Total Quality UGC 2,80,000/-
(Principal Management in ( Sanctioned)
Investigator) | Technical Education- 1,42,500/-
A study of selected ( Released)
engineering colleges
in Srikakulam and
Vizianagaram
Districts
2 Dr. Demographic and BRNS 37,71,750/-
K.V.S.Prasad | Health Status survey ( Sanctioned)
(Co-Principal in Kovvada region

Investigator)
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13. Research facility / centre with state recognition
» Department of Electrical and Electronics Engineerig Recognized
as Research Centre for the academic years 2014-152)15-16 by
JNTUK, Kakinada

* National recognition Nil
* International recognition Nil
14. Publications:

. Number of papers published in peer reviewed josrr{aktional /
international):

S No. of Papers
N6 Journal/Conference | 2014- | 2013- | 2012- | 2011- | 2010-
15 14 13 12 11
1 | National Conference| 15 02 06 02 09
2 | National Journal - 00 01 01 01
3 International 21 05 08 08 12
Conference
4 | International Journal 22 21 16 12 09
Total Papers 58 28 31 23 31

Monographs :Nil

Chapter(s) in Books:Nil

Editing Books ‘Nil

Books with ISBN numbers with details of publishers:

Name of the . ISBN
S. No book Author name | Publisher Number

Electrical Mr. P Reem Publications

1 circuit e Private Limited,| 9788183511117

. Ramana .

analysis New Delhi
Basic Mr. P Winger

2 Electrical o Publications, 978819215807%

. ) Ramana

Engineering Hyderabad

2/(0




* Number listed in International Database (For e.@bVéf Science,

Scopus,

Humanities International Complete, Dare

abage -

International Social Sciences Directory, EBSCO heist): 08

2014-15 2013-14 2012-13 2011-12 2010-11
Citation Index 1-10
—range / 2-4 0-2 0-1 0-1
average
SNIP 0 0 0 0 0
SJR 0 0 0 0 0
Impact factor 4 0.5 — 0.962- 0.41- 0.455- 0-3.358
range / average 7.445 5.098 1.686 1.76 ]
h-index S 2 2 2 2

15. Details of patents and income generated -Nil-
16. Areas of consultancy and income generated
Academic Income
Year Area of consultancy Generated
(Lakhs)
Academic consultancy - (Worldwide Diamond
2013-14 Manufacturing PVt.Ltd.- (Manager Skills Training 0.624
program)
) Academic consultancy - Manager Skills Training

2012-13 program-Worldwide Diamond Manufacturing Pvt. Ltd 0.624
2011-12 Academic consultancy —Content development [and 575

delivery for a virtual institute for GETs- GMR Ewg

17. Faculty recharging strategies
* Workshops/seminars/conferences/FDP attended bytyaduring the
academic year’s:

2014- 2015 16
2013-2014 :12
2012- 2013 24
2011- 2012 12
2010-2011 5

18. Student projects

Percentage of students who have done in-house cpsojecluding
inter-departmental
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» Percentage of students doing projects in collamoratith industries /

institutes
Students who have done projects
Academic Programme In-house projects | In collaboration
year including inter- with industries /

departmental institutes
B.Tech. (EEE) 100% -Nil-

2014-15 :
M.Tech. (PID) 100% -Nil-
B.Tech. (EEE) 100% -Nil-

2013-14 :
M.Tech. (PID) 100% -Nil-
B.Tech. (EEE) 100% -Nil-

2012-13 :
M.Tech. (PID) 100% -Nil-
B.Tech. (EEE) 100% -Nil-

2011-12 :
M.Tech. (PID) 100% -Nil-
B.Tech. (EEE) 100% -Nil-

2010-11 :
M.Tech. (PID) 100% -Nil-

19. Awards / recognitions received at the national iaternational level by

* Faculty - Nil

» Doctoral / post doctoral fellows : Nil

e Students:

. Awards / recognitions received at the
Academic Year - -
National level International level

2014-15 04 Nil
2013-14 26 Nil
2012-13 17 Nil
2011-12 10 Nil
2010-11 Nil Nil

20. Seminars/ Conferences/Workshops organized and dbeces of funding
(national/international) with details of outstangliparticipants, if any.
» Seminars/ Conferences/Workshops organized duriregy a@bademic
years are as follows
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Seminars/  Conferences/Workshop

. : : : ®Source of Funding
organized (national / international)

Academic Year

2014-15 01 National workshop Institute
2013-14 01 National workshop Institute
2012-13 01 National workshop Institute
2011-12 01 National workshop Institute

02 National workshop

01 International conference Institute

2010-11

21. Student profile course-wise:

Name of the Course: UG (B.Tech. in Electrical and Ectronics Engineering)

Academic Appllce_mons Selected Pass percentage
year received
Male Female Male Female
2011-15 NA 105 39 73.33 % 89.74 %
2010-14 NA 104 38 89.42% 97.37%
2009-13 NA 82 29 95.12% 96.55%
2008-12 NA 79 24 89.87% 91.66%
2007-11 NA 50 15 80.00% 53.33%

Name of the Course: PG (M.Tech. in Power and Indusal Drives)

Academic | Applications Selected Pass percentage
year received
Male Female Male Female
2012-14 NA 10 4 100% 100%
2011-13 NA 13 2 76.92% 100%
2010-12 NA 12 4 75.00% 100%
2009-11 NA 12 4 83.33% 100%
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22. Diversity of Students

23.

24.

% of % of % of
Year Yearly students students students
Intake from the from other from other
State States countries
2014-15 120 95.83 4.17 0
2013-14 120 99.17 0.83 0
UG 2012-13 120 98.33 1.67 0
2011-12 120 97.5 2.5 0
2010-11 120 98.33 1.67 0
% of % of % of
Year Yearly students students students
Intake from the from other from other
State States countries
2014-15 18 61.11 0.00 0
2013-14 18 83.33 0.00 0
PG 2012-13 18 77.78 0.00 0
2011-12 18 83.33 0.00 0
2010-11 18 83.33 5.56 0

How many students have cleared Civil Services, DsdeServices, NET,
SLET, GATE and any other competitive examinations?

Academic | 2014-15

year

2013-14

2012-13

2011-12

D

2010-1t

GATE 07

24

19

39

11

Student progression

Student progression

Percentage against enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to Post-Doctoral

Employed

2014-15

2013-14

2012-18

2011-1

12 2010

Campus selection

36

40

100

74

Other than
recruitment

campu

Entrepreneurs

11
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25.

26.

27.

28.

29.

Diversity of staff
Percentage of faculty who are graduates

of the same parent university 4.76%
from other universities within the State 42.85%
from other universities from other States 52.38%

Number of faculty who were awarded Ph.D., D.Sc. Bndtt. during the

assessment period. 01

Dr. D.G. Padhan obtained Ph.d from lIT Guwathina A.Y 2013-14
Present details about infrastructural facilities

a. Library

Books riodicals

Journals//Magazines/Pe | CDs, VCDs

and

National | International Multimedia

Others

558 1 2

78

151 Projects + 400
Soft Copy of Books

b. Internet facilities for staff and student$Q0 MBPS

(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)

c) Total number of class rooms :08
d) Class rooms with ICT facility :06

Number of students of the department getting firnassistance from

e) Students’ laboratories :06
f) Research laboratories 01
College.

Nil

Was any need assessment exercise undertaken Ibiedodevelopment of
new program(s)? If so, give the methodology.

» Getting Feedback from all stakeholders viz. indygiarents, students

and faculty

» Assessing the availability of job opportunitiesmdustry, research and

academia
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30.

Collecting information about emerging areas of eagring growth
and development

Does the department obtain feedback from
a. Faculty on curriculum as well as teaching-learngvgduation? If yes,

how does the department utilize it?

Yes. Department takes the feedback from the facudigarding
curriculum design, evaluation and updating of tlytabi. There is
involvement of all the faculty members in the prgpan and design
of curriculum. Each course is designed with SMARIfcomes and it
will be discussed and approved in BoS meetings.

Students on staff, curriculum as well as teachesgring-evaluation
and what is the response of the department toeiime 2

Feedback will be collected from students twice semester i.e during
mid semester and end-semester. The feedback questie is

scientifically designed based on fifteen parameteshich are

evaluated on a 6-point scale. Parameters involvegieparedness for
classes, delivery and handling of questions in dless, usage of
teaching aids, timely evaluation of tests and assants, level of

interest and excitement generated, extra help dritisie class room,
control and command of classes etc. Faculty memideo gets

feedback less than 3 will be counseled by the H@D the faculty

concerned shall initiate necessary measures to oweprthe

performance.

Alumni and employers on the programmes and whidteigesponse of
the department to the same?

Alumni Feed-back/Alumni Survey:

Institute conducts Alumni meets regularly (at leaste in a year) at
various places in the country. Few of our alumré auccessful in
establishing and running consultancy firms, sofawvartompanies,
Power plants, service and manufacturing industiies. alumni survey
is conducted to obtain feedback regarding their leympent, higher
studies, suggestions for improvement of institutetic. The inputs
from the alumni are used in curriculum design, bpsactices,
programme objectives etc. Alumni survey is conddictaring alumni
meets, visits to institution, stake holders meetetg. Institute has
separate alumni portal to facilitate the alumnerattion and updation
of alumni database. Board of Studies of each deyeant has an alumni
nominee.

Employer feedback/Employer Survey:
Eminent Persons from the industry having keen @stein academics
are inducted in the academic Council (AC) and ie IQAC of the
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institution. Valuable suggestions are taken for letterment of the
institution from time to time.

A survey questionnaire is prepared for the empldgerassess the
performance of the graduates recruited in differ@alustries. This
guestionnaire is circulated among the employersutjin emails and
social networking sites and responses are receilezbse responses are
analyzed to assess the technical knowledge andrigag skills of the
graduates of this institution. The results from #ive feedbacks are
analyzed and discussed in the department meetifiys. feedback

taken is used to make necessary improvements incdaingculum,
teaching-learning process, up gradation of thelifies etc. Institute
encourages Industry-Institute Interaction whichl il turn useful in
curriculum design and development.

31. List the distinguished alumni of the department

S. No. | Name of the Alumni Designation Organization Batch
Killu Siva  Kumar UKHRUL DIST ,
01 Naidu IAS MANIPUR STATE 2002-06
02. |, NASVISWESWANd iientistD | BARC -Mumbai | 1997-01
CMC Ltd,
03 S.Samuel Praveen Team Leadef Hyderabad 1997-01
04 N.B. Gowtam Team Leader Convergys, 2000-04
Bangalore
05 B.Hari Prasad ADE A? GENCO, 1997-01
Vijayawada
06 D. Naveen Sr. . Software Infosys, Hyderabag 2002-06
Engineer
07 K.Suresh Kumar Sr. : Software CSC Ltd, Banglore| 1998-02
Engineer
08 B.Naveen Kumar Sr. Engineer BHEL, Hyderabad 2000
, . NTPC, Simhadri,
09 K.Krishna Prasad Engineer VSKP 1997-01
10 V.Ananda Rao Assoclate GMR  Air ports, 2000-04
Manager Hyd.
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32.

Give details of student enrichment programmes cfapelectures /
workshops / seminar) with external experts.

Student Enrichment Programmes:

S. . Participan No._o_f
Special Lectures Date partici
No ts
pants
Academic Year 2014-15
A guest lecture on Advanced Power
Electronics by Dr. D. 20-09-
1 LeninProfessor, Dept. of EEE, 2014 Il EEE 210
RGMCET, Nandyal.
A guest lecture on Power Plant
5 Familiarization & Operation 08-10- & IV 115
byShri. Navraj Singh Head, GMR | 2014 EEE
EDC, Rajahmundry.
A guest lecture on Power Plant
Functions & New Initiatives 10-10-
3 byShri. Ravi Shanker Vice 2014 Il EEE 107
President, GMR Energy.
A guest lecture on Power
4 Electronics byDr. A. Das Gupta | 18-10- & IV 265
Professor, Dept. of EEE, KIT 2014 EEE
University, Bhubaneswar.
A guest lecture on Introduction to
Hydro Power byShri. Ajit Singh 29.12-
5 | Genral Manager, Hydro Energy 5014 Il EEE 59
Business Hindustan Power Projegts
Private Limited.
A guest lecture on Being Digital by
Shri. SubbaRaoHegde ,Head, Chie
6 | Technical Officer & VP Business ggllf IHI?EI\E/ 353
Integration and Automation, GMR
Infrastructure Ltd, Bangalore.
A guest lecture on Project
Management by Shri. K.V.V. 05-01-
! RaoDirector, GMR Infrastructure | 2015 vV EEE 112
Ltd, Bangalore.
A guest lecture on Maintenance and
Reliability of Plant and Machinery 23.01-
8 | byDr. AhamedMohideen Dy. Vice 2015 Il EEE 84
President, Plant and Equipment,
Lodha group — Mumbai.
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A guest lecture on Power Busines
in India Capturing the Electricity

& Protective Systems“byShri. B.

9 Regulations byShri. Ravindranath| 09-02- & v 245
Nair CEO, GMR Energy 2015 EEE
,Kamalanga Power
Plant,Kamalanga, Odissa.

A guest lecture on Commissioning
of Thermal Power Plants byShri. | 19-02-

10 SandeepPachpor Vice President,| 2015 Il EEE 128
Projects, GMR Energy .

A guest lecture on Power Plants -

11 Industrial Scenario byShri, 21-02- Il &Il 106
ArunenduSaha Vice President, | 2015 EEE
GMR Energy, GMR Group.

A guest lecture on Renewable
Energy (Micro Grid) byDr. Ch 25_04-

12 | Narayan Bhende Assoc. Professor2015 Il EEE 49
School of Electrical Sciences, IIT,

Bhubaneswar.
A guest lecture on Renewable
Energy (Modified BF Optimization
Techniques)by Dr. Ch Narayan | 25-04-
13 Bhende Assoc. Professor, Schooll &015 I EEE 49
Electrical Sciences, IIT,
Bhubaneswar.
Academic Year 2013-14
Guest lecture on “Advances of
Power Electronic Systems“by Dr. 20-07-

1 K. Siva Kumar, Assistant Professor, 2013 II-EEE 100
IIT - Hyderabad
Guest lecture on “Power Industries
and Positive Approach for the

5 Challenges“byShri. Hanumanth 01-08- |1l & IV - 152
Reddy, Energy  Development 2013 EEE
Centre GMR, Rajahmundry Energy
Limited
Guest lecture on “Power Scenario
in India and Opportunity in Power

3 | Sector*byShri. Navraj Singh, Head 021022 :élE‘é‘ V-1 152
Energy Development Centre GMR,

Rajahmundry Energy Limited
Guest lecture on “Practical Aspects 01-02-
4 | in Designing of EHT Sub-stations 2014 llI-EEE 88
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Srinivas, ADE, AP TRANSCOQO,

Srikakulam

Academic Year 2012-13

Guest lecture on “Power System

Optimization® Dr. C.N. Bhende
Assistant Professor, School
Electrical

Bhubaneswar

Sciences, 117

(’) 1-07-
- 012

IV-EEE

110

Guest lecture on “Thermal Power

Plant Familiarization® Mr. K,
Srirammurthy, Senior

NTPC Simhadri, Visakhapatnam

25-08-

Engineer2012

IV-EEE

135

Guest lecture on “Various Issues
Transformer Testing® Mr. N
MaheswaraRao,
officer, CPRI, Bangaloore

in
. 18-01-

Engineerin@013

IV-EEE

98

Guest lecture on “Opportunities a
Challenges in Power Plants“bySh
Navraj Singh, Head Energ
Development Centre GMH
Rajahmundry Energy Limited

nd

"v6-02-
%2013

I-EEE

125

Guest lecture on “Careg

Opportunities “ Dr. N.J. Rao, Rtd

Professor, IISC,Bangaloore

"15-02-
2013

IV-EEE

138

Academic Year 2011-12

Guest lecture on “MATLA
applications“byDr.SarathkumarS

h

u, Professor, Dept. of EEE, MVGR09-09 -11

College of
Vizianagaram.

Engineering

IV EEE
Students

100

Guest lecture on “Airfield Groun
Lighting

“by Associate General

d

Manager-Technical Services, GMR01-10-11

Hyderabad
Ltd

International  Airpo

It

&IV
EEE
Students

200

Guest lecture on”
Different Types of Substations [
S.Trinadh, Assistant Engineer, A
TRANSCO, Mothugudam.

Overview of

Y 51 A1
\P21 01-12

IV EEE
Students

100

Guest lecture on” Gas Based Pov
Plant Familiarization “by Mr
Navraj Singh, AGM, GMR Barg
Mounted Power Plant, Kakinada.

ver
| 24-02-12

IV EEE
Students

100
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Academic Year 2010-11

Guest lecture on "Electrica
Demand Management” ,by Prg
V.G. Patnaik, Chairman Placeme
GITAM Institute of Management
GITAM University, Visakhapatnan

al
f.
nt27-08-10

IV EEE
Students

=

100

Guest lecture on “Brushless D
Motors”, by Prof. MallikarjunaRao
Professor, AU, Visakhapatnam.

C

27-00-10 | 'Y EEE

Students

100

Guest lecture on “Megawatt Lev|
Solar PV Power Plants”
SridharaBabuKorukonda, Manage
Operations, Arbutus Consultan
Pvt. Ltd, Pune

Mr.

el

IV EEE

br-23-12-10 Students

ts

100

Guest lecture on “Energy
Conservation Opportunities”, by
Mr. S. Ganapati, Retired SE ,AP
TRANSCO.

IV EEE

10-03-10 Students

100

Student Workshops:

S.No

Student

) Date
Seminars

Participants

No.

particip

ants

of]

Academic year 2014-15

STEPCONE-15

Jan 38", 37°
2015

Other College Students
Internal students

20

Academic yea

r2013-14

STEPCONE-14

7th& 8th
January, 2014

OtherCollege Students
Internal students

50

Academic yea

r2012-13

STEPCONE-13

4th& 5th
January, 2013

Other College Students
Internal students

36

Academic yea

r2011-12

STEPCONE-12

6th& 7th

Other College Students

January, 2012

Internal students

84

Academic yea

r 2010-11

STEPCONE-11

7th& 8th

Other College Student

January, 2011

& Internal students
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33. List the teaching methods adopted by the facultyitferent programmes.

Some of the teaching methods adopted by the faatdty

* Tutorial is followed apart from the curriculum ftine benefit of the
Students

* Lecturing, Working models, Demonstration, Animatioimdustrial
visit, Seminars, Project etc

» Teaching aids: Black Board, LCD Projector etc.

» Group discussions

* LAN Based Courses

* Remedial Classes for Slow learners and backlogestsd

34. How does the department ensures that the programinjectives are
constantly met and learning outcomes monitored
Achievement of the POs mechanisms consists of\iaiig processes

Internal assessment tools:
» Assignments
* Mid examinations
e Quiz examinations
» Daily assessment of Laboratory performance
» Internal & External laboratory exams
» End-semester theory examinations

External assessment tools:
» Feedback from the stake holders.
* Feedback is collected from the employers througkgrhent cell.
» Through governing council constituted at institnaiblevel.
» Through publications/presentations in conferences.

Achievement of the Learning outcomes consists oflfawing processes
* The process recommended in NBA's OBE is being vodid to
attain this objective

35. Highlight the participation of students and facuityextension activities.
* NSS activities

» Participating in community services through GMR &akshmi
Foundation, Rajam

» Creating Awareness on various issues and job opptds for
rural people through GMR Community Radio (FM 90.41&)
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36.

Some of recent extension activities by studentsfaculty

S. No | Name of Extension activity Date
1 Pulse Polio Immunization Programme 19-01-2014
2 Republic Day Celebrations 26-01-2014
3 World Cancer Day 04-02-2014
4 Blood Donation Camp 14-03-2014
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electoral \(ptir03-05-2014
Some of recent Community services through GMR \&staini
Foundation, Rajam,
S. No. Name of the Activity Date
o Every
1 Joy of Giving Monday
2 Book Donation 24-07-2013
Orientation program on Career Guidance td" L 15
3 Class Students at ZPH School, Dolapeta (V), Raja?Zn7 12-2013
Orientation program on Career Guidance td" [LO
4 Class Students at ZPH School, A.V. Puram (VR8-12-2013
Rajam

Community Radio programs given by students

S. No. Name of the Program Name of the Student argtanch
1 Vantalu Lahari (III-EEE)
2 Chittipotti Kathalu Jagadeeswari (IlI-EEE)
Give details of “beyond syllabus scholarly actesi of the department.
No. of
S.No | Activity Date Participants | participa
nts
Academic year 2013-14
1 Photography 27-04-14| All years 28
2 | for all 13-03-14 | All years 17
3 Tiucric Hunt 01-03-14 | Allyears 54
4 Electrica 21-11-13 | All years 45

289




5 |Re Fashion Saw ;4795 | Allyears 27
nation
Academic year 2012-13
1 TYK 18-03-13 | Il,1ll years 50
2 Tech Hunt 23-02-13 [l year 70
3 Just stick it 15-12-13 [l year 48
4 Mathematica 22-12-12 [l year 60
5 Game over 15-09-12 [l year 52
6 Just Guess it 04-08-13| Allyears 90
Academic year 2011-12
1 Power up Ideas 06-07-11] EEE students 120
2 Treasure Hunt 30-07-11 EEE students 20(
3 Technical Role Play 06-08-11 EEE students 30
4 Hoby Wizard 15-10-11 | EEE students 12
5 Crossword 17-10-11 EEE students 35
6 Technical Quiz 17-12-11 EEE students 54
7 Find me out 04-01-12 EEE students 52
8 Just click it 03-03-12 EEE students 164
Academic year 2010-11
1 Spontaneity 04-07-10 EEE students 51
2 Treasure Hunt 17-07-10 EEE students 90
3 Vocabulary 10-08-10 | EEE students 66
4 Technical Quiz 21-08-10 EEE students 45
5 Sudoku 25.09.10 EEE students 24
6 Paper Presentation 03.01.11 EEE students 52
7 Picture Description 24.01.11 EEE students 45
8 Group Debate 18.02.11 EEE students 40
g |Haunt YoUrl 560211 | EEEstudents 36
Dexterity
10 | Story writing 24.03.11 EEE students 30

37. State whether the programme/ department is acetéddraded by other
agencies. Give detalils.

All the programmes are recognized by AICTE

First Accreditation by National Board of Accreditat for 3 Years
F.No. NBA/ACCR-836/2006 Dt. 29.03.2007.

Latest Accreditation by National Board of Accretlida for 2 Years
File. No.11- 46/2010/NBA, Dt: 01.02.2013

Institute

Grade

is accredited by NAAC from 2010 , Dt@28.2010 with A
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38. Detail any five Strengths, Weaknesses, Opportuited Challenges
(SWOC) of the department

Strengths

Committed and dedicated faculty with minimum qued#fion of
M.E/M.Tech

Good retention of faculty

Well-equipped laboratories with good infrastructure

Good placement record and alumni relations

More participation of students in Curricular and tfagurricular
activities

Brand name of group

Weaknesses

Lack of R & D activities

Lesser number of faculty with Ph.D. qualification
Diversity in Student input

Lesser number of senior faculty

Lack of interest among students for higher studies.

Opportunities

Scope for good number of placements
Opportunity for more Research activities
Attracting consultancy projects

Exploring best teaching & learning practices
Organize industry oriented Add-on courses

Challenges

Sustainability of attracting good students

Attracting senior faculty

Achieve more than 90% placements

Retention of competent faculty

Upcoming deemed universities in and around theoregi

39.  Future plans of the department.

To facilitate faculty of the department to acquivghest academic
gualification by establishing research laboratories

To forge close relationships with industry and agsk organizations
To enhance the student participation in competiteeams for
placement and higher education

To start additional PG Program

To provide summer internships for students withubtdes
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E6. Evaluative Report of Information Technology

1. Name of the Department & its year of establishment

Information Technology & 1999

2. Names of Programmes / Courses offered (UG, PG, M.Ph Ph.D.,
Integrated Masters; Integrated Ph.D., etc.)

UG: Information Technology

3. Interdisciplinary courses and departments involved

S.No. | Title (s) of the Course(s) Other departme
involved

1 Environmental studies CHEM

2 | Elements of Mechanical Engineering MECH

3 Elements of Electrical Engineering EEE

4 Managerial Economics & Financial BS&H
Analysis

5 Probability and Statistics BS&H

6 Renewable Energy Resources(open EEE
elective)
Disaster management(Open elective CE
Fundamentals of Global Positioning ECE
SystemqOpen elective)

9 Industrial safety a_nd Hazard CHEM
management(Open elective)

10 | Operation Research(Open elective) MECH

11 | Management Science BS&H

12 | Digital Image processing ECE

13 | Embedded and Real time systems ECE

4. Annual/ semester/choice based credit system

Semester Based Credit System

292




5. Participation of the department in the courses offeed by other

departments
, To which
Title(s) of the department Programme Semester
course(s) P UG/PG
rogramme

Fundamentals of Civil, EEE, ME, UG [ &1l
Computer ECE, CHEM & PE Semesters
Programming
Computer EEE UG AV
organization
Computer ECE UG -1
organization
Object Oriented ECE, EEE UG IV Year
Programming
Artificial Intelligence EEE UG I\V-Il
Interactive Computer MECH uG V-1l
Graphics

6. Number of teaching posts sanctioned and filled (Pfessors/Associate
Professors/Asst. Professors)
Sanctioned Filled
Professor 1 0
Associate Professors 3 2
Asst. Professors 8 9
7. Faculty profile with name, qualification, designaton, specialization
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)
No. of
Name No. of SEJTJI'Er;ts
Qualification | Designation Specialization| Years of guided in
Experience the last 4
years
Dr. P. Ph.D Associate | Bio 12yrs
Kanchana Professor | Informatics
Mala
Mr. Ajit | M.Tech Associate | Data Mining &| 12 years
Kumar Rout | (Ph.D) Professor | Forecasting 6 months
Mr. A. V.| ME Assistant | CSE 13 years 9
Ramana Professor months
Mrs. M. | M.Tech Assistant Data Mining 8 YearslO ---
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No. of

Name L . . T No. of SEJI’(;'Er;tS
Qualification | Designation Specialization Year§ of guided in
Experience the last 4
years
Jyothi (Ph.D) Professor months
Mr. M. | M.Tech Assistant | Text Mining 6 Years 5
Satish (Ph.D) Professor Months
Mr. P.| M.Tech Assistant | Data Mining 6 Years 4
Srihari (Ph.D) Professor months
Mr. Ch. R.| M. Tech| Assistant | Multimedia 8 Years
Vinod (Ph.D) Professor | Data Security
Kumar
Mr. G. Satya M. Tech| Assistant | Data Mining 6 Years
Keerthi (Ph.D) Professor
Mrs. V.| M. Tech| Assistant | Big Data| 10 Years 6
Vasudha (Ph.D) Professor | Analytics months
Rani
Mrs. M. | M. Tech| Assistant | Data Mining 7years
Suneetha (Ph.D) Professor months
Mrs. A. | M. Tech| Assistant | Big Data| 6Years 3
Anupama (Ph.D) Professor | Analytics months

8. Percentage of classes taken by temporary faculty programme-wise
information

NIL

9. Programme-wise Student Teacher Ratio

UG: 15:1

10.

Number of academic support staff (technical) and aahinistrative
staff: sanctioned and filled

Filled/Existing Sanctioned
No. of academic support
Staff 10 10
Administrative 2 2

11. Number

of faculty with ongoing projects from a) natonal

b) international funding agencies and c) Total grats received.
Mention names of funding agencies and grants reced project-wise.

NIL
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12. Departmental projects funded by DST-FIST; DBT, ICSR, etc.; total

grants received

Grant
Academic Funding . Received
Year Agency Project Name in Rs.
Lakhs
2009-10 DST MODROBS 5.00
13. Research facility / centre with
» State recognition - NIL
» National recognition - NIL
* International recognition  : NIL

14. Publications:

[0 Number of papers published in peer reviewed journa (national /

international):
S No. of Papers
N'O Journal/Conference | 2014-| 2013- | 2012- | 2011- | 2010-
15 14 13 12 11
1 | National Conference| 01 02 03 02 02
2 | National Journal 02 03 01 00 00
3 International 06 00 04 06 09
Conference
4 | International Journal| 15 21 08 11 05
Total Papers 24 26 16 19 16
[0 Monographs :NIL
[0 Chapter(s) in Books NIL
[0 Editing Books :NIL
[0 Books with ISBN numbers with details of publishers : NIL
0 Number listed in International Database (For eg. Web of

Science, Scopus,

Humanities

International

Complete,Dare

Database - International Social Sciences DirectonEBSCO host,

etc.) 10
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2014-2015 :18
2013- 2014 : 10
2012- 2013 : 14
2011- 2012 : 43
2010- 2011 : 31

18. Student projects

17. Faculty recharging strategies:

» percentage of students who have done in-house gsojacluding
inter-departmental
» percentage of students doing projects in collabmrawith industries /

institutes
Students who have done projects
Academic p In-house projects In' collaboration
rogramme| . : with
year including . .
. industries  of]
interdepartmental | . "
institutes
2014-15 B. Tech 100% Nil
2013-14 B. Tech 100% Nil
2012-13 B. Tech 100% Nil
2011-12 B. Tech 100% Nil
2010-11 B. Tech 100% Nil

2014-15| 2013-14| 2012-13 2011-12 2010-11
Citation Index 0-20
— range 1-11 1-3 1-6 1-4
average
SNIP 0-0.977 0 0 0 0
SJR 0-0.267 0 0 0 0
Impact factor 4 0.419- 0.594- 0225- 0.103- 0.776
range / average 2.972 2.538 2.552 1.129 '
h-index 7 5 4 3 2
15. Details of patents and income generated - NIL
16. Areas of consultancy and income generated : NIL
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19. Awards / recognitions received at the national andhternational level
by

* Faculty:
. Awards / recognitions received at the
Academic Year . -
National level International level
2014-15 01 Nil
2013-14 03 Nil
2012-13 Nil Nil
2011-12 Nil Nil
2010-11 Nil Nil

» Doctoral / post doctoral fellows: Nil

e Students:
. Awards / recognitions received at the
Academic Year . .
National level International level
2014-15 02 Nil
2013-14 06 Nil
2012-13 Nil Nil
2011-12 05 Nil
2010-11 Nil Nil

20. Seminars/ Conferences/Workshops organized and theowce of
funding (national / international) with details of outstanding
participants, if any.

Academic Seminars/ Conferences/Workshops  Source of
Year organized (national / international) Funding
National workshop
2014-15 National seminar
National workshops
National conferences Institute
National seminar

Institute

2013-14

National workshops
National conference
National workshops
National conference Institute
National Seminar

2 National workshops
2010-11 1 International conference Institute
1 National conference

2012-13 Institute

2011-12

PR RN RPNANPR
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21. Student profile course-wise:

Applicat Selected Pass percentage
Batch ions
received| Male | Female Male Female
2011-15 NA 42 24 88% 100%
2010-14 NA 30 35 73.3% 97.14%
2009-13 NA 28 25 75% 96%
2008-12 NA 72 41 87.5% 97.6%
2007-11 NA 67 30 83.6% 100%
22. Diversity of students:
% of % of
0, q
Academic vear L f(?(f)rsnu:ggnt % of students students | students
y from the State from other| from other
College .
States countries
2010-11 Nil 97.2% 2.8% Nil
2011-12 Nil 100% 0% Nil
2012-13 Nil 94.3% 5.7% Nil
2013-14 Nil 98.5% 1.5% Nil
2014-15 Nil 92.42 7.58 Nil

23. How many students have cleared Civil Services, Defse Services,
NET, SLET, GATE and any other competitive examinatons?

Academic Year No. (_)f_ the_ students No. of _the Students
Qualified in GATE Qualified TOFEL
2014-15 2 1
2013-14 1 Nil
2012-13 2 Nil
2011-12 2 1
2010-11 4 Nil
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24. Student progression:

Academic Year| UG to PG PG to Ph.D | Employed
(Percentage (Percentage | (Campus
against against selection) UG
enrolled) enrolled). (Percentage against
enrolled)
2014-15 2% Nil 57.14%
2013-14 1.5% NIL 49.23%
2012-13 3.8% NIL 26.42%
2011-12 1.8% NIL 42.5%
2010-11 3.8% NIL 57%

25. Diversity of staff

Percentage of faculty who are graduates

of the same parent university 45
from other universities within the State 46
from other universities from other States 9

26. Number of faculty who were awarded Ph.D., D.Sand D.Litt. during
the assessment period.
Three (plus one Submitted)
27. Present details about infrastructural facilities

a) Library
Journals/Magazines/PeriodicCDs, VCDs
Books als and Others
National | |nternational | Multimedia

366 project

515 1 - 53
reports

b) Internet facilities for staff and students:
Internet facilities : 100 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)

c¢) Total number of class rooms 5

d) Class rooms with ICT facility 4

e) Students’ laboratories:

UNIX LAB, WINDOWS NT LAB, INTERACTIVE LAB
f) Research laboratories - Nil
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28. Number of students of the department getting fiancial assistance

from College.

Nil

29. Was any need assessment exercise undertakenobefthe development
of new program(s)? If so, give the methodology.

Getting Feedback from all stakeholders viz. Indygiarents, students
and faculty

Assessing the availability of job opportunitiesndustry, research and
academia

Collecting information about emerging areas of eagring growth
and development

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learningevaluation? If

yes, how does the department utilize it?

Yes. Department takes the feedback from the facuodigarding
curriculum design, evaluation and updatinghef syllabi. There is
involvement of all the faculty members in theparation and design
of curriculum. Each course is designed with SMARIfcomes and it
will be discussed and approved in BOS meetings.

Students on staff, curriculum as well as teachingelarning-
evaluation and what is the response of the departme to the
same?

Feedback will be collected from students twice semester i.e during
mid-semester and end-semester. The feedback quesitie is
scientifically designed based on fifteen parameteshich are
evaluated on a 6-point scale. Parameters involvegieparedness for
classes, delivery and handling of questions in d¢less, usage of
teaching aids, timely evaluation of tests and assants, level of
interest and excitement generated, extra help dritisie class room,
control and command of classes etc. Faculty memideo gets
feedback less than 3 will be counseled by the H@D the faculty
concerned shall initiate necessary measures to oweprthe
performance.

Alumni and employers on the programmes and what isthe
response of the department to the same?

Alumni Feed-back/Alumni Survey:
Institute conducts Alumni meets regularly (at leaste in a year) at
various places in the country. Few of our alumré auccessful in
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establishing and running consultancy firms, sofawvartompanies,
Power plants, service and manufacturing industiies. alumni survey
is conducted to obtain feedback regarding their leympent, higher
studies, suggestions for improvement of institutetic. The inputs
from the alumni are used in curriculum design, bpsactices,
programme objectives etc. Alumni survey is conddictaring alumni
meets, visits to institution, stake holders meetetg. Institute has
separate alumni portal to facilitate the alumnerattion and updation
of alumni database. Board of Studies of each deyeant has an alumni
nominee.

Employer feedback/Employer Survey:

* Eminent Persons from the industry having keen @steiin
academics are inducted in the academic Council (&) in
the IQAC of the institution. Valuable suggestioms taken for
the betterment of the institution from time to time

* A survey questionnaire is prepared for the empldgeassess
the performance of the graduates recruited in diffe
industries. This questionnaire is circulated amotige
employers through emails and social networkingssiéad
responses are received. These responses are ahtyassess
the technical knowledge and leadership skills ef gnaduates
of this institution. The results from the abovedieacks are
analyzed and discussed in the department meetihgs.
feedback taken is used to make necessary improvsnrethe
curriculum, teaching-learning process, up gradatainthe
facilities etc. Institute encourages Industry-ltugé Interaction
which  will in turn useful in curriculum design and
development.

31.List the distinguished alumni of the department

Name of the studen}t Designation Company Name
V. Vennela Software Engineefr Honey well
B. Srivalli Software Engineer Infosys
Suresh Software Enginegr Honey Well
Krishna Chaitanya Business Associgte IBM
M. S. K. Phanindhra Ngtvyork Progressive Constructions Ltd,
Administrator
K. Pradeep Analyst Verizon Data Services India
B.Sai Kumar PrlnC|paI_ Software| Nisum Technologies India Pyt
Engineer Ltd
T Santosh ASS|stan_t Systems TCS
Engineer
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K. Sekhar Babu

R & D Engineer

Ltd.

Airvana Networks India Pvt.

D.Surya Mohan

Network

Administrator

Progressive Constructions Ll1d.

32.Give details of student enrichment programmes (spéd lectures /
workshops / seminar) with external experts.

S.No

Special Lectures

Date

Participant
S

No. of
particip
ants

Academic Year 2014-15

Guest lecture on “Way Forwg
statement” by Mr. K.S. Redd

Head Training and placement,

GMRIT.

V> 03-07-14
Nt

IV-IT

64

Guest lecture on
“Emplyoability skills and
Technology Expectations” b
Mr. Deevi Srinivas, TCS

17-07-14
y

IV-IT

64

Guest Lecture on “Recent
Trends & Research Issues
modern computer &
communication n/w” by Dr. K
Nageswara Rao, Andhra
University.

n
19-07-14

N&IV-IT

120

Guest Lecture on “ Various
Career options for Engineer
by Mr. Winny Patro, IIM-
Kolkatta.

5

19-07-14

H-1T

58

Guest Lecture on “ IBM
Bluemix-Cloud Training” by
Mr. Yukesh.Ch, Software
Engineer(Al), IBM

6-9-14

I N&IV-
IT

154

Guest Lecture on “Project
Management System” by D
Sunil Kumar Dhal” , SRI SR

University.

- 19-12-14

IV-IT

63

Guest Lecture on “ Focus
Research & Execute” by Mal
Vijaya Sarathi, Software
Engineer, Washinton DC

22-01-15

L IN&IV-
IT

130

Guest Lecture on “The Role

08-04-15

IT Sector” by Mr. G.Venkats

of

[-1T

39
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Rajesh”, Software Engineer
Infosys

Academic Year 2013-14

“Patter
“by

Guest lecture on
Recognition
Dr.R.RajeswaraRao,
Associate
Professor,JNTUKVizianagarg
m Campus

20-07-2013

A

&IV IT

114

Guest lecture on “Talent Spt
on First Job Pointers t
Students” Sri. Madhu Murth
Rolanki, Talent Sprint,Hyd

t

;’31-07-2013

vV -IT

41

Guest lecture on Distribute
Databases by Dr.G.Jayasun
JNTUK Vizianagaram
Campus

d
135.11-2013

- 1T

64

Guest lecture on Mobil
Applications:

Opportunities And Challenge
by Mr.Yuktesh

Chaintamadaka, IBM

D

£8-11-2013

H-1T

20

Guest lecture on” Skills
needed to excel in IT/ITE
industry” by Mr Rajavel
Sekaran IBM Kenexa

23-12-2013

MCA Il -
IT

87

Guest lecture on” Microsof
Ed-Vanatge Platinum leve
Program”by Mr.Saikuamr

Business head, NecxPvtlLtd

B

10-01-2014

-7

49

Guest lecture on” Overviey
Of SAP” Mr.MJRK RAJU ,Sr
Technical Quality Manage
SAP ,Canada

\
| 22-01-2014

H-1T

55

Guest lecture on” How to res
newspaper and it
importance” How to real
newspaper and its importan
Mr.K.RaviChandra Rao
Mr.K.SreenivasaRao,
Trainers-Indian Express

d
S
)
£64-02-2014

-
IT,MCA

38

Guest lecture
INDUSTRY
EXPECTATIONS “

on

25-03-2014

HI-1T

28
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Mr.Nikhil Chaturvedi,
Mr.Nikhil Chaturvedi, Wipro
Technologies

10

Guest lecture on”
recognition & Image
Processing”by Dr.C.Chand
Sekhar,
CSE,IIT Chennai

Pattern

ProfessorDept.of

&#9-03-2014

IV-IT

56

Academic Year 2012-13

Guest lecture on “Advanced

Image Processing Techniques

based on Fuzzy Systems”by
Mr K Venkata Rao,Assoc

Professor,Web Master,Deptof

CSSE,AU, Andhra University
Vishakapatnam

<<

31-07-2012

IV, 11-1T

117

Guest lecture on “Data Mining

Opportunities and
Challenges”By Dr.P.Krishna
Reddy, IIT,Hyderabad

03-10-2012

IV-1I1LIT

157

Guest lecture on “Pattern

Software Architecture” By Dr

K.R.V.Subramanian
IIIT,Banglore

02-02-2013

HI-1T

62

Academic Year 2011-12

Guest lecture on “Data
Structures and its
Applications” Dr P.Sanyasi
Naidu, Professor , GITAM
University,VSKP. GITAM
University, VSKP

09-09 -11

H-r

114

Guest lecture on “Pattern
Recognition Techniques” By
Dr. Krishna Mohan , Professg

T ,Hyderabad, IIT
,Hyderabad

or 30-09-11

ILIL,MC
A-IT

179

Guest lecture on” Overview
on Industry Oriented Projects
By Mr.P Murali Krishna,
Project Analyst, HSBC ,UK,

y
D

1 10-10-11

MCA

85

A Guest Lecture on “Latest

29-12-20

11 IV-IT

106
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Stu

Developments in CAD/CAM
and Software Applications in
Medical Field “Dr. B Ravi,
Chair Professor ,Mechanical
EngineeringDepartment 1.1.T

Bombay,

A Seminar on Computer
vision ,Graphics and
Applications, Dr. Uma
Mudenagudi,Professor,
Department of E&C
BVBCET,Hubli, Department
of E&C BVBCET,Hubli

05-01-2012] ILINI-IT

95

Academic Year 2010-11

Guest lecture on Technology,

and Trends in Airports”
Mr.A.S.Viswanathan,
Global Head-Mobility,
Siemens IT Solutions &
Services

20-07-2010

vV -IT

92

Guest lecture on “Data Minin
and its Applications”

Prof. Tammi Reddy,

Vignan Institute of
Technology, VSP

0

V-

04-08-2010, IT,MCA

135

Guest Lecture on”Overview
of Bsiness Intelligence” By
Dr.DVLN Somayajulu,
Professor,NIT Warangal

24-12-2010; II-IT

84

Guest lecture on “Engineerin
for Environment” Dr.KVSG
Murali Krishna
JNTUK,Kakinada.

0

14-02-2011] I-IT

50

dents workshops:

S.No

Student

workshops Date

Participants

No. of
participa
nts

Academic year 2014-15

STEPCONE-15 2015

Jan 3¢, 31

Other College
Students & Internal
students

50
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Academic year 2013-14

2

7ihg gth Other College

STEPCONE-14 Students & Internal | 36
January, 2014
students

Academic year 2012-13

3

gthg, 5th Other College

STEPCONE-13 Students & Internal | 36
January, 2013
students

Academic year 2011-12

4

6ihg, 7t Other College

STEPCONE-12 Students & Internal | 84
January, 2012
students

Academic year 2010-11

5

Zhg gth Other College

STEPCONE-11 Students & Internal | 110
January, 2011
students

33.List the teaching methods adopted by the faculty fo different
programmes.

Tutorial is followed apart from the curriculum ftine benefit of the
Students

Lecturing, Working models, Demonstration, Animation
Industrial visit

Seminars

Projects

Teaching aids: Black board and LCD projectors
Group Discussions

Remedial Classes for Slow learners and backlogestsd
LAN based courses

34.How does the department ensure that programme objtiges are
constantly met and learning outcomes monitored?
Internal assessment tools:

Assignments

Mid examinations

Quiz examinations

Daily assessment of Laboratory performance
Internal & External laboratory exams

End —semester theory examinations

External assessment tools:

Feedback from the stake holders.
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Feedback is collected from the employers througkgrhent cell.
Through publications/presentations in conferences.

Through governing council constituted at institnablevel
Periodic review through AMC Meetings

Achievement of the Learning outcomes consists oflfowing processes

The process recommended in NBA's OBE is being fadid to attain
this objective

35.Highlight the participation of students and faculty in extension
activities.

Blood Donation awareness Program

Voluntary Blood Donation Camp

Observance of NSS day

Clean — Campus(5S practicing Institute)
Promoting Hygiene and Cleanliness in canteen
Every Thursday is observed as a Pollution Free day.
Observance of Sports day.

Professional Activities of ISTE/CSI

SAC Club activities

Hobby Projects

Student / Faculty Paper Presentations

CSW activities
S.No Name of Extension activity Date
1 Pulse Polio Immunization Programme 22-02-2015
2 Republic Day Celebrations 26-01-2015
3 World Cancer Day 04-02-2015
4 BloodDonationCamp 06-02-2015
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electo@3-05-2014
Voting.
Some of recent Community services through GMR \Astaini
Foundation, Rajam,
S. No.| Name of the Activity Name of the Date
Branch
- Information Every
1 Joy of Giving Technology Monday
Contribution for| Information
2 distribution of books to Technology 23-07-2013
poor children
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S Name of Name of
NO‘ the CSW Activity the Date
" | Project Branch
Distributed  school bags,
. cheppals, Note books & Pen ,
1 Ezlnpégg for 51 poor orphan students ij{ggﬂﬂ?&%@ 8?11 4
Dolapet Government High
school, Rajam
Distributed  school bags,
cheppals, Note books & Pens 18-
Helping | for 17 poor orphan students finnformation
2 : 04-14
Hands Tana street primary schoolTechnology
Rajam
Distributed  school bags,
3 Helping | cheppals, Note books & Peptnformation| 21-
Hands for 6 poor orphan students rTechnology| 04-14
Telaga street school, Rajam

36. Give details of “beyond syllabus scholarly actities” of the
department.

The department is organizing Add-on Courses on stlate
technologies

Conducting Infosys campus connect classes to saidents for
placements

Conducting GATE Classes to encourage students dother
studies

Conducting CRT Classes to enable them to parteipat
placement tests

Students are encouraged to involve in the ongoasgarch of
faculty members.

Guiding hobby projects.

Conducting guest lectures and faculty seminars

CSI Events

S.No

No. of
D ..
participants

7

Activity Date Participant

Academic year 2014-15

1.

Brain Storming 15-07-14 IT Students 20

2.

“Modern Computer and

Guest Lecture on 19-07-14 IT Students 93
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Communication
Networks” by Dr. K.
Nageswara Rao

3 En-Tech-Apt 24-07-14 IT Students 38
4, JAM (Qust—A— | 26-08-14 | |+ o qonis 23
Minute)
Presentation on 26-08-14 61
“Bioinformatic Tools
5. in Diabetic Research” IT Students
by Mrs. V. Vasudha
Rani
6. Techno Reels 04-09-14 IT Students 45
7. Think & Play 23-09-14 IT Students 29
8. Build Your Brilliance 25-10-14 IT Students 21
Webinar on “How
9. Technology has | 5 145 94 | |T students 22
changed in last 20
years” by Ruhani Arora
10.| Technical Reasoning 26-12-14 IT Students 14
11. Boost Your IQ 08-01-15 IT Students 26
12. JustC it 10-01-15 IT Students 16
13. IF | Were 06-02-15 IT Students 25
Presentation on
“Research Issues in Big
14| DPata&Cloud 10-02-15 | IT Students 45
Computing” By
Mr. M. Satish
Speak, Answer, 1
15. Perform (SAP) 19-02-15 IT Students 31
16.| Mock Placement Exam 20-02-15 IT Students 24
17.| Mock Placement 06-03-15 | IT Students 20
Interviews
18. Perfect Text 19-03-15 IT Students 19
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19. TechnoSketch 23-04-15 IT Students 16
20. Brain Charger 16-05-15 IT Students 31
Academic year 2013-14

1 Technical Presentati| 18.06.2013 IT Students 20
Contest

2 | Technical Quiz 22.06.2013 | 1 stydents 36

3 Game Over 20.07.2013 | |1 Students 32

4 MOCK GATE 2014 22.07.2013 | |T students 19
Student Centri¢ 16.11.2013 44
Workshop on

5 Introduction to Flash IT Students
Animation Software
IEEE Computert 20.11.2013 27

6 Society Weplnar on IT Students
Best Practices in
Software Architecture

7 | InQuizzitive 30.11.2013 | IT Students 36

g | Dr. Technocrat 22.02.2014 | IT Students 18

g | Poster Designing oNye 04 5014 | 1T Students 10
Green Computing

10 | START 31-05-2014 | IT Students 10
Guest Lecture by Mr &

11 C. Chandra Sekhar 29-03-2014 | IT Students 52

Academic year 2012-13

Guest  Lecture on 31-07-12
“Advanced Image
Processing Techniques

1 based on Fuzzy IT Students 116
Systems” By Mr. K.
Venkata Rao (Andhra
University)
A Seminar on “JDBC 25-08-12

2 Programming” IT Students 31
By Mr. N. Sridhar

3 Brain Charger 01-09-12 IT Students 39
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A Seminar on
“Computing with Grid
& Clouds” by Mr. M.
Balajee

15-09-12

IT Students

16

“Expressive Minds”

29-9-12

IT Students

19

A Seminar on
“Application
Development for
Windows Phones”

19-11-12

IT Students

15

Just — A — Minute

21-11-12

IT Students

Essay Writing
Competition on
“Energy Conservation’

18-12-12

IT Students

“New Yea
Colors”

29-12-12

IT Students

35

10

Sparkling Words

23-02-13

IT Students

11

“Fresher’s Mania”

16-03-13

IT Students

Academic year 2011-12

1

Seminar on “An
overview on Atrtificial
Intelligence”

25-06-11

IT Students

28

Quiz for 2% year IT
Students

12-07-11

IT Students

38

Brain Bowl Contest

16-07-11

IT Students

(A ul
oH

Crazy Housie

06-08-11

IT Students

[epRIF-N

Student Centric
Workshop on Ethical
Hacking

01-10-11

IT Students

Guest Lecture on
“Overview on Industry
Oriented Projects”

10-10-11

IT Students

A Seminar on
“Personal hygiene &
behavioral problems o
adolescence” for Girls
Students

15-11-11

IT Students

A Seminar on “Data
Security for virtual

data centers by

24-12-11

IT students

68
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Commutative Key” By
Mr. M. Balajee
11 | A Seminar on “The 04-02-12 IT students 62
Quick & Easy way to
Effective Speaking” by
Mrs. Geetha R. B.
12 | Science Day 28-02-12 IT students 13
Celebrations
13 | Brain storming 30-03-12 IT students 28
Academic year 2010-11
No. of
S.No | Activity Date Participants| participant
S
1 Create a Story 17-07-2010 IT Studenis 46
2 “Aptitute Test” 27-08-2010( IT Students 80
3 “Mind Game” 25-09-2010( IT Students 13
4 Guest Lecture oh 24-12-2010| IT Students 185
“Overview of Business
Intelligence”
5 Collagen 12-02-2011 IT Students 24
6 “Aptitude test on C++” 26-02-2011 IT Students 21
7 Quiz 05-03-2011| IT Students 36
8 Logic Mania 16-03-2011] IT Studentg 43
ISTE Events
. No.of
S.No Name of the Event Date Participants o
Participants
Academic year 2014-15
1 Pirates of IT 08-05- | |1 students 25
2015
. 13-05-
2 Techno Quiz 2015 IT Students 31
04-02-
3 Soch 2015 IT Students 26
. 03-01-
4 Fast and furious 2015 IT Students 30
07-01-
5 Out of Box 2015 IT Students 30
. 30-10-
6 Think Quest 2014 IT Students 30
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. . 26-09-
7 Group Discussion 2014 IT Students 19
. 22-09-
8 Just Click IT 2014 IT Students 21
. 09-09-
9 Buzz Your Brain 2014 IT Students 27
. . 23-07-
10 Group Discussion 2014 IT Students 30
Academic Year 2013-14
1 | Macrenos 29.06.13 IT Students 21
2 Technical Quiz 18.02.14 IT Students 18
3 Spot out 20.02.14| IT Students 20
4 Matinee 11.03.14/| IT Students 26
5 Test your 1Q 20.03.14) IT Students 34
6 Mock Written Test 04.02.14f IT Students 23
7 Elocution 12.02.14| IT Students 17
8 Poster Presentation 15.03.14 IT Students
9 Science day Quiz 28.02.14 IT Students 145
Guest  lecture  on
9 Distributed Database521_1l.13 IT Students 110
by Dr. P. Jaya Suma
(JNTU Vizianagarm)
2012-13
- No.of
S.No Name of the Event Date Participants ey
Participants
1 Memory Game 30.06.12 IT Students 26
5 HIT CALCEI of your|28.07.12 | IT Students 27
Brain
3 Beg Borrow Steal 22.12.12 IT Students 40
4 | Buzz your Brain 24.01.13| IT Students 27
5 Check Points 16.03.13  IT Students 27
6 Snake 'and ladde 59 09 12 IT Students 39
without Dice
r Exper_lence the 13.10.12 IT Students 12
Interview
8 Essay Writing 22.12.12| IT Students 14
9 Coding and Debugging 14.03.183 IT Students 40
10 Colors Quiz 14.03.13| IT Students 48
17 | Buest Lecture on Dalgys 1 45 | |7 students 130
Mining: Opportunities
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and Challenges by D
P. Krishna Reddy (IIIT
Hyderabad)

A.Y.2011-12 Events

S.No Name of the Event Date Participants N.O'.Of
Participants
1 ADD Design 23.07.11 IT Students 25
2 Math Logic 21.09.11 IT Students 101
6 Exhibit the talent 17.12.11 IT Students 06
4 Brain Storming 18.2.12| IT Students 15
5 Creative Photography 23.02.12 IT Studepts 31
Guest Lecture on Data
Structures & ity
6 Applications by Dr. P| 09.09.11| IT Students 112
Sanyasi Naidu
(GITAM)
Guest  Lecture ol
Pattern Recognition
7 Techniques by Dr. 30.09.11| IT Students 182
Krishna Mohan (IIT
Hyderabad)
2010-11
S.No Name of the Event Date Participants  No.of
Participants
1 Aptitude Test 09-08-2010IT Students 15
2 Best PPT 22-09-2010IT Students 17
3 Gate Mock Test 03-02-2011IT Students 40
4 Quiz on world icons 26-02-2011IT Students 12
5 Treasure hunt 05-03-2011T Students 14
6 Debate Competition 19-06-2010T Students 16

37.State whether the programme/ department is accredaéd/ graded by
other agencies. Give detalils.

The programme is recognized by AICTE
First Accreditation by National Board of Accreditat for 3 Years

0o F.No. NBA/ACCR-836/2006 Dt. 29.03.2007.

Latest Accreditation by National Board of Accretlida for 2 Years
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o0 File. No.11- 46/2010/NBA, Dt: 14.08.2013
* Institute is accredited by NAAC from 2010 , Dt@28.2010 with A
Grade

38.Detail any five Strengths, Weaknesses, Opportunitieand Challenges
(SWOC) of the department:
Strengths:
» Dedicated faculty group
* Good retention of faculty
* Well Equipped Laboratories with latest technologies
» All the faculty are pursuing Ph.D
* More participation of students in Curricular and triagurricular
activities

Weaknesses:

* No senior Professors

» Laboratory facilities need to be augmented for R&D

* Less Number of externally-funded projects and cthasay services
* Less number of indexed journals

» Diversity in Students input

Opportunities

* Organizing industry oriented ADD-ON courses

» Exploring best teaching & learning practices

» Collaboration with industries on several trainimggrams
* Financial Support for publications / Projects

» Scope for good number of placements

Challenges:

» Attracting meritorious students

* Ensuring 90% employability.

* Dynamic changes in educational and recruitmentisdli

» Students opting engineering education by chancenady choice
because of free education policy

» Attracting senior faculty

39. Future plans of the department.

* To enhance consultancy work

* To increase the research activities in the departme

* To improve the quantity of quality publications

* To establish a research laboratory

* To enhance the student participation in competitmeams for
placement and higher education
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E7. Evaluative Report of Mechanical Engineering

Name of the Department & its year of establishment

Mechanical Engineering & 1997

Names of Programmes / Courses offered (UG, PG, iM.APh.D.,
Integrated Masters; Integrated Ph.D., etc.) :

UG: Mechanical Engineering
PG: Thermal Engineering

Interdisciplinary courses and departments invalved

Title (s) of the Course(s)

Other department involve

Elements of Electrical Engineering EEE
Fundamentals of Computer CSE, IT
Programming

Object Oriented Programming CSE, IT
Electrical and Electronics Engineering EEE
Environmental Studies CHEM
Managerial Economics and Financial BS&H
Analysis

Data Base Management System CSE, IT
Interactive Computer Graphics CSE, IT
Industrial Pollution Control CHEM
Industrial Water and Waste Water CHEM
Management

Instrumentation EEE
Disaster Management Civil
Bio Medical ECE
Open source Software CSE
Cloud Computing IT
Industrial Safety and Hazards CHEM
Management

Soft computing CSE
Fundamentals of Global Positioning ECE
System

Renewable Energy Resources EEE

Annual/ semester/choice based credit system :

» Semester based credit system
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5. Participation of the department in the courses reffe by other

departments:
To which Programme
Title(s) of the course(s) department UG/PG Semester
Programme
. Civil, EEE,
E:fgr}‘nee”etf’irf’é Mechanical | e "esE T, UG | & Il Sem
CHEM & PE
Engineering Mechanics Civil UG Il Sem
Basic prime movers and EEE UG Il Sem
pumps
Englne_enng Thermo PE UG Il Sem
Dynamics
Mechanics of Solids PE UG Il Sem
Fluid Mechanics PE UG Il Sem
Applied Thermal PE UG IV Sem
Engineering
HydraulicMachinery PE UG IV Sem
Steam and Gas Turbines PE UG V Sem
Heat Transfer PE UG V Sem
POV\_/er G_eneranon PE UG V Sem
engineering
Advanced optimization CE,EEE,ECE,C PG | Sem
technics SE and CHEM
Operations Research CSE UG VI Sem
Civil, EEE,
Management Science ECE, CSE, IT uG V Sem
and CHEM

Professors/Asst. Professors)

6. Number of teaching posts sanctioned and filled f@3smrs/Associate

Designation Sanctioned Filled
Professor 4 5
Associate Professors 8 5
Asst. Professors 15 16
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(D.Sc./D.Litt./ Ph.D./M.Phil., etc.)

7. Faculty profile with name, qualification, desigmatj specialization

No. of
No. of Ph.D.
Name Qualifi- | Designati| Specializati| Years of| students
cation on on Experien| guided in
ce the last 4
years
Dr. Ph.D Professon Manufacturi| 28
C.LV.R.S.V. &Princip | ng
PRASAD al
Dr.M.Srinivasa | Ph.D Professorn  Reliability | 15.5
Rao Engg.
Dr.V.ChittiBabu | Ph.D Professor Applied | 15.5
Mechanics
Dr.S.V.Ramana | Ph.D Professpr Machine| 19
Tools
Dr.V.Rambabu Ph.D Prof Thermal 16
&HOD Engg.
Dr.R ME Asso.Prof| Optimizatio | 12
Umamaheswara n Nano
Rao composites
Dr.D.Srinivas Ph.D | Asso.Prof| Financial 15
Kumar Managemer
t
Sri MVS Babu M.Tech Asso.ProfManufacturi| 13
ng
Sri P Govinda | M.Tech | Asso.Prof Machine 13
Rao Design
Sri R Pola Rao M.Tech Asso.Probesign &| 11
Production
Sri K Prasada M.Tech | Sr.Asst.P| Industrial 12
Rao rof Engg.
Sri V.Jagadeesh| M.E., Sr.Asst|Prool 11
rof designing&
Manufacturi
ng
Ms. PNL Pavani| M.Tech Sr.Asst.PCAD/CAM |7.5
rof
Sri GVSS M.Tech | Asst.Proff CAD/CAM| 6
Sharma
Sri M Anilkumar | M.E Asst.Proff CAD/CAM| 8.5
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Sri K Santa Rao| M.TechAsst.Prof| CAD/CAM | 5

Sri D Venkata M.Tech | Asst.Proff Machine |7

Rao Design

Sri S M.Tech | Asst.Prof| Thermal 9

Chiranjeeva Rao Engg

Sri M Vykunta | M.E Asst.Prof | CIM 8

Rao

Sri U.Sudhakar M.Tech Asst.Prof Machine | 7.5
Design

Sri G M.E Asst.Prof| CAD/CAM | 4.5

VamsiDurga

Mohan

Sri M.Tech | Asst.Prof| Thermal 3

P.Saichaitanya Engg

Sri K.Simhadri M.Techl Asst.Prof Thermal |2
Engg

Sri. CH. M. E Asst.Prof| Machine 3

VinodBabu Design

Mrs. Y.Sirisha M. Asst.Prof | CAD/CAM | 2

Tech
Sri B.V.Suresh M.Tech Asst.Prgf CAD/CAM 2

Percentage of classes taken by temporary faculfyrecgramme-wise

information :
Nil

Programme-wise Student Teacher Ratio

UG: 15:1
PG: 12:1

10. Number of academic support staff (technical) anthiatstrative staff:
sanctioned and filled

Filled/Existing Sanctioned
No.of academic support 3 3
Staff
Administrative 2 2

11.Number of faculty with ongoing projects from a)inatl b) international
funding agencies and c) Total grants received. Memames of funding
agencies and grants received project-wise.
Nil
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12. Departmental projects funded by DST-FIST; DBT, IS Stc.; total
grants received

a) National:
Academic Funding . Grant
Project Name Received
vear Agency in Rs. Lakhs

Travel Grant to Dr CLVRSV
Prasad for participating in
10" ASME 2015
Manufacturing Science and
2014-15 DST : . 1.28
Engineering conference helg
from 08.06.2015 to

12.06.2015 in Charlotte,

USA.

Demographic and Health
2014- BRNS Statgs Survey in Kovvada 37.71
15 Region

Travel Grant to Dr CLVRSV
Prasad to present technigal
paper in an International
Conference on Modeling of
Machining Opeerations
2013(14th CIRP CMMO
held during 13 -14 June 2013
at Turin, Italy.

2013-14 uGcC 15

Entrepreneurship

2012-13 AICTE
Development cell

7.21

Travel Grant to Dr. S \
Ramana to Present Technig¢al
Paper in an internationgl
conference in Portugal

2011-12 DST

Design and construction o¢f
2010-11 MSME Low cost Tri-Cycle Basg 1.87
Pavement Cleaning Machine

Travel Grant to Dr CLVRS\
Prasad to present technigal
paper in an International
2010-11 DST Mechanical Engineering 1.2
Congress &  Exposition
(ASME-2010)held during
12th to 18th Nov 2010 at
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Vancouver, British Columbig
Canada.

Investigation on  Cutting

Tools with Array of Nand
2009-10 DST Films and their Performange
Evaluation

18.33

Development of Industrially
2009-10 AICTE Oriented Mechatronics 10.00
Laboratory

Total Grants Recived 79.8

b) International: Nil
c) Total grants for projects (a+bY€.8 lakhs

13. Research facility / centre with
» State recognition
> Department of Mechanical Engineering Recognized as

Research Centre for the academic years 2014-15 & PB-16 by
JNTU, Kakinada
» National recognition Nil

* International recognition Nl

14. Publications:

0 number of papers published in peer reviewed josrrfahtional /
international)

Academic Year
Publications

2014-15| 2013-14f 2012-13 2011-12 2010

Research papers
published in
Journals (National
International)

y 30 24 17 12 4

Papers presented in
proceedings (
Seminars c
Conferences
(National/

International)

12 8 12 12 8

11
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[0 Monographs : Nil
0 Chapter(s) in Books: Nil
[0 Editing Books : Nil
[0 Books with ISBN numbers with details of publishers
S.no| Name of the| Author name Publisher ISBN
book Number
1 | Production Dr.S.V.Ramana| |.K.International| 978-93-
Technology Publishing House 80578-52-1
Pvt Ltd., New
Delhi
2 | A Study on| Dr.V.Rambabu | Lambert 978-3-659-
VCR  Engine Academic 27155-7
with Preheated Publishers,
Cottonseed Germany
Methyl Ester
3 | Cl Engine| Dr. Joshua JayalLambert 978-3-8484-
Operation with| Prasad Academic 9106-3
Neat Publishers,
MahuaMethyle Germany
Ester along with
EGR

0 Number listed in International Database (Fog Web of Science,

Scopus,

Humanities

International

Complete,

International Social Sciences Directory, EBSCO heist):

Dare abede

2014-15 2013-14 2012-13 2011-12 2010-1
Citation Index — 1-10 1-4
range / average 1-11 1-3 1-6
SNIP 0 0 0 0 0
SJIR 0 0 0 0 0
Impact factor — 0.52- 0.594- 0225- 0.103- 0.776
range / average | 2.5 2.538 2.552 1.129
h-index 10 11 4 3 2
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15. Details of patents and income generated

Agency to which

S. No Title of the Patent application is Yegr O.f
application
made
1 Cutting tools with mong Patent Office, 2010
layered multi striped India
nano/micro coatings and the
method of making
16. Areas of consultancy and income generated
Academic Area of consultancy Income
Year Generated(Lakhs)
2014-15 1. Academic consultancy — GMR Airports Ltd 0.60
2. Research consultancy from MVGR
1.Academic consultancy - (World wide
2013-14 Diamond Ma_nufactu_rl_ng PVt.Ltd.- 1105
(Manager Skills Training program)
2.Fabrication of Nano Composites.
Academic consultancy - Manager Skills
2012-13 | Training program-World wide Diamond 0.624
Manufacturing PVt.Ltd.
Academic consultancy —Content development
2011-12 | and delivery for a virtual institute for GETs- 5.75
GMR Energy

17. Faculty recharging strategies

» Workshops/seminars/conferences attended by facultguring the
academic years:

2014-2015
2013-2014
2012-2013
2011-2012
2010-2011

:11
128
- 19
134
:06

18. Student projects

inter-departmental

institutes

percentage of students who have done in-house gisojacluding

percentage of students doing projects in collabmwawith industries /
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Students who have done projects
In-h . In collaboration
Academic year Programme n- _ouTe dprOJects with
___Including industries or
interdepartmental institutes
2014-15 B.Tech (ME) 144/144(100%) Nil
2013-14 B.Tech (ME) 140/140(100%) Nil
2012-13 B.Tech (ME) 134/134(100%) Nil
B.Tech (ME) 67/67(100%) Nil
2011-12 M Tech
. 0 :
(CAD/CAM) 5/5 (100%) Nil
B.Tech (ME) 66/66(100%) Nil
2010-11 M Tech
. 0 .
(CAD/CAM) 2/2 (100%) Nil

19. Awards / recognitions received at the national imternational level by

Faculty: Nil

Doctoral / post doctoral fellows : Nil

Faculty members recognized as research supervisorggistered

with INTU-K
S.No Name of research supervisor
1 Dr.CLVRSV Prasad
2 Dr. S.V.Raman
3 Dr.V.Rambabu
4 Dr.M.Srinivasa Rao
5 Dr.V.ChittiBabu
6 Dr.R.Umamaheswara Rao
Students
. Awards / recognitions received at the
Academic Year . -
National level International level
2014-15 09 Nil
2013-14 11 Nil
2012-13 09 Nil
2011-12 -- Nil
2010-11 01 Nil
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20. Seminars/ Conferences/Workshops organized andotnees of funding
(national / international) with details of outstamgiparticipants, if any.

Seminars/
Academic | Conferences/Workshops Source of No. of
Year organized (national / Funding Participants
international)
2014-15 01 (National Workshop) Institute 30
2013-14 01 (National Workshop) Institute 38
2012-13 01(National Workshop) Institute 50
2011-12 01(National Workshop) Institute 30
2010-11 - -

21. Student profile course-wise:

UG: B.Tech
Selected Pass percentage
Applicati
Batch ons
received Male | Female Male Female
2011-15 NA 114 30 85.08% 96.6%
2010-14 NA 105 33 86.67% 96.66%
2009-13 NA 96 27 87.5% 85.18%
2008-12 NA 50 17 80% 100%
2007-11 NA 44 18 79.54% 94.44%
PG: M.Tech
o Selected Pass percentage
Batch Applicati
ons
received | Male Female Male Female
2013-15 NA 10 2 Results awaited
2012-14 NA 0 0 0 0
2011-13 NA 3 2 100% 100%
2010-12 NA 1 1 100% 100%
2009-11 NA 6 1 100% 100%
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22.

23.

24,

25.

Diversity of students

Name of the|l % of | % of | % of | % of students

Course students students students from  other
from the | from the | from other | countries
College State States

UG: B.Tech Nil 97.5% 2.5% Nil

PG: M.Tech. 8.3% 91.7% Nil Nil

How many students have cleared Civil Services, msdeServices,
NET, SLET, GATE and any other competitive examiorsi?

Academic Year

No. of the students Qualified in

GATE
2014-15 07
2013-14 15
2012-13 11
2011-12 03
2010-11 17
Student progression
Employed
. UG to PG PG to Ph.D (Campus
Academic (Percentage .
v (Percentage . selection) UG
ear . against .
against enrolled) enrolled) (Percentage against
' enrolled)
2014-15 4.86 19.4
2013-14 5.54% - 17.09%
2012-13 5.66% - 34.9%
2011-12 5% - 63.33%
2010-11 21.8% - 63.33%
Diversity of staff
Percentage of faculty who are graduates
of the same parent university Nil
from other universities within the State 96.3%
from other universities from other States 3.7%
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26.

27.

28.

Number of faculty who were awarded Ph.D., D.Sc. Brdtt. during the
assessment period.
» Number of Ph.D awards during the assessment perio@6

Present details about infrastructural facilities
a) Library (Department Library)

No. of Titles 0211

No. of books : 265

No. of NPTEL courses :45

No. of LAN courses : 38
b) Internet facilities for staff and students:

Internet facilities : 100 MBPS
(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)
c) Total number of class rooms : 08
d) Class rooms with ICT facility : 08
e) Students’ laboratories 13

» Engineering workshop, Fluid Mechanics and HydraMachinery
Lab, Production Technology Lab, Dynamics of Machyneab,
CAM Lab, Mechatronics Lab, Instrumentation Lab, Mé&gy
Lab, Machine Tools Lab, CAD Lab, Thermal Enginegrioab,
Mechanics of Solids Lab, Metallurgy Lab

f) Research laboratories: 01

Research Facilities:

» Cutting force Transducer, Electro Discharge Machifir-On-Disk
Apparatus, Profile Projector, Planetary Ball Millltrasonic
Sonicator, VCR Diesel Engine, Vibratory Welding Hag Stir-
Casting Facility, Image Analyzer, Wind Tunnel Té&&g. Bio-
Diesel (Transesterification process)Preparatioititiac

Number of students of the department getting firdngssistance from
College.
Nil

29. Was any need assessment exercise undertaken befadevelopment of

new program(s)? If so, give the methodology.

Yes,

> Feedback from all stakeholders

» Assessing the availability of job opportunities imdustry, Research
andacademia
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» Collecting information about emerging areas of eagring growth
and development

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learngvgduation? If yes,
how does the department utilize it?
Yes. Department takes the feedback from the facudyarding
curriculum design, evaluation and updating of tly#abi.There is
involvement of all the faculty members in the prgpan and design
of curriculum. Each course is designed with SMARIitcomes and it
will be discussed and approved in BOS meetings.

b. Students on staff, curriculum as well as teacheagring-evaluation
and what is the response of the department toaiime3
Feedback will be collected from students twice irseanester i.e
during mid semester and end-semester. The feedhsekionnaire is
scientifically designed based on fifteen parametesbich are
evaluated on a 6-point scale. Parameters involvedoeeparedness
for classes, delivery and handling of questionghan class, usage of
teaching aids, timely evaluation of tests and assants, level of
interest and excitement generated, extra help daitkie class room,
control and command of classes etc. Faculty memider gets
feedback less than 3 will be counseled by the HQD tae faculty
concerned shall initiate necessary measures to oweprthe
performance.

c. Alumni and employers on the programmes and wh#tdsresponse
of the department to the same?
Alumni Feed-back/Alumni Survey:
Institute conducts Alumni meets regularly (at temsce in a year) at
various places in the country. Few of our alumm auccessful in
establishing and running consultancy firms, sofewvaompanies,
Power plants, service and manufacturing industrilse alumni
survey is conducted to obtain feedback regardieg #amployment,
higher studies, suggestions for improvement ofitutgdn etc. The
inputs from the alumni are used in curriculum desigest practices,
programme objectives etc. Alumni survey is conddickering alumni
meets, visits to institution, stake holders meetitg Institute has
separate alumni portal to facilitate the alumnierattion and
updation of alumni database. Board of Studies ol @@partment has
an alumni nominee.

Employer feedback/Employer Survey:
Eminent Persons from the industry having keen @stein academics
are inducted in the academic Council (AC) and & QAC of the
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institution. Valuable suggestions are taken for le¢terment of the
institution from time to time.

A survey questionnaire is prepared for the empldgeassess the
performance of the graduates recruited in diffefiedustries. This
guestionnaire is circulated among the employersutjin emails and
social networking sites and responses are receiMeglse responses
are analyzed to assess the technical knowledg&eaddrship skills of
the graduates of this institution. The results friva above feedbacks
are analyzed and discussed in the department rgeefihe feedback
taken is used to make necessary improvements ircuhgculum,
teaching-learning process, up gradation of thdifi@s etc. Institute
encourages Industry-Institute Interaction whichl wil turn useful in
curriculum design and development.

31. List the distinguished alumni of the department

Name of the Designation Company Name
student
K YerrayyaBabu Mech.Engineer Jindal Shipyard Ltd.,
P Santosh Prod.Engineer NavayugaEngg, ,
M Kartheek Raj CAD Engineer L&T

K Varaprasad Asst.Engg HAL, Sunabeda

M Prasant Systems Engineer Infosys

V Bhujanga Rao Design Engineer Infotech

V Venkata Ramana Mechanical Enginepr FabtechPdbj Lt

AkiriVenkatesh Associate Manager GMR Airport

CH.Kiran Kumar Field ServicgGE Oil & Gas

Engineer

M.Durga Prasad GET Hyundai, R& D,

Hyderabad
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32. Give details of student enrichment programmes {apeectures /

workshops / seminar) with external experts.

» Student Enrichment Programmes:

Name of
AY. Topic Resource Affiliation Duration
Person
Department of
Humanities  ang
Entrepreneurship : Social Sciences &
Opportunities & | provasa | Tentre 107l 06 082014
Challenges Rao Entrepren_eurla
Leadership, BITS
Pilani, Dubai
Campus
OIL & GAS Lead Application
Exploration Mr. Bhaskara Specialist, GE|} 29.09.2014
Rao Kosama
Development Bangalore
General Manger,
Introduction t Hydro Energy
ntroduction to s _
HydI‘O Power Mr.Ajit Slngh Business, 22.11.2014
Hindustan Powef
2014 Projects Pvt Ltd.
- i i Director, GMR
15 | Society of _Electncal Mr K.V.V.Ra
& Electronics 0 Infrastructure Ltd’ 05.01.2015
Engineering
Bangalore
Dy. Vice President
Maintenance and | Dr. P.B. ,  Plant and
Reliability of Plant | AhamadMohi | Equipment 23.01.2015
and Machinery deen
Lodha group
Mumbai
Advanced
Manufacturing Dr. P N Rao Northern . 01.07.2013
Systems and it lowaUniversity, to
2013 | Applications USA 06.07.2013
-14 | Adiabatic
Compressed Air I\R/Ir. Bhaskara GE-Bangalore 26.07.201
ao Kosama
Energy Storage
Power Industries Sri GMR Energym 31.07.20

13
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Overview in India| Hanumanth | Rajahmundry
and Positivg Reddy & Sri
Approach for the Navaraj
Challenges” &| Singh
“power Scenario in
India and
Opportunity in
Power Sector”
Power Scenario inMr Navaraj gg/zlopmelr_:lpergy
India and Scope for..’ 08.01.2014
Poer Engineers Singh Ce_ntre,
Rajahmundry
Department of
AutoCAD  Based . Mechanical 24.10.2013
o Dr. Vikas V.| Engineering, BITS
Engineering Chaudhari D : to
Drawing Practice -Pilani , KK Birla| 55 192013
Goa Campus, Goa.
Recent
Developments  ir
Sheet Meta .| Professor, T
Forming for Dr. D. Rawvi Delhi 10.01.2014
. Kumar
Automotive
Applications  and
Research Issues
Hydrological cycle /
flow measurement +
drainage area
characteristics — Manager GMR
Pondage —
classification of
dams and spill
ways.
CEO Akshara
An Awareness_ on w1y Speech
Entrepreneurship & p - nthMek | Technologies & 14 o3 2014
how to become andka Incubator-11TH,
Entrepreneur Hyderabad
“Insight to Northern 09.07.2012
2012 | Manufacturing Dr. PN Rao lowaUniversity, to
-13 | Technology USA 14.07.2012
Power Generation Dr. R Sr.Professor,VIT 17.08.2012
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from Waste Big Natarajan Vellore to
Mass 19.008.201
2
Scopes & Trends in
Welding Prof. - GL| Chancellor,  KL| 17 15 5475
Datta University
Technology
Gen.Manager,
Power Plant Sri Navaraj| GMREDC,Rajahm
Eamiliarizaion Singh & Ms.| undry 6.2.2013
Y Deepti Manager,EDC,
Rajam
iI;uirr?dplf‘sf[ir?edsIt/\slituht " Asset
: . Management, 15"& 16"
special emphasis onMr. T . .
Delhi International March,201
Power Plant & Karunakaran,| ,.
Air Port Ltd., New 3
Preparedness for the :
. Delhi
industry ready
Insight 10| b p Ny Rap | NOrthern 11.7.2011-
Manufacturing lowaUniversity, 16.7.2011
Technology USA T
2011 Latest _
12 Development in
CADICAM —and| b g pavi | 11T, Bombay 20.12.20111
Software
Applications in
Medical Field
Manufacturing Dr. P N Rao LNJ(;:\t/ger)gﬂy loway 28.6.2010-
Sciences USA 03.7.2010
CNC/CAM/Nano | Dr. P N Rao ﬂﬁfiﬁiﬂy oWl 15 7.2010-
Manufacturing USA 17-7.2010
Suitable combustion
2010 | strategy to make . .
11 | Trails with Dr B V Appa| Andhra University, ;7 g 55
Rao Visakhapatnam
Alternate fuels to
reduce emissions
Professor, AU
Friction Stir| Dr N College of Engg,
Welding Ramanaiah, | Andhra University, 29.09.2010
Visakhapatnam
“I C Engines and Dr A Amba| Professor
Alternate Fuels Prasad NIT,Warangal 24.02.2011

532




» Student Workshops:

No. of
S.No SSet:JnCilr?;]:s Date Participants participa
nts
Academic year 2014-15
1 | STEPCONE-15| Jan $q 372015 | Other CollegeStudents § - 54
Internal students
Academic year 2013-14
7"& 8™ January, | Other College Students
2 | STEPCONE-14 2014 Internal students 50
Academic year 2012-13
4" 5™ January, | Other College Students
3 STEPCONE-13 2013 Internal students 36
Academic year 2011-12
6"& 7™ January, | Other College Students
4 | STEPCONE-12 2012 Internal students 84
Academic year 2010-11
7"& 8™ January, | Other College Student
5 | STEPCONE-11 2011 & Internal students 110

programmes.

33. List the teaching methods adopted by the faculty tbfferent

» Tutorial is followed apart from the curriculum fdhe benefit of

theStudents

» Lecturing, Working models, Demonstration, Animatiolmdustrial

visit,

Seminars, Project etc

Teaching aids: Black Board, LCD Projector etc.

>
» Group discussions
>

On-Line (LAN) course content to supplement classraeaching

34. How does the department ensure that programme tolgec are

constantly met and learning outcomes monitored?

Achievement of the POs mechanisms consists ofviiig processes

Internal assessment tools:

» Assignments
» Mid examinations

» Quiz examinations
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» Daily assessment of Laboratory performance
» Internal & External laboratory exams
» End —semester theory examinations

Externalassessment tools:

» Feedback from the stake holders..

» Feedback is collected from the employers througlgrhent cell.
» Through governing counsel constituted at institdidevel.

» Through publications/presentations in conferences.

Achievement of the Learning outcomes consists of Ilfowing

processes

» The process recommended in NBA's OBE is beingofedld to
attainthis objective

35. Highlight the participation of students and facuityextension activities.
» Blood Donation awareness Programme

Voluntary Blood Donation Camp

Observance of NSS day

Clean — Campus(5S practicing Institute)

Promoting Hygiene and Cleanliness in canteen

Every Thursday is observed as a Pollution Free day.

Observance of Sports day.

YV V.V V V VYV V

Participating in community services through GMR &akshmi
Foundation, Rajam

» Creating Awareness on various issues and job oppitigs for rural
people through GMR Community Radio (FM 90.4 MHz)

» Some of recent extension activities by studentsfaculty

S.No Name of Extension activity Date
1 Pulse Polio Immunization Programme 19-01-20014
2 Republic Day Celebrations 26-01-2014
3 World Cancer Day 04-02-2014
4 BloodDonationCamp 14-03-2014
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electoral \{ptin 03-05-2014
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» Some of recent Community services through GMR Varashmi

Foundation, Rajam,

S. No. Name of the Activity Date
1 Joy of Giving Every Monday
2 Book Donation 24-07-2013
. . . h
3 Orientation program on Career Guidance td' [0 27.12-2013

Class Students at ZPH School, Dolapeta (V), Rajam

Rajam

Orientation program on Career Guidance td" [LO
4 Class Students at ZPH School, A.V. Puram (V), 28-12-2013

36. Give details of “beyond syllabus scholarly actesi of the department.

» Students are encouraged to participate in the aggoésearch of

faculty Projects

» Students participation in paper presentations :

Academic Year No. of Students Participated
2014-15 74
2013-14 24
2012-13 15
2011-12 03
2010-11 07

» Students participation in Co- Curricular and Ex@rarricular activities

Academic Year Co- Curricular activities Extra-Cuaufar activities
2014-15 75 400
2013-14 71 397
2012-13 62 373
2011-12 19 393
2010-11 09 335

37. State whether the programme/ department is acetédijraded by other

agencies. Give details.

» All the programmes are recognized by AICTE

» First Accreditation by National Board of Accreditat for 3 Years
F.No.NBA/ACCR-836/2006dt. 29.03.2007.

» Latest Accreditation by National Board of Accretlita for 2 Years
File. No.11- 46/2010/NBA,dt: 01.02.2013

* B.Tech (ME) is accredited by NAAC from 2010,Dt.282010
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38. Detail any five Strengths, Weaknesses, Opportuniiad Challenges
(SWOC) of the department
Strengths:

39.

VVVVYVYYVYYVY

Good Number of faculty with PhD

Green and ecofriendly campus.

Faculty are having good number of Publications

LAN Based Courses for all subjects available tashis

Add on Courses on advanced courses as per thendesd base
Consistent good academic performance of students

Students have obtained University sports medals

Wi-Fi facility with e-learning resources on campuAN and round the
clock web connectivity

» Recognized as research centre by INTUK, Kakinada

» Good team work among all faculty and staff members

Weaknesses:

» Linkage with Industry needs to be strengthened

» Laboratory facilities need to be augmented for R&D

* Number of externally-funded projects and consuljaservices need to
be improved.

Opportunities:

» Training of industry personal

» Collaboration with industrieson R & D

» Steps to be taken to improve the number of studsreking admission
in to PG programme

Challenges:

» Attracting meritorious students

» Ensuring all the students employable.

» Peer Competition from other institutions locatedithan areas

» Peer Competition from other institutions locatedithan areas

Future plans of the department.

» To develop the department as center of Excellency

» Quality Research Work and consultancy

» To enhance the capacity and quality of the depantah&brary

> Increase the research activities of faculty inrlobiosen areas such as

Alternate Fuels, Nano Materials & Coatings, Metathk composites,
Bio degradable polymers, Reliability Engineering.
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E8. Evaluative Report of Power Engineering

1. Name of the Department & its year of establishment
Power Engineering & 2012

2. Names of Program’s / Courses offered (UG, PG, M.PHh.D.,

Integrated Masters; Integrated Ph.D etc.)

UG- Power Engineering

3. Interdisciplinary courses and departments involved
S Departments
Nc.> Interdisciplinary courses involved
1 | Elements of Mechanical Engineering MECH
2 | Environmental Studies BS&H
3 | Fundamentals of Computer Programming CSE
4 | Elements of Electrical Engineering EEE
5 | Analog and Digital Circuits ECE
6 | Engineering Economics and Project management BS&H
7 | Microprocessors and micro controllers ECE
8 | Cloud computing IT
9 | Disaster management CE
10 | Fundamentals of Global Positioning Systems ECE
11 | Industrial safety and Hazards management CHEM
12 | Renewable Energy Sources EEE
13 | Soft computing CSE

4. Annual/ semester / choice based credit system

Semester based credit system

5. Participation of the department in the courses reffe by other
departments

Nil
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Number of teaching posts sanctioned and filled f@3smors / Associate
Professors / Asst. Professors)

Designation Sanctioned Filled
Professors 1 Nil
Associate Professors 2 2
Asst. Professors 5 4

Faculty profile with name, qualification, desigmatj specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

No No. of
' Ph.D.
e . . . .. .. | ofYears
Qualific | Designatio| Specializatio Students
Name X of X
ation n n Ex eriencgu'ded fon
P o the last 4
years
Mr. M Associate | ,.
VenkateswarM.Tech |Professor E“ngr;n\ézlﬁge 15 Nil
a Rao & HOD 9 9
Mr. A Appa M.Tech Associate (IT &. Power 14 Nil
Rao Professor [Engineering
) Sr.
Mr. S Ravi M.Tech |Assistant Th_ermal 11 Nil
Babu Sciences
Professor
Computer
Mr. P Assistant (Integrated .
Srinivasa Rax'yl Tech Professor |Manufacturin 6.5 Nil
g
Assistant Power
Mr. V Manoj M.Tech Systems & 2.7 Nil
Professor .
Automation
Mr. G M.Tech Assistant Maghlne 85 Ni
Bhagawan Professor [Design
. . Power
Mr_.K.Harl M.Tech Assistant Systems & 0.5 Nil
Krishna Professor .
Automation
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10.

11.

12.

13.

14.

Percentage of classes taken by temporary faculfyrogramme-wise
information
Nil

Programme-wise Student Teacher Ratio

UG: 25:1

Number of academic support staff (technical) anthiatstrative staff:
sanctioned and filled

Sanctioned filled
Lab Instructors 1 1
Assistants 1 1

Number of faculty with ongoing projects from a) Matal b) International
funding agencies and c) Total grants received. Mamnmtames of funding
agencies and grants received project-wise.

Nil

Departmental projects funded by DST-FIST; DBT, IGSStc.; total
grants received
Nil

Research facility / centre with
» State recognition - Nil
* National recognition - Nil
* International recognition - Nil

Publications:
* number of papers published in peer reviewed josrr{alational /
International)
s No. of Papers
Né Journal/Conference| 2010-| 2011- | 2012- | 2013- | 2014-
11 12 13 14 15
1 | National Conference 03 00 03 0Q -
2 | National Journal 00 00 01 00 -
3 International 01 01 02 00 01
Conference
4 | International Journal 04 01 02 04 01
Total Papers 08 02 08 04 02
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* Monographs

* Chapter(s) in Books

» Editing Books

* Books with ISBN numbers with details of publishers

: Nil
: Nil
: Nil

. Nil

* Number listed in International Database (For e.gebWf Science,

Scopus, Humanities

International

Complete,

International Social Sciences Directory, EBSCO heftst) : 0

Dare abadte

2013-14 2012-13] 2011-12 2010-11

Citation Index — range / N

average 2-12 NA NA NA
SNIP 0 NA NA NA

SJR 0 NA NA NA
Impact factor — range / )

average 0.2-2.3 NA NA NA
h-index 1-2 NA NA NA

15. Details of patents and income generated - Nil

16. Areas of consultancy and income generated

Academic
Year

Area of consultancy

Income Generated
(Lakhs)

17. Faculty recharging strategies

* Workshops / seminars / conferences attended byltyaduring the

Academic year

2014 - 2015 :
2013 - 2014 :
2012 - 2013 :
2011 - 2012 :
2010 - 2011

18. Student projects

* Percentage of students who have done in-house cpojecluding

01
03
06
04

: 03

inter-departmental

» Percentage of students doing projects in collamoratvith industries /

institutes
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Students who have done projects
Academic Programme 'F“h"“?e projects In collaboration with
year including inter- : . o
industries / institutes
departmental
2014-15 B.Tech. (PE) NA NA
2013-14 B.Tech. (PE) NA NA
2012-13 B.Tech. (PE) NA NA
2011-12 B.Tech. (PE) NA NA

19. Awards / recognitions received at the National brternational level by

* Faculty - Nil
» Doctoral / post doctoral fellows Nil
e Students
. Awards / recognitions received at the
Academic Year - .
National level International level
2012-13 Nil Nil
2013-14 Nil Nil

20. Seminars / Conferences / Workshops organized andadtrce of funding
(national / international) with details of outstamgiparticipants, if any.

» Seminars/ Conferences/Workshops organized durm@d¢hdemic
years are as follows

Academic Seminars/ Conferences/Workshops Source of
Year organized (National / International) Funding
2014-15 Nil -
2013-14 Nil -
2012-13 Nil -

21. Student profile course-wise:

Name of the Course: UG ( B.Tech. in Power Engingag)

Name of | APplications Selected Pass percentage
received
the course Male | Female| Male | Female
2012-16 NA NA NA NA NA
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22.

23.

24,

25.

Diversity of students

Year Yearly | % of students | % of students | % of students
Intake | from the State from other from other
States countries
2014 - 18 60 93.65% 6.35% Nil
2013 -17 60 93.65% 6.35% Nil
2012 - 16 60 98.61% 1.39% Nil

How many students have cleared Civil Services, DsdeServices, NET,

SLET, GATE and any other competitive examinations?

Academic 2014-15 2013-14 2012-13
year
GATE NA NA NA

Student progression

Student progression Percentage against enrolled
UG to PG NA
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed 2012-13 2013-14
Campus selection NA NA
Other than campus recruitment - -

Entrepreneurs - -
Diversity of staff
Percentage of faculty who are graduates
of the same parent university 16.66%
from other universities within the State 83.34%

from other universities from other States
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26. Number of faculty who were awarded Ph.D., D.Sc. @rdtt. during the
assessment period.

Nil
27. Present details about infrastructural facilities
a) Library
Journals//Magazines/Periodicals| CDs, VCDs
Books | National International and Others
Multimedia
120 1 2 78 8

b) Internet facilities for staff and studerit®0 MBPS

(BSNL: 34 MBPS, TTSL: 64 MBPS, TCL: 02 MBPS)
c) Total number of class rooms : 03
d) Class rooms with ICT facility : 02

e) Students laboratories : 01 (Remaining all other laboratories
are being shared with ME and
EEE Departments)

f) Research laboratories - Nil

28. Number of students of the department getting firrgssistance from
College.
Nil

29. Was any need assessment exercise undertaken begadevelopment of

new program(s)? If so, give the methodology.

» Getting Feedback from all stakeholders viz. indugiarents, students
and faculty

» Assessing the availability of job opportunitiesndustry, research and
academia

» Collecting information about emerging areas of eagring growth
and development

30. Does the department obtain feedback from

a. Faculty on curriculum as well as teaching-learnévgduation? If yes,
how does the department utilize it?
Yes. Department takes the feedback from the facuodigarding
curriculum design, evaluation and updating of tly#tabi. There is
involvement of all the faculty members in the prgpan and design
of curriculum. Each course is designed with SMARIfcomes and it
will be discussed and approved in BOS meetings.

b. Students on staff, curriculum as well as teacheagding-evaluation
and what is the response of the department toetimne3
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Feedback will be collected from students twice irseanester i.e.,
during mid semester and end-semester. The feedhsetionnaire is
scientifically designed based on fifteen parameteshich are

evaluated on a 6-point scale. Parameters involvegieparedness for
classes, delivery and handling of questions in d¢less, usage of
teaching aids, timely evaluation of tests and assants, level of
interest and excitement generated, extra help dritisie class room,
control and command of classes etc. Faculty memideo gets

feedback less than 3 will be counseled by the H@D the faculty

concerned shall initiate necessary measures to oweprthe

performance.

. Alumni and employers on the programmes and whitegesponse of
the department to the same?
NA

31. List the distinguished alumni of the departmentXimaum 10)

S.No. Name of'the Designation Company Batch
Alumni Name
- NA NA NA NA

32. Give details of student enrichment programmes ({apeectures /
workshops / seminar) with external experts.

Student Enrichment Programmes:

S.No

Special Lectures

Date

Participants

No. of
participants

Academic Year 2014-15

Guest lecture on “power plant
functions and new initiatives’

10-10-

Singh, Head, GMR EDC,
Rajahmundry.

1 by Shri. S. Ravi Shanker, Vige 2014 & 1I-PE 125
President, GMR Energy.
Guest lecture on “Power Plant
Familiarization and 08-10-

2 | Operation” by Shri. Navraj 2014 lI-PE 58
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Student Workshops:

S.No Stuqlent Date Participants '\.IO.' of
Seminars participants
Academic year 2014-15
« | Other College
1 fSTEPCONE' Jan230611,531 Students & Internal 20
students
Academic year 2013-14
| thg gth Other College
1 i{EPCONE [ 820\]13nuary Students & Internal 10

students

33.

List the teaching methods adopted by the faculty thfferent
programmes.
Some of the teaching methods adopted by thetfaatd:
Tutorial is followed apart from the curriculum ftine benefit of the
Students
Lecturing, Working models, Demonstration, Animatioimdustrial

visit,

Seminars, Project etc

Teaching aids: Black Board, LCD Projector etc.
Group discussions
LAN Based Courses
Remedial Classes for Slow learners and backlogstsd

34. How does the department ensures that the prograobjectives are
constantly met and learning outcomes monitored
Achievement of the POs mechanisms consists ofviahig processes

Internal assessment tools:
* Assignments
e Mid examinations
¢ Quiz examinations
« Dalily assessment of laboratory performance
« Internal and external laboratory exams
* End-semester theory examinations

External assessment tools:
+ Feedback from the stake holders.

* Through governing council constituted at institnablevel.

* Through publications / presentations in conferences
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Achievement of the Learning outcomes consists oflfowing processes
* The process recommended in NBA's OBE is being Yodld to attain
this objective

35. Highlight the participation of students and facuityextension activities.
* NSS activities

» Participating in community services through GMR &akshmi
Foundation, Rajam

» Creating Awareness on various issues and job opptids for rural
people through GMR Community Radio (FM 90.4 MHz)

Some of recent extension activities by studentsfaculty
S.No Name of Extension activity Date
1 Pulse Polio Immunization Programme 19-01-2014
2 Republic Day Celebrations 26-01-2014
3 World Cancer Day 04-02-2014
4 Blood Donation Camp 14-03-2014
5 Voters Awareness Rally 05-04-2014
6 Mega Rangoli for awareness of the electoral \{ptin 03-05-2014
Some of recent Community services through GMR \&kstimi
Foundation, Rajam,
S. No. Name of the Activity Date
1 Joy of Giving Every Monday
2 Book Donation 24-07-2013
Orientation program on Career Guidance t8 Class 1o
3 Students at ZPH School, Dolapeta (V), Rajam 21-12-2013
Orientation program on Career Guidance t8 Class ey
4 Students at ZPH School, A.V. Puram (V), Rajam 28-12-2013
Community Radio programs given by students
S. No. Name of the Program Name of the Student ar@fanch
1 Phone in Live Program Ms. B.PARINITA
2 Phone in Live Program Mr. P.HAREESH KUMAR
3 Phone in Live Program Mr.N. SHIVA PRASAD
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36. Give details of “beyond syllabus scholarly acte®i of the department.
Organization of paper contests, design contests

S.No Activity Date Participants parlzil((:)i.pgfnts
Academic year 2013-14
1 Mind Stormer 10-04-14 All years 48
2 | for all 24-03-14 All years 36
3 Game Zone 15-03-14 All years 36
4 Group Discussion 25-02-14 All years 26
5 Mech Tech 27-07-13 All years 30

37. State whether the programme / department is acecefigraded by other
agencies. Give detalils.

* All the programmes are recognized by AICTE

* Institute is accredited by NAAC from 2010 , Dt.28.2010 with A
Grade

38. Detail any five Strengths, Weaknesses, Opportiitiad Challenges

(SWOC) of the department

Strengths

* Introduction of unique featured course in the stdtdndhra Pradesh

* Committed and dedicated faculty with minimum quedifion of
M.E/M.Tech

* Well-equipped laboratory with good infrastructure

* Expert guest lectures by eminent academiciansrahubtrialists.

» Wi-Fi facility with e-learning resources on campusN and round
the clock web connectivity

Weaknesses

* Independent department laboratories need to establi
Lack of R & D activities.
» Lack of interest among students for higher studies.
Research activities to be initiated / enhanced.

Opportunities
» Exploring best teaching and learning practices.
* Organize industry oriented Add-on courses.
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« Induction with experienced industry personnel.

Challenges
e Ensuring all the students employable
» Attracting senior faculty

39. Future plans of the department

« To enhance the student participation in competgixams for
placement and higher education.

* To introduce more add-on courses related to ingagtplications

* To provide internships for students with Industries

» Conducting additional / special GATE classes fdtigg good
GATE score to get admissions for higher educatiopremier
institutes

« To develop the department as center of excellence.
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F. POST ACCREDITATION INITIATIVES

The Institute has been accredited by NAAC in 20d0the first cycle and
since then has taken up all the initiativesis tonta@n the quality in all aspects
of the institute performance. IQAC has been esthbti which is continuously
striving to ensure the systems in place and suliimtgompliance report from
time to time. To ensure the quality in all the awutlar aspects, the acedemic
regulations of INTUK Kakinada have been followedipalously. Complying
with the regulations of all the statutory bodieg tinstitute strive hard to
maintain the quality of technical education. Witle increase in the intake and
addition of the new programs infrastructure andeptlesources have been
added complying AICTE norms. In the year 2012 thstifute is conferred
with autonomy based on the preparedness and resowfc the institute.
Complying with UGC regulations in true spirit thastitute has put on all its
efforts to implement autonomy. In line with the UGguidelines the
governance bodies viz. Board of Studies (BoS), Aoad Council and
Finance Committee are constituted to continuouslyonitor the
implementation of autonomy.

Under autonomy several best practices for curriouldevelopment and
evaluation procedures have been initiated with sheport of affiliating
University. Industry based internship, term papéini project, audit courses,
open electives, uniform evaluation and hybrid gngdystem are some of the
initiatives that have been taken up post autonoRopst accreditation and
autonomous status several quality improvement progres have been
organized for the capacity building of the faculfyaculty members are
encouraged to register for their Ph.D. programmgk veputed universities
and faculty members are also sponsored under QiRdquiring Ph.D at
premier institutesTo promote research on the campus several cashtives
have been declared for journal publications andiédnresearch projects. As
on date nearly 25% of the faculty are with Ph.Daldjication and more than
50% are pursuing Ph.D.

All the eligible UG programmes are accredited byANBr the second time in
the year 2013. NBA re-accreditation under tierf @ycle) is in process. The
institute has been identified by NBA as a trainoegtre for disseminating the
concepts of OBE. Since 2010 the following additibase been taken up. Post
Graduate programmes in VLSI Design, Environmentalgifeering and
Thermal Engineering are introduced with an annu#hke of 18 in each
specialization. Another Under Graduate programmeower Engineering is
introduced with an annual intake of 60. Annual letan Electronics &
Communications Engineering and Computer Sciencengirtieering has been
enhanced from the existing 120 to 180.
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The curriculum has been fine-tuned / upgraded bagsdtie needs of industry
and research requirements. The curriculum complittsthe overall standards
as prescribed by JNTUK, AICTE, UGC, Professionaldide and other
regulatory agencies. The UG and PG programme has béfered in a
semester-wise system with maximum internal compoboe80% and 40% for
UG and PG programmes respectively. The instituteest to create conducive
environment for learning and shaping of the youatgrtts. UG and PG
curriculum are prepared in well-structured manngh whe vision and mission
of the institute. Curriculum and course structur@ @esigned complying with
cognitive learning levels. Choice Based Credit &yshas been introduced to
promote courses of interdisciplinary nature.

Institute Organizes meetings with all the stakebrddoeriodically and invite
their views and suggestions. Remedial measuresndigted based on the
analysis of the feedback. Lifts, ramps and battamng are provided at various
locations for the convenience of differently ablstlidents. Some of the
academic blocks are inter-connected with bridgesitaing differently abled
students to move easily. Institute also has varemmmittees viz. Academic
Monitoring Committee, Grievance Redressal Committe®/omen
Empowerment Cell etc. to look after the wellbeinfytbe students. The
Grievance-Redressel Cell and Woman Empowerment &tdhd to related
grievances and gender sensitization activitiesaddition institute also has
mentoring system wherein each faculty member cdsiris2 15 students for
academic and personal issues.

Institute prepares annual academic calendar fortld UG and PG
programmes well in advance before the commencenfemtademic sessions
incorporating the schedules for all the Curricul@ng-Curricular and Extra-
curricular activities enabling the faculty and stots to plan accordingly.
Academic calendar ensures minimum days of instoctas per UGC
regulations apart from maintaining minimum weeksanstructions for every
sessional examination complying with affiliatingiwersity norms. Handout/
lecture schedule, mode of evaluation etc. are comtated to the students
before the commencement of class work. The autonemdes & regulations,
syllabi with handouts of respective courses are afgdoaded in the institute
website for the benefit of the stakeholders. ThEsgds the student on guard in
his/her academic programmes.

The theory courses with lecture notes, slides, pop@nt presentations,
animations, assignments, descriptive and semestkeramination question
papers are uploaded in LAN in the institute webkitedbenefit of the students.

Full semester credited internship offered by trstitute is a rare feature in the
curriculum, which is instrumental in making thedgats more industry ready.
Enhanced self-learning through more number of laooy courses and audit
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courses with continuous assessment reinforcesetitenical competencies of
the student. The institute aims for enhancemerdetfflearning skills in the
students through audit courses, hobby projects) fgper, mini project and
add-on courses viz. DB2, RAD, Embedded systems, M¥, Pro/E, Ansys
etc., are conducted beyond the credit-based cotwsesulcate the culture of
self-learning and innovative thinking of studertsevery programme Add-on
| certificate courses / workshops in collaboratieith Industries like IBM,
Micro soft, Infosys, GMR Energy, GMR Infrastructustc., to enrich the
knowledge of the students in emerging areas incrgake employability.
Institute also conducts regular industrial visdtsearby industries to facilitate
industrial exposure to students and faculty.

Institute always encourages the entrepreneurshipounger generation. In
compliance with the idea the institution has esshleld Entrepreneurship
Development Cell (EDC) and is supported by AICTEmwa financial grant
about 15 lakhs. Further, Institute is also recogghias incubation centre by
MSME, Govt. of India. EDC of GMRIT in collaboratiomwith MSME
conducts business skill development programs bgessful entrepreneurs and
financial institutions.

Uniform course delivery for multi-section courseskled both students and
faculty members to have a seamless instructionggsom compliance with the
course handout. Uniform evaluation process in ir@keas well as in external
examinations for multi-section courses are implet@gnn the autonomy to
minimize the variation in the evaluation proceskeTinternal and external
evaluation is made transparent and reviewed intently for quality. Scheme
of evaluation of each course is displayed in theadenent notice boards on
the day of sessional examination. Further, theiGeslsexamination question
paper along with the scheme is uploaded in thatumstLAN portal. Re-
evaluation and challenge evaluation are put int@acfme to ensure
transparency in evaluation and semester end extionn@sults are declared
within a week from the date of final examination.

To support the students who are academically backw@low learners are
identified based on their performance in continuassessment and semester
end examinations. Two months prior to the suppldéargnexaminations,
remedial classes are conducted for those who haslddps. Track sheets are
maintained to assess the incremental academic lgrafteach student
irrespective of the categorin addition, bridge courses are conducted to the
lateral entry students in selected courses likehematics, C-programming
etc.

Institute always encourages periodical motivatectures by eminent persons
for the personality development of the studentstitite organizes industrial
study tours to help the students to understandediletime applications of the
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technology. Student seminars, awareness talksytebegéures from industry /
Academia/ R&D personnel, industrial visits etc. amducted on a regular
basis. This would encourage the students to bedammdiar with current

trends in technology and research, to develop Isaifiing and life-long

learning interests, to become aware of professjoettiical and social
responsibilities.

To give more scope for the students to learn beyass room students are
facilitated with various avenues on the campusd@&itts Activity Centre
(SAC) having various clubs viz. hobby club, litgrazlub , creative club,
dance club, music club, quizzing clubs etc condwetsous activities like
cultural competitions, project exhibitions, quizzdgebates, Hardware design
contests etc. Every department has professionaly bodapters viz.
ISTE/IEEE/ASME/IETE/IE(I)/CSI/IIChE conducting varis events like
seminars, paper presentations, quizzes, circuijule®ntests etc. Cash prizes
are instituted for academic excellence and meriizegr medals for
achievement in co-curricular & extra-curricular iaittes, motivates the
students and instill & nurture scientific temperarg the learners.

To enhance the faculty competency to face the auatoms procedures,
faculty members are trained through course desigrkstops and training
programs by eminent academicians/researchers tpanggresyllabus and
guestion papers based on cognitive levels. Tutatadses are introduced in
each course with involvement of students to sdikids of learning style
following educational taxonomy.

Institute has a transparent and well-defined HRicgoto encourage and
support faculty members for quality improvement amdearch. Institute
encourages the faculty members for their qualitgromement by sponsoring
them to attend various workshops/ seminars/conteenin addition to
organizing them periodically. Institute constarglycourages faculty to pursue
higher studies at premier institutes with financglpport. Institute also
encourages faculty to publish research papers/batksfinancial support. In
addition, institute encourages non-teaching stafbursue higher studies and
attend workshops to improve their technical skilisstitute also encourages
the departments to organize seminars/conferenckwarkshops at least once
in a year in different thrust areas. As per theigyplthe institute provides
Honorarium, travel and local logistics to the iedtguests/ subject experts.

Average experience of faculty in each departmentase than 8 years and the
efforts are on to employ faculty with experience &h.D. Nearly 25 % of the
faculty members are having Ph.D. and more than a98opursuing Ph.D.
Internal Career advancement scheme is in placeotogie the eligible faculty
to maintain cadre ratio. The research policy atitute is intended in a way
that faculty can carry out research effectivelyttasy are guaranteed certain
freedom and are required to accept correspondiggoresibilities. Research
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policy at institute presents broad guidelines tonitow the research
endeavour and assure the integrity of scholarlyinycat the institute.

To promote research culture five research groupsf@med to coordinate
research among the staff members and have eswblisho centers of
Excellence in the department of Mechanical and tEtat engineering.
Institute encourages faculty members to apply fmynsored projects from
different funding agencies like AICTE, UGC, MHRD,RDO, NRB, DST
etc., for additional support as well as to projgt research activity at the
national level.

Institute puts up all efforts to expand and satighe infrastructural
requirements commensurate with the growth of tistitution. The institute
having 100 MBPS dedicated Internet bandwidth toviole internet facility to
all the inmates of the campus. Wi-Fi facility iss@lprovided within the
campus.

Career Development Cell (CDC) encompassing cakanseling, recruitment
training, personality development and soft skillgirting programmes,
entrepreneurship development and placements &desit the students to
increase employability. A special corporate tragnprogram is conducted for
final year students in resume building, group déscons, general knowledge
and current affairs. In addition, mock interviews aonducted by inviting HR
Heads and Technical Experts from well-known comgsnin order to bridge
the gap between the university curriculum and ibguseeds, the institute
offers various short-term training programs. Imiddn, on campus training
for competitive exams like GRE, GATE, CAT etc. isaconducted. Co-
curricular and Extra-curricular activities like sears, workshops, technical
quizzes, guest lectures, sports, soft skills deraknt programmes,
personality development programmes are conductedimprove the
professional skills and employability. Moreoverstitute provides soft skills
training and psychological counseling to the neddwpugh dedicated staff
members.

The Institute hosts different academic initiativees part of industry institute
interactions in collaboration with major corporampanies. A few of these
are:

* Infosys Campus Connect Program

* Microsoft academic initiative- cloud campus

* TCS academic initiative.

* |IBM software CoE- Training Programme on RAD and DB2

» Oracle University for Work Force Development

*  Wipro-Mission 10X Programme for faculty enablemand training
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* National Institute of Amateur Radio (NIAR) estabksl Amateur FM
Radio Client Station

* Dr. Reddy’s labs

*  GMR Aviation Academy

* GMREDC

To make the students understand about the industyirements, Institute
organizes interaction with various Corporate HR d4eas guest speakers.
Interactions are also conducted through Video Cenfee (VC) with
distinguished speakers. As a part of the industsyution interaction,
Institute has been accredited by:

* TCS for Academic Initiatives

* Infosys for Campus Connect Program

 HCL Info Systems for HCL Education

*  Wipro for Mission 10X

* IBM —Centre of Excellence

o L&T

The institute offers consultancy services to sdvgmvernment and non-
governmental agencies in different works. The cttasay works are being
taken up in the respective departments and 80%hefrévenue is shared
among the staff involved as per the institutioralqy.

To inculcate social responsibility in the mindstioé students the NSS units of
the institute organizes several community servictvidies. Activities are
being carried out within and beyond the campusiviigs on campus will be
conducted in the leisure time after the schedulEbses. Off campus,
activities like special camps in adopted villages @nducted during vacation.
Blood Donation in association with Indian Red Cr&xiety is one of the
major activities. The institute received Gold anidve3 Medals from the
Governor of Andhra Pradesh for promoting blood dimmacamps. Several
service activities like Health camps, Veterinarympa, Relief camps for
natural calamities, awareness programs on HIV/AIBRstic usage, Voting,
Plantation, alcohol and tobacco de-addiction carpsition, Public Health,
Pulse Polio Immunization etc are organized.

Knowledge Resource Centre (KRC) along with eighpatsienental libraries
collectively supports the teaching, research artdnesiton programmes of the
Institute with nearly 15000 titles and 50000 volsm& books. KRC has
subscription to online journals of IEEE (ASPP), ABNMASCE, SPRINGER,
ELSEVIER (Science Direct)), MC GRAW HILL (Access Hnegering
Library), ASTM DIGILAL LIBRARY,J- GATE (Engineering and
Technology) etc. The online journals are acceskenutjh Digital Library.
KRC uses LIBSYS software Package, which is an intedratelti-user library
management system that supports all in-house aopesadf the Library. The
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Digital Library is having 50 computers connected bAN and allows
browsing the internet for Academic purpose. Digitddrary also has NPTEL
video courses, general educational CDs/DVDs, SORBETand E-Books.

To ensure holistic development, students are eagedr to participate in

sports and extracurricular activities. Students ypadzes in the inter college
sports competitions that were conducted by JNTUH participated in inter

university sports as a representative of INTUK &ipigated in national level

sports tournaments. Institute provides well equibipeloor and outdoor sports
facilities along with a Gymnasium.

Dispensary with a qualified heath assistant iglalvie round the clock on the
campus to attend to all the first-aid problems. GHRuns 135 beds GMR
Varalakshmi CARE multi specialty hospital locatetjagent to the institute
where free outpatient medical care is offered eodtudents and staff.

Institute has state-of-the-art auditorium, welltated and modern dining
halls for Boys and girls hostels. Students are eraged to attend Yoga
classes to help them balance work and recreatiand @nd body. All the
Hostels are provided with net facility. To encowagnglish speaking and
improve communication skills all the hostel roome provided with English
news paper free of cost. Bank, ATM and Post offioe available within the
campus for the convenience of students and. staff

The institute releases e-News letter with a péciydof four months covering
the news related to the institute and the newslettaploaded in the institute
website. The institute publishes a technical magazialled TechMag every
year.
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G. DECLARATION BY THE HEAD OF THE INSTITUTION

An Autonomous Institute Affiliated to JNTUK, Kakinada lLZfﬁiEf,l‘}'Q;’;;"“

GMR Institute of Technology r GARIT

GMR Nagar, Rajam-532 127
Srikakulam (Dist.)
Andhra Pradesh

T +91 (8941) 251 592/251 593/ 252 989
F +91 (8941) 251 591
W www.gmrit.org

CIN: U80301AP2003NPL042195

Declaration by the Head of the Institution

[ certify that the data included in this Self-Study Report (SSR) are true to the best
of my knowledge.

This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.

I'am aware that the Peer team will validate the information provided in this SSR
during the peer team visit.

Signature ¢f the Head of the institution
Dr. [CLVRSV. Prasad

PRINCIPAL
GMR Institute of Technology
GMR Nagar Rajam §32127 AP

Place: Rajam
Date: 24-01-2015

ANAB

ACCREDITED

IS0 9001:2008
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